Optimizing Combat Capabilities:
A Holistic Readiness Framework for Military Working Dogs

MISSION

Ensure peak performance, longevity and quality of
life for our Military Working Dogs (MWD) through a
comprehensive, integrated health program.

U.S. Army Canine Holistic Health and Fitness (K9H2F) expands
beyond traditional health, hygiene, training and feeding to include
all aspects of MWD wellbeing: physical, mental and emotional. It's
about optimizing the MWD as a complete capability.
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Enrichment

Cognitive Conditioning for Mission Readiness

Enrichment supports behavioral health by developing cognitive
flexibility, stress tolerance and problem-solving ability. It functions
as one component of the broader K9H2F readiness framework.

Enrichment Standards (Minimum Requirements)

= Daily: Distributed enrichment opportunities integrates across
kennel time, feeding, recovery and handler interaction.

* Routine Variation: Enrichment methods are rotated regularly
to maintain engagement and prevent habituation.

= Periodic Novelty: New environments, tasks or challenges are
introduced on a recurring basis to maintain cognitive flexibility.

= Individualization: Tailored based on age, temperament, workload
and observed behavioral indicators. Balanced with training,
recovery and rest requirements.

Approved Enrichment Methods (Examples)

= Scent-Based Problem-Solving: Searching for hidden articles or
food to support focus and task persistence.

» Puzzle Feeding: Food-dispensing tools that encourage problem
solving while supporting nutritional routines.

» Environmental Exposure: Controlled exposure to varied terrain,
surfaces and operationally relevant environments.

= Social Interaction: Planned interaction with other MWDs or humans
when appropriate per MWD’s temperament and training status.

= Play-Based Conditioning: Structured play activities aligned with age,
fitness level and medical status to support engagement and recovery.

All enrichment methods are supervised, risk-assessed and adjusted
based on individual needs, workload and mission requirements.

Resources
= AR 190-12/DA PAM 190-12, Military Working Dog Program
= AD 2025-16, Canine Holistic Health and Fitness

» FRAGO1 to HQDA EXORD @97-25, Military Working Dog Partner and
Wellness Program (PAW)

» Department of the Air Force (DAF) Instruction 31-126 (AR 700-81),
DoD Military Working Dog Program

Commander Responsibilities

= Resource K9H2F: Allocate time, personnel and
facilities within unit battle rhythm to support MWD
physical, cognitive and behavioral fitness.

= Enforce Standards: Ensure K9H2F and enrichment
standards are implemented consistently and in
coordination with veterinary guidance.

= Set Command Emphasis: Reinforce that MWD health
and wellness requirements are tied to performance,
longevity and mission readiness.

« Empower SMEs: Enable KM team and veterinary
professionals to tailor enrichment and recovery
based on mission demands, age and medical status.

= Support Handler Training: Ensure handlers receive
training in K9H2F principles to safely execute
enrichment and recovery activities.

= Prioritize PCS Stability: Enforce MWD Partner
and Wellness (PAW) Program to preserve handler
continuity, reduce stress on MWD, and sustain team
performance across career.

Program Oversight and
Reporting

= Monthly reports on K9H2F implementation and
resourcing.

= Immediate reporting of injuries, illnesses or
behavioral concerns.

= Units track trends in health, behavior and readiness
to inform leadership decisions, resource allocation
and program improvement.

FOR MORE INFORMATION

For questions or assistance regarding KQH2F, please contact:
SGM/OR-9 Viridiana Lavalle
U.S. Army MWD Program Manager
Office of the Provost Marshal General

>4 viridiana.lavalle.mil@army.mil

Q Office: 703-697-5454

1 Gov Cell: 571-245-0917
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