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UNITED STATES ARMY GARRISON-YONGSAN (USAG-Y) POLICY LETTER # 4

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Sexual Harassment and Assault Response and Prevention Program
(SHARP)
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1. REFERENCES:
xbR-

a. Secretary of the Army Memorandum, Army Directive 2017-02 (Sexual
Harassment/Assault Response and Prevention (SHARP) Services for Department of the
Army Civilians), 05 Jan 2017.
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b. DoD Directive 6495.01, Sexual Assault Prevention and Response (SAPR)
Program, 23 January 2012. Incorporated Change 2, Effective 20 January 2015.

2012 4 1 & 23 & YAl E 0|22 X|H 6495.01, dEH o L O &
(SAPR)ZZ 1, =FArg Btg, 2015 4 1 & 20 €.

c. DoD Directive 6495.02, SAPR Program, 28 March 2013. Incorporated Change 2,
Effective 7 July 2015.

2013 3 € 28 9 YA E D=L F K& 6495.02, 55 o A S
(SAPR)ZEZ I3, YAt BH g, 2015 H 7 H 7 €.

d. United States Forces Korea Regulation (USFK) 600-20, SAPR Program, 16 July
2015.

2015 7 @ 16 & YA E FSH0|Z At 18 600-20, SZH o H CHS
(SAPR)Z 217,

e. Army Regulation (AR) 600-20, Army Command Policy, 6 November 2014.
2014 & 11 E 6 & HHE S 1178 600-20, S X2 L.
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f. USFK Command Policy Letter# 9, SAPR Program, 2 January 2014.
2014 H 1 @2 Y HAE ST X3 LH #9, SAPR ZZ1H,

g. 8A Command Policy Letter# 8, SAPR Program, 1 April 2016.
2016 4 4 8 1 Y LHE g ¥ LH, #8, SAPRZZIH.

h. USAG-Y SAPR Program Standard Operating Procedure, 17 March 2014.
2014 4 3 & 14 & YW E 47| X| SAPR Z22 SOP.

2. This policy letter applies to all USAG-Y personnel including U.S. Service Members,
Korean Augmentation to the United States Army (KATUSA), DoD Civilian employees,
DoD invited Contractors, family members (18 years and over), and Korean National
employees.
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3. PURPOSE: To reinforce USAG-Y's commitment to provide a safe environment for
all members of this Command. This policy promotes a command climate that
encourages victims to report incidents of sexual assault (SA) and sexual harassment
(SH) without fear, retribution, or intimidation. Service Members and Civilians are our
most valuable asset and the cornerstones to our combat readiness in Korea. Providing
a safe environment is essential to the successful mission of USAG-Y. Sexual assault
and sexual harassment will not be tolerated in USAG-Y.
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4. BACKGROUND: Sexual assault and sexual harassment are crimes that undermine
the well-being of every member of the Command by damaging unit cohesion, morale
and mission focus. An effective response to these crimes require a concerted effort by
every member of the Command to intervene when they witness a high risk situation, to
act to prevent sexual assault and sexual harassment and to motivate others to do
likewise.




IMYN-ZA
SUBJECT: Sexual Harassment and Assault Response and Prevention Program
(SHARP)

HiZ: HE I M2 B AYHO| B E QS| OES Msjsts WA, fof
2RI 7|2, YRHUSES Hejshs 220/Ch 0|23 MBSO i3t 28X
[hge, AEE Az MO0 AVIS0, DN MBS SAYSH, MBI HE2S
olrst7] SIoh FHYUSHE, E EFIOIA S D O O U S Safsts RS TS SHEHC
L2 AR it

5. DEFINITION:
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a. Sexual Assault is a crime defined as intentional sexual contact, characterized by
use of force, physical threat or abuse of authority or when the victim does not or cannot
consent. Sexual assault includes rape, nonconsensual sodomy (oral or anal sex),
indecent assault (unwanted, inappropriate sexual contact or fondling), or attempts to
commit these acts.
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b. Sexual Harassment is a form of gender discrimination that involves unwelcomed
sexual advances, request for sexual favors, and other verbal or physical conduct of a
sexual in nature between the same or opposite genders.
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6. DISCUSSION:
EO|AME:

a. Commanders, supervisors and leaders at every level are responsible for fostering
a safe environment for those in their charge. Our leaders are in the best position to
mentor their subordinates in an effort to prevent incidents of sexual assault and sexual
harassment before they occur. Instilling a proper respect and understanding of Army
values and teaching the key strategies to avoid becoming either a victim or an offender
are essential to success. USAG-Y leaders can make a difference by positively
influencing the behavior of those with whom they supervise and work.
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b. Commanders, supervisors and leaders at all levels must take action to eliminate
risk-factors for sexual assault and sexual harassment from all work areas, living
quarters, and recreational facilities through the Command. Leaders must ensure that
their Service Members and Civilian employees are briefed on the Command’s
commitment to eliminate sexual assault and sexual harassment. Where prevention
fails, commanders, supervisors and leaders must ensure victims have access to
prompt, professional, and compassionate care. All victims of sexual assault and sexual
harassment will be treated with dignity, fairness, and respect.
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c. Commanders, supervisors and leaders must be familiar with SHARP regulations,
the duties and responsibilities of Area Il Lead Sexual Assault Response Coordinator
(SARC), Brigade (BDE) SARCs, and Victim Advocates (VA). Every Service Member
and Civilian should know their reporting options and how to use the Sexual Assault
Hotline at DSN: 158 / (315) 757-8912 or commercial 0503-357-8912 to request
assistance from the USAG-Y SARC.
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d. SHARP Reporting Procedure is designed for US DoD personnel and does not
apply to Korean Nationals. Korean Nationals have alternate avenues for reporting
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sexual assaults. Korean National victims can report incidents to the Korean National
Police (KNP) or other off-post agencies. In addition, Korean Nationals are encouraged
to report sexual harassment and assault incidents to on-post agencies such as Civilian
Personnel Office (CPO), SHARP SARCs, VAs, chain of command, supervisors, Provost
Marshal Office (PMO), and Criminal Investigation Division (CID). Korean Nationals are
entitled to receive initial medical care at on post medical facilities and seek further
guidance from SARCs and VAs. Korean National victims can seek further assistance
by contacting off post local Sexual Assault Response Centers or the local Seoul
Sunflower center located at 1B, Daehak-ro, Jongno-gu, Seoul by dialing 02-3672-0365;
or www.help0365.or.kr.
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7. REPORTING:

Hil:

a. U.S. Service Members and their dependents 18 years of age or older, Department
of the Army Civilians (DAC) appropriated and nonappropriated fund employees sexual
assault victims have two reporting options from which to choose. These options are
restricted and unrestricted reporting. DACs electing either option are eligible for the full
SAPR services but these services do not include medical entitlements or legal services.
DACs are entitled for restricted reporting option as a 1-year trial period effective 5
January 2017.
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(1) The restricted reporting option allows the victim to receive medical treatment,
counseling, and advocacy support services without triggering an official investigation or
notification to the chain of command. To exercise this option, the victim must report the
sexual assault incident to a SARC, VA, Health Care Provider (HCP), or Chaplain.
Reporting the incident to anyone not listed above may jeopardize the restricted
reporting option. Restricted reporting option applies to U.S. Service Members and their
dependents 18 years of age or older, DAC appropriated and nonappropriated fund
employees only.
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(2) The unrestricted reporting option allows a victim of sexual assault the same
services as the restricted reporting option but also allows for a full investigation and the
possibility of criminal prosecution. An unrestricted report requires official reporting
through law enforcement and the necessary chain of command channels. The victim's
personal information remains protected and, as such, the victim’s identity and details of
the incident will be released only to those personnel who have a legitimate need to
know. All sexual assault reports that are brought to the attention of the chain of
command must be reported to law enforcement authorities.
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b. DAC dependent sexual assault victims 18 years of age and older are entitled to
file unrestricted reporting only through SHARP channels by calling the USFK 24/7
hotline at DSN: 158/ (315) 757-8912, commercial: 0503-357-8912. Initial reporting for
KATUSAs will be taken by CID or SHARP then referred to the Republic of Korea (ROK)
Army officials for further action.
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c. DoD dependents victims of sexual assault under the age of 18 are referred to the
Provost Marshall Office (PMQ) at DSN: (315) 724-3004, Commercial: 0503-324-3004,
Army Community Service (ACS) Family Advocacy Program (FAP) services at DSN:
153, (315) 764-5997, Commercial: 0503-364-5997.
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d. U.S. Service Members have 60 days to file a formal sexual harassment complaint
with BDE SARC and VAs. KATUSAs are entitled to file a sexual harassment
report/complaint with SHARP (DSN: 158/ (315) 757-8912, commercial: 0503-357-8912)
or through ROK Army chain of command channels. US Civilian employees and DoD
dependents have 45 days to file a formal sexual harassment complaint with Equal
Employment Office (EEO) at DSN: (315)-732-8632. Korean Nationals can file a formal
report for sexual harassment to CPO at DSN: 738-3598
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e. All those who come forward to report being the victims of sexual assault and
sexual harassment will be afforded the maximum opportunity to utilize medical,
counseling, legal, law enforcement and other community service resources consistent

with the type of report filed. Leaders requiring guidance regarding available services
and how to best support a victim recovery should contact the USAG-Y SARC.
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8. TRAINING: All USAG-Y DoD Personnel, KATUSAs and Korean Nationals are
required to complete annual face-to-face Sexual Assault Awareness training which is
provided quarterly by the Garrison SHARP Program Manager. In addition, all DoD
Personnel will complete the online training available in the Army Learning Management
System (ALMS) (https://www.Ims.army.mil/) listed as “Sexual Harassment/Assault
Response Prevention Training.” The Area Il Lead SARC is overall responsible for
monthly training sessions for assigned Area Il, BDE SARC and VA. All SHARP training
must be interactive, scenario-based and in a small group format that demonstrates the
entire cycle of reporting, response, and accountability. The USAG-Y chain of command
is responsible for ensuring all subordinates conduct proper training on prevention of
sexual assault incidents.
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9. AREA Il SEXUAL ASSAULT REVIEW BOARD (SARB): The SARB provides
oversight of SHARP Program advocacy services in Area [l including review of individual
cases and analyses of systematic issues. Leaders who are selected to serve on the
board and commanders invited to a case review need to make attendance as their
highest priority. SARBs are conducted monthly, facilitated by the 8A Deputy
Commanding General to discuss the case management of sexual assault cases for
Area Il.
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10. A copy of this policy letter will be displayed on all official bulletin boards and
circulated among all US and Korean military and civilian personnel.
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11. Point of contact is the USAG-Y SARC at DSN (315) 738-3183
2 gtklo| ot xt= A7 XA E SARC 2, FL T S}H315) 738-3183 O| Lt

. SC PETERSON
COL, CA

Commanding

DISTRIBUTION:

8A SHARP Program Manager
Area || Lead SARC

USAG-Y SARC

Director, DHR



