Section IV

Chapter 12
Special Qualification Identifiers and Additional Skill Identifiers

12-1. SQl and ASI

a. SQIs are authorized for use with any MOS and skill level character, unless otherwise
specified, to identify special requirements (see AR 611-1).

b. ASIs normally identify specialized skills, qualifications, and requirements that are closely
related to and are in addition to those inherent to the MOS. ASIs are authorized for use only with
designated MOS, unless otherwise specified, and will be listed in each specification for such
MOS. Area aptitude scores for an ASI will be no more restrictive than the associated MOS,
unless an exception to policy is approved by Army, G-1.

c. ASls are primarily used to identify skills requiring formal school training or civilian
certification. Specialized skills identified by the ASI include operation and maintenance of specific
weapon systems and subsystems, computer programming languages, procedures, analytical
methods, animal handling techniques, and similar required skills that are too restrictive in scope
to make up an MOS.

d. ASls may be used to identify specialized qualifications and requirements that do not follow
the MOS management system. Specialized qualifications and requirements identified by ASI
include security and operational requirements (see AR 611-1).

e. A complete list of SQIs and ASls are provided in tables 12-1 and 12-2, respectively.

12-2. SQl code

a. The required qualification requirements for the SQI will be included in the SQI specifications
in table 12-1.

b. Procedures for award and withdrawal of SQI codes are contained in AR 614-200.

c. Guidance on use of SQIl codes in authorization documents is contained in AR 71-32 and
table 12-1.

12-3. ASI Code

a. The required qualification requirements for the ASI will be included in the ASI specifications
in table 12-2.

b. Procedures for award and withdrawal of ASI codes are contained in AR 614-200.

c. Guidance on use of ASI codes in authorization documents is contained in AR 71-32 and
table 12-2.

12-4. MOS authorized use of ASI Y1--Transition

The ASI Y1 is used for transitory identification of personnel who have completed transition-type
training on late models of existing equipment. Training must be of sufficient criticality to require
establishment of service school transition training or comparable formal training in an organized
training activity. The ASI "Y1" also will identify positions in authorization documents requiring
transition trained Soldiers (see table 12-3).

a. The use of Y1 must be according to Department of the Army authority contained in table 12-
3--MOS Authorized Use of ASI Y1--Transition. Request for additional authorized uses will be
submitted through appropriate channels to CG, HRC, DCSOPS, ATTN: AHRC-PLC-C. The
request will include:

(1) Duties involved (details of what, how, when and why) and how they differ from duties
performed by personnel classified in the MOS.

(2) Minimum skills and knowledge required (details of technique, abilities, degree of
proficiency, or other characteristics) and how they are unique when compared with skills and
knowledge possessed by personnel classified in the MOS.

(3) Additional training involved (details of type, prerequisites, length and subject matter).

(4) Estimates of when established formal MOS training will be revised to include new
subject matter pertinent to proposed ASI Y1 for qualification of all personnel to be newly or
originally trained in established MOS.



(5) Estimated date by which all personnel classified in the established MOS will have been
trained in the duties, skills and knowledge associated with proposed ASI Y1, either through
transition type training or MOS training as in (4) above.

(6) Listing of type TOE/MTOE or TDA in which the positions will be applied.

b. The life span of the ASI Y1 will be for 3 years from the effective date of authorization.
Deletion will be automatic unless the personnel proponent training activity can justify retention.

12-5. MOS authorized use of Y2 and Y3 Transition

The ASIs Y2 and Y3 are used for transitory identification of personnel who require transition-type
training because of specialty conversion. Training must be of sufficient criticality to require
establishment of service school transition or comparable formal training in an organized training
activity. Neither ASI Y2 nor Y3 will be used in TOE or TDA (see table 12-4 and 12-5).

a. The use of Y2 or Y3 must be in accordance with Headquarters, Department of the Army
authority contained in table 12-4 or 12-5--MOS Authorized Use of ASI Y2 and Y3--Transition.
Requests for additional authorized uses will be submitted through appropriate channels to CG,
HRC, ATTN: AHRC-PLC-C. The request will include:

(1) Duties involved (details of what, how, when and why) and how they differ from duties
performed in current MOS.

(2) Minimum skills and knowledge required (details of techniques, abilities, degree of
proficiency, or other characteristics) and how they are unique when compared with skills and
knowledge required in current MOS.

(3) Additional training involved (details of type, prerequisites, length and subject matter).

(4) Estimates of when formal MOS training will be established to qualify all Soldiers that
hold ASI Y2 or Y3.

(5) Estimated date by which all Soldiers with ASI Y2 or Y3 will have been trained in the
duties, skills and knowledge required by the specialty conversion.

b. The life span of the ASI Y2 or Y3 will be for 3 years from effective date of authorization.
Deletion will be automatic unless the personnel proponent will justify retention (see tables 12-4
and 12-5 for specific date of termination).

12-6. MOS authorized use of 7D and 7E Assignment Oriented Training

The ASIs 7D and 7E are used for identification of positions and personnel in selected MOS where
the training process is incorporated into a lifelong learning strategy that qualifies Soldiers in the
skills to perform all critical MOS tasks to standard in a specific unit or organization type. Multiple
tracks are used to train all critical skills associated with the MOS. Either ASI 7D or 7E will be used
in TOE/MTOE and TDA documents to identify the MOS track training required for the
organization (see table 12-6 and 12-7).

a. The use of 7D or 7E must be in accordance with Headquarters, Department of the Army
authority contained in table 12-6 or 12-7--MOS Authorized Use of ASI 7D and 7E--Assignment
Oriented Training. Requests for additional authorized uses will be submitted through appropriate
channels to CG, HRC, ATTN: AHRC-PLC-C. The request will include:

(1) The supporting documents as outlined in AR 611-1 (Military Occupational
Classification and Structure Development and Implementation), chapter 2. Special emphasis
should be placed on:

(a) Course Administrative Data (CAD). All AOT MOCS proposals must include the
approved CAD for the proposed training.

(b) Training Base Impact Statement (TBIS). The TBIS must address the training for the
implementation year of the AOT proposal. The TBIS will compare the current training as
approved and the proposed training to demonstrate the cost/savings to the Trainees, Transients,
Holdees and Students (TTHS) account in man-years and instructors.

(c) AOT ASI Specifications. The AOT ASI specifications must be clearly defined with
special attention to the position documentation. The position documentation guidance in the
specifications must clearly define where in the authorization/requirements documents the AOT
ASI for a training track will be coded. This guidance will be used to mark-up the current MOS and
TAADS extracts with the applicable ASI and be used to correctly code future documents.



(d) MOS and TAADS Extracts. By definition, AOT coding of positions will be applicable
to all positions within the AOT grade-band of the MOS for all components (Active, NGB and
USAR). MOS and TAADS extracts correctly marked with the applicable AOT ASI per the
documentation guidance established in the AOT ASI specifications must be provided.

(2) In addition to the MOCS proposal documents required by AR 611-1, AOT proposals
must include the following:

(a) Lifelong Learning Plan (LLP). AOT by definition produces a Soldier that is qualified
to perform the duties and functions necessary for their first assignment and possible following-on
assignments but is not fully MOS qualified per the specifications of the MOS. As such, AOT
proposals must include a narrative concept plan that addresses Soldier qualification through out
the life-cycle of the MOS to include Initial Military Training (IMT) for the AOT common core and/or
ASI track, unit and subsequent training as necessary, resident or Distance Learning (DL) and
professional development training such as NCOES. The proposal must also specifically define
the when and how within the Soldier's Career Path that they will become fully MOS qualified. The
LLP must address Soldiers in all components (AC, NGB, USAR). Any resident courses required
for the Lifelong Learning plan must also be addressed in the TBIS.

(b) Training Requirements Forecast (TRF). An AOT proposal must include a narrative
listing of any additional resource requirements needed to accomplish the Lifelong Learning Plan
such as funding, classrooms, training aids, instructors, barracks, drill sergeants and other
equipment over the life cycle of the concept.

(c) Funding Requirements. An AOT proposal must include a statement of funding
requirements over the Program Objective Memorandum (POM) and Unfinanced Requirements
(UFR) for the execution and budget years. The AOT proposal must also include statements that
identify risks and detail alternative Lifelong Learning Plan Courses of Action (COA) if funding is
not available.

(d) Projected costs/savings over the life cycle of the Soldier. A statement that details
the projected costs/savings over the life cycle of the MOS. An example would be a comparison of
training costs and TTHS for the implementation year for IMT, NCOES and other required training
as currently approved and the same under AOT.

(e) Strategic Communications Plan (SCP). An AOT proposal must contain a SCP that
details the Proponent Public Relations Plan that will inform the Army leadership and rank and file
on the MOS converting to AOT and how it will be disseminated so commanders, individual
replacement operations and supervisors understand what the Soldier is qualified to do, where
they should be utilized and how they are identified.

(3) All AOT proposals will be submitted through TRADOC for supportability review. AOT
proposals supported by TRADOC will be forwarded to ODCS G-1, Military Personnel Structure
and Plans Division, ATTN: DAPE-PRP for processing and staffing. Proposals not supported by
TRADOC will be returned to the submitting Proponent without further action.

b. The life span of the ASI 7D and 7E will be indefinite from the effective date of authorization.
The proponent will initiate action to delete the MOS association with ASI 7D and 7E when no
longer needed.



Table 12-1
Special Qualification Identifiers

Code: 2 (Effective 202304)
Title: Training Developer
Proponent: Army University (ArmyU)
a. Description of positions. Identifies positions associated with the analysis, design, development,
testing, management, standardization, and evaluation of instructional systems and methods. Requires
thorough familiarity with the Analysis, Design, Development, Implementation, and Evaluation (ADDIE)
model, usage of the U.S. Army Training Development Capability (TDC) tool. Principal functions
associated with training development positions include implementing the ADDIE model and using TDC
to manage the training development effort and standardize training programs and products (job/task
analysis, lesson plan development, Training Support Packages (TSP), Training Requirements Analysis
System (TRAS) documents to include Individual Training Plan ITP), Course Administrative Data (CAD),
and Programs of Instruction (POI)).
b. Qualifications. Must successfully complete the Common Faculty Development — Developer Course
(CFD-DC).
c. Restrictions.

(1) Positions. For use with any enlisted MOS by TRADOC, commandants of Army service schools,
and other training facilities.

(2) Personnel. Individuals can have no record of conviction by special or general courts-martial or
civilian courts of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise be required to
register as a sexual offender under AR 27-10, chapter 24. For use with any MOS.

Code: 3

Title: Combat Advisor

Proponent: U.S. Army Armor School

a. Description of positions. Identifies positions within Security Force Assistance Brigade (SFAB) units
requiring Soldiers trained to maintain operational competency in defense of civil support and stability
operations and promote the ability to generate, employ, and sustain local, host nation or regional
security forces.

b. Qualifications. Must complete one of the following:

1. Must successfully complete the Combat Advisor Training Course (CATC) at the Military Advisory
Training Academy (MATA) under the auspices of the U.S. Army Armor School at Fort Moore, Georgia.

2. Must have successfully completed Training and Transition (TT) Team training conducted under
the auspices of the 15t Infantry Division Transition Team Cadre, Fort Riley, KS and completed a
deployment to Iraq or Afghanistan.

3. Must have successfully completed Training and Transition (TT) Team training conducted under
the auspices of the 162nd Infantry Division Transition Team Cadre, Fort Polk, LA and completed a
deployment to Iraq or Afghanistan.

4. Must have successfully completed Training and Transition (TT) Team training conducted under
the auspices of the Phoenix Academy, Multinational Forces Iraq and completed a deployment to Iraq or
Afghanistan.

5. Must have successfully completed Training and Transition (TT) Team training conducted under
the auspices of the 162M Infantry Training Brigade, Fort Polk, LA, Mobile Training Team and completed
a deployment to Iraq or Afghanistan.

6. Must have successfully completed a 1 year deployment to Afghanistan or Pakistan and served in
Afghanistan-Pakistan Hands Program (APH) Joint Manning Document (JMD) billet utilizing APH skills
and training and all the requirements for Afghanistan Pakistan Intermediate Language Skills and
completed a deployment to Irag or Afghanistan.

7. Request for waivers must be submitted to the Office of the Chief of Armor 1 Karker Street, Fort
Moore, GA. for approval.

c. Restrictions.

1. For use positions and personnel in with any MOS in SFAB units.

2. For use with personnel only in any MOS who completed TT training and a deployment in Iraq or
Afghanistan.

Code: 4 (Effective 202206)
Title: Non-Career Recruiter/ARNG Non-Career Recruiting and Retention NCO




Proponent: U.S. Army Recruiting and Retention College

a. Description of positions. Identifies positions associated with recruiting duty other than career
recruiters, MOS 79R, and 79T.

b. Qualifications. Must graduate from the Army Recruiter Course taught at the Recruiting and Retention
College, Ft. Knox, KY. For ARNG Soldiers must graduate from the Army National Guard Recruiting
and Retention School taught at the Strength Maintenance Training Battalion, Camp Robinson, AR.

c. Restrictions.

(2) Individuals can have no record of conviction by special or general courts-martial or civilian courts
of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual
offender under AR 27-10, chapter 24.

(2) For use with any MOS except 79R and 79T.

Code: 6

Title: Mobilization and Demobilization Operations

Proponent: U.S. Army Transportation School

a. Description of positions. Identifies positions in organizations from Office of Secretary of Defense
(OSD) down to installation level involved in planning and executing mobilization and demobilization
operations.

b. Qualifications. Must successfully complete the resident Mobilization and Demobilization Operations
Course at the U.S. Army Transportation School, Ft Lee, VA.

c. Restrictions. For use with any MOS in grades SSG through SGM.

Code: 7

Title: Attaché

Proponent: USAAMD

a. Description of positions. Identifies in TDA only positions requiring Soldiers qualified to perform
administrative specific duties in support of Defense Army Attaché Offices in U.S. embassies.

b. Qualifications. Must successfully complete the Attaché Staff Operations Course at DIAC, Bolling
AFB, Washington, DC. Prior to attendance Soldier must be accepted by the Defense Intelligence
Agency.

c. Restrictions. For use in grades SPC through MSG only.

Code: 8 (Effective 202304)

Title: Instructor

Proponent: Army University (ArmyU)

a. Description of positions. Identifies positions that require enlisted Soldiers qualified to be fulltime
formal instructors and/or doctrine writer subject matter experts in a military subject at an Army service
school or other organized training activity.

b. Qualifications. Must successfully complete one of the ArmyU (ATZL-AUA) approved instructor
training courses listed below:

(1) The Common Faculty Development — Instructor Course (CFD-IC).

(2) The schools listed below have multiple accreditation requirements and are authorized to use their
instructor qualification courses in lieu of the CFD-IC as described below:

(a) United States War College’s (USAWC) Initial Institutional Orientation Course.

(b) United States Command and Staff College’s (CGSC) Initial Faculty Development Course
(Faculty Development Phase 1 (FDP1)).

(c) United States Military Academy’s (USMA) Arriving Faculty Education Program. USMA
instructors having completed instructor training within a department of instruction and having
successfully served as a member of the faculty for a full academic year are eligible upon approval by
the Dean of the Academic Board or Commandant of Cadets.

(3) Other service’s instructor qualification course including the Navy Instructor Training Course, Navy
Master Training Specialist Program, Marine Corps Basic Instructor Course, or Air Force Basic
Instructor Course.

c. Restrictions.

(1) Positions. Instructor positions will be classified in any appropriate MOS code consistent with the
standards of grade provided in Table 11-1. SQI 8 will not be used to classify positions limited to
assistant instructors or instructor aides, such as projection machine operators, demonstrators, test
proctors, or positions teaching refresher courses or NBC semi-annual qualifications.




(2) Personnel. Individuals can have no record of conviction by special or general courts-martial or
civilian courts of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise be required to
register as a sexual offender under AR 27-10, chapter 24.

Code: A

Title: Manual Morse

Proponent: U.S. Army Military Intelligence Center and School

a. Description of positions. Identifies communications interceptor/locator positions and Soldiers
qualified to perform and supervise detection, acquisition, identification, exploitation and location of
foreign communications employing international Morse code (IMC) and radio-printer (non-Morse) using
signals intelligence/electronic warfare (SIGINT/EW) collection and location equipment at strategic and
national levels. Performs collection management.

b. Qualifications. Must obtain qualifying score on the Audio Perception Test and complete the Manual
Morse Course conducted under the auspices of the U.S. Army Intelligence Center School.

c. Restrictions. None. For use with any MOS (all components).

Code: B

Title: Inspector General Noncommissioned Officer

Proponent: Office of the Inspector General

a. Description of positions. Identifies positions in grades SFC and above in Inspector General (1G)
offices requiring Soldiers qualified as inspection NCOs, asst/investigation NCOs, or inspector general
NCOs.

b. Qualifications. Must successfully complete the Department of the Army Inspector General (DAIG)
Course.

c. Restrictions.

(1) Individuals can have no record of conviction by special or general courts-matrtial or civilian courts
of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual
offender under AR 27-10, chapter 24.

(2) For use with positions graded SFC through SGM. Soldiers must be a SSG (P) or above. This SQI
will not be removed or replaced by any other SQI while the individual is assigned to IG NCO duties.
SQI B will not be used to classify positions that are limited to clerical, administrative, or supply support
of IG organizations.

Code: C (Effective 202404)
Title: United States Army Special Operations Command (USASOC) Special Mission Unit (SMU)
Advanced Special Operations Combat Support (CS)/ Combat Service Support (CSS)
Proponent: United States Army John F. Kennedy Special Warfare Center and School
(USAJFKSWCS)
a. Description of positions. Identifies selected positions for SMU CS or CSS.
b. Qualifications. Must successfully complete one of the following:

(1) USASOC SMU Assessment and Selection Course and either the Combat Training Course (CTC)
or the Combat Skills Course (CSC) or.

(2) USASOC SMU Assessment and Selection Course and 18 months of On-the-Job Training (OJT)
in an operational element of a USASOC SMU as outlined in AR 614-200.
c. Restrictions. For use with positions and personnel in any MOS in grades E5 through E9 in a
USASOC SMU.

Code: D (Effective 202110)
Title: USASOC Special Missions Unit (SMU) Advanced Special Operations — Direct Support
Proponent: USAJFKSWCS
a. Description of positions. Identifies positions requiring specialized qualifications within a USASOC
SMU.
b. Qualifications.

(1) Must be Airborne qualified.

(2) Successfully complete a USASOC SMU Assessment and Selection Course, Operator Training
Course (Direct Support), and 18 months OJT in an operational element of a USASOC SMU.
c. Restrictions.

(1) For use with positions in any MOS in grades E5 though E9 in a USASOC SMU.

(2) For use with personnel in any MOS in grades E5 through E9 who served in a USASOC SMU.




Code: E

Title: Military Mountaineer

Proponent: U.S. Army Infantry Center and School

a. Description of positions. Identifies positions that require Soldiers who are qualified in the specialized
skills and tactical requirements of a small unit operating in mountainous terrain, under all climatic
conditions, day and night.

b. Qualifications.

(1) On or After 1 January 2009, must successfully complete either the winter and summer phases of
the military mountaineering courses taught under the auspices of the United States Army Infantry
School.

(2) Prior to 1 January 2009, must successfully complete both the winter and summer phases of the
military mountaineering courses taught under the auspices of the United States Army Infantry School.
c. Restrictions. None.

Code: F

Title: Flying Status

Proponent: U.S. Army Aviation Warfighting Center

a. Description of positions. Identifies positions that require Soldiers to perform frequent and repetitive
aerial flight(s), to include CMF 15 door-gunner and MOS 68W positions.

b. Qualifications. Must volunteer for flight duty and complete qualifying physical examination for flight
status as prescribed in AR 40-501.

c. Restrictions. Designated positions will not exceed flight authorizations per AR 600-106.

Code: G

Title: Ranger

Proponent: USAIS

a. Description of positions. Identifies positions requiring assignment of Soldiers who are Ranger
qualified.

b. Qualifications. Must successfully complete the appropriate training at the Infantry School and meet
physical qualifications for Ranger training and assignment outlined in AR 40-501.

c. Restrictions. None.

Code: H (Effective 202507)

Title: Holistic Health and Fitness Advisor (H2F-A)

Proponent: CG Center for Initial Military Training (CG-CIMT), Training and Doctrine Command

a. Description of positions. Identifies Holistic Health and Fitness Advisor positions requiring the
assignment of noncommissioned officers in the ranks of SGT through MSG. SFC will be assigned one
per Battalion and MSG will be assigned one per brigade and will serve as part of the brigade Human
Performance Team.

b. Qualifications. Must successfully complete the Holistic Health and Fitness Advisor Course conducted
under the auspices of the CG-CIMT, Holistic Health and Fitness Academy, Fort Jackson, SC. Formal
training is mandatory.

(1) PULHES of no more than 112221.

(2) Pass the ACFT with a score of 400 or higher.

(3) Have a GT score of 90 or higher

c. Restrictions. For use with any MOS in grades E5-ES8.

Code: L
Title: Linguist
Proponent: DCSINT
a. Description of positions.
(1) Identifies positions in TAADS that require proficiency in a designated foreign language. In position
classification, this character will be used in conjunction with any MOS requiring language proficiency.
(2) The appropriate 2-digit language identification code contained in AR 11-6 will be used to identify
the specific language in the 8th or 9th character of its MOS code. Similarly, language identification
codes will be used to identify qualified linguists who have been awarded any SQI other than L.
b. Qualifications. Must meet Listening Comprehension and Reading Comprehension for foreign
languages requirement outlined in AR 11-6.
c. Restrictions. Since linguist skills are rare, positions will be considered to require linguist qualified
personnel only when such qualification is mandatory for efficient performance in the job. Language




identification codes contained in AR 11-6 will be used in MTOE and TDA to identify language
requirements of positions.

Code: M

Title: First Sergeant

Proponent: U.S. Army Sergeant’s Major Academy

a. Description of positions. Identifies principal NCO (First Sergeant) positions in select detachments,
company, battery, troop, or similar sized unit to:

(1) Assist the commander in planning, coordinating, and supervising all activities that support the unit
mission.

(2) Advise the commander on enlisted soldier matters to include duty assignments, promotions and
reductions, leave programs, military justice, privileges, awards, welfare and recreational activities,
human relations, equal opportunity, and alcohol and drug abuse concerns.

(3) Coordinate and manage unit administration to include submission of required reports,
maintenance and supply discipline programs, and personnel management.

(4) Provide counsel and guidance to subordinate personnel.

(5) Assist in or conduct inspections of unit activities and facilities, observe discrepancies and initiate
corrective action.

(6) Assist the commander in performing the following training related
tasks:

(a) Plan, conduct, evaluate, and assess unit training.

(b) Ensure that trainers train to standard.

(c) Assist the commander in integrating individual training into collective training, and collective
training into multi-echelon training events.

(d) Plan and execute a NCO Development Program.

(e) Manage school attendance and prepare and maintain an order of merit list, ensuring Soldiers
are qualified and prepared to attend functional and profession military education programs.

(f) Coordinate school quotas.
b. Qualifications.

(1) Successfully serve a minimum of 365 days in a first sergeant position and be approved for award
of SQI M identifier by the Battalion Commander or equivalent level authority.

(2) Army National Guard (ARNG) Soldiers who successfully serve a minimum of 365 days in a first
sergeant position and be approved for award of SQI M by the first General Officer in the Solder’s chain
of command. Once approved, orders awarding SQI M will be issued by the State MILPO.
c. Requests for Award. Request for permanent award of SQI M will be submitted for processing
through Solders unit personnel office. Request should include DA 4187 (Personnel Action) with Other
block (SQI M (First Sergeant)) checked, DA Form 4187-1 (Personnel Action Form Addendum)
endorsement of LTC or above commander or equivalent and supporting documents (Enlisted Records
Brief (ERB), Senior NCO Evaluation Reports (SNCOER), etc), showing successful periods of service
as first sergeant.
d. Restrictions.

(1) For use with positions in any MOS identified as first sergeant in grades E7 or ES8.

(2) For use with personnel in any MOS in grades E7 or E8.

Code: N

Title: Joint Planner

Proponent: USACAC

a. Description of positions. Identifies positions requiring personnel qualified in the Joint Operation
Planning and Execution Program (JOPES), formerly the Joint Operation Planning System (JOPS) and
Joint Deployment System (JDS).

b. Qualifications. Completion of the JOPES Support Personnel Course (JSPC) and the JOPES Action
Officers Course (JAOC) conducted by the Joint Deployment Training Center.

c. Restrictions. None.

Code: O

Title: No Special Qualifications

Proponent: None

a. Description of positions. Identifies positions that do not require the assignment of Soldiers
possessing special gualifications identified herein.




b. Qualifications. None.
c. Restrictions. None.

Code: P
Title: Parachutist
Proponent: USAIS
a. Description of positions. Identifies positions that require assignment of qualified parachutists.
b. Qualifications.

(1) Must meet physical requirements for airborne in AR 40-501.

(2) Must be capable of completing a five mile run within 44-45 minutes prior to start of airborne
training.

(3) Must successfully complete the basic airborne training course.
c. Restrictions. Soldier must volunteer for airborne training and assignment as outlined in AR 614-200,
chapter 6.

Code: Q

Title: Equal Opportunity Advisor (EOA)

Proponent: U.S. Army Adjutant General School

a. Description of positions. Identifies positions in TDA and/or Augmentation TDA in any MOS requiring
assignment of Soldiers educated at Defense Equal Opportunity Management Institute (DEOMI), and
Soldiers in any MOS who are graduates of DEOMI and qualified to occupy such positions. The
following grading guidance per AR 600-20 applies:

(1) Brigades, regiments, groups, COSCOM/TAACOM or comparable units other than Warrior
Transition Unit (WTU) Brigades will be staffed with one enlisted EOA position graded SFC. WTU
Brigades will be staffed with one enlisted EOA position graded SSG.

(2) Small installations (less than 10,000 Soldiers), Base Support Battalions (BSB), service school
headquarters and medical centers will be staffed one enlisted EOA position graded SFC.

(3) Large installations (10,000 or greater Soldiers) and Area Support Groups (ASG) will be staffed
two enlisted EOA positions, one graded SFC and one graded MSG.

(4) Divisions will be staffed with three enlisted EOA positions, two in grade SFC and one in grade
MSG.

(5) Corps/ASCC will be staffed with three enlisted EOA positions, one graded SGM, one graded
MSG and one graded SFC.

(6) Major Army Command (MACOM): All MACOMS will be staffed with two enlisted EOA positions,
one grade SGM and one graded MSG or SFC. Forces Command (FORSCOM), Training and Doctrine
Command (TRADOC) and U.S. Army Europe (USAREUR) are authorized one additional SFC.

(7) Soldier Support Institute (SSI) will be staffed with two enlisted EOA positions, one graded SGM
and one graded MSG.

(8) HQDA will be staffed with four enlisted EOA positions, one graded SGM and three graded SFC.

(9) U.S. Army Reserve (USAR).

(a) Brigade level or equivalent unit will be staffed with one enlisted EOA in grade SFC.
(b) Reserve Support Center (RSC)/General Officer Command (GOCOM) or division level or
equivalent unit will be staffed with one enlisted EOA position graded MSG or above.

(10) Army National Guard (ARNG) staffing requirements are established by the Chief, NGB.

(11) Instructor positions for DEOMI will consist of one SGM and a grading pattern of one SFC, two
MSGs for remaining positions (group of three).

(12) MSG and SGM are not authorized for instructors except at DEOMI.

b. Qualifications. Must successfully complete DEOMI EOA course.
c. Restrictions.

(2) Individuals can have no record of conviction by special or general courts-martial or civilian courts
of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual
offender under AR 27-10, chapter 24.

(2) Substitutability EOA duty is MOS immaterial. Any individual awarded SQI Q may serve in any
EOA position identified with SQI Q without regard to MOS.

Code: R
Title: Chemical, Biological, Radiological and Nuclear (CBRN) Responder
Proponent: U.S. Army Chemical, Biological, Radiological and Nuclear School (USACBRNS)




a. Description of positions. ldentifies positions requiring Soldiers qualified in conducting CBRN
Responder procedures in an Army National Guard Civil Support Team, Weapons of Mass Destruction,
and authorization document.

b. Qualifications. Must successfully complete the CBRN Emergency Responder Training Course
conducted under the auspices of the USACBRNS, Ft Leonard Wood, MO.

c. Restrictions. Use of this SQI with any other positions in authorization documents requires prior
approval from Commandant, USACBRNS, ATTN: ATSN-CM-DP, 401 Manscen Loop, Ft Leonard
Wood, MO 65473-8926.

Code: S
Title: Special Operations Support Personnel
Proponent: United States Army John F. Kennedy Special Warfare Center and School
(USAJFKSWCS)
a. Description of positions. Identifies selected positions for special operations support personnel.
b. Qualifications.
(1) Must be Airborne qualified (except for CMF 15).
(2) Successfully complete OJT/OJE and serve 24 months in their primary MOS with a U.S. Army
Special Operations Command subordinate unit.
c. Restrictions. For use with any MOS except MOS 11, 12, 13, 14, 18, 19, 37, and 38 series in SOF
organizations.
d. Exceptions: As an exception for award.
(1) Awarded upon departure from USASOC organization.
(2) Soldier must be in good standing and display great potential for future USASOC assignments.
(3) Be recommended by the first ARSOF Colonel in the Soldier’s chain of command.
(4) All requests for SQI S must be processed through the first ARSOF General Officer Command
DCS G1.

Code: T

Title: USASOC Special Mission Unit (SMU) Operator

Proponent: United States Army John F. Kennedy Special Warfare Center and School
(USAJFKSWCS)

a. Description of positions. There are no positions identified with the SQI.

b. Qualifications. Must successfully complete a USASOC SMU Assessment and Selection Course,
Operator Training Course, and 18 months OJT in an operational element of a USASOC SMU
(Parachutist) as outlined in AR 614-200.

c. Restrictions. For use with personnel only.

Code: U

Title: 75" Ranger Regiment Leader

Proponent: U.S. Army Infantry School

a. Description of positions. Identifies positions requiring specialized qualifications within the 75"
Ranger Regiment.

b. Qualifications (Minimum/Unclassified):

(1) Possess SQI V as a perquisite.

(2) Complete the Ranger Assessment and Selection Program (RASP) | or 1.

(38) Complete the Small Unit Ranger Tactics Course (SURT).

(4) Complete unit specific training as directed by the Commander, 75" Ranger Regiment.

(5) Must complete a minimum of 12 months operational experience within the 75" Ranger Regiment.

(6) Be recommended by the first LTC in the Soldiers chain of command.

(7) All requests for SQI U must be processed through the Commander, 75t Ranger Regiment, and
for Commander, US Army Maneuver Center of Excellence, ATTN: IMSE-BEN-HRM, 7194 Collins
Loop, Fort Moore, GA 31905.

c. Restrictions. For use within the 75th Ranger Regiment in any MOS in the grade SGT through CSM.

Code: V

Title: Ranger Parachutist

Proponent: USAIS

a. Description of positions. Identifies positions requiring assignment of Soldiers who are Ranger and
parachutist qualified.




b. Qualifications. Must successfully complete requirements for award of SQI G (Ranger) and P
(parachutist) as outlined in AR 614-200.
c. Restrictions. None.

Code: W
Title: Special Forces Advanced Reconnaissance, Target Analysis and
Exploitation Techniques (SFARTAET) (Active Component only)

Proponent: USAJFKSWCS
a. Description of positions. Identifies Active Component TDA/MTOE only positions requiring Soldiers
qualified in Special Forces Advanced Reconnaissance, Target Analysis and Exploitation Techniques
(SFARTAET) in support of Commander(s) in Chief(s) (CINCs) Extremes Forces.
b. Qualifications. Must have successfully completed the 8 week Special Forces Advanced
Reconnaissance, Target Analysis and Exploitation Techniques (SFARTAET) course conducted under
the auspices of the Commander, U.S. Army John F. Kennedy Special Warfare Center and School
(USAJFKSWCS), Ft Bragg, NC.
c. Restrictions.

(1) Positions. For use with Active Component CMF 18 TDA/MTOE positions only.

(2) Personnel. For use with Active Component CMF 18 only.

Code: X

Title: Drill Sergeant (DS)

Proponent: U.S. Army Training Center, Fort Jackson

a. Description of positions. Identifies drill sergeant positions requiring the assignment of
noncommissioned officers in grades of SGT through MSG. These positions will be classified in the
MOS most closely related to the training activity and graded per lines 1, 2, and 3 of the standards of
grade contained in table 11-3, provided the MOS contains the appropriate pay grade and skill level.
b. Qualifications.

(1) Active Component (AC) noncommissioned officers must successfully complete the Drill Sergeant
Course (DSC) conducted at a U.S. Army Training Center.

(2) Reserve Component (RC) SPC/CPL thru MSG will attend the DSC of the division or brigade to
which they are assigned or an AC DSC.

(3) U.S. Army Reserve Soldiers in the grades of SPC/CPL (Drill Sergeant) may be granted a waiver
for enrollment in the USAR DS program per AR 614-200. Award of SQI X for these graduates will be to
track their status through the SIDPERS-USAR data base only.

c. Restrictions.

(1) Individuals can have no record of conviction by special or general courts-martial or civilian courts
of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual
offender under AR 27-10, chapter 24.

(2) This SQI will not be removed or replaced by any other SQI while the individual is assigned to DS
duties.

(3) Coding of positions in MOS 18 Series (Special Forces), 37F (Psychological Operations), 35T
(Military Intelligence Systems Maintainer/Integrator) and 35 Series associated with Signals
Intelligence/Electronic Warfare Operations functions restricted to positions at U.S. Army Infantry Center
(CMF 18 and 37) and/or Proponent Training Center/School only.

Code: Y
Title: Advanced Individual Training Platoon Sergeant (AIT PSG)
Proponent: TRADOC (Basic Combat Training Center of Excellence)
a. Description of Positions. Identifies AIT platoon sergeant positions requiring the assignment of
noncommissioned officers in the ranks of SSG and SFC. The positions will be classified in the MOS
most closely related to the training activity and grades in lines 1, 2 and 3 of the standards of grade
contained in table 11-3 provided the MOS contains the appropriate pay grade and skill level.
b. Qualifications. Active Component (AC) NCOs must complete the Advanced Individual Training
Platoon Sergeant Course (AITPSGC) conducted at one of the eight certified training locations listed
below.
(1) Army Medical Department Center & School, Fort Sam Houston, TX (school code 081).
(2) Ordnance Mechanical Maintenance School, Aberdeen Proving Ground, MD (school code 091).
(3) Quartermaster School, Fort Lee, VA (school code 101).
(4) Signal Center and School, Fort Gordon, GA (school code 113).




(5) Intelligence Center of Excellence, Fort Huachuca, AZ (school code 301).
(6) Victory University, Fort Jackson, SC (school code 805).
(7) Maneuver Support Center, Fort Leonard Wood, MO (school code 807).
(8) U.S. Army Training Center/95™ Division, Fort Sill, OK (school code 810)
c. Restrictions.
(1) For use with any MOS within the following guidelines:
(a) Individuals can have no have no court martial convictions and no record of disciplinary action in
the last five years.
(b) The SQI will not be removed or replaced by any other SQI while the individual is assigned to
AIT PSG duties.




Table 12-2
Numerical listing of additional skill identifiers

Code: 00 (Effective 202109)
Title: No Additional Skill Qualification
Proponent: None

Code: 1B (Eff 201210)

Title: Sexual Harassment/Assault Response & Prevention (SHARP) Level |

Proponent: Army G-1, SHARP Office (DAPE-ARR-SH)

a. Description of positions. There are no positions identified for ASI 1B. For use with personnel only.
Personnel with ASI 1B are eligible to serve as collateral duty Sexual Assault Response Coordinator
(SARC) or SHARP Victim Advocate (VA).

b. Qualifications.

(1) Must successfully complete the SHARP Foundation Course under the auspices of HQDA, G-1
SHARP; 2530 Clark Street, Arlington, VA 22202 and TRADOC, SHARP Academy.

(2) Complete the Central Background screening through the Human Resources Command (HRC).

c. Restrictions.

(1) May be awarded to qualified Soldiers in grades of SSG or higher or may be awarded to a SGT if an
approved request for exception to policy is received.

(2) This ASl is subject to screening in accordance with the Personnel Suitability Screening Policy as a
Position of Significant Trust Authority.

(3) For use with any MOS.

Code: 1D (Effective 201111)
Title: Digital Media Collector (DMC)
Proponent: U.S. Army Intelligence Center of Excellence and Ft Huachuca
a. Description of position. Identifies personnel only requiring qualification as a Digital Media Collector.
Personnel, who are the first to respond, secure, preserve, and/or collect digital evidence at crime
scenes or during a site exploitation. Personnel with the Digital Media Collector ASI will be certified and
trained to legally seize digital media in a manner which would allow further prosecution in a court of
law.
b. Qualifications
1. Must successfully complete Department Cyber Investigations Training Academy (DCITA)

requirements of the following two courses:

a. Introduction to Networks and Computer Hardware (INCH).

b. Computer Incident Responders Course (CIRC).

2. Or successfully test out for both the INCH and CIRC courses. Approval to test out of the classes
remains under the auspices of DOD DCITA, 911 Elkridge Landing Road, Linthicum, MD 21090.

3. All Soldiers requesting required classes for the Certified Digital Media Collector certification must
apply through the DA G2 training coordinator at g2-cihu-tng@mi.army.mil for approval and coordination
of specific course attendance.

4. Recertification is required to maintain this ASI 1D DMC. To maintain certification, every two
years personnel must conduct at least three acquisitions of digital media or information and attend a