
UNCLASSIFIED/FOUO 

Strategic Environment: 
The Army will continue to confront a series of complex, dynamic, and unanticipated challenges to both our national security and the collective security of our allies and partners. We anticipate a 

wide range of threats that incorporate regular and irregular warfare, terrorism, criminality and homegrown violent extremism. Criminals operating transnationally, nationally, or locally will have 

the ability to negatively impact the operational environment and undermine U.S. and partner efforts. Violent crimes and disorder can undermine public morals, cause fear, and weaken the rule 

of law creating greater instability. Fiscal constraints, diminished economic opportunities and unsustainable population growth will impact crime and criminality. The Army’s ability to conduct 

decisive action in Unified Land operations will require a force that is equally skilled in the policing and corrections across the range of military operations. 

Mission: Provide professional policing, investigations, corrections and security support across the full range of military operations in order to enable protection and promote the rule of law. 

Vision: A premier integrated Military Police force recognized as policing, investigations and corrections professionals who enable the Army’s action in unified land operations in 

concert with our partners to achieve tactical, operational, and strategic outcomes in an unstable and complex environment worldwide. 

GOAL 1 
Enhance professional 

standards across the 

Military Police. 

GOAL 2 
Assess and implement a  

preventive policing 

strategy to protect the 

force at home and abroad. 

GOAL 3 
Assure partner 

interoperability. 

GOAL 4 
Develop adaptive MP 

Leaders. 

GOAL 5 
Maximize versatility of 

core MP capabilities. 

Lines of Effort:  Professionalism, Integration and Adaptabilty 

GOAL 6 
Implement knowledge 

management practices 

and technologies. 

Core Competencies: Soldiering, policing, investigations and corrections  

OBJ 1.1 

Analyze and implement 

standardized policy for 

uniforms, equipment and 

vehicle packages across the 

MP.  

OBJ 1.2 

Establish technical 

standardized terms of 

reference. 

OBJ 1.3 

Analyze and implement 

accreditation. 

OBJ 1.4 

Analyze and implement 

certification and credentials. 

OBJ 1.5 

Institutionalize accreditation 

and certification program and 

policy. 

OBJ 2.1 

Develop and establish an 

institutional preventive 

policing model. 

OBJ 2.2 

Develop a crime analysis 

capability across the MP. 

OBJ 2.3 

Develop MP leaders as 

subject matter experts on 

crime and criminality. 

OBJ 2.4 

Develop outcome-based 

performance management 

capabilities to enhance MP 

operations at home and 

abroad. 

OBJ 3.1 

Develop and implement a 

strategic outreach program. 

OBJ 3.2 

Update policy to enhance 

interoperability. 

OBJ 3.3 

Partner with institutions of 

higher learning for knowledge 

and expertise. 

OBJ 3.5 

Integrate biometrics and 

forensic technologies & 

capabilities. 

OBJ 3.4 

Develop a CONOPS for 

Building Partner Capacity and 

other operational support for 

combatant command 

missions. 

OBJ 4.1 

Refine a utilization path for 

MP professionals with unique 

broadening experiences. 

OBJ 4.2 

Develop expert leaders and 

problem solving MP 

professional military 

education that supports the 

range of military operations. 

OBJ 4.3 

Maximize engagements with 

local, state, national and 

international professional 

organizations to improve 

specialized skills. 

OBJ 4.4 

Develop self-development 

program aimed at expert 

knowledge. 

OBJ 5.1  

Maximize the commonality of 

MP  skills, knowledge, 

processes and tasks across 

the range of military 

operations. 

OBJ 5.2 

Assess integration of DES, 

PMO and MP staffs. 

OBJ 5.3 

Review design of MP units to 

determine appropriate mix of 

capabilities for 2020. 

OBJ 5.4 

Elevate MP garrison policing, 

investigations and corrections 

missions to an operational 

level requirement with regard 

to manning, training and 

equipping. 

OBJ 6.1 

Identify knowledge 

management best practices 

and technologies.  

OBJ 6.2 

Identify current knowledge 

management processes and 

information technology 

systems. 

 

OBJ 6.3 

Create a MP Knowledge 

Management System to 

facilitate identification, 

capture, transfer and sharing 

of knowledge sources and/or 
content. 

OBJ 6.4 

Sponsor and develop 

information sharing policy to 

support knowledge 

management goal and 

objective. 
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