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As the  HQDA, G1 Dire c tor of Milit ary Pe rsonne l Manage m e nt , I ’d  like  to  firs t  
c om m e nd the  re te nt ion fie ld  for a ll your hard  w ork and  e ffort s  re sult ing  in 
FY2 4  m is s ion suc c e s s . Also, g re at  w ork so far in 2 0 2 5 , ke e p  it  up! I  appre c ia te  
the  e ffort s  and  skill of the  w hole  c om m unity. I t ’s  a  t e am  e ffort  and  w e  are  
c ount ing  on you to he lp  ke e p  Sold ie rs  in our form at ions  and  d rive  re ad ine s s  for 
our Arm y. Your e ffort s , a ligne d  w ith your c om m and te am ’s  involve m e nt , are  
ke y and  ins t rum e ntal to  re ta ining  quality Sold ie r's  on a  long- te rm  bas is  for our 
re quire m e nts . 

I  s e e  Care e r Counse lors  as  c rit ic a l d iffe re nc e  m ake rs  and  I  am  proud  to be  
s e rving  w ith you and  he lp ing  to ac c om plish this . As  you a lre ady know , w e  d id  a  
fe w  ne w  things  in FY2 5 . A ke y e ffort  be ing  s e t t ing  p riority MOS re c las s ific at ion 
t arge t s . Re c las s ifying  pe rsonne l into p riority and  g row th MOSs  is  e s se nt ia l to  
m ainta ining  the  Arm y’s  le thality and  re ad ine s s , and  w arfight ing . Re c las s ifying  
Sold ie r's  into MOSs  ide nt ifie d  as  p riority w ill e nsure  w e  are  ab le  to  e xe c ute  any 
m is s ion a t  a  m om e nt ’s  not ic e . Matc hing  t a le nt  to  the  ne e ds  of the  forc e  
through re c las s ific at ion a llow s  the  Arm y to adap t  to  e volving  m is s ion 
re quire m e nts . 

As  Care e r Counse lors , you a ll m at te r g re at ly to  our Arm y. You are  re spons ib le  
for e xe c ut ing  our m is s ion w ith c are , pas s ion, and  p re c is ion. You are  re spons ib le  
w ith p rovid ing  Sold ie rs  w ith p rofe s s ional de ve lopm e nt  and  c le ar op t ions  and  
guidanc e . For this  I  am  grate ful. Ke e p  up  the  g re at  w ork and  le t ’s  c lose  out  
FY2 5  s t rong . Looking  forw ard  to he aring  from  you as  w e  p re pare  for the  FY2 6  
m is s ion and  c ont inue  to build  the  re ad ine s s  and  le thality of our Arm y.

BG GREGORY S. JOHNSON

Director, Military Personnel 
Management

Brigadier General Gregory S. Johnson currently serves as the Director, Military Personnel 
Management, Office of the Deputy Chief of Staff, G - 1, United States Army, Washington, DC.  BG 
Johnson previously served as the 63 rd Adjutant General of the United States Army, United States 
Army Human Resources Command/Commanding General, United States Army Physical Disability 
Agency/Executive Director, Military Postal Service Agency, Fort Knox, Kentucky.



SGM Enrique A. Rose
Senior Army Career Counselor

As Career Counselors, we play a special role in our formations for our command, 
the Soldier's, and NCOs within the formations. Our job expands beyond regulations 
and reenlistment ceremonies; we are responsible for counseling Soldier's and 
helping them make decisions that will lead to successful careers.

We have a responsibility within our formations to provide accurate information that 
will assist in wise career decisions. As the Army evolves, it's crucial that we provide 
current information and prioritize retention in critical MOSs to meet the demands 
of our changing force structure. It is more important than ever that w e work 
together with Soldier's, providing them with the information and resources they 
need to make sound career decisions that benefit both their individual journeys and 
the Army's overall strength.

As counselors, it is important to remember we are the commanders’ eyes and ears 
and our conduct both on and off duty, directly reflect on both the retention field 
and the Army. We must continue to hold ourselves to high standards of 
professionalism in every interaction with Soldier's and commands. We will continue 
to be the examples of respect, and reliability, solidifying the trust placed in us. 

The NCO and Career Counselor creeds are not just words; they are our foundation 
from which we serve. Both creeds remind us of the trust emplaced on us to retain a 
lethal fighting force. We are charged withing providing sound counsel, ethical 
guidance, and honest feedback to both Soldier's and the command to ensure they 
can make decisions based on ethical guidance. 

We contribute to the readiness and strength of the Army by striving for excellence 
in our rolls. Continue to earn the trust and respect of those you serve, remembering 
your hard work plays a vital role in retaining America’s fighting force. 



Meet MSG Daniel Brooks, an impressive Senior NCO with an equally inspiring career. 
Orig inally from  Fort  Polk, Louis iana, MSG Brooks  p roud ly c alls  Hine s ville , Ge org ia  
hom e . Sinc e  joining  the  Arm y in Marc h 2 0 0 5  as  a  Cavalry Sc out , he  has  c harte d  an 
im pre s s ive  path of le ade rs hip  and  e xc e lle nc e . 

Prior to be c om ing  a  Care e r Couns e lor, MSG Brooks  s e rve d  as  a  Drill Se rge ant , and  
e arne d  s om e  of the  Arm y's  m os t  p re s t ig ious  d is t inc t ions , inc lud ing  the  Range r t ab , 
Airborne , and  Air As s ault  qualific a t ions . His  de d ic at ion and  e xc e p t ional pe rform anc e  
e arne d  him  induc t ion into the  Exc e lle nc e  in Arm or p rogram , as  w e ll as  the  c ove te d  
Arm or Re g im e nt ’s  Orde r of Saint  Ge orge .

 MSG Brooks  be c am e  an Arm y Care e r Couns e lor in Marc h 2 0 15 . He  has  s e rve d  in a  
m ult itude  of as s ignm e nts  as  a  c ouns e lor inc lud ing  Bat t a lion Care e r Couns e lor, Se nior 
Care e r Couns e lor, Se nior Ope rat ions  NCO and  is  c urre nt ly a  s tude nt  a t  the  Se rge ant s  
Major Ac ade m y.  MSG Brooks  ac c re d it s  his  opportunity to be c om e  an Arm y Care e r 
Couns e lor to MSG Mic hae l Le e , SGM Ric hard  Re athe r, and  SGM Paula  Griffin.

Outs ide  of his  p rofe s s ional ac hie ve m e nts , MSG Brooks  and  his  w ife , Holly, s hare  a  
pas s ion for outdoor adve nture s , inc lud ing  hiking  and  m arathon running . As  a  de vote d  
football fan, he  p roud ly s upport s  the  Ne w  Orle ans  Saint s .

MSG Brooks ' le ade rs hip  e xte nds  be yond  his  m ilit ary c ont ribut ions . I n De c e m be r 
2 0 2 3 , his  c ourage ous  ac t ions  to s afe guard  the  pub lic  e arne d  him  the  Sold ie r's  Me dal, 
p re s e nte d  by Se c re tary of De fe ns e , the  Honorab le  Pe te  He gs e th. Addit ionally, he  w as  
aw arde d  Ge rm any's  Chris tophorus  Me dal by Bavaria  Gove rnor Markus  Söde r.

Follow ing  his  g raduat ion from  the  Se rge ant s  Major Cours e  a t  the  NCO Le ade rs hip  
Ce nte r of Exc e lle nc e  this  June , MSG Brooks  w ill as s um e  the  role  of Com m and  Care e r 
Couns e lor for the  10 th Mountain Divis ion a t  Fort  Drum , Ne w  York.

Pe e rs  de s c ribe  MSG Brooks  as  a  hum ble  and  de d ic ate d  le ade r, c om m it t e d  to 
im part ing  his  know le dge  and  fos te ring  unit  c ohe s ion. The  Arm y re te nt ion fie ld  looks  
forw ard  to the  c ont inue d  e xc e lle nc e  and  innovat ion he  w ill undoubte d ly b ring  to the  
m is s ion.

Care e r Couns e lor Spot light
MS G  D AN N Y BRO O KS



Dr. Jerome Pionk served in the U.S. Army for over 30 years, retiring from 
Ac t ive  duty as  a  Re te nt ion Se rge ant  Major in April 2 0 0 0 . Dr. Pionk’s  
e xpe rie nc e  as  a  Re c ruit e r and  Care e r Counse lor w e re  p ivota l in his  role  as  the  
Se nior Re te nt ion Polic y Propone nt  a t  the  Pe ntagon. Dr. Pionk’s  
ac c om plishm e nts  inc lude  ac hie ving  the  rank of Major in the  Arm y Re se rve s  
w he re  he  s e rve d  w ith d is t inc t ion. During  his  re t ire m e nt , Dr. Pionk w as  
honore d  as  the  Arm y’s  Care e r Counse lor of the  Ce ntury for his  c ont inue d  
c om m itm e nt  and  de d ic at ion to Arm y re te nt ion. 

Dr. Pionk’s  e duc at ional ac c om plishm e nts  inc lude  a  Doc torate  in Bus ine s s  and  
Hum an Re sourc e s  from  North Ce nt ra l Unive rs ity as  w e ll as  a  Mas te r of Art s  
de gre e  from  Libe rty Unive rs ity. Afte r re t iring , Dr. Pionk w as  ins t rum e ntal in 
c ont ribut ing  to hum an re sourc e s  p rogram s  and  a  varie ty of m ilit ary re te nt ion 
polic ie s  by w orking  as  a  c onsultant  for the  U.S. Arm y. He  w as  a lso a   Profe s sor 
a t  Am e ric an Milit ary Unive rs ity. Dr. Pionk w as  an ac c om plishe d  author, w rit ing  
thre e  books  inc lud ing  top ic s  on re te nt ion and  his  c hildhood  grow ing  up  in 
South Dakota . 

The  Se rge ant  Major Je rom e  Pionk Exc e lle nc e  in Re te nt ion Me dal re c ognize s  
s ignific ant  ac hie ve m e nts  and  e xe m plary s e rvic e  of pe rsonne l w ho w ork in 
and  support  Arm y Re te nt ion. The  re c ip ie nt s  of the  m e dal have  m ade  
s ignific ant  c ont ribut ions  to  the  Arm y Re te nt ion Program .

Care e r Couns e lor of the  Ce ntury
Dr. Jerome Pionk



Dr. Jerome Pionk Award Recipients

Care e r Counse lor of the  Ye ar Re c ip ie nt s

SFC Aim e e  K. Fie ld s
SFC Jos e p h Com p ton
SFC Roland a  Wild e r
SFC Eric  Ram os
SSG Alis a  Lic a t a
SFC Joe y Thom as
SFC Morg an Sm ith
SFC Jac kie  Lord
SFC Pa lm e r, Nic ole  S .
SFC Griffin , Se an T.
SFC Bukow s ki, Antoni
SSG Ols on, Zac hary
SFC Mois e , Ana is
SFC Ca ld w e ll, S t e ve n

.Se rvic e  Ac hie ve m e nts  Re c ip ie nt s
Mrs . Pionk
SGM Mat the w  Quic k
MSG Charle s  Manhe rz
COL Cort  Hunt
SGM Rob e rt  The rio t
MSG Rob e rt  Wood s
SFC Tim othy Donahue
SGM Mark A. Thom p s on
SGM Stuart  C. Morg an
SFC Phylis e  Harp
SFC Ce p e d a , Ke lvinle e
SGM He rb e rt , David
MSG Liza rrag a , Sonny
MSG Holm an, Shaun
SGM Sp ig e lm ye r, Sc ot t
SFC Chave z , Gab rie l J.
SGM Cava lie re , John
SGM God ine z , Ge ra rd o
MSG Morg an, Sc ot t
SGM Grim e s , Nic holas

Mr. Grim , Chris top he r
MSG Graham , Brian O.
SGM Fe nne ll, Ke lvin L.
COL Ed w ard s , Jas on T.
SGM Johns on, De c arlo  J.
SGM Gis h, Chris top he r L.
MSG Gom e z , Dus t in  V.
SGM Hue rt a , Ab e l
SGM Hub b le , Carla
MSG Eric ks on, Ric hard
1LT Ald ana , William
MSG Port e r, De lano
MSG Lac e rd a , Mary
SGM Brid g e s , Danie lle
MSG Jam is on, Kory
SGM Sc haffhaus e r, William
SGM Muñoz , J. Mark
Ms . Em b re y, Te d d i
SGM Whitne y, Tob e y
MSG Bloc k, Sam antha
SGM Cris t , Eric
SGM Re a the r, Ric hard
SFC Wate rb ury, Shaw nte
Mr. Brag g , Jam e s
MSG Fis he r, Na than
SGM Re e d , Tito
SFC Lic a t a , Je nnife r
MSG Nuñe z, Joe l
Mr. Wood , Sc ot t
Mr. Sm ith, Jam ie
Mr. Thom as  Whit e hous e
SGM Mic he l, Pab lo  A.

Se rvic e  Ac hie ve m e nts  Re c ip ie nt s



Sergeant Major (R) Mark Thompson was awarded the Sergeant Major Jerome Pionk 
Exc e lle nc e  in Re te nt ion m e dal for his  vas t  c ont ribut ions  to  the  Arm y re te nt ion fie ld  
during  his  t e nure  as  the  14 th Arm y Se nior Arm y Care e r Couns e lor (SACC).

Mark Thom ps on be gan his  Arm y c are e r in 1996  as  a  14R, Brad le y- St inge r- Fig ht ing  
Ve hic le  Cre w m e m be r and  s e rve d  in a  varie ty of pos it ions  be fore  t rans it ioning  to  an 
Arm y Care e r Couns e lor in 2 0 0 1. He  de d ic ate d  his  c are e r as  a  c ouns e lor s hap ing  the  
future  of c ount le s s  Care e r Couns e lors  and  Sold ie r's  ac ros s  the  Arm y. He  s e rve d  in 
m any d ive rs e  and  de m and ing  role s  inc lud ing  Bat ta lion Care e r Couns e lor, Se nior 
Training  De ve lope r, as  w e ll as  the  USASOC Com m and  Care e r Couns e lor. He  
c onc lude d  his  m ilit ary s e rvic e  as  the  14 th Se nior Arm y Care e r Couns e lor. 

Mark Thom ps on c ont inue s  to  be  an ins t rum e ntal part  in s hap ing  the  Arm y 
lands c ape  w hile  s e rving  in his  c urre nt  role  as  the  Chie f of Enlis te d  I nc e nt ive s  and  
Budge t  Branc h at  the  Pe ntagon. He  ove rs e e s  c rit ic al p rog ram s  that  a t t rac t  and  
re ta in top - t ie r t a le nt . He  guarante e s  the  Arm y s tays  c om pe t it ive  in a  c ons tant ly 
c hang ing  re c ruitm e nt  e nvironm e nt  through an e ffe c t ive  us e  of bonus e s , e duc at ion 
be ne fit s , and  loan re payab le  a lte rnat ive s . He  is  re s pons ib le  for s t ra te g ic  budge t  
m anage m e nt , polic y de ve lopm e nt , and  fos te ring  c ollaborat ion am ong  Arm y 
s take holde rs  to  e ns ure  that  the s e  ke y init ia t ive s  m e e t  the  Arm y's  rap id ly c hang ing  
re quire m e nts . Through his  le ade rs hip , Se rge ant  Major (R) Thom ps on c ont inue s  to  
p lay a  s ignific ant  role  in build ing  an arm y that  is  highly c apab le  and  p re pare d  for the  
future .

Se rge ant  Major (R) Thom ps on's  c are e r e xe m plifie s  the  pos it ive  im pac t  de d ic ate d  
ind ividuals  have  on the  Arm y. His  c om m itm e nt  to  his  fe llow  Sold ie r's , both pas t  and  
p re s e nt , le ave s  a  le gac y that  w ill ins p ire  future  ge ne rat ions  of le ade rs .

Dr. Je rom e  Pionk Aw ard  Re c ip ie nt ;
SGM(R) Mark Thom pson
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Contac t  I nform at ion

Offic e r Re te nt ion Program  De ve lopm e nt  Plan and  p rogram s  like  the  Arm y Junior 
Offic e r Couns e ling  (AJOC), w e  are  foc us e d  on re ta ining  top - t ie r offic e rs  by 
p rovid ing  c are e r p rogre s s ion opportunit ie s , le ade rs hip  de ve lopm e nt , and  
c om pe t it ive  inc e nt ive s . Ke y init ia t ive s  inc lude  the  Tale nt - Bas e d  Branc hing , Care e r 
Sat is fac t ion Program  (CSP), and  various  p rofe s s ional de ve lopm e nt  p rog ram s  
de s igne d  to  s e rve  as  vita l tools  in re ta ining  s kille d  offic e rs  to  m e e t  the  Arm y’s  high 
s tandards .

The  Arm y re m ains  de d ic ate d  to  re fining  it s  offic e r re te nt ion p rogram s  to  s us ta in a  
highly c apab le  and  p re pare d  forc e . By linking  inc e nt ive s  to  Ac t ive  Duty Se rvic e  
Ob ligat ions  (ADSO) and  e xpand ing  opportunit ie s  for advanc e d  e duc at ion and  
t ra ining , w e  aim  to  c re ate  a  s upport ive  e nvironm e nt  that  e nc ourage s  offic e rs  to  
c ont inue  the ir s e rvic e  be yond  init ia l c om m itm e nts . The s e  e ffort s  are  c ruc ia l in 
e ns uring  that  the  U.S. Arm y re ta ins  it s  be s t  t a le nt  and  re m ains  re ady to  m e e t  the  
c halle nge s  of the  future . 

The s e  init ia t ive s  e ns ure  that  our c om m it te d  offic e rs  re m ain m ot ivate d  and  
e ngage d , fort ifying  a  s t ronge r and  m ore  c apab le  Arm y for the  future . With inform e d  
offic e r re te nt ion e ffort s , w e  are  c onfide nt  that  our de d ic ate d  offic e rs  w ill re m ain 
e ngage d  and  m ot ivate d , c ont ribut ing  to  a  s t ronge r and  m ore  re s ilie nt  Arm y for 
ye ars  to  c om e .

Curre nt  I nit ia t ive s

Enhancing Officer Retention in the U.S. Army

mailto:usarmy.pentagon.hqda-dcs-g-1.mbx.army-retention-public-affairs@army.mil
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