Section IV

Chapter 12
Special Qualification Identifiers and Additional Skill Identifiers

12-1. SQl and ASI

a. SQIs are authorized for use with any MOS and skill level character, unless otherwise
specified, to identify special requirements (see AR 611-1).

b. ASIs normally identify specialized skills, qualifications, and requirements that are closely
related to and are in addition to those inherent to the MOS. ASIs are authorized for use only with
designated MOS, unless otherwise specified, and will be listed in each specification for such
MOS. Area aptitude scores for an ASI will be no more restrictive than the associated MOS,
unless an exception to policy is approved by Army, G-1.

c. ASls are primarily used to identify skills requiring formal school training or civilian
certification. Specialized skills identified by the ASI include operation and maintenance of specific
weapon systems and subsystems, computer programming languages, procedures, analytical
methods, animal handling techniques, and similar required skills that are too restrictive in scope
to make up an MOS.

d. ASls may be used to identify specialized qualifications and requirements that do not follow
the MOS management system. Specialized qualifications and requirements identified by ASI
include security and operational requirements (see AR 611-1).

e. A complete list of SQIs and ASls are provided in tables 12-1 and 12-2, respectively.

12-2. SQl code

a. The required qualification requirements for the SQI will be included in the SQI specifications
in table 12-1.

b. Procedures for award and withdrawal of SQI codes are contained in AR 614-200.

c. Guidance on use of SQIl codes in authorization documents is contained in AR 71-32 and
table 12-1.

12-3. ASI Code

a. The required qualification requirements for the ASI will be included in the ASI specifications
in table 12-2.

b. Procedures for award and withdrawal of ASI codes are contained in AR 614-200.

c. Guidance on use of ASI codes in authorization documents is contained in AR 71-32 and
table 12-2.

12-4. MOS authorized use of ASI Y1--Transition

The ASI Y1 is used for transitory identification of personnel who have completed transition-type
training on late models of existing equipment. Training must be of sufficient criticality to require
establishment of service school transition training or comparable formal training in an organized
training activity. The ASI "Y1" also will identify positions in authorization documents requiring
transition trained Soldiers (see table 12-3).

a. The use of Y1 must be according to Department of the Army authority contained in table 12-
3--MOS Authorized Use of ASI Y1--Transition. Request for additional authorized uses will be
submitted through appropriate channels to CG, HRC, DCSOPS, ATTN: AHRC-PLC-C. The
request will include:

(1) Duties involved (details of what, how, when and why) and how they differ from duties
performed by personnel classified in the MOS.

(2) Minimum skills and knowledge required (details of technique, abilities, degree of
proficiency, or other characteristics) and how they are unique when compared with skills and
knowledge possessed by personnel classified in the MOS.

(3) Additional training involved (details of type, prerequisites, length and subject matter).

(4) Estimates of when established formal MOS training will be revised to include new
subject matter pertinent to proposed ASI Y1 for qualification of all personnel to be newly or
originally trained in established MOS.



(5) Estimated date by which all personnel classified in the established MOS will have been
trained in the duties, skills and knowledge associated with proposed ASI Y1, either through
transition type training or MOS training as in (4) above.

(6) Listing of type TOE/MTOE or TDA in which the positions will be applied.

b. The life span of the ASI Y1 will be for 3 years from the effective date of authorization.
Deletion will be automatic unless the personnel proponent training activity can justify retention.

12-5. MOS authorized use of Y2 and Y3 Transition

The ASIs Y2 and Y3 are used for transitory identification of personnel who require transition-type
training because of specialty conversion. Training must be of sufficient criticality to require
establishment of service school transition or comparable formal training in an organized training
activity. Neither ASI Y2 nor Y3 will be used in TOE or TDA (see table 12-4 and 12-5).

a. The use of Y2 or Y3 must be in accordance with Headquarters, Department of the Army
authority contained in table 12-4 or 12-5--MOS Authorized Use of ASI Y2 and Y3--Transition.
Requests for additional authorized uses will be submitted through appropriate channels to CG,
HRC, ATTN: AHRC-PLC-C. The request will include:

(1) Duties involved (details of what, how, when and why) and how they differ from duties
performed in current MOS.

(2) Minimum skills and knowledge required (details of techniques, abilities, degree of
proficiency, or other characteristics) and how they are unique when compared with skills and
knowledge required in current MOS.

(3) Additional training involved (details of type, prerequisites, length and subject matter).

(4) Estimates of when formal MOS training will be established to qualify all Soldiers that
hold ASI Y2 or Y3.

(5) Estimated date by which all Soldiers with ASI Y2 or Y3 will have been trained in the
duties, skills and knowledge required by the specialty conversion.

b. The life span of the ASI Y2 or Y3 will be for 3 years from effective date of authorization.
Deletion will be automatic unless the personnel proponent will justify retention (see tables 12-4
and 12-5 for specific date of termination).

12-6. MOS authorized use of 7D and 7E Assignment Oriented Training

The ASIs 7D and 7E are used for identification of positions and personnel in selected MOS where
the training process is incorporated into a lifelong learning strategy that qualifies Soldiers in the
skills to perform all critical MOS tasks to standard in a specific unit or organization type. Multiple
tracks are used to train all critical skills associated with the MOS. Either ASI 7D or 7E will be used
in TOE/MTOE and TDA documents to identify the MOS track training required for the
organization (see table 12-6 and 12-7).

a. The use of 7D or 7E must be in accordance with Headquarters, Department of the Army
authority contained in table 12-6 or 12-7--MOS Authorized Use of ASI 7D and 7E--Assignment
Oriented Training. Requests for additional authorized uses will be submitted through appropriate
channels to CG, HRC, ATTN: AHRC-PLC-C. The request will include:

(1) The supporting documents as outlined in AR 611-1 (Military Occupational
Classification and Structure Development and Implementation), chapter 2. Special emphasis
should be placed on:

(a) Course Administrative Data (CAD). All AOT MOCS proposals must include the
approved CAD for the proposed training.

(b) Training Base Impact Statement (TBIS). The TBIS must address the training for the
implementation year of the AOT proposal. The TBIS will compare the current training as
approved and the proposed training to demonstrate the cost/savings to the Trainees, Transients,
Holdees and Students (TTHS) account in man-years and instructors.

(c) AOT ASI Specifications. The AOT ASI specifications must be clearly defined with
special attention to the position documentation. The position documentation guidance in the
specifications must clearly define where in the authorization/requirements documents the AOT
ASI for a training track will be coded. This guidance will be used to mark-up the current MOS and
TAADS extracts with the applicable ASI and be used to correctly code future documents.



(d) MOS and TAADS Extracts. By definition, AOT coding of positions will be applicable
to all positions within the AOT grade-band of the MOS for all components (Active, NGB and
USAR). MOS and TAADS extracts correctly marked with the applicable AOT ASI per the
documentation guidance established in the AOT ASI specifications must be provided.

(2) In addition to the MOCS proposal documents required by AR 611-1, AOT proposals
must include the following:

(a) Lifelong Learning Plan (LLP). AOT by definition produces a Soldier that is qualified
to perform the duties and functions necessary for their first assignment and possible following-on
assignments but is not fully MOS qualified per the specifications of the MOS. As such, AOT
proposals must include a narrative concept plan that addresses Soldier qualification through out
the life-cycle of the MOS to include Initial Military Training (IMT) for the AOT common core and/or
ASI track, unit and subsequent training as necessary, resident or Distance Learning (DL) and
professional development training such as NCOES. The proposal must also specifically define
the when and how within the Soldier's Career Path that they will become fully MOS qualified. The
LLP must address Soldiers in all components (AC, NGB, USAR). Any resident courses required
for the Lifelong Learning plan must also be addressed in the TBIS.

(b) Training Requirements Forecast (TRF). An AOT proposal must include a narrative
listing of any additional resource requirements needed to accomplish the Lifelong Learning Plan
such as funding, classrooms, training aids, instructors, barracks, drill sergeants and other
equipment over the life cycle of the concept.

(c) Funding Requirements. An AOT proposal must include a statement of funding
requirements over the Program Objective Memorandum (POM) and Unfinanced Requirements
(UFR) for the execution and budget years. The AOT proposal must also include statements that
identify risks and detail alternative Lifelong Learning Plan Courses of Action (COA) if funding is
not available.

(d) Projected costs/savings over the life cycle of the Soldier. A statement that details
the projected costs/savings over the life cycle of the MOS. An example would be a comparison of
training costs and TTHS for the implementation year for IMT, NCOES and other required training
as currently approved and the same under AOT.

(e) Strategic Communications Plan (SCP). An AOT proposal must contain a SCP that
details the Proponent Public Relations Plan that will inform the Army leadership and rank and file
on the MOS converting to AOT and how it will be disseminated so commanders, individual
replacement operations and supervisors understand what the Soldier is qualified to do, where
they should be utilized and how they are identified.

(3) All AOT proposals will be submitted through TRADOC for supportability review. AOT
proposals supported by TRADOC will be forwarded to ODCS G-1, Military Personnel Structure
and Plans Division, ATTN: DAPE-PRP for processing and staffing. Proposals not supported by
TRADOC will be returned to the submitting Proponent without further action.

b. The life span of the ASI 7D and 7E will be indefinite from the effective date of authorization.
The proponent will initiate action to delete the MOS association with ASI 7D and 7E when no
longer needed.



Table 12-1
Special Qualification Identifiers

Code: 2 (Effective 202304)
Title: Training Developer
Proponent: Army University (ArmyU)
a. Description of positions. Identifies positions associated with the analysis, design, development,
testing, management, standardization, and evaluation of instructional systems and methods. Requires
thorough familiarity with the Analysis, Design, Development, Implementation, and Evaluation (ADDIE)
model, usage of the U.S. Army Training Development Capability (TDC) tool. Principal functions
associated with training development positions include implementing the ADDIE model and using TDC
to manage the training development effort and standardize training programs and products (job/task
analysis, lesson plan development, Training Support Packages (TSP), Training Requirements Analysis
System (TRAS) documents to include Individual Training Plan ITP), Course Administrative Data (CAD),
and Programs of Instruction (POl)).
b. Qualifications. Must successfully complete the Common Faculty Development — Developer Course
(CFD-DC).
c. Restrictions.

(1) Positions. For use with any enlisted MOS by TRADOC, commandants of Army service schools,
and other training facilities.

(2) Personnel. Individuals can have no record of conviction by special or general courts-martial or
civilian courts of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise be required to
register as a sexual offender under AR 27-10, chapter 24. For use with any MOS.

Code: 3

Title: Combat Advisor

Proponent: U.S. Army Armor School

a. Description of positions. ldentifies positions within Security Force Assistance Brigade (SFAB) units
requiring Soldiers trained to maintain operational competency in defense of civil support and stability
operations and promote the ability to generate, employ, and sustain local, host nation or regional
security forces.

b. Qualifications. Must complete one of the following:

1. Must successfully complete the Combat Advisor Training Course (CATC) at the Military Advisory
Training Academy (MATA) under the auspices of the U.S. Army Armor School at Fort Moore, Georgia.

2. Must have successfully completed Training and Transition (TT) Team training conducted under
the auspices of the 15t Infantry Division Transition Team Cadre, Fort Riley, KS and completed a
deployment to Iraq or Afghanistan.

3. Must have successfully completed Training and Transition (TT) Team training conducted under
the auspices of the 162nd Infantry Division Transition Team Cadre, Fort Johnson, LA and completed a
deployment to Iraq or Afghanistan.

4. Must have successfully completed Training and Transition (TT) Team training conducted under
the auspices of the Phoenix Academy, Multinational Forces Iraq and completed a deployment to Iraq or
Afghanistan.

5. Must have successfully completed Training and Transition (TT) Team training conducted under
the auspices of the 162" Infantry Training Brigade, Fort Johnson, LA, Mobile Training Team and
completed a deployment to Iraq or Afghanistan.

6. Must have successfully completed a 1 year deployment to Afghanistan or Pakistan and served in
Afghanistan-Pakistan Hands Program (APH) Joint Manning Document (JMD) billet utilizing APH skills
and training and all the requirements for Afghanistan Pakistan Intermediate Language Skills and
completed a deployment to Iraq or Afghanistan.

7. Request for waivers must be submitted to the Office of the Chief of Armor 1 Karker Street, Fort
Moore, GA. for approval.

c. Restrictions.

1. For use positions and personnel in with any MOS in SFAB units.

2. For use with personnel only in any MOS who completed TT training and a deployment in Iraq or
Afghanistan.

Code: 4 (Effective 202206)
Title: Non-Career Recruiter/ARNG Non-Career Recruiting and Retention NCO




Proponent: U.S. Army Recruiting and Retention College

a. Description of positions. ldentifies positions associated with recruiting duty other than career
recruiters, MOS 79R, and 79T.

b. Qualifications. Must graduate from the Army Recruiter Course taught at the Recruiting and Retention
College, Ft. Knox, KY. For ARNG Soldiers must graduate from the Army National Guard Recruiting
and Retention School taught at the Strength Maintenance Training Battalion, Camp Robinson, AR.

c. Restrictions.

(1) Individuals can have no record of conviction by special or general courts-martial or civilian courts
of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual
offender under AR 27-10, chapter 24.

(2) For use with any MOS except 79R and 79T.

Code: 6

Title: Mobilization and Demobilization Operations

Proponent: U.S. Army Transportation School

a. Description of positions. ldentifies positions in organizations from Office of Secretary of Defense
(OSD) down to installation level involved in planning and executing mobilization and demobilization
operations.

b. Qualifications. Must successfully complete the resident Mobilization and Demobilization Operations
Course at the U.S. Army Transportation School, Ft Gregg-Adams, VA.

c. Restrictions. For use with any MOS in grades SSG through SGM.

Code: 7

Title: Attaché

Proponent: USAAMD

a. Description of positions. ldentifies in TDA only positions requiring Soldiers qualified to perform
administrative specific duties in support of Defense Army Attaché Offices in U.S. embassies.

b. Qualifications. Must successfully complete the Attaché Staff Operations Course at DIAC, Bolling
AFB, Washington, DC. Prior to attendance Soldier must be accepted by the Defense Intelligence
Agency.

c. Restrictions. For use in grades SPC through MSG only.

Code: 8 (Effective 202304)

Title: Instructor

Proponent: Army University (ArmyU)

a. Description of positions. Identifies positions that require enlisted Soldiers qualified to be fulltime
formal instructors and/or doctrine writer subject matter experts in a military subject at an Army service
school or other organized training activity.

b. Qualifications. Must successfully complete one of the ArmyU (ATZL-AUA) approved instructor
training courses listed below:

(1) The Common Faculty Development — Instructor Course (CFD-IC).

(2) The schools listed below have multiple accreditation requirements and are authorized to use their
instructor qualification courses in lieu of the CFD-IC as described below:

(a) United States War College’s (USAWC) Initial Institutional Orientation Course.

(b) United States Command and Staff College’s (CGSC) Initial Faculty Development Course
(Faculty Development Phase 1 (FDP1)).

(c) United States Military Academy’s (USMA) Arriving Faculty Education Program. USMA
instructors having completed instructor training within a department of instruction and having
successfully served as a member of the faculty for a full academic year are eligible upon approval by
the Dean of the Academic Board or Commandant of Cadets.

(3) Other service’s instructor qualification course including the Navy Instructor Training Course, Navy
Master Training Specialist Program, Marine Corps Basic Instructor Course, or Air Force Basic
Instructor Course.

c. Restrictions.

(1) Positions. Instructor positions will be classified in any appropriate MOS code consistent with the
standards of grade provided in Table 11-1. SQI 8 will not be used to classify positions limited to
assistant instructors or instructor aides, such as projection machine operators, demonstrators, test
proctors, or positions teaching refresher courses or NBC semi-annual qualifications.




(2) Personnel. Individuals can have no record of conviction by special or general courts-martial or
civilian courts of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise be required to
register as a sexual offender under AR 27-10, chapter 24.

Code: A

Title: Manual Morse

Proponent: U.S. Army Military Intelligence Center and School

a. Description of positions. ldentifies communications interceptor/locator positions and Soldiers
qualified to perform and supervise detection, acquisition, identification, exploitation and location of
foreign communications employing international Morse code (IMC) and radio-printer (non-Morse) using
signals intelligence/electronic warfare (SIGINT/EW) collection and location equipment at strategic and
national levels. Performs collection management.

b. Qualifications. Must obtain qualifying score on the Audio Perception Test and complete the Manual
Morse Course conducted under the auspices of the U.S. Army Intelligence Center School.

c. Restrictions. None. For use with any MOS (all components).

Code: B

Title: Inspector General Noncommissioned Officer

Proponent: Office of the Inspector General

a. Description of positions. ldentifies positions in grades SFC and above in Inspector General (1G)
offices requiring Soldiers qualified as inspection NCOs, asst/investigation NCOs, or inspector general
NCOs.

b. Qualifications. Must successfully complete the Department of the Army Inspector General (DAIG)
Course.

c. Restrictions.

(1) Individuals can have no record of conviction by special or general courts-martial or civilian courts
of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual
offender under AR 27-10, chapter 24.

(2) For use with positions graded SFC through SGM. Soldiers must be a SSG (P) or above. This SQI
will not be removed or replaced by any other SQI while the individual is assigned to IG NCO duties.
SQI B will not be used to classify positions that are limited to clerical, administrative, or supply support
of IG organizations.

Code: C (Effective 202404)

Title: United States Army Special Operations Command (USASOC) Special Mission Unit
(SMU) Advanced Special Operations Combat Support (CS)/ Combat Service Support (CSS)
Proponent: United States Army John F. Kennedy Special Warfare Center and School
(USAJFKSWCS)

a. Description of positions. ldentifies selected positions for SMU CS or CSS.
b. Qualifications. Must successfully complete one of the following:

(1) USASOC SMU Assessment and Selection Course and either the Combat Training
Course (CTC) or the Combat Skills Course (CSC) or.

(2) USASOC SMU Assessment and Selection Course and 18 months of On-the-Job
Training (OJT) in an operational element of a USASOC SMU as outlined in AR 614-200.
c. Restrictions. For use with positions and personnel in any MOS in grades E5 through E9 in
a USASOC SMU.

Code: D (Effective 202110)
Title: USASOC Special Missions Unit (SMU) Advanced Special Operations — Direct Support
Proponent: USAJFKSWCS
a. Description of positions. ldentifies positions requiring specialized qualifications within a USASOC
SMU.
b. Qualifications.

(1) Must be Airborne qualified.

(2) Successfully complete a USASOC SMU Assessment and Selection Course, Operator Training
Course (Direct Support), and 18 months OJT in an operational element of a USASOC SMU.
c. Restrictions.

(1) For use with positions in any MOS in grades E5 though E9 in a USASOC SMU.




(2) For use with personnel in any MOS in grades ES5 through E9 who served in a USASOC SMU.

Code: E

Title: Military Mountaineer

Proponent: U.S. Army Infantry Center and School

a. Description of positions. ldentifies positions that require Soldiers who are qualified in the specialized
skills and tactical requirements of a small unit operating in mountainous terrain, under all climatic
conditions, day and night.

b. Qualifications.

(1) On or After 1 January 2009, must successfully complete either the winter and summer phases of
the military mountaineering courses taught under the auspices of the United States Army Infantry
School.

(2) Prior to 1 January 2009, must successfully complete both the winter and summer phases of the
military mountaineering courses taught under the auspices of the United States Army Infantry School.
c. Restrictions. None.

Code: F

Title: Flying Status

Proponent: U.S. Army Aviation Warfighting Center

a. Description of positions. ldentifies positions that require Soldiers to perform frequent and repetitive
aerial flight(s), to include CMF 15 door-gunner and MOS 68W positions.

b. Qualifications. Must volunteer for flight duty and complete qualifying physical examination for flight
status as prescribed in AR 40-501.

c. Restrictions. Designated positions will not exceed flight authorizations per AR 600-106.

Code: G

Title: Ranger

Proponent: USAIS

a. Description of positions. ldentifies positions requiring assignment of Soldiers who are Ranger
qualified.

b. Qualifications. Must successfully complete the appropriate training at the Infantry School and meet
physical qualifications for Ranger training and assignment outlined in AR 40-501.

c. Restrictions. None.

Code: H (Effective 202507)
Title: Holistic Health and Fitness Advisor (H2F-A)
Proponent: CG Center for Initial Military Training (CG-CIMT), Training and Doctrine Command

a. Description of positions. ldentifies Holistic Health and Fitness Advisor positions requiring the
assignment of noncommissioned officers in the ranks of SGT through MSG. SFC will be assigned one
per Battalion and MSG will be assigned one per brigade and will serve as part of the brigade Human
Performance Team.

b. Qualifications. Must successfully complete the Holistic Health and Fitness Advisor Course conducted
under the auspices of the CG-CIMT, Holistic Health and Fitness Academy, Fort Jackson, SC. Formal
training is mandatory.

(1) PULHES of no more than 112221.

(2) Pass the ACFT with a score of 400 or higher.

(3) Have a GT score of 90 or higher

c. Restrictions. For use with any MOS in grades E5-ES8.

Code: | (Res 202210)

Title: Installer

Proponent: USACYBERCoE

a. Description of positions. ldentifies positions that require assignment of Soldiers qualified to perform
installation and or de-installation of electronic equipment (normally fixed station) systems or
subsystems on a full-time basis.

b. Qualifications. Must successfully complete the USACYBERCOE, Signal School Basic Installer
Course (BIC) taught at Ft Huachuca, AZ.

c. Restrictions. Installer positions will be classified in an appropriate MOS code consistent with the
standards of grade in paragraph 11-9. SQI | will not be used to classify positions limited to setting up




portable equipment or for positions limited to administrative, clerical, supply, or support of the
installation function. Authorize use for MOSs 25B, 25L, 25M, 25P, 25R, 25S, 257, 94E and 94W only.

Code: L
Title: Linguist
Proponent: DCSINT
a. Description of positions.
(1) Identifies positions in TAADS that require proficiency in a designated foreign language. In position
classification, this character will be used in conjunction with any MOS requiring language proficiency.
(2) The appropriate 2-digit language identification code contained in AR 11-6 will be used to identify
the specific language in the 8th or 9th character of its MOS code. Similarly, language identification
codes will be used to identify qualified linguists who have been awarded any SQI other than L.
b. Qualifications. Must meet Listening Comprehension and Reading Comprehension for foreign
languages requirement outlined in AR 11-6.
c. Restrictions. Since linguist skills are rare, positions will be considered to require linguist qualified
personnel only when such qualification is mandatory for efficient performance in the job. Language
identification codes contained in AR 11-6 will be used in MTOE and TDA to identify language
requirements of positions.

Code: M

Title: First Sergeant

Proponent: U.S. Army Sergeant’s Major Academy

a. Description of positions. ldentifies principal NCO (First Sergeant) positions in select detachments,
company, battery, troop, or similar sized unit to:

(1) Assist the commander in planning, coordinating, and supervising all activities that support the unit
mission.

(2) Advise the commander on enlisted soldier matters to include duty assignments, promotions and
reductions, leave programs, military justice, privileges, awards, welfare and recreational activities,
human relations, equal opportunity, and alcohol and drug abuse concerns.

(3) Coordinate and manage unit administration to include submission of required reports,
maintenance and supply discipline programs, and personnel management.

(4) Provide counsel and guidance to subordinate personnel.

(5) Assist in or conduct inspections of unit activities and facilities, observe discrepancies and initiate
corrective action.

(6) Assist the commander in performing the following training related
tasks:

(a) Plan, conduct, evaluate, and assess unit training.

(b) Ensure that trainers train to standard.

(c) Assist the commander in integrating individual training into collective training, and collective
training into multi-echelon training events.

(d) Plan and execute a NCO Development Program.

(e) Manage school attendance and prepare and maintain an order of merit list, ensuring Soldiers
are qualified and prepared to attend functional and profession military education programs.

(f) Coordinate school quotas.
b. Qualifications.

(1) Successfully serve a minimum of 365 days in a first sergeant position and be approved for award
of SQI M identifier by the Battalion Commander or equivalent level authority.

(2) Army National Guard (ARNG) Soldiers who successfully serve a minimum of 365 days in a first
sergeant position and be approved for award of SQI M by the first General Officer in the Solder’s chain
of command. Once approved, orders awarding SQI M will be issued by the State MILPO.
c. Requests for Award. Request for permanent award of SQI M will be submitted for processing
through Solders unit personnel office. Request should include DA 4187 (Personnel Action) with Other
block (SQI M (First Sergeant)) checked, DA Form 4187-1 (Personnel Action Form Addendum)
endorsement of LTC or above commander or equivalent and supporting documents (Enlisted Records
Brief (ERB), Senior NCO Evaluation Reports (SNCOER), etc), showing successful periods of service
as first sergeant.
d. Restrictions.

(1) For use with positions in any MOS identified as first sergeant in grades E7 or E8.




(2) For use with personnel in any MOS in grades E7 or ES.

Code: N

Title: Joint Planner

Proponent: USACAC

a. Description of positions. ldentifies positions requiring personnel qualified in the Joint Operation
Planning and Execution Program (JOPES), formerly the Joint Operation Planning System (JOPS) and
Joint Deployment System (JDS).

b. Qualifications. Completion of the JOPES Support Personnel Course (JSPC) and the JOPES Action
Officers Course (JAOC) conducted by the Joint Deployment Training Center.

c. Restrictions. None.

Code: O

Title: No Special Qualifications

Proponent: None

a. Description of positions. ldentifies positions that do not require the assignment of Soldiers
possessing special qualifications identified herein.

b. Qualifications. None.

c. Restrictions. None.

Code: P
Title: Parachutist
Proponent: USAIS
a. Description of positions. ldentifies positions that require assignment of qualified parachutists.
b. Qualifications.

(1) Must meet physical requirements for airborne in AR 40-501.

(2) Must be capable of completing a five mile run within 44-45 minutes prior to start of airborne
training.

(3) Must successfully complete the basic airborne training course.
c. Restrictions. Soldier must volunteer for airborne training and assignment as outlined in AR 614-200,
chapter 6.

Code: Q

Title: Equal Opportunity Advisor (EOA)

Proponent: U.S. Army Adjutant General School

a. Description of positions. ldentifies positions in TDA and/or Augmentation TDA in any MOS requiring
assignment of Soldiers educated at Defense Equal Opportunity Management Institute (DEOMI), and
Soldiers in any MOS who are graduates of DEOMI and qualified to occupy such positions. The
following grading guidance per AR 600-20 applies:

(1) Brigades, regiments, groups, COSCOM/TAACOM or comparable units other than Warrior
Transition Unit (WTU) Brigades will be staffed with one enlisted EOA position graded SFC. WTU
Brigades will be staffed with one enlisted EOA position graded SSG.

(2) Small installations (less than 10,000 Soldiers), Base Support Battalions (BSB), service school
headquarters and medical centers will be staffed one enlisted EOA position graded SFC.

(3) Large installations (10,000 or greater Soldiers) and Area Support Groups (ASG) will be staffed
two enlisted EOA positions, one graded SFC and one graded MSG.

(4) Divisions will be staffed with three enlisted EOA positions, two in grade SFC and one in grade
MSG.

(5) Corps/ASCC will be staffed with three enlisted EOA positions, one graded SGM, one graded
MSG and one graded SFC.

(6) Major Army Command (MACOM): All MACOMS will be staffed with two enlisted EOA positions,
one grade SGM and one graded MSG or SFC. Forces Command (FORSCOM), Training and Doctrine
Command (TRADOC) and U.S. Army Europe (USAREUR) are authorized one additional SFC.

(7) Soldier Support Institute (SSI) will be staffed with two enlisted EOA positions, one graded SGM
and one graded MSG.

(8) HQDA will be staffed with four enlisted EOA positions, one graded SGM and three graded SFC.

(9) U.S. Army Reserve (USAR).

(a) Brigade level or equivalent unit will be staffed with one enlisted EOA in grade SFC.
(b) Reserve Support Center (RSC)/General Officer Command (GOCOM) or division level or
equivalent unit will be staffed with one enlisted EOA position graded MSG or above.




(10) Army National Guard (ARNG) staffing requirements are established by the Chief, NGB.

(11) Instructor positions for DEOMI will consist of one SGM and a grading pattern of one SFC, two
MSGs for remaining positions (group of three).

(12) MSG and SGM are not authorized for instructors except at DEOMI.

b. Qualifications. Must successfully complete DEOMI EOA course.
c. Restrictions.

(1) Individuals can have no record of conviction by special or general courts-martial or civilian courts
of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual
offender under AR 27-10, chapter 24.

(2) Substitutability EOA duty is MOS immaterial. Any individual awarded SQI Q may serve in any
EOA position identified with SQI Q without regard to MOS.

Code: R

Title: Chemical, Biological, Radiological and Nuclear (CBRN) Responder

Proponent: U.S. Army Chemical, Biological, Radiological and Nuclear School (USACBRNS)

a. Description of positions. ldentifies positions requiring Soldiers qualified in conducting CBRN
Responder procedures in an Army National Guard Civil Support Team, Weapons of Mass Destruction,
and authorization document.

b. Qualifications. Must successfully complete the CBRN Emergency Responder Training Course
conducted under the auspices of the USACBRNS, Ft Leonard Wood, MO.

c. Restrictions. Use of this SQI with any other positions in authorization documents requires prior
approval from Commandant, USACBRNS, ATTN: ATSN-CM-DP, 401 Manscen Loop, Ft Leonard
Wood, MO 65473-8926.

Code: S
Title: Special Operations Support Personnel
Proponent: United States Army John F. Kennedy Special Warfare Center and School
(USAJFKSWCS)
a. Description of positions. ldentifies selected positions for special operations support personnel.
b. Qualifications.
(1) Must be Airborne qualified (except for CMF 15).
(2) Successfully complete OJT/OJE and serve 24 months in their primary MOS with a U.S. Army
Special Operations Command subordinate unit.
c. Restrictions. For use with any MOS except MOS 11, 12, 13, 14, 18, 19, 37, and 38 series in SOF
organizations.
d. Exceptions: As an exception for award.
(1) Awarded upon departure from USASOC organization.
(2) Soldier must be in good standing and display great potential for future USASOC assignments.
(3) Be recommended by the first ARSOF Colonel in the Soldier’s chain of command.
(4) All requests for SQI S must be processed through the first ARSOF General Officer Command
DCS G1.

Code: T

Title: USASOC Special Mission Unit (SMU) Operator

Proponent: United States Army John F. Kennedy Special Warfare Center and School
(USAJFKSWCS)

a. Description of positions. There are no positions identified with the SQI.

b. Qualifications. Must successfully complete a USASOC SMU Assessment and Selection Course,
Operator Training Course, and 18 months OJT in an operational element of a USASOC SMU
(Parachutist) as outlined in AR 614-200.

c. Restrictions. For use with personnel only.

Code: U
Title: 75" Ranger Regiment Leader
Proponent: U.S. Army Infantry School
a. Description of positions. Identifies positions requiring specialized qualifications within the 75t
Ranger Regiment.
b. Qualifications (Minimum/Unclassified):
(1) Possess SQI V as a perquisite.
(2) Complete the Ranger Assessment and Selection Program (RASP) | or Il.




(3) Complete the Small Unit Ranger Tactics Course (SURT).

(4) Complete unit specific training as directed by the Commander, 751" Ranger Regiment.

(5) Must complete a minimum of 12 months operational experience within the 75" Ranger Regiment.

(6) Be recommended by the first LTC in the Soldiers chain of command.

(7) All requests for SQI U must be processed through the Commander, 75" Ranger Regiment, and
for Commander, US Army Maneuver Center of Excellence, ATTN: IMSE-BEN-HRM, 7194 Collins
Loop, Fort Moore, GA 31905.

c. Restrictions. For use within the 75th Ranger Regiment in any MOS in the grade SGT through CSM.

Code: V

Title: Ranger Parachutist

Proponent: USAIS

a. Description of positions. ldentifies positions requiring assignment of Soldiers who are Ranger and
parachutist qualified.

b. Qualifications. Must successfully complete requirements for award of SQI G (Ranger) and P
(parachutist) as outlined in AR 614-200.

c. Restrictions. None.

Code: W
Title: Special Forces Advanced Reconnaissance, Target Analysis and
Exploitation Techniques (SFARTAET)(Active Component only)

Proponent: USAJFKSWCS
a. Description of positions. ldentifies Active Component TDA/MTOE only positions requiring Soldiers
qualified in Special Forces Advanced Reconnaissance, Target Analysis and Exploitation Techniques
(SFARTAET) in support of Commander(s) in Chief(s) (CINCs) Extremes Forces.
b. Qualifications. Must have successfully completed the 8 week Special Forces Advanced
Reconnaissance, Target Analysis and Exploitation Techniques (SFARTAET) course conducted under
the auspices of the Commander, U.S. Army John F. Kennedy Special Warfare Center and School
(USAJFKSWCS), Ft Liberty, NC.
C. Restrictions.

(1) Positions. For use with Active Component CMF 18 TDA/MTOE positions only.

(2) Personnel. For use with Active Component CMF 18 only.

Code: X

Title: Drill Sergeant (DS)

Proponent: U.S. Army Training Center, Fort Jackson

a. Description of positions. Identifies drill sergeant positions requiring the assignment of
noncommissioned officers in grades of SGT through MSG. These positions will be classified in the
MOS most closely related to the training activity and graded per lines 1, 2, and 3 of the standards of
grade contained in table 11-3, provided the MOS contains the appropriate pay grade and skill level.
b. Qualifications.

(1) Active Component (AC) noncommissioned officers must successfully complete the Drill Sergeant
Course (DSC) conducted at a U.S. Army Training Center.

(2) Reserve Component (RC) SPC/CPL thru MSG will attend the DSC of the division or brigade to
which they are assigned or an AC DSC.

(3) U.S. Army Reserve Soldiers in the grades of SPC/CPL (Drill Sergeant) may be granted a waiver
for enrollment in the USAR DS program per AR 614-200. Award of SQI X for these graduates will be to
track their status through the SIDPERS-USAR data base only.

c. Restrictions.

(1) Individuals can have no record of conviction by special or general courts-martial or civilian courts
of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual
offender under AR 27-10, chapter 24.

(2) This SQI will not be removed or replaced by any other SQI while the individual is assigned to DS
duties.

(3) Coding of positions in MOS 18 Series (Special Forces), 37F (Psychological Operations), 35T
(Military Intelligence Systems Maintainer/Integrator) and 35 Series associated with Signals
Intelligence/Electronic Warfare Operations functions restricted to positions at U.S. Army Infantry Center
(CMF 18 and 37) and/or Proponent Training Center/School only.




(Note: Soldiers who successfully complete Drill Sergeant training on and after 19 July 2006 (Class 06-
08 and later) or Drill Sergeant training on and after 28 July 2007 are also qualified for award of SQI 8
(Instructor)).

Code: Y
Title: Advanced Individual Training Platoon Sergeant (AIT PSG)
Proponent: TRADOC (Basic Combat Training Center of Excellence)
a. Description of Positions. Identifies AIT platoon sergeant positions requiring the assignment of
noncommissioned officers in the ranks of SSG and SFC. The positions will be classified in the MOS
most closely related to the training activity and grades in lines 1, 2 and 3 of the standards of grade
contained in table 11-3 provided the MOS contains the appropriate pay grade and skill level.
b. Qualifications. Active Component (AC) NCOs must complete the Advanced Individual Training
Platoon Sergeant Course (AITPSGC) conducted at one of the eight certified training locations listed
below.

(1) Army Medical Department Center & School, Fort Sam Houston, TX (school code 081).

(2) Ordnance Mechanical Maintenance School, Aberdeen Proving Ground, MD (school code 091).

(3) Quartermaster School, Fort Gregg-Adams, VA (school code 101).

(4) Signal Center and School, Fort Eisenhower, GA (school code 113).

(5) Intelligence Center of Excellence, Fort Huachuca, AZ (school code 301).

(6) Victory University, Fort Jackson, SC (school code 805).

(7) Maneuver Support Center, Fort Leonard Wood, MO (school code 807).

(8) U.S. Army Training Center/95™ Division, Fort Sill, OK (school code 810)
c. Restrictions.

(1) For use with any MOS within the following guidelines:

(a) Individuals can have no have no court martial convictions and no record of disciplinary action in
the last five years.
(b) The SQI will not be removed or replaced by any other SQI while the individual is assigned to

AIT PSG duties.
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Table 12-2
Numerical listing of additional skill identifiers

Code: 00 (Eff 202109)
Title: No Additional Skill Qualification
Proponent: None

Code: 1A (Rescinds 202410)

Title: JSTARS EB8-A Systems Operator

Proponent: U.S. Army Intelligence Center of Excellence and Ft Huachuca

a. Description of positions. ldentifies positions requiring Soldiers who are trained to operate the
equipment in the JSTARS EB8-A aircraft or its replacement.

b. Qualifications. Must possess a current Class Ill Army flight physical; complete Basic Survival
Training Course (VSC-A) and Non-parachuting Water Survival Training course (S-V-90A); complete
Life Support Training and Physiology Training (Altitude Chamber); and successfully complete the Air
Force JSTARS E8-C academic training course.

c. Restrictions. For use with MOS 35G.

Code: 1B (Eff 201210)

Title: Sexual Harassment/Assault Response & Prevention (SHARP) Level |

Proponent: Army G-1, SHARP Office (DAPE-ARR-SH)

a. Description of positions. There are no positions identified for ASI 1B. For use with personnel only.
Personnel with ASI 1B are eligible to serve as collateral duty Sexual Assault Response Coordinator
(SARC) or SHARP Victim Advocate (VA).

b. Qualifications.

(1) Must successfully complete the SHARP Foundation Course under the auspices of HQDA, G-1
SHARP; 2530 Clark Street, Arlington, VA 22202 and TRADOC, SHARP Academy.

(2) Complete the Central Background screening through the Human Resources Command (HRC).

c. Restrictions.

(1) May be awarded to qualified Soldiers in grades of SSG or higher or may be awarded to a SGT if an
approved request for exception to policy is received.

(2) This ASlI is subject to screening in accordance with the Personnel Suitability Screening Policy as a
Position of Significant Trust Authority.

(3) For use with any MOS.

Code: 1C (Rescind 202410)

Title: Satellite Systems/Network Coordinator

Proponent: U.S. Army Cyber Center of Excellence

a. Description of positions. ldentifies positions requiring Soldiers qualified to operate and maintain the
Wideband Satellite Operations Center (WSOC)

b. Qualifications.

(1) Must have successfully completed the Satellite Systems/Network Coordinator Course, Ft
Eisenhower, GA, and;

(2) Must have successfully completed a MOS 25S Advanced Individual Training (AIT) course that
began on or before 22 January 2002, Ft Eisenhower, GA, or;

(3) Must have successfully completed the Satellite Communication Systems Operator-Maintainer
Strategic Mission Training Track (102-ASI7E (25S) Phase 2 or 102-ASI7E (25S) Phase 3) beginning on
or after 4 February 2002, Ft Eisenhower, GA , and have been awarded ASI 7E or;

(4) Must have successfully completed the Tactical Satellite Communication System Operator-
Maintainer Training Track (102-ASI7D (25S) Phase 2 or 102-ASI7D (25S) Phase 3) beginning on or
after 4 February 2002, Ft Eisenhower, GA , and have been awarded ASI 7D after 4 February 2002, Ft
Eisenhower, GA.

c. Restrictions. For use with MOS 258 only.




Code: 1D (Eff 201111)
Title: Digital Media Collector (DMC)
Proponent: U.S. Army Intelligence Center of Excellence and Ft Huachuca
a. Description of position. Identifies personnel only requiring qualification as a Digital Media Collector.
Personnel, who are the first to respond, secure, preserve, and/or collect digital evidence at crime
scenes or during a site exploitation. Personnel with the Digital Media Collector ASI will be certified and
trained to legally seize digital media in a manner which would allow further prosecution in a court of
law.
b. Qualifications
1. Must successfully complete Department Cyber Investigations Training Academy (DCITA)

requirements of the following two courses:

a. Introduction to Networks and Computer Hardware (INCH).

b. Computer Incident Responders Course (CIRC).

2. Or successfully test out for both the INCH and CIRC courses. Approval to test out of the classes
remains under the auspices of DOD DCITA, 911 Elkridge Landing Road, Linthicum, MD 21090.

3. All Soldiers requesting required classes for the Certified Digital Media Collector certification must
apply through the DA G2 training coordinator at g2-cihu-tng@mi.army.mil for approval and coordination
of specific course attendance.

4. Recertification is required to maintain this ASI 1D DMC. To maintain certification, every two
years personnel must conduct at least three acquisitions of digital media or information and attend a
minimum of 40 hours of DCITA approved continuing education training. This recertification is unit
based and material can be located at the DCITA web site: http://www.dc3.mil/dcita or through the
Intelligence Security Command (INSCOM) Foundry office. DCITA on line education or attendance to
Digital Media Conferences, Seminars and/or Training events identified by the Army CI Cyber office.

5. All training is conducted by the DoD DCITA, 911 Elkridge Landing Road, Linthicum, MD 21090.
c. Restrictions.

For use with personnel only with MOS 35L, 35M, 35N, 35P, 35S and 31D.

Code: 1E (Rescind 202410)

Title: Knowledge Management Professional

Proponent: U.S. Army Combined Arms Center & Fort Leavenworth

a. Description of positions. Plans integrate and coordinate knowledge management operations across
the spectrum of military operations. Provides for the integration and management of Army Battle
Command Systems to optimize situational understanding and effective collaboration.

b. Qualifications. Must have successfully completed the Army Knowledge Management Qualification
Course at the Combined Arms Center, Fort Leavenworth, KS.

c. Restrictions.

(1) For identification of personnel only. For use with any MOS.

(2) For use with positions in MOS 11B, MOS 13B and MOS 92A only

Code: 1E (Effective 202410)

Title: Knowledge Management Professional

Proponent: U.S. Army Combined Arms Center & Fort Leavenworth

a. Description of positions. Plans integrate and coordinate knowledge management operations across
the spectrum of military operations. Provides for the integration and management of Army Battle
Command Systems to optimize situational understanding and effective collaboration.

b. Qualifications. Must have successfully completed the Army Knowledge Management Qualification
Course at the Combined Arms Center, Fort Leavenworth, KS.

c. Restrictions.

(1) For identification of personnel only. For use with any MOS in grades E-6 through E-9.

(2) For use with positions in MOS 11B, MOS 13B, 13R (Effective 202510), 56M (Effective 202510),
187, and MOS 92A only.

Code: 1G (Effective 1710)

Title: Joint Terminal Attack Controller (JTAC)

Proponent: U.S. Army Fires Center of Excellence

a. Description of positions. ldentifies select Soldiers that are qualified (certified) Service members who,
from a forward position, directs the action of combat aircraft engaged in close air support and other
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offensive air operations. A qualified and current JTAC is recognized across the Department of Defense
as capable and authorized to perform terminal attack control.
b. Qualifications. Soldiers must meet all of the following:

(1) Must successfully graduate a course that is accredited by the Joint Fire Support (JFS) Executive
Steering Committee (ESC) as defined in the JFS ESC Action Plan (AP) Memorandum of Agreement
(MOA), Joint Terminal Attack Controller (JTAC) (Ground).

(2) Must be designated in writing to serve as a JTAC by their commander (O-5 or higher).

(3) Soldiers must not fail an initial or recurring evaluation in order to receive or maintain their ASI.

c. Restrictions.

(1) For use with MOS 13F (skill level 3 thru 4 only) and 13Z (skill level 5 only).

(2) For use with personnel only with MOS 18B (skill level 3 through 4), 18C (skill level 3 through 4),
18D (skill level 3 through 4), 18E (skill level 3 through 4) 18F (skill level 4), and 18Z (skill level 5 only).

Code: 1H (Effective 202411)

Title: Sexual Harassment/Assault Response & Prevention (SHARP) Intermediate Course Graduate
Proponent: Army G-9, SHARP Office (DAIN-PRF-S)

a. Description of positions. |dentifies positions in TDA and/or Augmentation TDA in any MOS requiring
assignment of non-commissioned officers certified as a Sexual Assault Response Coordinator (SARC)
for the Sexual Harassment/Assault Response & Prevention (SHARP) Program.

b. Qualifications.

(1) Must successfully complete the SHARP Basic Course and the SHARP Intermediate Course under
the auspices of HQDA, G-9 SHARP, 25301 Crystal Drive, Ste 6000, Arlington, VA 22202 and
TRADOC, SHARP Academy.

(2) Complete Interim screening for a Tier 3 clearance or awarded a Tier 3 clearance (Secret).

(3) Complete State Criminal History Repository Check.

(4) Complete the Central Background screening through the Human Resources Command (HRC).

c. Restrictions.

(1) Must be a Sexual Assault Response Coordinator (SARC) in grade E7 or higher or receive approved
request for exception to policy.

(2) May be awarded to Soldiers in grades of E7 or higher.

(3) This ASl is subject to screening in accordance with the Personnel Suitability Screening Policy as a
Position of Significant Trust and Authority.

(4) For use with any MOS.

Code: 1M (Eff 200808)

Title: Emergency Medical Ministry (EMM)

Proponent: U.S. Army Chaplain Center and School & Ft Jackson

a. Description of positions. ldentifies positions requiring skills in trauma ministry, demobilization,
debriefing and mass casualty, medical ethics for medical emergency events, grief and loss ministry.

b. Qualifications. Must have successfully completed the Emergency Medical Ministry Course at Ft Sam
Houston, TX. Priority of training is Soldier in medical units.

c. Restrictions. For use with MOS 56M only.

Code: 1Q

Title: Basic SC Planning, Oversight, and Execution (POE) Management

Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
Special designation: Professional Development Proficiency Code (PDPC) Si

Specifications: Refer to Table 12-11.

Code: 1R

Title: Intermediate SC POE Management

Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
Special designation: Professional Development Proficiency Code (PDPC) Si

Specifications: Refer to Table 12-11.




Code: 1S (Eff 201001)

Title: Suicide Intervention Trainer

Proponent: Army G1 (DAPE-HR)

a. Description of positions. There are no positions identified for ASI 1S. ASlI is for use with personnel
only.

b. Qualifications. Must successfully complete the five-day ASIST Training for Trainers (T4T) course
conducted at installations, state/territory, Joint Forces HQ and by reserve suicide prevention program
managers.

c. Cettification requirements. Must complete the ASIST T4T course which is presented in a five-day
workshop lead by master trainers and conduct three ASIST workshops in one year. Certified ASIST
(T4T) trainers obtain the necessary skills to conduct the two-day skills-building ASIST workshops for
gatekeepers and green tab leaders.

d. Restrictions. For identification of personnel only. Used with any MOS in grades E5 through E7.

Code: 1T

Title: Advanced SC POE Management

Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
Special designation: Professional Development Proficiency Code (PDPC) SI

Specifications: Refer to Table 12-11.

Code: 1X (Eff 200606)
Title: Green Belt in Lean Six Sigma (LSS)
Proponent: Office of the Secretary of the Army, Office of Business Transformation (OSA-OBT)

a. Description of positions. There are no positions identified for ASI 1X.

b. Qualifications. Must successfully complete a prescribed Green Belt Lean Six Sigma Course
conducted under the auspices of the Office of the Secretary of the Army, Office of Business
Transformation. Soldiers classified in LSS Green Belt, ASI 1X, must continue to demonstrate
professional excellence and good judgment and exhibit outstanding ability in support of a LSS project
and under the supervision of a Lean Six Sigma Black Belt. The Soldier must be able to analyze and
solve quality problems and must be involved in quality improvement projects. A Lean Six Sigma Green
Belt is someone with at least three (3) years of work experience who demonstrates his or her
knowledge of traditional Lean Six Sigma (DMAIC) methodology and tools augmented with critical
enablers such as team leadership, project management and software tools. The Green Belt Soldier
supports Black Belt LSS projects and/or leads projects part-time in their mission area of responsibility.

c. Certification requirements.

(1) Demonstrate comprehension of Green Belt tools and techniques.

(2) Successfully:

(a) Lead a GB Level DMAIC Project to completion or;

(b) Complete three (3) Rapid Improvement Events or;

(c) Lead five (5) sub tasks (one (1) in each DMAIC phase) of a BB level DMAIC project,
which is taken to completion.

(3) Complete either of the US Army training courses:

(a) GB-1 Course or;

(b) GB-EQUIVALENCY Course
d. Request for certification. Request for certification will be forwarded to: Department of the Army,
Office of the Secretary of the Army, Office of Business Transportation, LSS PMO, 2521 S. Clark St,
suite 1010, 10t floor, Arlington, VA 22202.
e. Restrictions. For identification of personnel only. Used with any MOS.

Code: 1Y

Title: Black Belt in Lean Six Sigma (LSS)

Proponent: Office of the Secretary of the Army, Office of Business Transformation (OSA-OBT)

a. Description of positions. There are no positions identified for ASI 1Y.

b. Qualifications.

(1) Must successfully complete a prescribed Black Belt Lean Six Sigma Course conducted under the
auspices of the Office of the Secretary of the Army, Office of Business Transformation. Soldiers
classified in LSS Black Belt, ASI 1Y, must continue to demonstrate professional excellence and good
judgment and have exhibited outstanding ability in team leadership, understand team dynamics and




assign team member roles and responsibilities. Soldiers must have a thorough understanding of and
can use all aspects of traditional Lean Six Sigma methodology (Define, Measure, Analyze, Implement
and Control (DMAIC)) and tools in accordance with Lean Six Sigma principles. Soldiers must be
responsible for leading the project team, which may include assigned LSS Green Belts, SMEs, and
Resource Managers, to deliver value and benefits defined in business transformation impacts and have
basic knowledge of lean enterprise concepts, identify non-value-added elements and activities and use
specific tools. The Soldier may also perform Green Belt coaching and or assist in training, as required.
(2) Work on a LSS project on a part-time basis for the duration of a specific LSS project.
c.. Certification requirements.
(1) Demonstrate comprehension of Black Belt tools and techniques.
(2) Lead one (1) LSS DMAIC project to completion.
(3) Lead five (5) sub tasks (one (1) in each DMAIC phase) of a MBB level DMAIC project, which is
taken to completion.
(4) Successfully Complete either of the US Army training courses:
(a) BB-1 Course or;
(b) BB-EQUIVALENCY Course
d. Request for certification. Request for certification will be forwarded to: Department of the Army,
Office of the Secretary of the Army, Office of Business Transportation, LSS PMO, 2521 S. Clark St,
suite 1010, 10t floor, Arlington, VA 22202.

e. Restrictions. For identification of personnel only. Used with any MOS.

Code: 1Z (Eff 200606)
Title: Master Black Belt in Lean Six Sigma (LSS)
Proponent: Office of the Secretary of the Army, Office of Business Transformation (OSA-OBT)

a. Description of positions. There are no positions identified for ASI 1Z.

b. Qualifications.

(1) Must successfully complete a prescribed Master Black Belt Lean Six Sigma Course conducted
under the auspices of the Office of the Secretary of the Army, Office of Business Transformation (OSA-
OBT). Soldiers classified in LSS Master Black Belt, ASI 1Z, are responsible for providing technical
coaching and training to Black Belts and Green Belts in the long term; lead LSS DMAIC and DFLSS
projects as necessary; provide guidance for LSS deployment; assist project identification; identify and
propagate Best Practices; typically report to the Deployment Director and have one to five Black Belts
and Green Belts under his or her oversight for mentoring and/or training. Soldiers classified in LSS
MBB, ASI 1Z, must also continue to demonstrate professional excellence and good judgment and have
exhibited outstanding ability to lead and complete LSS projects. The Soldier must be able to analyze
and solve quality problems and must be involved, as a leader, in quality improvement projects.

(2) Work on a LSS project on a full-time basis for the duration of a specific LSS project

(3) After certification, MBBs may continue to work selected, high value projects on an as-needed
basis.

c. Certification requirements.

(1) Complete either of the US Army training courses:
(a) MBB-1 Course or
(b) MBB-EQUIVALENCY Course
(2) Must be an Army certified BB.
(3) Successfully take two (2) BB LSS projects to completion.
(4) Mentor two (2) BBs to completion.
(5) Successfully instruct two (2) classes of the US Army BB-1 Course.
(6) Successfully lead a Project Identification and Selection Workshop (PISW, resulting in project
identification
d. Request for certification. Request for certification will be forwarded to: Department of the Army,
Office of the Secretary of the Army, Office of Business Transportation, LSS PMO, 2521 S. Clark St,
suite 1010, 10" floor, Arlington, VA 22202.
e. Restrictions. For identification of personnel only. Used with any MOS.




Code: 2A (Eff 201004)

Title: Non-Lethal Capabilities Planner

Proponent: U.S. Army Military Police School

a. Description of positions. ldentifies positions requiring Soldiers trained in the background, planning,
policy, training, and application of non-lethal capabilities as an advisor to the commander. In grades
SSG-MSG as listed below:

(1) Two per Military Police Command/Battalion for planning/operations.

(2) One per Military Police BCT PM cell for planning.

(3) One per Military Police Company or Detachment for planning.

(4) One per Corps HQ for planning.

(5) Three per MP Ground Base Intercept Company.

(6) Three per Internment/Resettlement Company for planning/operations.

(7) Two per (PLT SGT and ASST SQD LDR) Brigade Engineer Battalion.

(8) Two per (PLT SGT and ASST SQD LDR) Brigade Special Troops Battalion.

b. Qualifications. Must successfully complete the (2 week Active Army) Interservice Non-Lethal
Individual Weapons Instructor Course (INIWIC), conducted under the auspices of the U.S. Marine
Corps Detachment, Ft Leonard Wood, MO.

c. Restrictions.

(1) Personnel. For use with any MOS in grades SGT-MSG. Exception. As an exception to policy and
to maximize training opportunities in support of current and future operation, commanders may request
training on a space available basis for Soldiers in SGT and above who are not programmed for an ASI
2A coded position through the appropriate channels to Commandant, U.S. Army Military Police School,
Attn: ATSJ-I, Ft Leonard Wood, MO 65473.

(2) Positions. For use with CMF 31 in grades SGT-MSG.

Code: 2B (Eff 200004)

Title: Air Assault

Proponent: U.S. Army Infantry School

a. Description of positions. There are no positions identified for ASI 2B.

b. Qualifications. Must successfully complete an accredited Air Assault Course, conducted under the
auspices of the U.S. Army Infantry School (USAIS), Fort Moore, GA.

c. Restrictions. For identification of personnel only. Used with any MOS.

Code: 2C (Rescind 202410)

Title: Javelin Gunnery

Proponent: U.S. Army Infantry School

a. Description of positions. ldentifies positions requiring Soldiers qualified in the employment of the
Javelin medium anti-tank assault weapon system.

b. Qualifications.

(1) Must successfully complete the Javelin Course, Ft Moore, GA.

(2) Skill level 2 and 3 Soldiers in MOS 12B will receive ASI training from the New Equipment Training
Team and Train the Trainer. Once training has been certified, documents will be signed by LTC or
higher and submitted for awarding of ASI to the local Personnel Service Center (PSC).

c. Restrictions. For use with MOS 11B (skill level 3 and below only), MOS 19D (skill level 1 only) and
MOS 12B (skill level 3 and below only).

Code: 2D (Effective 201912)

Title: Police Intelligence Analyst (PIA))

Proponent: U.S. Army Military Police School

a. Description of positions. There are no positions identified for ASI 2D. For use with personnel only.
b. Qualifications. Must successfully complete the Crime & Criminal Intelligence Analyst Course at the
U.S. Military Police School Ft. Leonard Wood, MO.

c. Restrictions. For use with CMF 31 and 35 in grades E4 thru E7.




Code: 2J

Title: Basic SC Case Life Cycle Management (CLCM)

Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
Special designation: Professional Development Proficiency Code (PDPC) Sl

Specifications: Refer to Table 12-11.

Code: 2K

Title: Intermediate SC CLCM

Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
Special designation: Professional Development Proficiency Code (PDPC) SI

Specifications: Refer to Table 12-11.

Code: 2L

Title: Advanced SC CLCM

Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
Special designation: Professional Development Proficiency Code (PDPC) Sl

Specifications: Refer to Table 12-11.

Code: 2P (Effective 202410 for Personnel), (Effective 202510 for Positions)
Title: Space Control Planner
Proponent: U.S. Army Space and Missile Defense Center of Excellence
a. Description of positions. Identifies positions requiring Soldiers trained to plan for and integrate Army
space control capabilities into operations and synchronize non-kinetic effects.
b. Qualifications:

(1) Must possess a security clearance of Top Secret with Sensitive Compartmented Information
access and

(2) Complete the Space Control Planner Qualification course taught by the U.S. Army Space and
Missile Defense School.
c. Restrictions: For use with MOS 258 (in grades E4-E8) only and 35F (in grades E5 and E6) only.

Code: 2R (Effective 202005)

Title: Studio Broadcaster

Proponent: Army Public Affairs Center (APAC)

a. Description of positions. ldentifies positions requiring Soldiers qualified in studio broadcast
operations in support of Defense and Joint assignments.

b. Qualifications. Must successfully complete the Broadcast Communication Specialist Course
(DINFOS-BCS) or the Broadcast Journalism Course (DINFOS-MCF-BJ) at the Defense Information
School (DINFOS).

c. Restrictions. For use with personnel and positions in enlisted MOS 46S only.

Code: 2S (Effective 202010)

Title: Battle Staff NCO

Proponent: Noncommissioned Officer Leadership Center of Excellence
a. Description of positions.

(1) Identifies positions requiring Soldiers trained to serve as a Battle Staff NCO and manage the
day-to-day operations of corps, division, regiment, group, brigade, battalion, and squadron command
posts. Positions in grade E9 will not be coded with ASI 2S.

(2) ASI 2S may be associated with positions in grade E6-E8 as listed below:

(a) G1/S1, G2/S2, G3/S3, G4/S4, G5/S5, G6/S6 or fire support element (FSE) positions in
Battalion, Squadron, Brigade, Group, Regiment, Division or Corps level TOE units.

(b) Operations Sergeant and Construction Foreman in:

1. Brigade Engineer Sect, Engineer Bn Hq, Division.
2. Regimental Engineer Sect, Engineer Co, Armd Cav Rgmt.
3. Brigade Engineer Sect, Engineer Co, Hvy Sep Bde and Sep Inf Bde.

(c) Active Readiness Group NCO Advisor positions and instructor positions for the Battle Staff
NCO course, Sergeants Major Course (SMC), Battle Command Training Program (BCTP), Fort
Leavenworth, KS and G2 Special Forces Groups and battalion.

(d) Army Medical Department Professional Filler System (PROFIS) TDA positions and Soldiers in
grades E7 through E8 under the auspices of U.S. Army Medical Command (to assist in the preparation




of medical annex to operation planning (OPLAN) and operations orders (OPORD) in regional and local
Emergency Operation Centers, briefing CINC(s) and Corps Staff from U.S. Army Medical Center and
School, Regional Medical Command (RMC), Dental Command (DENCOM), Veterinary Command
(VETCOM), Medical Center (MEDCEN) and Center for Health Promotion and Preventive Medicine).

(e) Air Traffic Services (ATS)/A2C2 Liaisons, Air Information Center Facility Chiefs and U.S. Army
Aviation Center Advanced and Basics NCO Course Small Group Leaders.

(f) Brigade and higher echelon chaplain assistant NCOs.

(g) Battalion and above Transportation Movement Control Team NCOs.

(h) Information Operations (I0) Organization Echelon Above Corps (EAC): Operations NCO,
Senior Intel Sergeant, Intel Sergeant, Senior SIGINT Sergeant and SIGINT Sergeant.

(3) Use of this skill identifier with any other position in authorization documents requires prior
approval from Commandant, U.S. Army Sergeants Major Academy, ATTN: ATSS-B, Fort Bliss, TX
79918-8002.

b. Qualifications.
(1) Must successfully complete or have completed one of the following courses at the U.S. Army
Sergeants Major Academy (USASMA), Fort Bliss, TX:
(a) The Battle Staff NCO course.
(b) Or the resident Sergeants Major Course (SMC) beginning with class 46 with a graduation date
on or after 31 May 1996.
(2) Or successfully complete or have completed the Battle Staff NCO course at Fort McCoy, WI.
(3) Or successfully complete or have completed the Battle Staff NCO Video Tele-training (VTT)
course conducted under the auspices of USASMA.
(4) Or successfully complete or have completed the Battle Staff NCO course at Fort Indiantown Gap,
PA.
(5) Or successfully complete or have completed the Battle Staff NCO course at Camp Williams, UT.
c. Restrictions.

(1) Personnel. May be awarded to qualified Soldiers in grades E6-E9 in any MOS.

(2) Positions. For use with any MOS at grades E6-E8 per description of positions above.

(3) Priority. NCOs assigned to 2S positions have priority to attend the Battle Staff NCO course

Code: 2T (Rescind 202410)

Title: GEOINT Payload OPR (GPO)

Proponent: U.S. Army Intelligence Center of Excellence and Ft Huachuca

a. Description of positions. ldentifies positions requiring Soldiers who are trained to operate the
equipment in the Special Electronic Mission Aircraft (SEMA) or its replacement.

b. Qualifications. Must possess and maintain current Class Il Army flight physical; have a current high
altitude/low pressure certificate (Altitude Chamber); possess, at minimum, an interim TS/SCI security
clearance; and successfully complete the Aerial Intelligence Surveillance Reconnaissance GEOINT
Payload Operator course.

. Restrictions. For use with position and personnel in MOS 35G (skill level 1 through 3 only).

Code: 2X (Rescind 202410)
Title: Tactical SIGINT Operator
Proponent: U.S. Army Intelligence Center of Excellence
a. Description of positions. ldentifies positions and personnel requiring Soldiers who are qualified to
operate Signals Intelligence equipment in a tactical environment, Corps and Below Formations.
b. Qualifications. Must successfully complete the Tactical SIGINT Course under the auspices of the
US Army Intelligence Center of Excellence, Fort Huachuca, AZ.
c. Restrictions.
(1) For use with positions and personnel in MOS 35P.
(2) For use with personnel only for MOS 35N and 35S.

Code: 2U

Title: Al Cloud Technician-User (AICT-U)

Proponent: Army Futures Command, Atrtificial Intelligence Integration Center (AFC-AI2C)

a. Description of positions. The Cloud Technician’s role is to create, provision, scale, monitor and
manage, “virtualize,” and secure cloud services to provide the durable infrastructure upon which Al
solutions are built. Cloud Technicians will be trained in Microsoft Azure specific and general cloud




administrator fundamentals that will prepare them to create, maintain and secure cloud services in
various environments.
b. Qualifications.
(1) Must successfully complete the Al Cloud User course conducted under the auspices of the Army
Futures Command, Army Atrtificial Intelligence Integration Center (AI2C).

(a) Successfully complete the instruction, project and testing and two industry cloud fundamental

(MS Azure 900 and CompTIA CE+) certifications associated with Al Cloud User course.

(b) Complete a capstone academic project.

c. Restrictions. For identification of personnel only. Used with any MOS.

Code: 2V
Title: Al Cloud Technician
Proponent: Army Futures Command, Atrtificial Intelligence Integration Center (AFC-AI2C)
a. Description of positions. The Cloud Technician’s role is to create, provision, scale, monitor and
manage, “virtualize,” and secure cloud services to provide the durable infrastructure upon which Al
solutions are built. Cloud Technicians will be trained in Microsoft Azure specific and general cloud
administrator fundamentals that will prepare them to create, maintain and secure cloud services in
various environments.
b. Qualifications.
(1) Must successfully complete the Al Cloud Technicians education program conducted under the
auspices of the Army Futures Command, Army Artificial Intelligence Integration Center (AI2C).

(a) Successfully complete the in class and asynchronous instruction, project and testing and two

industry cloud fundamentals (MS Azure 900 and CompTIA CE+) and one advanced (MS Azure
104) certifications associated with Carnegie Mellon University’s Cloud Administrator course.
(b) Successfully train on Army Al2C projects in the Al Factory.
(c) Complete a capstone academic project which enables them to work on real life problems.
(2) Must successfully complete a 24-month utilization tour with AI2C’s Al Factory.
(a) Demonstrate comprehension of cloud administrator practices associated with assigned Al2C
projects.

(i) Must have successfully demonstrated skills associated with the practice of cloud
administrator and technician roles under the guidance and direction of Al Factory cadre
and Director, Al2C on projects in support of AI2C, Army Cross Functional Team, HQDA,
AFC or other modernization priorities.

c. Restrictions. For identification of personnel only. Used with any MOS.

Code: 2Y (Effective 202410 for Personnel), (Effective 202510 for Positions)
Title: Space Control Systems Operator
Proponent: U.S. Army Space and Missile Defense Center of Excellence
a. Description of positions. Identifies positions requiring Soldiers trained to conduct space control
operations utilizing space control systems (currently, the Mobile Integrated Ground Suite (MIGS) or its
replacement systems).
b. Qualifications:

(1) Must possess a security clearance of Top Secret with Sensitive Compartmented Information
access and

(2) Complete the Space Control Systems Operator Qualification Course taught by the U.S. Army
Space and Missile Defense School.
c. Restrictions: For use with MOS 25B (in grades E3 and E4) only, 25S (in grades E3-E8) only, and
35S (in grades E3-E6) only.




Code: 3C (Rescind 202410)
Title: Operational Contract Support (OCS)
Proponent: U.S. Army Combined Arms Support Command (CASCOM)
a. Description of positions. ldentifies positions requiring Soldiers qualified in operational contract
support planning and management.
b. Qualifications. Must complete the Operational Support Course at either:

(1) U.S. Army Logistics University, Ft Gregg-Adams, Va.

(2) Ft Gregg-Adams Center of Excellence (FCOE) approved Mobile Training Team (MTT).
c. Restrictions.

(1) For identification of personnel only. For use with any enlisted MOS (SSG thru SGM).

(2) For use with positions and personnel in enlisted MOS 12H,12T, 25B, 25U, 25W, 68J, 88M, 88N,
88U, 91X, 91Z, 92A, 92F and 92Y (SSG thru SGM).

(3) Course attendance is given priority to or limited to personnel currently assigned or designated to
perform OCS related duties.

Code: 3C (Effective 202410)
Title: Operational Contract Support (OCS)
Proponent: U.S. Army Combined Arms Support Command (CASCOM)
a. Description of positions. ldentifies positions requiring Soldiers qualified in operational contract
support planning and management.
b. Qualifications. Must complete the Operational Support Course at either:

(1) U.S. Army Logistics University, Ft Gregg-Adams, Va.

(2) Ft Gregg-Adams Center of Excellence (FCOE) approved Mobile Training Team (MTT).
c. Restrictions.

(1) For identification of personnel only. For use with any enlisted MOS (SSG thru SGM).

(2) For use with positions and personnel in enlisted MOS 12H,12T, 25B, 25U, 25W, 68J, 88M, 88N,
88U, 91X, 91Z, 92A, 92F and 92Y (SSG thru SGM).

(3) For COMPO (USAR) 3 ONLY, use with positions and personnel in enlisted MOS 00G (SSG thru
SGM).

(4) Course attendance is given priority to or limited to personnel currently assigned or designated to
perform OCS related duties.

Code: 3C (Effective 202510)
Title: Operational Contract Support (OCS)
Proponent: U.S. Army Combined Arms Support Command (CASCOM)
a. Description of positions. ldentifies positions requiring Soldiers qualified in operational contract
support planning and management.
b. Qualifications. Must complete the Operational Support Course at either:

(1) U.S. Army Logistics University, Ft Lee, Va.

(2) Ft Lee Center of Excellence (FCOE) approved Mobile Training Team (MTT).
c. Restrictions.

(1) For identification of personnel only. For use with any enlisted MOS (SSG thru SGM).

(2) For use with positions and personnel in enlisted MOS 12H,12T, 25B, 25U, 25Z, 68J, 88M, 88N,
88U, 91X, 91Z, 92A, 92F and 92Y (SSG thru SGM).

(3) Course attendance is given priority to or limited to personnel currently assigned or designated to
perform OCS related duties.




Code: 3D

Title: Level Il Defense Acquisition Workforce Improvement Act (DAWIA) Industrial/Contract Property
Management

Proponent: U.S. Army Acquisition Support Center (USAASC)

a. Description of positions. There are no positions identified for this ASI (for personnel only).

b. Qualifications. Individuals must have successfully completed the following:

(1) Completed all Defense Acquisition University requirements to attain Level 1| DAWIA
Industrial/Contract Property Management certification as outlined on the Defense Acquisition
University website, https://www.dau.mil

(2) Successfully complete 24 months performing duties in an industrial property management
position within the Army Contracting Command

(3) Possess a secret security clearance

(4) Be world-wide deployable

(5) Be a U.S. Citizen

(6) Complete a financial background check

(7) Capable of completing a 24-month active-duty service obligation

c. Restrictions. For use with personnel only. Use only for Quartermaster MOS 92Y, Unit Supply
Specialist (E6-E8) and MOS 92Z Senior Noncommissioned Logistician (E9).

Code: 3M (Effective 202310 for personnel only and Effective 202410 for Positions and
Personnel)
Title: Summer Mountain Operator
Proponent: U.S. Army John F. Kennedy Special Warfare Center and School (USAJFKSWCS)a.
Description of positions. Identifies positions requiring Soldiers who are qualified as Summer Mountain
Operator.
b. Qualifications. Must successfully complete the Special Operations Advanced Mountaineering School
(SOAMS) Summer Mountain Operator Course conducted under the auspices of USASOC, Ft Liberty,
NC.
c. Restrictions.

(1) Positions: For use with MOS 18B, 18C, 18D and 18E only.

(2) Personnel: For use with CMF 18.

Code: 3P (Effective 202407 for personnel only and Effective 202410 for Positions and
Personnel)

Title: Nationally Registered Paramedic

Proponent: U.S. Army Medical Center of Excellence (MEDCoE)

a. Description of positions. ldentifies Combat Medic Specialists who are Nationally Registered
Paramedic (NRP) Certified. The Nationally Registered Paramedic has the primary requisite skill sets to
provide critical pre-hospital trauma care, trauma management, advanced cardiac life support care and
management to patients, as well as ability to administer blood products above and beyond the
traditional skill sets of a NREMT Certified 68W, Combat Medic Specialist.

b. Qualifications.

(1) Have successfully passed the NRP certification examination and maintain all sustainment
requirements IAW the National Registry of Emergency Medical Technicians. OR

(2) Have successfully completed the Combat Paramedic Program. 68Ws programmed/enrolled to
attend this course as part of the Critical Care Flight Paramedic pipeline will not be awarded ASI 3P.

(3) State level paramedic certifications will not be accepted.

(4) 68Ws that are Critical Care Flight Paramedic (ASI F2) and/or Special Operations Combat Medic
(ASI W1) qualified are not eligible.

(5) Soldiers that meet the above criteria may submit their request to be awarded ASI 3P to: Chief,
Enlisted Division, AMEDD Personnel Proponent Directorate, 2377 Greeley Road, STE A, Joint Base
San Antonio, Texas 78234-7584.

c. Restrictions. For use with personnel and positions for MOS 68W in grades E3 through ES8.



https://www.dau.mil/

Code: 3R (Effective 202309)
Title: ARNG Liaison/IADT Manager
Proponent: U.S. Army National Guard Strength Maintenance Training Battalion (SMTB)
a. Description of positions. There are no positions identified for ASI 3R. For use with personnel only.
b. Qualifications.

(1) Must successfully complete the ARNG Liaison/IADT Manager Course, Strength Maintenance
Training Battalion (Camp Robinson), Little Rock, Arkansas.

(2) Must be assigned (or projected) as an ARNG TRADOC Liaison or State IADT Manger.

(3) Must be a graduate of the ARNG Recruiting and Retention NCO course and awarded MOS 79T.
c. Restrictions. For use with MOS 79T in grades E6 thru E9.

Code: 3Y (Effective 1705)
Title: Army Space Cadre
Proponent: Commander, USA Space and Missile Defense Command/Army Forces Strategic
Command (USASMDC/ARSTRAT) through the Army Space Personnel Development Office (ASPDO)
a. Description of positions. There are no positions identified for ASI 3Y.
b. Qualifications.
(1) Successful completion of the USASMDC/ARSTRAT 80-hour Army Space Cadre Basic Course.
(2) Or, successful completion of the National Security Space Institute (NSSI) Space 200, NSSI Space
300, or the Advanced Space Operations School (ASOpS) Space Operations Course (80-hour resident
course).
(3) Or, successful completion of other 80-hour space-related resident courses approved by the ASI
3Y proponent.
c. Restrictions. For identification of personnel only in any enlisted MOS. For award of ASI 3Y, submit
requests per ASPDO Procedural Guide #2 (located on the Army Space Knowledge Management Site
at https://army.deps.mil/army/sites/ASKMS/badges/SitePages/Home.aspx).

Code: 4A

Title: Reclassification Training (Personnel Only)

Proponent: DA ODCSPER (DAPE-MPE)

a. Description of positions. There are no positions identified for Reclassification Training.

b. Qualifications.

(1) Identifies personnel who have been reclassified not as a result of a MOS merger or other force
structure change and require formal training who otherwise remain fully eligible for promotion
recommendation/consideration and/or pin-on in the newly awarded MOS.

(2) ASI 4A will be deleted upon completion of formal training or upon award of ASI 4B.

c. Restrictions. For use with any MOS.

Code: 4B (Eff 200806)

Title: Reclassification Training (Personnel Only)

Proponent: Army G1 (DAPE-MPE)

a. Description of positions. There are no positions identified for Reclassification Training.

b. Qualifications.

(1) Identifies personnel who have been reclassified not as a result of a MOS merger or other force
structure change, require formal training and are otherwise ineligible for promotion
recommendation/consideration or pin-on.

(2) Identifies personnel who have been reclassified as a result of a MOS merger or other force
structure change, required transition training through identification with ASI Y2 or Y3, failed to complete
the required transition training within the timelines established in table 12-4 or 12-5 and are now
classified as non-MOS qualified and ineligible for promotion recommendation/consideration or pin-on.
(3) ASI 4B will be deleted upon completion of formal MOS qualification or transition training.

c. Restrictions. For use with any MOS.

Code: 4M (Effective 202310 for personnel only and Effective 202410 for Positions and
Personnel)

Title: Winter Mountain Operator

Proponent: U.S. Army John F. Kennedy Special Warfare Center and School (USAJFKSWCS)

a. Description of positions. ldentifies positions requiring Soldiers who are qualified as Winter Mountain
Operator.
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b. Qualifications. Must successfully complete the Special Operations Advanced Mountaineering School
(SOAMS) Winter Mountain Operator Course conducted under the auspices of USASOC, Ft Liberty, NC
c. Restrictions.

(1) Positions: For use with MOS 18F and 18Z only.

(2) Personnel: For use with CMF 18.

Code: 4N
Title: Health Care Recruiter
Proponent: U.S. Army Recruiting and Retention College (RRC)
a. Description of positions. ldentifies positions requiring Soldiers who are Health Care Recruiter
qualified. The Health Care Recruiter is the subject matter expert at the Battalion/Brigade/USAREC
Headquarters. They have the primary skill sets to provide critical assessment, management, planning,
and implementation of all health care recruiting activities at every echelon in the command.
b. Qualifications.

(1) Must successfully complete the Health Care Recruiter Course, Recruiting and Retention College,
Fort Knox, Kentucky.

(2) Meet and maintain all sustainment requirements for MOS 79R.
c. Restrictions. For use with MOS 79R in grades E6-ES8.

Code: 4P

Title: Basic SC Acquisition Management (AM)

Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
Special designation: Professional Development Proficiency Code (PDPC) Sl

Specifications: Refer to Table 12-11.

Code: 4Q

Title: Intermediate SC AM

Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
Special designation: Professional Development Proficiency Code (PDPC) SI

Specifications: Refer to Table 12-11.

Code: 4R

Title: Transition NCO

Proponent: U.S. Army Recruiting and Retention College

a. Description of positions. ldentifies Reserve Component (Army National Guard of the United States
(ARNGUS) and U.S. Army Reserve (USAR)) positions in Tables of Distribution and Allowances (TDA)
and Augmentation TDA requiring Soldiers qualified to participate in transition programs.

b. Qualifications. Must meet the requirements of AR 601-280 and successfully complete the Transition
NCO Course, Recruiting and Retention College, Ft Knox, Kentucky.

c. Restrictions. For use with positions and personnel MOS 79T and 79V and personnel only with MOS
798S.

Code: 4U

Title: Advanced SC AM

Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
Special designation: Professional Development Proficiency Code (PDPC) Si

Specifications: Refer to Table 12-11.

Code: 5A

Title: Joint Air Tactical Operations

Proponent: U.S. Army Aviation Center of Excellence

a. Description of positions. ldentifies positions and personnel of Non-Commissioned Officers in brigade
command levels and above that require detailed knowledge of joint air operations, communications
systems, intelligence support capabilities, tactical missions, and major weapon systems in a theatre
battle at the operational level of war.

b. Qualifications. Must successfully complete the Joint Air Operations Command and Control Course
(JAOC2C) conducted at Hurlburt Field, FL.

c. Restrictions. For use with MOS 11B, 11Z, 13F, 13Z, 14G (skill level 4 only), 15P, 15Q (skill level 3
and 4 only), MOS 15Z, 18B (skill level 3 only), 18E (skill level 3 only), 18Z and 19Z.




Code: 5A (Eff 202112)
Title: Joint Air Tactical Operations
Proponent: U.S. Army Aviation Center of Excellence

a. Description of positions. ldentifies positions and personnel of Non-Commissioned Officers in Brigade
command levels and above that require detailed knowledge of joint air operations, communications
systems, intelligence support capabilities, tactical missions, and major weapon systems in a theatre
battle at the operational level of war.

b. Qualifications. Awarded to NCOs who successfully complete the Joint Air Operations Command and
Control Course (JAOC2C) or Air Operations Center Initial Qualification Training (AOC IQT) conducted
at Hurlburt Field, FL.

c. Restrictions.

(1) For use with positions and personnel in MOS 11Z, 13Z, 14Z, 18Z, and 19Z; MOS 11B, 13F, 13J,
14G, 19D, 19K (skill level 4 only); 15P, 15Q, 18B, and 18E (skill level 3 only).

(2) For identification of personnel only. For use with any MOS.

Code: 5C (Effective 202310)
Title: Mission Command Digital Master Gunner (MCDMG)
Proponent: Mission Command Center of Excellence
a. Description of positions. Identifies select positions requiring Soldiers qualified as MCDMG.
b. Qualifications. Must have successfully completed the Mission Command Digital Master Gunner
Course (C2) at the Mission Command Center of Excellence, Fort Leavenworth, KS.
c. Restrictions.
(1) For use with personnel in any MOS in grade E5 and above.
(2) For use with positions in Enlisted MOSs 11B, 11Z, 13J, 13R (skill level 4), 17C, 19D, 19K, 25B,
25U and 25W, (E5 thru E9).

Code: 5C (Effective 202510)
Title: Mission Command Digital Master Gunner (MCDMG)
Proponent: Mission Command Center of Excellence
a. Description of positions. Identifies select positions requiring Soldiers qualified as MCDMG.
b. Qualifications. Must have successfully completed the Mission Command Digital Master Gunner
Course (C2) at the Mission Command Center of Excellence, Fort Leavenworth, KS.
c. Restrictions.
(1) For use with personnel in any MOS in grade E5 and above.
(2) For use with positions in Enlisted MOSs 11B, 11Z, 13J, 13R (skill level 4), 17C, 19D, 19K, 25B,
25U and 25Z (ES5 thru E9).

Code: 5D (Effective 202308)
Title: Salvage Diver
Proponent: U.S. Army Engineer School
a. Description of position. There are no positions identified for ASI 5D. For use with personnel only.
b. Qualifications. A salvage diver must—
(1) Be in the rank of Specialist (P) or Sergeant.
(2) Be awarded and retain MOS 12D.
(3) Complete all requirements on DA Form 7690 (Salvage Diver Qualification Worksheet).
c. Restrictions. For use with MOS 12D in grades E4 (P) and E5 only.

Code: 5F (Effective 202108)
Title: Software Product Manager
Proponent: Army Futures Command, Modernization Proponent (AFC-MP)
a. Description of positions. There are no positions identified for ASI 5F. For use with personnel only.
b. Qualifications
(1) Must successfully complete a prescribed Software Product Developer Technical Accelerator
course conducted under the auspices of the Army Futures Command, Army Software Factory.
(a) Have greater than 90% attendance to all classes.
(b) Achieve status of “satisfactory” for greater than 80% of lessons.
(c) Achieve status of “satisfactory” for all module projects.
(2) Must successfully complete a prescribed Software Product Manager Pairing Program conducted
under the auspices of the Army Futures Command, Army Software Factory.




(a) Demonstrate comprehension of all Software Product Manager tools and practices
(i) Must have successfully demonstrated each core Product Manager Skill.
(i) Must submit a portfolio of documents depicting successful implementation of each
product management skill using a related practice.
(b) Must complete the Pairing Program within 365 days from the start date of the Software
Product Manager Technical Accelerator course.
c. Restrictions. For identification of personnel only. Used with any MOS.

Code: 5G (Effective 202108)
Title: Software Product Designer
Proponent: Army Futures Command, Modernization Proponent (AFC-MP)
a. Description of positions. There are no positions identified for ASI 5G. For use with personnel only.
b. Qualifications.
(1) Must successfully complete a prescribed Software Product Developer Technical Accelerator
course conducted under the auspices of the Army Futures Command, Army Software Factory.
(a) Have greater than 90% attendance to all classes.
(b) Achieve status of “satisfactory” for greater than 80% of lessons.
(c) Achieve status of “satisfactory” for all module projects.
(2) Must successfully complete a prescribed Software Product Designer Pairing Program conducted
under the auspices of the Army Futures Command, Army Software Factory.
(a) Demonstrate comprehension of all Software Product Designer tools and practices
(i) Must have successfully demonstrated each core Product Design skill.
(ii) Must submit a portfolio of documents depicting successful implementation of each design
skill using a related practice.
(b) Must complete the Pairing Program within 365 days from the start date of the Software
Product Designer Technical Accelerator course.
c. Restrictions. For identification of personnel only. Used with any MOS.

Code: 5J (Effective 202108)
Title: Software Development Engineer (SDE)
Proponent: Army Futures Command, Modernization Proponent (AFC-MP)
a. Description of positions. There are no positions identified for ASI 5J. For use with personnel only.
b. Qualifications.
(1) Must successfully complete a prescribed Software Development Engineer Technical Accelerator
course conducted under the auspices of the Army Futures Command, Army Software Factory.
(a) Have greater than 90% attendance to all classes.
(b) Achieve status of “satisfactory” for greater than 80% of lessons.
(c) Achieve status of “satisfactory” for all module projects.
(2) Must successfully complete a prescribed Software Development Engineer Pairing Program
conducted under the auspices of the Army Futures Command, Army Software Factory.
(a) Demonstrate comprehension of all Software Development Engineer tools and practices
(i) Must have successfully demonstrated each core SDE skill.
(i) Must submit a portfolio of documents depicting successful implementation of each
SDE skill using a related practice.
(b) Must complete the Pairing Program within 365 days from the start date of the Software
Development Engineer Technical Accelerator course.
c. Restrictions: For identification of personnel only. Used with any MOS.

Code: 5L (Effective 202108)
Title: Platform Engineer
Proponent: Army Futures Command, Modernization Proponent (AFC-MP)
a. Description of positions. There are no positions identified for ASI 5L. For use with personnel only.
b. Qualifications.
(1) Must successfully complete a prescribed Platform Engineering Technical Accelerator course
conducted under the auspices of the Army Futures Command, Army Software Factory.
(a) Have greater than 90% attendance to all classes.
(b) Achieve status of “satisfactory” for greater than 80% of lessons.
(c) Achieve status of “satisfactory” for all module projects.




(2) Must successfully complete a prescribed Platform Engineer Pairing Program conducted under
the auspices of the Army Futures Command, Army Software Factory.
(i) Must have successfully demonstrated each core Platform Engineering skill
(ii) Must submit a portfolio of documents depicting successful implementation of each
Platform Engineering skill using a related practice.
(3) Must complete the Pairing Program within 365 days from the start date of the Platform
Engineer Technical Accelerator course.
c. Restrictions. For identification of personnel only. Used with any MOS.

Code: 5M (Effective 202108)
Title: Technical Mission Force Cadre
Proponent: Army Futures Command, Modernization Proponent (AFC-MP)
a. Description of positions. There are no positions identified for ASI 5M. For use with personnel only.
b. Qualifications.
(1) Must successfully complete a prescribed Technical Mission Force Cadre course conducted under
the auspices of the Army Futures Command, Army Software Factory.
(a) Must demonstrate excellent professionalism, attitude, teamwork, and judgment
(b) Must pass all blocks with a “satisfactory”.
(2) Must serve in an Emerging Technical Mission Force operational position for a period of six (6)
consecutive months.
c. Restrictions. For identification of personnel only. Used with any MOS.

Code: 5U
Title: Tactical Air Operations
Proponent: U.S. Army Aviation Center of Excellence
a. Description of positions. ldentifies positions and personnel of Non-Commissioned Officers in tactical
command levels or below that require familiarity with close air support, tactical airlift, and tactical air
reconnaissance in support of joint operations using ground and tactical air units.
b. Qualifications. Must successfully complete the Joint Firepower Course at either:

(1) Nellis Air Force Base, NV.

(2) Various Mobile Training Teams (MTT) locations conducted under the auspices of the Army Joint
Support Team-Nellis, Nellis AFB, NV.
c. Restrictions. For use with MOS 11B, 11Z, 13F, 13Z, 15P, 15Q (skill level 3 and 4), MOS 15Z, 18B
(skill level 3 only), 18E (skill level 3 only), 18Z and 19Z.

Code: 5W (Effective 202208)

Title: Jumpmaster

Proponent: U.S. Army Infantry School

a. Description of positions. ldentifies positions requiring the incumbent to possess advanced airborne
knowledge, skills and behaviors.

b. Qualifications.

(1) . Must successfully complete an accredited Jumpmaster Course, conducted under the auspices of
the U.S. Army Infantry School (USAIS), Fort Moore, GA.

(2) Request to remove the ASI based on inability to maintain certification as a Jumpmaster or failing to
remain medically qualified will be processed through the proponent (U.S, Army Infantry School, Office
Chief of Infantry).

c. Restrictions.

(1) For identification of personnel only in any MOS E5 and below.

(2) For use with positions and personnel in any MOS in grades E6 thru E9.




Code: 6B (Effective 202310)

Title: Reconnaissance and Surveillance Leaders Course

Proponent: U.S. Army Infantry School

a. Description of positions. There are no positions identified for ASI 6B.
b. Qualifications.

(1) Must successfully complete the Reconnaissance and Surveillance Leaders Course, on or after 1
June 2002 or the Long-Range Surveillance Leaders Course prior to 1 June 2002, conducted under the
auspices of the U.S. Army Infantry School (USAIS), Ft Moore, GA.

(2) Individuals previously awarded ASI Q6.

c. Restrictions. For identification of personnel only. For use with MOSs 11B, 12B, 13F, 19D, 25S, 25U,
38B, 38R, 38W, 38Z, 68W, and 92Y in grades E5 — E7.

Code: 6C (Eff 201710)

Title: Battalion Level Command Sergeant Major (CSM) Experience

Proponent: U.S. Army Human Resources Command (AHRC-EPS)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. ldentifies CSM positions in requirements and authorizations documents
where the authorized commanding officer is in the rank of LTC (O5).

b. Qualifications.

1) Temporary award. Must be selected through the formal Centralized Selection List (CSL) process for
a battalion level (LTC command) CSM position and be currently assigned in the position.

2) Permanent award. Must be selected through the formal Centralized Selection List (CSL) process
and have successfully served a minimum of one year in an authorized battalion level (LTC command)
CSM position.

¢. Award authority. PDPC ASI code 6C will be awarded by:

(1) Active Component: Human Resources Command (AHRC-EPS).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. The CSM is the senior NCO of the command at battalion level and principle enlisted
adviser to the commander. The CSM plans, coordinates, and supervises activities pertaining to
organization, training, and combat operations and oversees the enforcement of policies and standards
on performance, training, appearance and conduct of enlisted personnel.

e. Withdrawal authority. PDPC ASI 6C may be withdrawn by the award authority for circumstances that
preclude successful completion of a minimum one year tour in an authorized battalion level (LTC
command) CSM position or for conduct/disciplinary actions not conducive to continued service in a
CSM position. If not otherwise reduced in grade, the Soldier will revert back to a previous level of
proficiency as determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in grade E8(P) and E9.

(2) Positions. For use with E9 CSM positions in any MOS (other than 00Z).

Code: 6D (Effective 202308)
Title: First Class Diver
Proponent: U.S. Army Engineer School
a. Description of position. There are no positions identified for ASI 6D. For use with personnel only.
b. Qualifications. A first-class diver must---
(1) Be in the rank of Sergeant (P) or Staff Sergeant and have been previously qualified as a salvage
diver.
(2) Be awarded and retain MOS 12D.
(3) Complete the Army Engineer First Class Diver Advanced Leadership Course (ALC),
Phase 2 (A—433-0058).
(4) Complete all requirements on DA Form 7691 (First Class Diver Qualification Worksheet)
c. Restrictions. For use with MOS 12D in grades E5 (P) and E6 only.




Code: 6H (Effective 202408)
Title: Minimum MOS Qualified-Staff Sergeant
Proponent: U.S. Army Human Resources Command (EPMD)
Special designation: Professional development proficiency code (PDPC) ASI.
a. Description of positions. There are no positions for PDPC ASI 6H.
b. Qualifications. Have served in minimum recommended time in SSG professional development
positions (as determined by the individual CMF Proponents).
c. Award authority. PDPC ASI code 6H will be awarded by:

(1) Active Component: Individual Proponent and CMF Directorates within U.S. Army Human
Resources Command (Enlisted Personnel Management Directorate (AHRC-EPMD).

(2) Reserve Component: Not applicable.

(3) National Guard: Not applicable.
d. Functions. ldentifies SSGs eligible for broadening assignments IAW their specific MOS professional
development plans.
e. Withdrawal authority. PDPC ASI 6H will be withdrawn when the NCO qualifies for awarding of
PDPC ASI 7H.
f. Restrictions. For use with personnel only in CMF 11, 13, 19 MOS 18B, 18C, 18D, 18E, 37F, 38R and
38W in grade E-6.

Code: 6K (Effective 202310)

Title: Initial Level Sergeant Major (SGM) Key Billet Experience

Proponent: U.S. Army Human Resources Command (AHRC-EPS)

Special designation: Professional development proficiency code (PDPC) ASI.

a. Description of positions. |dentifies SGM (E9) Key Billet positions in requirements and authorization
documents where the principal staff officer is in the rank of Lieutenant Colonel (LTC) (O5) and serving
in a Centralized Selection List (CSL) key billet. SGM’s slated for Centralized Selection List (CSL) 6K
Key Billet positions though not required should have served a minimum of 18 — 24 months in an
authorized E9 billet.

b. Qualifications.

(1) Temporary award. Must have been selected and slated by the Human Resources Command
(AHRC-EPS) to assume a 6K SGM position via CSL in an authorized organization and be currently
assigned in the 6K position.

(2) Permanent award. Must have served a minimum of one year in an authorized 6K SGM Key Billet
via CSL Slating or slated to a higher level position for professional development.

¢. Award authority. PDPC ASI code 6K will be awarded by:

(1) Active Component: Human Resources Command (AHRC-EPS).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. The SGM Key Billet is a duty assignment at the SGM rank requiring specific, highly
developed skills and experience. Key billet SGM’s exercise judgement and recommend actions to the
Commander. They principally manage resources and oversee processes that operate in a leadership
environment.

e. Withdrawal authority. PDPC ASI 6K may be withdrawn by the awarding authority for circumstances
that preclude successful completion of a minimum one year tour in an authorized initial level E9 Key
Billet or for conduct/disciplinary actions. If not otherwise reduced in grade, the Soldier will revert back to
a previous level of proficiency as determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in grade E8 (P) and E9.

(2) Positions. For use with E9 SGM Key Billet positions in any MOS (other than 002).

Code: 6N (Eff 201510)

Title: THAAD Launching Control Station (LCS) Operator

Proponent: U.S. Army Air Defense Artillery School (USAADASCH)

a. Description of positions. Designates Enlisted E3 and above in specific critical Air Defense Artillery
Branch positions where the incumbent is responsible for operational duties and requires
comprehensive knowledge and expertise in the Terminal High Altitude Area Defense (THAAD) and its
subcomponents.

b. Qualifications.




(1) Soldier must be a graduate of the 14H Enhanced Early Warning Operator Course and must be
assigned to a THAAD unit.

(2) Soldiers will complete the 4 week functional course consisting of instruction in the THAAD Launch
Control Station (LCS) System.

(3) The ASI will be awarded only upon certification by USAADASCH to Enlisted personnel who have
successfully completed the 5 week THAAD LCS Operator course at the USAADASCH, Ft Sill, OK., or
the LCS Track of the 8 week Fire Control/Launch Control Station TFCC NET course.

c. Restrictions. For use with MOS 14H only.

Code: 6P
Title: Post Battalion Level Command Sergeant Major (CSM) Experience
Proponent: U.S. Army Human Resources Command (AHRC-EPS)

Special designation: Professional development proficiency code (PDPC) ASI
a. Description of positions. ldentifies CSM positions in requirements and authorizations documents
where the authorized commanding officer is in the rank of LTC (O5) and the position requires the
incumbent to have previously served and already awarded the 6C PDPC ASI.

b. Qualifications.

(1) Temporary award. Must be selected through the formal Centralized Selection List (CSL) process
for a second opportunity at a battalion level (LTC command) CSM position and be currently assigned in
the position.

(2) Permanent award. Must be selected through the formal Centralized Selection List (CSL) process
and successfully served a minimum of one year in a subsequent battalion level (LTC command) CSM
position.
c¢. Award authority. PDPC ASI code 6P will be awarded by:

(1) Active Component: Human Resources Command (AHRC-EPS).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. The CSM is the senior NCO of the command at battalion level and principal enlisted
adviser to the Commander. The CSM plans, coordinates, and supervises activities pertaining to
organization, training, and combat operations and oversees the enforcement of policies and standards
on performance, training, appearance and conduct of enlisted personnel.

e. Withdrawal authority. PDPC ASI 6P may be withdrawn by the awarding authority for circumstances
that preclude successful completion of a minimum one year tour in a subsequent battalion level (LTC
command) CSM position or for conduct/disciplinary actions not conducive to continued service in a
CSL CSM position. If not otherwise reduced in grade, the Soldier will revert back to a previous level of
proficiency as determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.

(2) Positions. For use with E9 CSM positions in any MOS (other than 00Z).




Code: 6Q (Eff 200611)

Title: Additional Duty Safety NCO

Proponent: National Guard Bureau (NGB-AVS-SG) and U.S. Army Reserve (AFRC-SA)
a. Description of positions.

(1) Active Component (AC). There are no active component positions identified for ASI 6Q. For use
with personnel only.  (2) National Guard Bureau (NGB). There are no National Guard positions
identified for ASI 6Q. For use with personnel only.

(3) U.S. Army Reserve (USAR). Identifies positions in USAR Tables of Distribution and Allowances
(TDA) or Augmentation TDA to Modified Tables of Organization and Equipment (MTOE) only
authorization documents requiring an incumbent NCO qualified as a Ground Safety NCO to plan and
develop safety activities.

b. Qualifications.

(1) AC. Awarded to Soldiers who have successfully completed the Ground Safety Officer Course
conducted and certified under the auspices of the USA Combat Readiness Center (USACRC).

(2) NGB. Awarded to Soldiers who have successfully completed the Ground Safety Officer Course
conducted and certified under the auspices of USACRC. Training must be completed within 12 months
of assignment as a State Safety and Occupational Health Manager, State Safety and Occupational
Health Specialist, or BN/BDE/DIV Safety Officer Position.

(3) USAR.

(a) Individual must have successfully completed the USACRC Army Safety Intern class or;
(b) Have successfully completed the USACRC Joint Intern Course or;
(c) Have successfully completed the USACRC Ground Safety Officer Course.

c. Restrictions. For use with any enlisted MOS.

Code: 6R (Effective 202403)

Title: Force Management

Proponent: OCDS G3/5/7

a. Description of positions. There are no positions identified for ASI 6R. For use with personnel only.
The NCO serves at installation level through DA staff and is the expert on how to raise, train, and
sustain forces. Their knowledge allows them to determine Army requirements, develop, and structure
forces, and how to modernize, station and maintain units using the tenets of the Army Life Cycle
Management Model.

b. Qualifications. Must successfully complete the How the Army Runs Course (HTARC) at the U.S.
Army Force Management School, Ft. Belvoir, VA.

c. Restrictions. For use with any MOS in grades E7 through E9.




Code: 6S (Eff 201103)

Title: Initial Level Sergeant Major (SGM) Experience

Proponent: U.S. Army Human Resources Command (AHRC-EPS)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. ldentifies SGM senior staff NCO positions in requirements and
authorizations documents where the duties, responsibilities and knowledge required of the position
equates to those expected of a Soldier in that career field on their initial duty assignment after
completion of the Sergeants Major Academy.

b. Qualifications.

(1) Temporary award. Must have been selected for promotion to SGM and slated to assume an initial
SGM position in an authorized organization.

(2) Permanent award. Must have successfully served a minimum of one year in an authorized initial
level SGM position.

¢. Award authority. PDPC ASI code 6S will be awarded by:

(1) Active Component: Human Resources Command (AHRC-EPS).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. At this level, the incumbent serves in senior managerial positions and has knowledge of
headquarters and command elements in both operational and institutional assignments. The SGM is
an operational leader mastering tactical art and the military decision-making process, understands
operational art and problem framing through design, and possesses the abilities to plan and conduct
small unit combat operations while applying rules of engagement (ROE).

e. Withdrawal authority. PDPC ASI 6S may be withdrawn by the award authority for circumstances that
preclude successful completion of a minimum one year tour in an authorized initial level SGM position
or for conduct/disciplinary actions not conducive to continued service in a Senior Staff NCO position.
f. Restrictions.

(1) Personnel. For use with any MOS in grade E8(P) and E9.

(2) Positions. For use with E9 SGM positions in any MOS (other than 002).

Code: 6T (Eff 200904)

Title: Military Auditor

Proponent: ASA (FM&C)

a. Description of positions. No position classification is required.

b. Qualifications. Awarded to Reserve Component Soldiers who have completed one of the following:

(1) Must have successfully completed a degree in accounting or a degree in a related field such as
business administration, finance, or public administration that included or was supplemented by 24
semester hours in accounting. The 24 hours may include up to 6 hours of credit in business law. The
term accounting means accounting and/or auditing in this standard. Similarly, accountant should be
interpreted generally as accountant and/or auditor.

(2) Combination of education and experience--at least 4 years of experience in accounting or an
equivalent combination of accounting experience, college-level education and training that provided
professional accounting knowledge. The applicant’s background must also included one of the
following:

(a) Twenty-four semester hours in accounting or auditing courses of appropriate type and quality.
This can include up to 6 hours of business law.

(b) A certificate as Certified Public Accountant or a Certified Internal Auditor obtained through
written examinations.

(c) Compiletion of the requirements for a degree that included substantial course work in
accounting or auditing, e.g., 15 semester hours, but that does not fully satisfy the 24 semester hour
requirement of paragraph (1), provided that (a) the applicant has successfully worked at the full
performance level in accounting, auditing or a related two field, e.g., valuation engineering or financial
institution examining (b) a panel of at least two higher level professional accountants or auditors has
determined that the applicant has demonstrated a good knowledge of accounting and of related and
underlying fields that equals in breadth, depth, currency and level of advancement that which is
normally associated with successful completion of the 4 year course of study described in paragraph
(1), and (c) except for literal nonconformance to the requirement of 24 semester hours in accounting,
the applicant’s education, training and experience fully meet the specified requirements.




c. Restrictions. For identification of Reserve Component personnel only. Use with any MOS.

Code: 6U (Effective 202310)

Title: Post Battalion Level Sergeant Major (SGM) Broadening Experience

Proponent: U.S. Army Human Resources Command (AHRC-EPS)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. ldentifies SGM senior staff NCO positions in requirements and
authorizations documents where the duties, responsibilities and knowledge required of the position
equates to that expected of senior enlisted personnel developed through at least one duty assignment
as a Battalion Level CSM/SGM and awarded PDPC ASI 6C or 6S.

b. Qualifications.

(1) Prerequisite. Must hold PDPC ASI 6C/6S or 7C/7S and have successfully served in a position as
the principal enlisted advisor to a MAJ/GS-13/equivalent commander, director, assistant director, or
senior staff officer for a minimum of 12 months.

(2) Temporary award. Must have been slated by the Human Resources Command (AHRC-EPS) to
assume a 6U SGM position in an authorized organization.

(3) Permanent award. Must have successfully served a minimum of one year in an authorized 6U
SGM position or slated to a higher-level position for professional development.
¢. Award authority. PDPC ASI code 6U will be awarded by:

(1) Active Component: Human Resources Command (AHRC-EPS).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.
d. Functions. At this level, the incumbent is an operational leader shaping organizations/institutions for
future success; understands organizational art and comprehends strategy; understands the joint,
interagency, intergovernmental, multinational (JIIM) environment; astutely manages priorities and
transitions within operations and typically serves as a principal senior staff NCO enlisted matter expert
advisor to a MAJ/GS-13, director, assistant director, nominative or senior CSM/SGM or appropriate
level leader from an allied partner nation.
e. Withdrawal authority. PDPC ASI 6U may be withdrawn by the award authority for circumstances that
preclude successful assignment in an authorized Post Battalion level Broadening SGM position or for
conduct/disciplinary actions not conducive to continued service in a Senior Staff NCO position. If not
otherwise reduced in grade, the Soldier will revert to a previous level of proficiency as determined by
the award authority.
f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.

(2) Positions. For use with E9 SGM Key Billet positions in any authorized MOS (other than 002).

Code: 6X (Effective 202310)

Title: Post Brigade Level Sergeant Major (SGM) Broadening Experience

Proponent: U.S. Army Human Resources Command (AHRC-EPS)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. Identifies SGM senior staff NCO positions in requirements and
authorizations documents where the duties, responsibilities and knowledge required of the position
equates to that expected of senior enlisted personnel developed through at least one duty assignment
as a Battalion Level CSM/SGM and awarded PDPC ASI 6C or 6S.

b. Qualifications.

(1) Prerequisite. Must hold PDPC ASI 6C/6S or 7C/7S and have successfully served in a position as
the principal enlisted advisor to a LTC/GS-14/equivalent commander, director, assistant director, or
senior staff officer for a minimum of 12 months.

2) Temporary award. Must have been slated by the Human Resources Command (AHRC-EPS) to
assume a 6X SGM position in an authorized organization.

(3) Permanent award. Must have successfully served a minimum of one year in an authorized 6X
SGM position or slated to a higher-level position for professional development.
c¢. Award authority. PDPC ASI code 6X will be awarded by:

(1) Active Component: Human Resources Command (AHRC-EPS).
(2) National Guard: State/Territory reclassification authority or National Guard Bureau.
(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.




d. Functions. At this level, the incumbent is an operational leader shaping organizations/institutions for
future success; understands organizational art and comprehends strategy; understands the joint,
interagency, intergovernmental, multinational (JIIM) environment; astutely manages priorities and
transitions within operations and typically serves as a principal senior staff NCO enlisted matter expert
advisor to a LTC/GS-14, director, assistant director, nominative or senior CSM/SGM or appropriate
level leader from an allied partner nation.
e. Withdrawal authority. PDPC ASI 6X may be withdrawn by the award authority for circumstances that
preclude successful assignment in an authorized Post Battalion level Broadening SGM position or for
conduct/disciplinary actions not conducive to continued service in a Senior Staff NCO position. If not
otherwise reduced in grade, the Soldier will revert to a previous level of proficiency as determined by
the award authority.
f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.

(2) Positions. For use with E9 SGM positions in any authorized MOS (other than 00Z).

Code: 6Z (Eff 201507)
Title: Strategic Studies Graduate
Proponent: HQDA G-3/5/7 (DAMO-SSF)
a. Description of positions. |dentifies strategic operational planning personnel on Army joint and
combined staffs.
b. Qualifications. Requires successful completion of one of the following programs of study:
(1) Strategic Studies Group (SSG), Office of CSA, HQDA.
(2) Strategic Broadening Seminar Program.
c. Restrictions. Personnel Only. For use with any MOS in grades E7-E9. May only be awarded by:
(1) Active Component. Human Resources Command.
(2) National Guard:
(a) National Guard Bureau (NGB).
(b) State/Territory Adjutant General.
(3) U.S. Army Reserve:
(a) Human Resources Command.
(b) U.S. Army Reserve Command.

Code: 7A (Eff 201510)

Title: THAAD Fire Control Communications (TFCC)/Radar Operator/Maintainer

Proponent: U.S. Army Air Defense Artillery School (USAADASCH)

a. Description of positions. Designates Enlisted E3 and above in specific critical Air Defense Artillery
Branch positions where the incumbent is responsible for operational duties and requires
comprehensive knowledge and expertise in the Terminal High Altitude Area Defense (THAAD) and its
subcomponents.

b. Qualifications.

(1) Soldier must be a graduate of the 14E Patriot Fire Control Operator/Maintainer Course and must be
assigned to a THAAD Battery or Forward Base Mode Radar Battery.

(2) The ASI will be awarded only upon certification by USAADASCH to Enlisted personnel who have
successfully completed the 10 week (TFCC/Radar Operator/Maintainer Course) at the USAADASCH,
Ft Sill, OK, or

(3) The ASI will be awarded upon certification by the Air Defense Artillery Proponent Office (OCADA
PDD) to Enlisted personnel who have successfully completed the Fire Control Track of the 8-week Fire
Control/Launch Control Station TFCC NET course and the 10-week Radar NET course.

c. Restrictions. For use with MOS 14E only.




Code: 7C (Eff 201103)

Title: Brigade Level Command Sergeant Major (CSM) Experience

Proponent: U.S. Army Human Resources Command (AHRC-EPS)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. ldentifies CSM positions in requirements and authorizations documents
where the authorized commanding officer is in the rank of Colonel (COL) (O6).

b. Qualifications.

(1) Temporary award. Must be selected through the formal Centralized Selection List (CSL) process for
a brigade level (COL command) CSM position and be currently assigned in the position.

(2) Permanent award. Must be selected through the formal Centralized Selection List (CSL) process
and have successfully served a minimum of one year in an authorized brigade level (COL command)
CSM position.

¢. Award authority. PDPC ASI code 7C will be awarded by:

(1) Active Component: Human Resources Command (AHRC-EPS).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. The CSM is the senior NCO of the command at brigade level and principle enlisted
adviser to the commander. The CSM plans, coordinates, and supervises activities pertaining to
organization, training, and combat operations and oversees the enforcement of policies and standards
on performance, training, appearance and conduct of enlisted personnel.

e. Withdrawal authority. PDPC ASI 7C may be withdrawn by the award authority for circumstances that
preclude successful completion of a minimum one-year tour in an authorized brigade level (COL
command) CSM position or for conduct/disciplinary actions not conducive to continued service in a
CSM position. If not otherwise reduced in grade, the Soldier will revert to a previous level of proficiency
as determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.

(2) Positions. For use with E9 CSM positions in any MOS (other than 002).

Code: 7D (Eff 200205)

Title: Assignment Oriented Training (AOT)

Proponent: Army G-1 (DAPE-PPP)

a. Description of positions. ldentifies positions requiring Soldiers qualified in a specific assignment
oriented training track for the MOS documented as specified in Table 12-6.

b. Qualifications. Awarded to Soldiers successfully completing qualification in a specific assignment
oriented training track for an MOS as specified in table 12-6.

c. Restrictions. For use with MOS identified in table 12-6 only.

Code: 7E (Eff 200205)

Title: Assignment Oriented Training (AOT)

Proponent: Army G-1 (DAPE-PRP)

a. Description of positions. ldentifies positions requiring Soldiers qualified in a specific assignment
oriented training track for the MOS documented as specified in table 12-7.

b. Qualifications. Awarded to Soldiers successfully completing qualification in a specific assignment
oriented training track for an MOS as specified in table 12-7.

c. Restrictions. For use with MOS identified in table 12-7 only.

Code: 7F
Title: Chaplain Resources Manager
Proponent: CCH
a. Description of positions. Designates SSG and above in specific Chaplain Corps positions where the
incumbent is responsible for religious support operations and requires comprehensive knowledge in
budget formulation, justification, and presentation; accounting concepts, policies, and principles;
financial stewardship; financial management and reporting; audit planning and management; and
applicable laws; regulations, and policies for non-appropriated funds.
b. Qualifications. Requires successful completion of the USACHCS Chaplaincy Resources Manager
(CRM) course after June 2013 and:

(1) Contracting Officer Representative (COR) course, and




(2) Training and experience in the military system (OJT). Requires 1-year satisfactory service in an
identified position to include services as a Government Purchase Card Billing Official (GPCBO) or
Alternate Billing Official (ABO).

c. Restrictions. For use with MOS 56M (SSG and above) only.

d. Exceptions. As an exception to policy and to maximize training opportunities in support of current
and future operations, commanders may requires training on a space available basis for CMF 56
noncommissioned officers in the ranks of SSG and above who are not programmed for an ASI coded
position through the appropriate channels to Office of the Chief of Chaplains, Director, Sustainment
and Information, ATTN: DACH-ISZ, 2700 Pentagon, Washington, DC 20310-2700.

Code: 7G (Eff 200703)

Title: Red Team Leader (SOCAP)

Proponent: U.S. Army Training and Doctrine Command

a. Description of positions. ldentifies positions in COL/civilian equivalent and higher level
commands/directorates/agencies requiring Soldiers qualified as leader of a Red Team that provides
organizations an independent capability to fully explore alternatives in plans, operations, concepts,
organizations and capabilities in the context of the operational environment and from the perspectives
of our partners, adversaries, and others.

b. Qualifications. Must have successfully completed the Red Team Leaders Course (9E-
SI/ASI7G/920-ASI7G or 9E-SI/ASI7G/920-ASI7G ALT), at the TRADOC G2, Ft Leavenworth, KS.

c. Restrictions. For use with any enlisted MOS (skill level 4-5).

Code: 7H (Effective 202408)
Title: Minimum MOS Qualified-Sergeant First Class
Proponent: U.S. Army Human Resources Command (EPMD)
Special designation: Professional development proficiency code (PDPC) ASI.
a. Description of positions. There are no positions for PDPC ASI 7H.
b. Qualifications. Have served in minimum recommended time in SFC professional development
positions (as determined by the individual CMF Proponents).
c. Award authority. PDPC ASI code 7H will be awarded by:

(1) Active Component: Individual Proponent and CMF Directorates within U.S. Army Human
Resources Command (Enlisted Personnel Management Directorate (AHRC-EPMD).

(2) Reserve Component: Not applicable.

(3) National Guard: Not applicable.
d. Functions. ldentifies SFCs eligible for broadening assignments IAW their specific MOS professional
development plans.
e. Withdrawal authority. PDPC ASI 7H will be withdrawn when the NCO qualifies for awarding of
PDPC ASI 8H.
f. Restrictions. For use with personnel only in CMF 11, 13, 19, MOS 18B, 18C, 18D, 18E, 18F, 37F,
38R, 38W, and 38Z in grade E-7.

Code: 7J (Eff 202410)

Title: Red Team Member

Proponent: U.S. Army Training and Doctrine Command

a. Description of positions. The qualified decision-support Red Team Member applies a set of
structured tools and techniques to probe plans for hidden weaknesses, identify unseen dangers and
opportunities, and generate creative alternatives. The goal of Red Teaming is to overcome cognitive
errors such as groupthink and confirmation bias, which can impair the decision-making or critical
thinking ability of an individual or organization, and account for the risk of civilian harm in strategic
plans and operations.

b. Qualifications. Must have successfully completed the Red Team Qualification Course to Mitigate
Civilian Harm at Fort Leavenworth, Kansas, or via mobile training team to be awarded ASI 7J.

c. Restrictions. For use with any enlisted MOS in grades E7-ES8.




Code: 7K (Effective 202310)

Title: Primary Level Sergeant Major (SGM) Key Billet Experience

Proponent: U.S. Army Human Resources Command (AHRC-EPS)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. |dentifies SGM (E9) Key Billet positions in requirements and authorization
documents where the principal staff officer is in the rank of Colonel (COL) (O6) and serving in a
Centralized Selection List (CSL) key billet. SGM’s slated for Centralized Selection List (CSL) 7K Key
Billet positions must have previously served a minimum of 30 months in an authorized E9 billet.
Though not required, 18 — 24 months experience in a 6K billet is preferred.

b. Qualifications.

(1) Temporary award. Must have been selected and slated by the Human Resources Command
(AHRC-EPS) to assume a 7K SGM position via CSL in an authorized organization and be currently
assigned in the position.

(2) Permanent award. Must have served a minimum of one year in an authorized primary level SGM
Key Billet via CSL Slating or slated to a higher-level position for professional development.

c. Award authority. PDPC ASI code 7K will be awarded by:

(1) Active Component: Human Resources Command (AHRC-EPS).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. The SGM Key Billet is a duty assignment at the SGM rank requiring specific, highly
developed skills and experience. Key billet SGM’s exercise judgement and recommend actions to the
Commander. They principally manage resources and oversee processes that operate in a leadership
environment.

e. Withdrawal authority. PDPC ASI 7K may be withdrawn by the awarding authority for circumstances
that preclude successful completion of a minimum one-year tour in an authorized primary level E9 Key
Billet or for conduct/disciplinary actions. If not otherwise reduced in grade, the Soldier will revert to a
previous level of proficiency as determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.

(2) Positions. For use with E9 SGM Key Billet positions in any authorized MOS (other than 002).

Code: 7M (Effective 202410)
Title: Religious Comptroller
Proponent: CCH
a. Description of positions. Designates SSG and above Chaplain Corps positions for accounting and
finance professionals responsible for the coordination and supervision of religious programs/budgets
(appropriate and non-appropriated funds). Employs and enforces the Generally Accepted Accounting
Principles (GAAP), Federal Acquisition Regulation (FAR), and the Financial Management Regulation
(FMR)s for religious support operations. Analyzes religious program/budget capabilities and
recommends appropriate funding to implement approved programs.
b. Qualifications. Requires the completion of the Defense Comptrollership Program (DCP) after
October 2015 or possess a Master of Business Administration and:

(1) Pass the Certified Defense Financial Manager exam.

(2) Levels 1-3 of the DoD Financial Management Certification Program.

(3) Requires a three-year Active Duty Service Obligation (ADSO) following completion of the
education requirements (DCP attendees only).
¢c. Restrictions. For use with MOS 56M in grades E6 thru E9 only.

Code: 7P (Eff 201710)

Title: Post Brigade Level Command Sergeant Major (CSM) Experience

Proponent: U.S. Army Human Resources Command (AHRC-EPS)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. ldentifies CSM positions in requirements and authorizations documents
where the authorized commanding officer is in the Rank of COL (O6) and the position requires the
incumbent to have previously served and already awarded the PDPC ASI 7C.

b. Qualifications.




(1) Temporary award. Must be selected through the formal Centralized Selection List (CSL) process for
a second opportunity at a brigade level (COL command) CSM position and be currently assigned in the
position.

(2) Permanent award. Must be selected through the formal Centralized Selection List (CSL) process
and successfully served a minimum of one year in a subsequent brigade level (COL command) CSM
position.

c. Award authority. PDPC ASI code 7P will be awarded by:

(1) Active Component: Human Resources Command (AHRC-EPS).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. The CSM is the senior NCO of the command at battalion level and principal enlisted
adviser to the Commander. The CSM plans, coordinates, and supervises activities pertaining to
organization, training, and combat operations and oversees the enforcement of policies and standards
on performance, training, appearance and conduct of enlisted personnel.

e. Withdrawal authority. PDPC ASI 7P may be withdrawn by the awarding authority for circumstances
that preclude successful completion of a minimum one-year tour in a subsequent Brigade level (COL
command) CSM position or for conduct/disciplinary actions not conducive to continued service in a
CSL CSM position. If not otherwise reduced in grade, the Soldier will revert to a previous level of
proficiency as determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.

(2) Positions. For use with E9 CSM positions in any MOS (other than 002).

Code: 7S (Effective 202310)

Title: Primary Level Sergeant Major (SGM) Experience

Proponent: U.S. Army Human Resources Command (AHRC-EPS)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. Identifies SGM senior staff NCO positions in requirements and
authorizations documents where the duties, responsibilities and knowledge required of the position
equates to those expected of a Soldier in that career field serving in subsequent duty assignments after
completion of their initial assignment as a SGM.

b. Qualifications.

1) Temporary award. Must have been slated by the Human Resources Command (AHRC-EPS) to
assume a primary level SGM position in an authorized organization.

2) Permanent award. Must have successfully served a minimum of one year in an authorized primary
level SGM position or slated to a higher-level position for professional development.

¢. Award authority. PDPC ASI code 7S will be awarded by:

(1) Active Component: Human Resources Command (AHRC-EPS).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. At this level, the incumbent serves in senior staff NCO and managerial positions and is an
organizational leader mastering how the Army works and prepares and executes plans across all
echelons, establishes and promulgates long-term vision, executes systems within the ARFORGEN
process and possesses the abilities to plan and conduct large unit combat operations while applying
rules of engagement (ROE).

e. Withdrawal authority. PDPC ASI 7S may be withdrawn by the award authority for circumstances that
preclude successful completion of a minimum one year tour in an authorized organizational level SGM
position or for conduct/disciplinary actions not conducive to continued service in a SGM position at this
level. If not otherwise reduced in grade, the Soldier will revert to a previous level of proficiency as
determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.

(2) Positions. For use with E9 positions in any MOS (other than 002).

Code: 7T (Effective 201910) (E-1710-06)
Title: Funds Technician
Proponent: CCH




a. Description of positions. Designates PVT-SGT in specific Chaplain Corps positions where the
incumbent is responsible for religious support operations and requires comprehensive knowledge in
budget formulation, justification, and presentation accounting concepts, policies, and principles;
financial stewardship; financial management and reporting; audit planning and management; and
applicable laws; regulations, and policies for appropriated and non-appropriated funds. Selected
individuals will serve in the Funds Technician positions for a minimum of 24 months.

b. Qualifications. Successful completion of the Non-appropriated Chaplains Fund Clerk Course (561-
F2) conducted at the U.S Army Chaplain Center and School; Fort Jackson, SC.

c. Restrictions. For use with MOS 56M (SGT and below) only.

d. Exceptions. As an exception to policy and to maximize training opportunities in support of current
and future operations, commanders may require training on a space available basis for CMF 56 in
ranks of SGT and below who are not programmed for an ASI coded position through the appropriate
channels to Office of the Chief of Chaplains, Director, Sustainment and Information, ATTN: DACH-ISZ,
2700 Pentagon, Washington, DC 20310-2700.

Code: 7Y (Eff 201206)
Title: Capabilities Development
Proponent: U.S. Army Training and Doctrine Command, Army Capabilities Integration Center
a. Description of positions. There are no positions identified for this ASI. For use with personnel only.
b. Qualifications. Must have successfully completed the Capabilities Development Course (2G-
SI7Y/551-ASI7Y) conducted under the auspices of either:
(1) The U.S. Army logistics University (ALU), Ft Gregg-Adams, VA.
(2) TRADOC approved Mobile Training Team (MTT).
c. Restrictions. For identification of personnel only. Used with any MOS skill level 3 thru 6.

Code: 7X (Effective 202310)
Title: Post Primary Level Sergeant Major (SGM) Broadening Experience
Proponent: U.S. Army Human Resources Command (AHRC-EPS)
Special designation: Professional development proficiency code (PDPC) ASI
a. Description of positions. ldentifies SGM senior staff NCO positions in requirements and
authorizations documents where the duties, responsibilities and knowledge required of the position
equates to that expected of senior enlisted personnel developed through at least one duty assignment
as a Brigade Level CSM/SGM and awarded PDPC ASI 7C or 7S.
b. Qualifications.
(1) Prerequisite. Must hold PDPC ASI 7C or 7S and have successfully served in a position as the
principal enlisted advisor to a COL/GS-15/equivalent commander, director, assistant director, or senior
staff officer for a minimum of 17 months.
(2) Temporary award. Must have been slated by the Human Resources Command (AHRC-EPS) to
assume a 7X SGM position in an authorized organization.
(3) Permanent award. Must have successfully served a minimum of one year in an authorized 7X
SGM position or slated to a higher-level position for professional development.
¢. Award authority. PDPC ASI code 7X will be awarded by:
(1) Active Component: Human Resources Command (AHRC-EPS).
(2) National Guard: State/Territory reclassification authority or National Guard Bureau.
(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.
d. Functions. At this level, the incumbent is an operational leader shaping organizations/institutions for
future success. Understands organizational art and comprehends strategy; understands the joint,
interagency, intergovernmental, multinational (JIIM) environment; astutely manages priorities and
transitions within operations and across organizations; serves as a principal senior staff NCO enlisted
matter expert advisor to a COL/GS-15, director, assistant director, nominative CSM/SGM, or
appropriate level leader from an allied partner nation.
e. Withdrawal authority. PDPC ASI 7X may be withdrawn by the award authority for circumstances that
preclude successful assignment in an authorized post brigade level broadening SGM position or for
conduct/disciplinary actions not conducive to continued service in a Senior Staff NCO position. If not
otherwise reduced in grade, the Soldier will revert to a previous level of proficiency as determined by
the award authority.
f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.




(2) Positions. For use with E9 SGM positions in any authorized MOS (other than 00Z).

Code: 8C

Title: General Officer Level 1 Nominative Command Sergeant Major (CSM) Experience

Proponent: OSMA Nominative Sergeants Major Program Office (NSPO)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. ldentifies CSM positions in requirements and authorizations documents
where the incumbent is serves as the principal enlisted advisor to a Brigadier General (BG) (O7) level
commander.

b. Qualifications.

(1) Prerequisite. Must have been nominated by the SMA Nominative Panel and selected to assume a
BG officer level Nominative CSM position in an authorized command.

(2) Temporary award. Awarded upon arrival to selected position.

(3) Permanent award. Must have successfully served a minimum of one year in an authorized BG
officer level Nominative CSM position.

c. Award authority. PDPC ASI code 8C will be awarded by:

(1) Active Component: Nominative Sergeants Major Program Office (NSPO).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. The CSM is the senior NCO of the command at higher level organizations and principle
enlisted adviser to the commander. The CSM is a strategic leader who comprehends strategy, astutely
manages complexity, and anticipates transitions within operations, comprehends strategy and masters
the joint, interagency, intergovernmental, multinational (JIIM) environment.

e. Withdrawal authority. PDPC ASI 8C may be withdrawn by the award authority for circumstances that
preclude successful completion of a minimum one year tour in an authorized BG general officer level
CSM position or for conduct/disciplinary actions not conducive to continued service in a CSM position.
If not otherwise reduced in grade, the Soldier will revert back to a previous level of proficiency as
determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in the grade E9.

(2) Positions. For use with MOS 00Z CSM positions only.

Code: 8D

Title: General Officer Level 2 Nominative Command Sergeant Major (CSM) Experience
Proponent: OSMA Nominative Sergeants Major Program Office (NSPO)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. ldentifies CSM positions in requirements and authorizations documents
where the incumbent serves as the principal enlisted advisor to a Major General (MG) (08) level
commander.

b. Qualifications.

(1) Prerequisite. Must have been nominated by the SMA Nominative Panel and selected to assume a
MG officer level Nominative CSM position in an authorized command.

(2) Temporary award. Awarded upon arrival to selected position.

(3) Permanent award. Must have successfully served a minimum of one year in an authorized MG
officer level Nominative CSM position.

¢. Award authority. PDPC ASI code 8D will be awarded by:

(1) Active Component: Nominative Sergeants Major Program Office (NSPO).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.




d. Functions. The CSM is the senior NCO of the command at higher level organizations and principle
enlisted adviser to the commander. The CSM is a strategic leader who comprehends strategy, astutely
manages complexity, and anticipates transitions within operations, comprehends strategy and masters
the joint, interagency, intergovernmental, multinational (JIIM) environment.

e. Withdrawal authority. PDPC ASI 8D may be withdrawn by the award authority for circumstances that
preclude successful completion of a minimum one year tour in an authorized MG general officer level
CSM position or for conduct/disciplinary actions not conducive to continued service in a CSM position.
If not otherwise reduced in grade, the Soldier will revert back to a previous level of proficiency as
determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.

(2) Positions. For use with MOS 00Z CSM positions only.

Code: 8E

Title: General Officer Level 3 Nominative Command Sergeant Major (CSM) Experience

Proponent: OSMA Nominative Sergeants Major Program Office (NSPO)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. ldentifies CSM positions in requirements and authorizations documents
where the incumbent serves as the principal enlisted advisor to a Lieutenant General (LTG) (09) level
commander.

b. Qualifications.

(1) Prerequisite. Must have been nominated by the SMA Nominative Panel and selected to assume a
LTG officer level Nominative CSM position in an authorized command.

(2) Temporary award. Awarded upon arrival to selected position.

(3) Permanent award. Must have successfully served a minimum of one year in an authorized MG
officer level Nominative CSM position.

¢. Award authority. PDPC ASI code 8E will be awarded by:

(1) Active Component: Nominative Sergeants Major Program Office (NSPO).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. The CSM is the senior NCO of the command at higher level organizations and principle
enlisted adviser to the commander. The CSM is a strategic leader who comprehends strategy, astutely
manages complexity, and anticipates transitions within operations, comprehends strategy and masters
the joint, interagency, intergovernmental, multinational (JIIM) environment.

e. Withdrawal authority. PDPC ASI 8E may be withdrawn by the award authority for circumstances that
preclude successful completion of a minimum one-year tour in an authorized LTG general officer level
CSM position or for conduct/disciplinary actions not conducive to continued service in a CSM position.
If not otherwise reduced in grade, the Soldier will revert back to a previous level of proficiency as
determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.

(2) Positions. For use with MOS 00Z CSM positions only.

Code: 8F

Title: General Officer Level 4 Nominative Command Sergeant Major (CSM) Experience
Proponent: OSMA Nominative Sergeants Major Program Office (NSPO)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. ldentifies CSM positions in requirements and authorizations documents
where the incumbent serves as the principal enlisted advisor to a General (GEN) (0O10) level
commander.

b. Qualifications.

(1) Prerequisite. Must have been nominated by the SMA Nominative Panel and selected to assume a
GEN officer level Nominative CSM position in an authorized command.

(2) Temporary award. Awarded upon arrival to selected position. (3) Permanent award. Must have
successfully served a minimum of one year in an authorized GEN officer level Nominative CSM
position.

c. Award authority. PDPC ASI code 8F will be awarded by:

(1) Active Component: Nominative Sergeants Major Program Office (NSPO).




(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. The CSM is the senior NCO of the command at higher level organizations and principle
enlisted adviser to the commander. The CSM is a strategic leader who comprehends strategy, astutely
manages complexity, and anticipates transitions within operations, comprehends strategy and masters
the joint, interagency, intergovernmental, multinational (JIIM) environment.

e. Withdrawal authority. PDPC ASI 8F may be withdrawn by the award authority for circumstances that
preclude successful completion of a minimum one year tour in an authorized GEN general officer level
CSM position or for conduct/disciplinary actions not conducive to continued service in a CSM position.
If not otherwise reduced in grade, the Soldier will revert back to a previous level of proficiency as
determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.

(2) Positions. For use with MOS 00Z CSM positions only.

Code: 8H (Effective 202408)

Title: Minimum MOS Qualified Master Sergeant

Proponent: U.S. Army Human Resources Command (EPMD)

Special designation: Professional development proficiency code (PDPC) ASI.

a. Description of positions. There are no positions for PDPC ASI 8H.

b. Qualifications. Have served in minimum recommended time in MSG professional development
positions (as determined by the individual CMF Proponents).

c. Award authority. PDPC ASI code 8H will be awarded by:

(1) Active Component: Individual Proponent and CMF Directorates within U.S. Army Human
Resources Command (Enlisted Personnel Management Directorate (AHRC-EPMD).

(2) Reserve Component: Not applicable.

(3) National Guard: Not applicable.

d. Functions. ldentifies MSGs eligible for broadening assignments IAW their specific MOS
professional development plans.

e. Withdrawal authority. PDPC ASI 8H will be withdrawn when the NCO is promoted to Sergeant
Major (SGM).

f. Restrictions. For use with personnel only in CMF 11, 13, 19 MOS 18Z, 37F and 38Z in grade E-8.

Code: 8J (Eff 201212)

Title: Master Resilience Trainer-Facilitator

Proponent: HQDA DCS-G3/5/7

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. There are no positions identified for ASI 8J. ASl is for use with personnel
only.

b. Description of Requirements. Students who attend the ten day MRT Course are assessed
objectively (depth of knowledge through written checks on learning and Q&A, use of MRT lexicon,
performance oriented practical exercises), and subjectively (through class participation, presentation
style and motivation) by the MRT training team. Students who excel in the MRT course are invited to
attend the five day MRT Facilitator Course. This next level course trains selected MRTs to assist the
Comprehensive Soldier and Family Fitness Program in the delivery of training at the MRT Course. The
Facilitator’s role is to assist the MRT Trainer in managing the breakout classroom environment (timing,
capturing learning points from students, etc). The MRT-F generates discussions for students with a
ratio of 1:6 to teach, learn and the application of the 12 skills. The MRT-F Course is designed to build
the MRT’s depth of knowledge and develop a facilitation style that maximizes the MRT learning
environment. The MRT-F graduates are not qualified to do anything different at the unit level, however,
as a result of having a greater exposure to the MRT curriculum, MRT facilitators could be used to guide
resilience programs at higher echelons. Facilitators are not authorized to conduct MRT courses that
train certified MRTs or award the 8R ASI. The MRT’s can only be certified by HQDA DCS G-3/5/7
DAMO CSFF.

c. Prerequisites.




Must successfully complete the ASI 8R ten day course at the (a) University of Pennsylvania in
Philadelphia; (b) Leader Development Division, Fort Jackson, SC, or Fort McCoy, Wisconsin and Fort
Custer, Michigan for the National Guard and Reserve or at (d) various installations by Mobile Training
Teams (CONUS or OCONUS).

d. Qualifications.

1. Must successfully complete the Master Resilience Trainer 9E-ASI 8R Course.

2. Selected by Master Resilience Trainer Course Leadership and DAMO-CSFF.

3. Must have six months of Master Resilience Trainer experience.

4. Must successfully complete an additional five day Master Resilience Trainer-Facilitator Course 5K-
F40/520-F13 at University of Pennsylvania in Philadelphia, or Leader Development Division Fort
Jackson, SC.

c. Restrictions. For use with personnel only. For use with Soldiers in any MOS in grades E5-E8.

Code: 8K (Eff 201212)

Title: Master Resilience Trainer-Assistant Primary Instructor

Proponent: HQDA DCS-G3/5/7

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. There are no positions identified for ASI 8K. ASI is for use with personnel
only.

b. Description of Requirements. The MRT API Course is offered to MRT-F’s who excel in their role as
facilitators by demonstrating a significant depth of knowledge for the MRT materials, are exceptionally
confident, have a personable presentation style and also possess a high degree of motivation . The five
day MRT—API course prepares the graduate to assist Comprehensive Soldier and Family Fitness in the
delivery of the MRT course. The MRT-API leads breakout group instructions during the ten day MRT
Course. An MRT-API primary role is to lead practical exercises and reinforce the key principles taught
during the large group portion of the course with a ratio of 1:30 students per breakout group. The MRT-
API curriculum focuses on building the students depth of knowledge by covering the research behind
the Penn Resilience Project and the field of Positive Psychology. This course is by selection only.

c. Prerequisites.

1. Must successfully complete the ASI 8R ten day course at the (a) University of Pennsylvania in
Philadelphia; (b) Leader Development Division, Fort Jackson, SC, or Fort McCoy, Wisconsin and Fort
Custer, Michigan for the National Guard and Reserve or at (d) various installations by Mobile Training
Teams (CONUS or OCONUS).

2. Must successfully complete an additional five day MRT Facilitator Course at University of
Pennsylvania in Philadelphia or Leader Development Division Fort Jackson, SC.

d. Qualifications.

1. Must successfully complete the Master Resilience Trainer Course 9E-SI 8R/920-ASI 8R Course.

2. Master Resilience Trainer-Facilitator (MRT-F) 5K-F40/520-F13.

3. Selected by MRT Course Leadership and Department of the Army Comprehensive Soldier and
Family Fitness (DAMO-CSFF).

4. Must successfully complete an additional five day MRT Course at University of Pennsylvania in
Philadelphia.

5. Must have at least six months of MRT-F experience and/or trained three classes as a MRT-
Facilitator.

Restrictions. For use with personnel only. For use with Soldiers in any MOS in grades E5-ES8.




Code: 8L (Eff 201212)

Title: Master Resilience Trainer-Primary Instructor

Proponent: HQDA DCS-G3/5/7

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. There are no positions identified for ASI 8L. ASI is for use with personnel
only.

b. Description of Requirements. The MRT Pl is the lead instructor for the MRT course. The Pl is
responsible for plenary session instruction and oversees breakout group instruction. The PI, presents
key material, debriefs exercises that were completed in breakout groups, maintains appropriate
balance among didactic presentation, experiential learning and consolidation of the material and sets
the overall tone of the class. The Pl is responsible for creating a positive, reflective and energetic
learning environment in the plenary room and consistency of instruction in the breakout groups. The PI
provides leadership for his/her team of trainers and facilitators and ensures the smooth delivery of
training in order to optimize participants’ absorption of the material. Selectees will have completed all
previous levels of training and gained experience at each level. They must have mastery of the MRT
curriculum; a strong teaching skill set, and extensive knowledge of the Comprehensive Soldier and
Family Fitness Program. The ten day Primary Instructor Course is intense and consists of didactics and
practical exercises, as well as student led instruction in order to demonstrate depth of content
knowledge and teaching ability with a ratio of 1:120 students per class.

c. Prerequisites.

1. Must successfully complete the ASI 8R ten day course at the (a) University of Pennsylvania in
Philadelphia; (b) Leader Development Division, Fort Jackson, SC, or Fort McCoy, Wisconsin and Fort
Custer, Michigan for the National Guard and Reserve or at (d) various installations by Mobile Training
Teams (CONUS or OCONUS).

2. Master Resilience Trainer-Facilitator (MFT-F) 5K-F40/520-F13.

3. Master Resilience Trainer-Assistant Primary Instructor (API).

d. Qualifications.

1. Must successfully complete the Master Resilience Trainer-Assistant Primary Instructor course.

2. Must be selected by the MRT Course Leadership and Department of the Army Comprehensive
Soldier and Family Fithess (DAMO-CSFF) Director.

3. Must successfully complete an additional ten day Master Resilience Trainer-Primary Instructor
Course at University of Pennsylvania in Philadelphia.

4. Must have a minimum of six months of the Master Resilience Trainer-Assistant Primary Instructor
experience and/or trained at least six classes as a Master Resilience Trainer-Assistant Primary
Instructor.

c. Restrictions. For use with personnel only. For use with Soldiers in any MOS in grades E5-ES8.

Code: 8P (Eff 200110)

Title: Competitive Parachutist

Proponent: U.S. Army Infantry School

a. Description of positions. ldentifies TDA positions in the U.S. Army Parachute Team that require
Soldiers qualified as Army competitive parachutists.

b. Qualifications. Must be certified by the Cdr, U.S. Army Parachute Team and be assigned against a
valid Army competitive parachutist position.

c. Restrictions. For use with any MOS in grades SGT and above.




Code: 8R (Eff 201004)
Title: Master Resilience Trainer (MRT)
Proponent: HQDA Army G-3/5/7 (DAMO-CSFF)
Special designation: Professional development proficiency code (PDPC) ASI
a. Description of positions. There are no positions identified for ASI 8R. ASl is for use with personnel
only.
b. Qualifications. PDPC ASI 8R. Must successfully complete the ten day Master Resilience Training
Course (MRTC) conducted under the auspices of HQDA G-3/5/7 (DAMO-CSFF) at either:
(1) Under contract at the University of Pennsylvania.
(2) Under Army administration at the Victory University, Fort Jackson, SC.
c. Restrictions. For identification of personnel only. Use with any MOS in grade E5 (Drill Sergeant/AlIT
Platoon Sergeant) and E5-ES8.

Code: 8S

Title: General Officer Level 1 Nominative Sergeant Major (SGM) Experience

Proponent: OSMA Nominative Sergeants Major Program Office (NSPO)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. ldentifies SGM senior staff NCO positions in requirements and
authorizations documents where the incumbent serves as the principal enlisted advisor to Brigadier
General (BG)/Senior Executive Service (SES) Level V Civilian serving as a HQDA principal staff officer
or other position as determined by the Sergeant Major of the Army (SMA). The duties, responsibilities
and knowledge required of the position equates to that expected of the most senior enlisted personnel
developed through multiple duty assignments. Incumbents for these positions are nominated by the
SMA’s Nominative Panel and are authorized SDAP for service at the GO level IAW AR 614-200..

b. Qualifications.

1) Prerequisite. Must have been nominated by the SMA Nominative Panel and selected by a BG/SES
V level senior leader.

(2) Temporary award. Awarded upon arrival to selected position.

(3) Permanent award. Must have successfully served a minimum of one year in an authorized BG/SES
V Level Nominative SGM position.

c¢. Award authority. PDPC ASI code 8S will be awarded by:

(1) Active Component: Nominative Sergeants Major Program Office (NSPO).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. At this level, the incumbent is a strategic leader shaping institutions for future success;
masters organizational art and comprehends strategy; masters the joint, interagency,
intergovernmental, multinational (JIIM) environment; coordinates and synchronizes combine operations
with Allied and Coalition forces; astutely manages complexity and anticipates transitions within
operations and serves as a principal enlisted subject matter expert adviser to BG/SES V level senior
leaders.

e. Withdrawal authority. PDPC ASI 8S may be withdrawn by the award authority for circumstances that
preclude successful completion of a minimum one year tour in an authorized BG/SES V Level
Nominative SGM position or for conduct/disciplinary actions not conducive to continued service in a
position at this level. If not otherwise reduced in grade, the Soldier will revert back to a previous level
of proficiency as determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.

(2) Positions. For use with MOS 00Z SGM positions only.




Code: 8T

Title: General Officer Level 2 Nominative Sergeant Major (SGM) Experience

Proponent: OSMA Nominative Sergeants Major Program Office (NSPO)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. ldentifies SGM senior staff NCO positions in requirements and
authorizations documents where the incumbent serves as the principal enlisted advisor to a Major
General (MG)/Senior Executive Service (SES) Level IV Civilian serving as a HQDA principal staff
officer or other position as determined by the Sergeant Major of the Army (SMA). The duties,
responsibilities and knowledge required of the position equates to that expected of the most senior
enlisted personnel developed through multiple duty assignments. Incumbents for these positions are
nominated by the SMA’s Nominative Panel and are authorized SDAP for service at the GO level IAW
AR 614-200.

b. Qualifications.

(1) Prerequisite. Must have been nominated by the SMA Nominative Panel and selected by a MG/SES
IV level senior leader.

(2) Temporary award. Awarded upon arrival to selected position.

(3) Permanent award. Must have successfully served a minimum of one year in an authorized
MG/SES IV Level Nominative SGM position.

c. Award authority. PDPC ASI code 8T will be awarded by:

(1) Active Component: Nominative Sergeants Major Program Office (NSPO).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. At this level, the incumbent is a strategic leader shaping institutions for future success;
masters organizational art and comprehends strategy; masters the joint, interagency,
intergovernmental, multinational (JIIM) environment; coordinates and synchronizes combine operations
with Allied and Coalition forces; astutely manages complexity and anticipates transitions within
operations and serves as a principal enlisted subject matter expert adviser to MG/SES IV level senior
leaders.

e. Withdrawal authority. PDPC ASI 8T may be withdrawn by the award authority for circumstances that
preclude successful completion of a minimum one year tour in an authorized MG/SES IV Level
Nominative SGM position or for conduct/disciplinary actions not conducive to continued service in a
position at this level. If not otherwise reduced in grade, the Soldier will revert back to a previous level
of proficiency as determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.

(2) Positions. For use with MOS 00Z SGM positions only.

Code: 8U

Title: General Officer Level 3 Nominative Sergeant Major (SGM) Experience

Proponent: OSMA Nominative Sergeants Major Program Office (NSPO)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. ldentifies SGM senior staff NCO positions in requirements and
authorizations documents where the incumbent serves as the principal enlisted advisor to a Lieutenant
General (LTG)/Senior Executive Service (SES) Level lll Civilian serving as a HQDA principal staff
officer or other position as determined by the Sergeant Major of the Army (SMA). The duties,
responsibilities and knowledge required of the position equates to that expected of the most senior
enlisted personnel developed through multiple duty assignments. Incumbents for these positions are
nominated by the SMA’s Nominative Panel and are authorized SDAP for service at the GO level IAW
AR 614-200.

b. Qualifications.

(1) Prerequisite. Must have been nominated by the SMA Nominative Panel and selected by a
LTG/SES lll level senior leader.

(2) Temporary award. Awarded upon arrival to selected position.

(3) Permanent award. Must have successfully served a minimum of one year in an authorized
LTG/SES Il Level Nominative SGM position.

c. Award authority. PDPC ASI code 8U will be awarded by:

(1) Active Component: Nominative Sergeants Major Program Office (NSPO).




(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. At this level, the incumbent is a strategic leader shaping institutions for future success;
masters organizational art and comprehends strategy; masters the joint, interagency,
intergovernmental, multinational (JIIM) environment; coordinates and synchronizes combine operations
with Allied and Coalition forces; astutely manages complexity and anticipates transitions within
operations and serves as a principal enlisted subject matter expert adviser to LTG/SES lll level senior
leaders.

e. Withdrawal authority. PDPC ASI 8U may be withdrawn by the award authority for circumstances that
preclude successful completion of a minimum one year tour in an authorized LTG/SES Il Level
Nominative SGM position or for conduct/disciplinary actions not conducive to continued service in a
position at this level. If not otherwise reduced in grade, the Soldier will revert back to a previous level of
proficiency as determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.

(2) Positions. For use with MOS 00Z SGM positions only.

Code: 8V

Title: General Officer Level 4 Nominative Sergeant Major (SGM) Experience

Proponent: OSMA Nominative Sergeants Major Program Office (NSPO)

Special designation: Professional development proficiency code (PDPC) ASI

a. Description of positions. ldentifies SGM senior staff NCO positions in requirements and
authorizations documents where the incumbent serves as the principal enlisted advisor to a General
(GEN)/Senior Executive Service (SES) Level I/1l Civilian serving as a HQDA principal staff officer or
other position as determined by the Sergeant Major of the Army (SMA). The duties, responsibilities
and knowledge required of the position equates to that expected of the most senior enlisted personnel
developed through multiple duty assignments. Incumbents for these positions are nominated by the
SMA’s Nominative Panel and are authorized SDAP for service at the GO level IAW AR 614-200.

b. Qualifications.

(1) Prerequisite. Must have been nominated by the SMA Nominative Panel and selected by a
GEN/SES /1l level senior leader.

(2) Temporary award. Awarded upon arrival to selected position.

(3) Permanent award. Must have successfully served a minimum of one year in an authorized
GEN/SES I/l Level Nominative SGM position.

¢. Award authority. PDPC ASI code 8V will be awarded by:

(1) Active Component: Nominative Sergeants Major Program Office (NSPO).

(2) National Guard: State/Territory reclassification authority or National Guard Bureau.

(3) Army Reserve. U.S. Army Reserve Command or Human Resources Command.

d. Functions. At this level, the incumbent is a strategic leader shaping institutions for future success;
masters organizational art and comprehends strategy; masters the joint, interagency,
intergovernmental, multinational (JIIM) environment; coordinates and synchronizes combine operations
with Allied and Coalition forces; astutely manages complexity and anticipates transitions within
operations and serves as a principal enlisted subject matter expert adviser to GEN/SES /Il level senior
leaders.

e. Withdrawal authority. PDPC ASI 8V may be withdrawn by the award authority for circumstances that
preclude successful completion of a minimum one year tour in an authorized GEN/SES I/l Level
Nominative SGM position or for conduct/disciplinary actions not conducive to continued service in a
position at this level. If not otherwise reduced in grade, the Soldier will revert back to a previous level of
proficiency as determined by the award authority.

f. Restrictions.

(1) Personnel. For use with any MOS in grade E9.

(2) Positions. For use with MOS 00Z SGM positions only.




Code: 8Y (Eff 201910)

Title: Certified Medical Coder

Proponent: U.S. Army Medical Center of Excellence (MEDCOE)

a. Description of positions. ldentifies positions requiring Soldiers who are certified as a Certified
Professional Coder (CPC). The Certified Medical Coder has the primary requisite skill sets of
translating provider documentation of patient encounters into medical codes necessary to determine
costs of services and reimbursements for billing and insurance purposes by generating separate codes
that describe diagnoses, medical/surgical services, procedures and supplies; employs current coding
technologies and understanding of coding rules and guidelines in both ambulatory and inpatient
settings

b. Qualifications.

(1) Must successfully complete the 68G Certification Transition Course and pass the Certified
Professional Coders (CPC) exam; OR

(2) Be certified in medical coding (inpatient and outpatient) through the American Academy of
Professional Coders (AAPC) or the American Health Information Management Association (AHIMA).
(3) Soldiers are required to re-certify every two years in order to maintain certification.

(4) Soldiers that are not graduates of the 68G Certification Transition Course may submit their request
to be awarded the ASI to: Chief, Enlisted Division, AMEDD Personnel Proponent Directorate, JBSA -
Ft. Sam Houston, Texas.

c. Restrictions. For use with MOS 68G, grades E-1 thru E-8.

Code: 9B (Effective 202008)

Title: Cornet or Trumpet Player

Proponent: Chief, Army Bands

a. Description of positions. ldentifies positions requiring Soldiers to perform on cornet or trumpet with
an Army band, or play bugle calls at ceremonies as appropriate.

b. Qualifications. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA) at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
for Musicians in all COMPOs.

c. Restrictions. For use with MOS 42R only.

Code: 9C (Effective 202008)

Title: Euphonium Player

Proponent: Chief, Army Bands

a. Description of positions. ldentifies positions requiring Soldiers to perform on euphonium with an
Army band.

b. Qualifications. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
Musicians in all COMPOs

c. Restrictions. For use with MOS 42R only.

Code: 9D (Effective 202008)

Title: French Horn Player

Proponent: Chief, Army Bands

a. Description of positions. ldentifies positions requiring Soldiers to perform on french horn with an
Army band.

b. Qualifications. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
for Musicians in all COMPOs

c. Restrictions. For use with MOS 42R only.




Code: 9E (Effective 202008)

Title: Trombone Player

Proponent: Chief, Army Bands

a. Description of positions. ldentifies positions requiring Soldiers to perform on trombone with an Army
band.

b. Qualifications. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
for Musicians in all COMPOs

c. Restrictions. For use with MOS 42R only.

Code: 9F (Effective 202008)

Title: Tuba Player

Proponent: Chief, Army Bands

a. Description of positions. ldentifies positions requiring Soldiers to perform on tuba with an Army band.
b. Qualifications. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
for Musicians in all COMPOs

c. Restrictions. For use with MOS 42R only.

Code: 9G (Effective 202008)

Title: Flute Player

Proponent: Chief, Army Bands

a. Description of positions. ldentifies positions requiring Soldiers to perform on flute and piccolo with an
Army band.

b. Qualifications. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
for Musicians in all COMPOs.

c. Restrictions. For use with MOS 42R only.

Code: 9H (Effective 202008)
Title: Oboe Player
Proponent: Chief, Army Bands

a. Description of positions. ldentifies positions requiring Soldiers to perform on oboe with an Army
band. Soldier must pass Ceremonial Assessment in AlIT on Auxiliary Percussion.

b. Qualifications. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
for Musicians in all COMPOs

c. Restrictions. For use with MOS 42R only.

Code: 9J (Effective 202008)

Title: Clarinet Player

Proponent: Chief, Army Bands

a. Description of positions. ldentifies positions requiring Soldiers to perform on clarinet with an Army
band.

b. Qualifications. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
for Musicians in all COMPOs.

c. Restrictions. For use with MOS 42R only.




Code: 9K (Effective 202008)

Title: Bassoon Player

Proponent: Chief, Army Bands a. Description of positions. ldentifies positions requiring Soldiers to
perform on bassoon with an Army band. Soldier must pass Ceremonial Assessment in AIT on Auxiliary
Percussion b. Qualifications. Individual must be certified as technically qualified using the Army
Musician Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the
Commandant, U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical
qualifications for Musicians in all COMPOs

c. Restrictions. For use with MOS 42R only.

Code: 9L (Effective 202008)

Title: Saxophone Player

Proponent: Chief, Army Bands

a. Description of positions. ldentifies positions requiring Soldiers to perform on saxophone with an
Army band.

b. Qualifications. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
for Musicians in all COMPOs

c. Restrictions. For use with MOS 42R only.

Code: 9M (Effective 202008)

Title: Percussion Player

Proponent: Chief, Army Bands

a. Description of positions. ldentifies positions requiring Soldiers to perform on percussion with an Army
band.

b. Qualifications. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
for Musicians in all COMPOs.

c. Restrictions. For use with MOS 42R only.

Code: 9N (Effective 202008)

Title: Keyboard Player

Proponent: Chief, Army Music

a. Description of positions. ldentifies positions requiring Soldiers to perform on keyboard instruments
with an Army band.

b. Qualifications. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
for Musicians in all COMPOs

c. Restrictions. For use with MOS 42R only.

Code: 9T (Effective 202008)

Title: Guitar Player

Proponent: Chief, Army Bands

a. Description of positions. ldentifies positions requiring Soldiers to perform on guitar with an Army
band.

b. Qualifications. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
for Musicians in all COMPOs.

c. Restrictions. For use with MOS 42R only.




Code: 9U (Effective 202008)

Title: Electric Bass Player

Proponent: Chief, Army Bands

a. Description of positions. ldentifies positions requiring Soldiers to perform on electric bass with an
Army band.

b. Qualifications. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
for Musicians in all COMPOs.

c. Restrictions. For use with MOS 42R only.

Code: 9V (Effective 202008)

Title: Vocalist

Proponent: Chief, Army Bands

a. Description of positions. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
for Musicians in all COMPOs.

c. Restrictions. For use with MOS 42R only.

Code: 9X (Effective 202008)

Title: Music Support Technician

Proponent: Chief, Army Bands

a. Description of positions. ldentifies positions requiring Soldiers to perform as a Music Support
Technician with an Army band.

b. Qualifications. Individual must be certified as technically qualified using the Army Musician
Proficiency Assessment (AMPA), at the AIT, ALC, and SLC levels as prescribed by the Commandant,
U.S. Army School of Music. Commandant, U.S. Army School of Music certifies technical qualifications
for Musicians in all COMPOs. c. Restrictions. For use with MOS 42R only.

Code: A3 (Effective 202307)

Title: Force Management NCO

Proponent: USARMY HQDA DCS G-8

a. Description of positions. There are no positions identified for ASI A3. For use with personnel only.
b. Qualifications. Must successfully complete the Manpower and Force Management Course (MFMC),
at the U.S. Force Management School, Ft. Belvoir, VA.

c. Restrictions. For use with any MOS in grades E-6-E9.

Code: A4 (Effective 202410)
Title: Mobile Protected Firepower (MPF) Operations and Maintenance
Proponent: United States Army Armor School

a. Description of positions. ldentifies positions requiring Soldiers qualified to operate the Mobile
Protected Firepower (MPF) platform.
b. Qualifications. Must successfully complete one of the following:

(1) MPF platform training during the MPF Crewman Course taught under the auspices of the US
Army Armor School at Ft. Moore, GA.

(2) MPF platform training during MPF Commander Course taught under the auspices of the US Army
Armor School at Fort Moore, GA.

(3) New equipment training (NET) conducted under the auspices of the U.S. Army Armor School.
c. Restrictions. For use with MOS 19K only.

Code: A5 (Effective 201810)

Title: Man Portable Air Defense System (MANPADS)

Proponent: U.S. Army Air Defense Atrtillery School (USAADAS)

a. Description of positions. There are no positions identified for ASI A5. For use with personnel only.
b. Qualifications.

(1) Must possess a Secret or interim clearance.

(2) Normal color vision.

(3) Distance vision correctable to 20/20 without multi-focal lenses.

(4) Must be at least 64" tall.




(5) Minimum Service Remaining Requirement (SRR) of 12 months upon graduation.
(6) Must have successfully completed the MANPADS Crewmember Mobile Training Team (MTT)
course, or the MANPADS Crewmember functional course taught at Ft. Sill, Oklahoma.

c. Restrictions. For use with any MOS.

Code: A6 (Effective 201801)

Title: Army Pregnancy Postpartum Physical Training Leader

Proponent: U.S. Army Medical Center of Excellence (MEDCOE)

a. Description of positions. There are no positions identified for ASI A6. This ASlI is for use with
personnel only. Personnel with ASI A6 are eligible to serve in collateral duty roles associated with the
Army Pregnancy Postpartum Physical Training (P3T) program.

b. Description of Requirements. The Army P3T Leader Course provides designated personnel with the
knowledge and skills to execute the Army P3T specialized physical training and education program in
accordance with AR 40-501 and Army Public Health Command Training Guide (TG) 255 series,
Pregnancy Postpartum Physical Training Manuals. Students who successfully complete the P3T
Leader Course may be appointed to P3T program roles IAW P3T guidelines.

c. Qualifications. Must have successfully completed and possess certificates of completion for both the
P3T Phase 1 distance learning and Phase 2 resident P3T Leader Course. (ATRRS courses 26A-
F61/300-F61DL and 26A-F61/300-F61).

d. Restrictions. For use with personnel only and any MOS.

Code: A7 (Effective 202310)

Title: Field Artillery Master Gunner (FAMG)

Proponent: U.S Army Field Artillery Center

a. Description of positions. ldentifies Master Gunner positions requiring Soldiers who are trained as
Field Artillery Master Gunners.

b. Qualifications. Must complete the Field Artillery Master Gunner Course at the U.S. Army Field
Artillery Center, Ft Sill, OK.

c. Restrictions. For use with MOS 13B, 13F, 13J, 13M and 13R. Skill level 4 only.

Code: A8 (Rescind 202610)

Title: Master Gunnery M1/M1A1 Tank

Proponent: U.S. Army Armor School

a. Description of positions. Identifies positions requiring Soldiers qualified to assess status of M1/M1A1
unit gunnery training and vehicle mounted weapons maintenance. Develops and conducts gunnery
training programs for the M1/M1A1 tank.

b. Qualifications. Must successfully complete the Master Gunnery-M1/M1A1 Tank Course, Ft. Moore,
GA.

c. Restrictions. For use with MOS 19K and 19Z only.

Code: A9 (Rescind 202510)
Title: UH-60M Helicopter Qualification
Proponent: U.S. Army Aviation Warfighting Center
a. Description of positions. ldentifies positions requiring Soldiers trained on the UH-60M aircraft.
b. Qualifications. Must successfully complete either New Equipment Training (NET) or one of the UH-
60M transition courses listed below conducted under the auspices of the U.S. Army Aviation Logistics
School, Ft Eustis, VA:
(1) 602-15F2/30 (T) (MOS 15F).
(2) 102 15N2/30 (T) (MOS 15N).
(3) 600-15T2/30 (UH-60M) (T) (MOS 15T).
c. Restrictions. For use with MOS 15F, 15N and 15T only.

Code: A9 (Effective 202510)

Title: UH-60M Helicopter Qualification

Proponent: U.S. Army Aviation Warfighting Center

a. Description of positions. ldentifies positions requiring Soldiers trained on the UH-60M aircraft.

b. Qualifications. Must successfully complete either New Equipment Training (NET) or the UH-60M
transition course listed below conducted under the auspices of the Eastern Army Aviation National
Guard Training Site (EAATS): 600-15T2/30 (UH-60M) (T) (MOS 15T)




c. Restrictions. For use with MOS 15T only.

Code: B1 (Effective 201602)

Title: Infantry Mortar NCO Leader

Proponent: U.S. Army Infantry School

a. Description of positions. There are no positions identified for ASI B1. For use with personnel only.
b. Qualifications. Must successfully complete the Infantry Mortar Leaders Course conducted by the U.
S. Army Infantry School, Ft Moore, GA.

c. Restrictions. For use with MOS 11C only (personnel only).

Code: B3

Title: UH-72 Helicopter Repairer

Proponent: U.S. Army Aviation Center of Excellence (USAACE)

a. Description of positions. Identifies positions requiring Soldiers trained on the UH-72 aircraft.

b. Qualifications. Must successfully complete either the Original Equipment Manufacturer (OEM)
training or the UH-72 maintenance transition course 961/000-F1 15T2/30/40 (LUH) (T) (MOS 15T)
conducted under the auspices of the Western Army Aviation National Guard Training Site (WAATS).
c. Restrictions.

1. For use with MOS 15T in Compo 2 only.

2. For use with personnel only MOS 15R and 15U Soldiers in Compo 2 only. (Effective 201905)

Code: B4

Title: Sniper

Proponent: U.S. Army Infantry School

a. Description of positions. ldentifies positions requiring Soldiers qualified as snipers.

b. Qualifications. Must successfully complete the Sniper Course, conducted under the auspices of
the United States Army Infantry School (USAIS).Ft Moore, GA.

c. Restrictions. For use with MOS 11B only.

Code: B6 (Eff 199904)
Title: Combat Engineer Heavy Track
Proponent: U.S. Army Engineer School
a. Description of positions. ldentifies positions requiring Soldiers qualified to operate, perform
operator maintenance, and supervise combat engineer heavy track vehicles.
b. Qualifications.

(1) Must successfully complete the Combat Engineer Heavy Track Course, Ft Leonard Wood, MO
or

(2) Skill level 2 and 3 Soldiers will receive ASI training from the New Equipment Training Team or
Train the Trainer. Once training has been certified, documents will be signed by LTC or higher and
submitted for awarding of ASI to the local servicing personnel office.
c. Restrictions. For use with MOS 12B (skill levels 1 through 3).

Code: B7 (Eff 202107)

Title: Bradley Transition Course

Proponent: U.S. Army Infantry School

a. Description of positions. There are no positions identified for this ASI. For use with personnel only.
b. Qualifications. Must successfully complete the Bradley Transition Course conducted under the
auspices of the U.S. Army Infantry School, Ft Moore, GA.

c. Restrictions. For use with MOS 11B in skill level 2 and above only. For use with personnel only.

Code: B8 (Eff 201602)

Title: Heavy Weapons Leader Course

Proponent: U.S. Army Infantry School

a. Description of positions. There are no positions identified for this ASI. For use with personnel only.
b. Qualifications. Must successfully complete the three week Heavy Weapons Leaders Course (2E-
F206/101ASIB8) conducted under the auspices of the US Army Infantry School, Ft Moore, GA.

c. Restrictions. For use with MOS 11B in skill level 2 and above only. For use with personnel only.




Code: B9
Title: Bradley Fighting Vehicle (BFV)
Proponent: U.S. Army Armor School
a. Description of positions. ldentifies positions requiring Soldiers qualified to operate the M2/M3
A3 Bradley Fighting Vehicle (digitized).
b. Qualifications. Must successfully complete one of the following:

(1) Bradley platform training during 19D One Station Unit (OSUT), taught under the auspices of
the US Army Armor School at Ft. Moore, GA.

(2) Bradley platform training during Cavalry Scout Reclassification course 250-19D10 (R),
taught under the auspices of the US Army Armor School at Ft. Moore, GA.

(3) Cavalry Scout (Transition) 171-19D2/3/4 (T) (19D), taught under the auspices of the Army
National Guard Regional Training Institutes.

(4) Bradley Commanders Course taught under the auspices of the Armor School at Fort Moore,
GA and Army National Guard Regional Training Institutes.

(5) New equipment training team (NET) conducted under the auspices of the U.S. Army Armor
School MOS 19D.
c. Restrictions.

1. For use with positions and personnel MOS 19D.

2. For use with personnel only CMF 12 (Except 12K, 12R and 12W) and CMF 13.

Code: C1

Title: General Support Band Qualified

Proponent: Chief of Army Bands

a. Description of positions. ldentifies positions requiring Soldiers to be certified as General Support
Band qualified.

b. Qualifications. Individual must be certified as a General Support Band musician by the
Commandant, School of Music and must be verified every 4 years.

c. Restrictions. For use with any band MOS except MOS 42S.

Code: C2 (Effective 202210)

Title: Cryptologic Computer Network Analyst

Proponent: U.S. Army Intelligence Center of Excellence and Fort Huachuca

a. Description of positions. ldentifies positions and personnel requiring Soldiers who are qualified to
perform Cryptologic Computer Network Operations (CNO).

b. Qualifications. Must successfully complete the Joint Cyber Analysis Course (JCAC) at The Center
for Information Dominance Unit Corry Station (CIDUCS), Pensacola, FL. All Soldiers who have
completed the Joint Cyber Analysis Course (JCAC) conducted by the Navy at the Center Information
Dominance Unit Corry Station, Pensacola, FL may be awarded ASI C2.

c. Restrictions. For use with MOS 35N (skill level 1-4).

Code: C3

Title: Well Drilling

Proponent: U.S. Army Engineer School

a. Description of positions. ldentifies positions requiring Soldiers qualified in the operation of well-
drilling equipment.

b. Qualifications. Must successfully complete the Water Well Drilling Class C, USN Naval Training
Center, Port Hueneme, CA.

c. Restrictions. For use with MOS 12Nonly.

Code: C4 (Effective 202408)

Title: Crane Operator

Proponent: U.S. Army Engineer School

a. Description of positions. ldentifies positions requiring Soldiers qualified in crane operations.

b. Qualifications. Successfully complete the Crane Operators course conducted under the auspices
of U.S. Army Engineer School.

c. Restrictions. For use with MOS 12N (skill level 1-2 only).




Code: C5
Title: Court Reporter
Proponent: U.S. Army Judge Advocate General Legal Center and School
a. Description of positions. ldentifies positions in staff and command judge advocate sections,
legal/mobilization services organizations, and court-martial trial teams (JAGSO) requiring Soldiers
qualified to record and prepare verbatim transcripts of the testimony, arguments, and activities of
courts-martial, and administrative and other boards.
b. Qualifications. Soldiers must have:

(1) Grade of 12.9 on English reading, language, and spelling portion of the Test of Adult Basic
Education, Form D (TABE-A).

(2) Minimum typing speed of 35 net words per minute.

(3) Letter of recommendation from Sr Court Reporter, CLNCO or Legal Administrator, and SJA
(JAGSO Cdr).

(4) Minimum 24 months TIS remaining upon completion of course.

(5) Mandatory formal training. Completion of court reporter course of instruction conducted at The
Judge Advocate General’s Legal Center and School.
c. Restrictions. For use with MOS 27D (skill level 1-4) only.

Code: C6

Title: Cavalry Leader

Proponent: U.S. Armor School

a. Description of positions. ldentifies positions requiring Soldiers trained in reconnaissance and
security fundamentals, to include troop and squadron level mission analysis, understanding of
planning considerations, mission command, planning for and employing mounted and dismounted
organic assets, employment and integration of various supporting assets including UAS, logistics,
Army and Air Force manned aircraft, and SIGINT/MASINT platforms as listed below:

(1) One per Cavalry Troop for planning/operations.

(2) One per ABCT and SBCT Cavalry Squadron operations cell for planning/operations.

b. Description of functions. The graduates are to develop higher level fundamental skills in
Reconnaissance and security functions, including troop and squadron level mission analysis
understanding of planning considerations, mission command through verbal and written applications,
planning for and employing mounted and dismounted organic assets, employment and integration of
various supporting assets including UAS, logistics, Army and Air Force manned aircraft and
SIGINT/MASINT platforms.

¢. Qualifications. Must successfully complete the Cavalry Leader Course under the auspices of the
U.S. Army Armor School at Fort Moore, Georgia.

d. Restrictions. For use with MOS 19D (E7 only) and MOS 19Z (E8 only).

Code: C8 (Effective 201710)
Title: ADAM/BAE Cell Air-Ground Integration)
Proponent: U.S. Army Air Defense Artillery School
a. Description of positions. Designates CMF 14 and CMF 15 positions in Air Defense Airspace
Management (ADAM) and Brigade Aviation Element (BAE) Crews. Soldiers must perform
continuous planning and execution of Airspace Management and Air Ground Integration within Army,
and Joint, Interagency, Intergovernmental, and Multinational (JIIM) Environments.
b. Qualifications. Soldiers must have successfully completed:

(1) Course 2G-F97/043-F18, ADA Airspace Coordination Digital (prior to FY13) or

(2) Course 2C-F109/556-F 1, Brigade Aviation Element (prior to FY13) or

(3) Course 2G-F110/043-F33, ADAM/BAE Air Ground Integration (prior to FY18) or

(4) Course 2G-SIC8/ASIC8/043-ASIC8 ADAM/BAE Cell Air-Ground Integration
c. Restrictions. For use with MOS 14G, 15P, and 15Q only.




Code: C9

Title: Mast and Electric Power Plant Maintenance

Proponent: U.S. Army Ordnance School

a. Description of positions. ldentifies skill level 1 and 2 positions requiring Soldiers qualified to
perform maintenance of the Patriot hydraulic-pneumatic mast group (consisting of the mast control,
hydraulic mast group, pneumatic components, distribution box and interface coupling) and the
Electric Power Plant 11l (EPP III).

b. Qualifications. Must successfully complete the Tactical Power Generation Specialist Course (MOS
91D) prior to attendance.

c. Restrictions. For use with MOS 91D skill level one and two only,

Code: D1

Title: Counter Weapons of Mass Destruction (CWMD) Advisor

Proponent: Headquarters Department of the Army, G-3/5/7 U.S. Army Nuclear and CWMD Agency
a. Description of positions. There are no positions identified for ASI D1. For use with personnel only.
Personnel with ASI D1 analyze threats posed by WMD, CBRN materials and dual-use materials of
concern; interpret DoD, U.S. government and international CWMD strategy, plans, policy, and
doctrine; and apply CWMD staff knowledge to CWMD operational problems.

b. Qualifications.

(1) Must successfully complete the USANCA approved self-paced distance learning (DL) at home
station. Completion of phase 1 DL is a prerequisite for completing phase 2.

(2) Must successfully complete phase 2 Counter WMD Advisor Course.

c. Restrictions. For use with any MOS in grades E-7 thru E-9.

Code: D2 (Eff 201502)

Title: Military Horseman

Proponent: 3D U.S. Infantry Regiment (The Old Guard)

a. Description of positions. ldentifies personnel with basic horsemanship skills in all aspects of
horsemanship, to include riding and ceremonial tack identification and application, horse safety,
proper groundwork, riding to include western and ceremonial. Personnel will be trained in basic
equine medical aid, knowledge of basic horse anatomy as well as maintaining the health and welfare
of military working horses.

b. Qualifications. Must successfully complete the nine week U.S. Army Caisson Platoon Basic
Horsemanship Course, Fort Belvoir VA Equine Training Facility.

c. Restrictions. For use with personnel only. For use with any MOS.

Code: D3 (Rescind 203210)

Title: Fire Support Vehicle and Mission Equipment Package (MEP)

Proponent: U.S. Army Field Artillery School

a. Description of positions. Identifies positions requiring Soldiers qualified to operate or maintain the
Bradley Fighting Vehicle.

b. Qualifications. Must have successfully completed one of the following:

(1) Bradley Fighting Vehicle Operators Course at Ft Moore, GA (19D).

(2) Bradley TOW Vehicle Gunner/Crew Training during OSUT; or Bradley Leader Course at Ft
Moore, GA,; or, receive New Equipment Training (NET) conducted under the auspices of the U.S.
Army Infantry School (11B and 12B).

(3) Bradley Leadership Course at Ft Moore, GA for MOS 12B.

(4) Bradley Fire Support Vehicle (BFIST) Operations Course or the BFIST Commanders Course at
Ft Sill or have successfully completed NET conducted under the auspices of U.S. Army Field Artillery
School (13F).

c. Restrictions. For use with MOS 11B, 12B, 13F and 19D only.




Code: D3 (Effective 202310)
Title: Fire Support Vehicle and Mission Equipment Package (MEP)
Proponent: U.S. Army Field Artillery School
a. Description of positions. ldentifies positions requiring Soldiers to operate or maintain the Fire
Support Vehicle and associated MEP.
b. Qualifications. Must have successfully completed one of the following:
(1) Fire Support Vehicle and Mission Equipment Package (MEP) Course at Ft. Sill or have
successfully completed MTT conducted under the auspices of the U.S. Field Artillery School.
c. Restrictions. For use with MOS 13F in skill levels 2 thru 4 only.

Code: D4
Title: Sensor Manager Leader
Proponent: U.S. Army Space and Missile Defense Command
a. Description of positions. ldentifies positions and requiring additional leadership focused
qualifications in the operation of the AN/TPY-2 (FBM) Radar system.
b. Qualifications. Must have completed:
(1) Sensor Manager Qualification Course ASI Y7.
(2) Must complete the 2 week AN/TPY-2 Sensor Manager Leader Development Course conducted
under the auspices of the USA Space & Missile Defense Command, Colorado Springs, CO.
c. Restrictions. For use with positions and personnel in MOS 14H (E5 - E7 only).

Code: D5 (Effective 202410 for Personnel and 202510 for Positions) (NOFC E-2310-05/05a)
Title: Regional Support Element
Proponent: U.S. Army John F. Kennedy Special Warfare Center and School (USAJFKSWCS)
a. Description of positions. ldentifies positions requiring Service Members who are qualified to
operate as part of a Regional Support Element.
b. Qualifications.

(1) Must have successfully completed the Special Warfare Training Course (SWTC) under the
auspices of the 15t Special Forces Command (Airborne). or

(2) Must have successfully completed the Advanced Special Operations Techniques (ASOT)
Course, 2E-F141/011-F27, conducted under the auspices of the USAJFKSWCS and the legacy
Advance Training and Language Course (ATLC) beginning on or after NOV 2012 and on or before
MAY 2013 under the auspices of the Special Forces Command (Airborne).
c. Restrictions. For use with CMF 18 in grades EG6 thru E9 only.

Code: D6 (Effective 202306)

Title: Operational Data Analyst

Proponent: U.S. Army Finance and Comptroller School

a. Description of position. There are no positions identified for ASI D6. ASl is for use with personnel
only.

b. Qualifications. Must successfully complete the Advance Business Analytics Certificate (ABAC)
course through the University of South Carolina, Columbia, SC that consists of four graduate level
courses.

c. Restrictions. For use with MOS 36B, 42A, 42R, 42S, 88H, 88K, 88L, 88M, 88N, 88U, 887, 91A,
91B, 91C, 91D, 91E, 91F, 91H, 91J, 91L, 91M, 91P, 91S, 91X, 91Z, 92A, 92F, 92G, 92L, 92M, 92R,
928, 92W, 92Y, and 92Z.




Code: D7 (Effective 202310)
Title: Protective Services Specialist
Proponent: Cdr, U.S. Army Military Police Center and School
a. Description of Positions. ldentifies positions and personnel requiring Soldiers qualified to work
as a Protective Services Specialist.
b. Qualifications. Soldiers who successfully complete the following course.
Protective Services Training Course taught at Fort Leonard Wood, MO.
c. Restrictions. For use with MOS 31B and 31D.

Code: D8 (Eff 200902)
Title: Joint Assault Bridge (JAB)/Assault Breacher Vehicle (ABV)
Proponent: U.S. Army Ordnance School
a. Description of positions. ldentifies positions requiring Soldiers qualified to repair and maintain the
Joint Assault Bridge (JAB) and/or the Assault Breacher Vehicle (ABV) systems.
b. Qualifications. Must successfully complete the:

(1) Joint Assault Bridge (JAB)/Assault Breacher Vehicle (ABV) Maintainer course at the Armor
School, Ft Moore, GA.

(2) Receive New Equipment Training (NET) on the Joint Assault Bridge (JAB) and/or the Assault
Breacher Vehicle (ABV).
c. Restrictions. For use with MOS 91A only.

Code: D9 (Effective 202308)

Title: Master Diver

Proponent: U.S. Army Engineer School

a. Description of position. There are no positions identified for ASI D9. For use with personnel only.
b. Qualifications. A master diver must—

(1) Be in the rank of sergeant first class, or master sergeant. A staff sergeant must complete all
requirements on DA Form 7691 and be qualified as a diving supervisor in writing to be eligible to
attend the Army Master Diver SLC.

(2) Be awarded and retain MOS 12D.

(3) Complete the Army Master Diver SLC (A—433—-0054).

(4) Successfully complete an Army Master Diver Certification Board.

c. Restrictions. For use with MOS 12D, in grades E7 and E8 only.




Code: E1

Title: Marksmanship Master Trainer

Proponents: U.S. Army Infantry School

a. Description of positions. There are no positions identified for ASI E1. ASl is for use with personnel
only.

b. Qualifications. Successfully complete the Marksmanship Master Trainer Course (Course Number
920-F61 (MC)) conducted under the auspices of the US Army Infantry School.

c. Restrictions. For use with personnel only in any MOS in grades E5-E7.

Code: E2 (Modified 202305)
Title: Arctic Aviator/Operator
Proponent: 11th Airborne Division (11 ABN DIV)
a. Description of positions. There are no positions for this ASI. Soldiers identified are in Team Leader
and higher positions who are assigned as a flight crew or Special Forces Unit member. The Arctic
Aviator/Operator’s role is to effectively plan and conduct operations in an extreme cold weather
environment. Personnel will be trained in individual extreme cold weather survival techniques, effects @
extreme cold on personnel and material, use of extreme cold weather clothing and equipment, winter
field craft, snowshoe/ski techniques, extreme cold/winter region navigation and route planning.
b. Qualifications.
(1) Must have completed the following:

(a) Successfully complete the Isolation Survival (Cold Region) Course or Arctic Survival Trainin
School.

(b) Must have a current Army Combat Fitness Test (ACFT) and meet
height/weight standards.

(c) Approval and Removal Authority: Must be approved by the Commandant of
the Northern Warfare Training Center (NWTC).

(2) Must not have a P-2 or temporary profile(s) under the P, U, or L columns of the physical profile

a temporary/permanent profile restricting exposure to cold temperatures.
c. Restrictions. For identification of personnel only. For use with any MOS

Code: E3
Title: Executive Administrative Assistant
Proponent: U.S. Army Adjutant General School
a. Description of positions. ldentifies positions requiring Soldiers skill level 1 through 3 qualified to
perform at a high level of English grammar proficiency, transcribe dictation from mechanical
equipment, prepare/type correspondence, perform protocol and social etiquette responsibilities, and
perform related secretarial and administrative duties.
b. Qualifications.

(1) A physical profile (PULHES) of 323122.

(2) A minimum score of 105 in aptitude area ST.

(3) Be eligible for a SECRET clearance and have a favorable Entrance National Agency Check
(ENTAC) of National Agency Check (NAC) on file.

(4) A U.S. citizen.

(5) A grade of 12.0 or higher on the English portion of the Test of Adult Basic Education, Form D
(TABE-A) and the ability to type 35 net words per minute (NWPM) upon entry to the resident course.

(6) Successful completion of the Executive Administrative Assistant Course, Ft Jackson, SC.

(7) Executive Administrative Assistants must possess the ability to type at a minimum speed of 45
NWPM upon completion of course.

c. Restrictions. For use with MOS 42A in skill level 1 through 3 only.




Code: E4 (Effective 201403)

Title: Cyber Mission Force Service

Proponent: U.S. Army Cyber Command (ARCYBER)

a. Description of positions. There are no positions identified for this ASI. For use with personnel
only. Qualifications.

1. Directly engaged in active Defensive Cyberspace Operations (DCO), Offensive Cyberspace
Operations (OCO), Cyber Planning, Intelligence support to Cyber or Cyber Law.

2. Personnel who have served 12 months prior to 1 March 2014 on the Cyber Mission Force
Operations may be awarded ASI E4 upon submission of DA Form 4187 to the ARCYBER G1/SGM
(ARCC-PE),usarmy.belvoir.arcyber.list.g1-military@mail. mil.

3. Approval and removal authority for award of ASI is ARCYBER Commander or designated
representative.
¢. Restrictions. For identification of personnel only. Used with any MOS and skill level.

Code: E5

Title: Instrument Maintenance (Power Station)

Proponent: U.S Army Engineer School

a. Description of positions. ldentifies positions requiring Soldiers to perform unit and direct support
and general support maintenance and calibration of electrical power plant monitoring and control
instrumentation equipment.

b. Qualifications. Must successfully complete the Prime Power Production Specialist Course, Ft
Belvoir, VA.

c. Restrictions. For use with MOS 12P only.

Code: E6G (Rescind 202409)

Title: Interactive On-Net Operator

Proponent: U.S. Army Cyber Center of Excellence and Ft Eisenhower

a. Description of positions. ldentifies positions requiring Soldiers who are trained to operate as
Interactive On-Net Operator.

b. Qualifications. Must successfully complete the Remote Interactive On-net Training (RIOT)
(CYBR3420) conducted under the auspices of the National Security Agency, Ft Meade, MD.

c. Award process. Submit requests for award of ASI E6 to include a certificate of training completion
or transcript and submission of DA Form 4187 to U.S. Army Cyber School, ATTN: Office of the
Chief of Cyber, Fort Eisenhower, GA 30905-5300 for verification and approval through email:
usarmy.gordon.cyber-coe.mbx.occ-enlisted@mail.mil

d. Restrictions. For use with positions and personnel in MOS 17C.

Code: E6 (Eff 202409)

Title: Interactive On-Net Operator

Proponent: U.S. Army Cyber School

a. Description of positions. ldentifies positions requiring Soldiers who are trained to operate as
Interactive On-Net Operator.

b. Qualifications. Must successfully complete the Future Operator Readiness, Growth, and
Enrichment (FORGE) pipeline conducted under the auspices of the National Security Agency, Ft
Meade, MD.

c. Award process. Submit Personnel Action requests (PAR) via IPPS-A workflow:

ARACA _OCC_ASI_E6. Requests must include a certificate of training completion issued by
Computer Network Operations, National Security Agency.

d. Restrictions. For use with positions and personnel in MOS 17C

Code: E8 (Eff 201602)
Title: Explosive Ordnance Clearance Agent (EOCA)
Proponent: U.S Army Engineer School
a. Description of positions. ldentifies positions requiring Soldiers who are trained to investigate,
detect, locate, mark, report and prepare protective works for Unexploded Ordnance (UXO). Includes
in place disposal of UXO, when authorized by Explosive Ordnance Disposal (EOD) personnel.
b. Qualifications.

(1) Must successfully complete the EOCA course at the U.S. Army Engineer School, Ft Leonard
Wood, MO.




(2) Must have interim SECRET eligibility or ENTAC prior to beginning the course.
c. Restrictions. For use with MOS 12B (SPC-SFC) and 12Z (MSG).

Code: E9 (Modified 202305)
Title: Arctic Leader
Proponent: 11th Airborne Division (11 ABN DIV)
a. Description of positions. There are no positions with this ASI. The Arctic Leader’s role is to
effectively plan and conduct operations in an extreme cold weather environment. Personnel will be
trained in skills focused on mission planning of extreme cold weather survival techniques, effects of
extreme cold on personnel and material, use of extreme cold weather clothing and equipment, winter
field craft, snowshoe/ski techniques, extreme cold/winter region navigation and route planning. All
identified for this ASI are all Enlisted Team Leader and higher.
b. Qualifications.
(1) Must have completed the following:
(a) Successfully complete the Cold Weather Orientation Course.
(b) Must have a current Army Combat Fitness Test (ACFT) and meet
height/weight standards.
(c) Approval and Removal Authority: Must be approved by the Northern Warfare Training
Center Commandant.
(2) Must not have a P-2 or temporary profile(s) under the P, U, or L columns of the physical
profile or a temporary/permanent profile restricting exposure to cold temperatures.
c. Restrictions. For identification of personnel only. For use with any MOS.

Code: F1 (Eff 200806)
Title: Biological Integrated Detection System (BIDS)/Joint Biological Point
Detection System (JBPDS) Repairer

Proponent: U.S. Army Ordnance School
a. Description of positions. ldentifies positions requiring Soldiers who are trained to repair and
maintain Biological Integrated Detection System (BIDS)/Joint Biological Point Detection System
(JBPDS) equipment.
b. Qualifications. Must meet one of the following:

(1) Successfully complete the BIDS/JBPDS Repairer Course at Ordnance Electronics Maintenance
Training Department (OEMTD), Ft Eisenhower, GA.

(2) Receive New Equipment/Organizational Training (NET/OT) on the Biological Integrated
Detection System (BIDS)/Joint Biological Point Detection System (JBPDS) equipment.
c. Restrictions. For use with MOS 94F only.

Code: F2 (Effective 202407)
Title: Critical Care Flight Paramedic
Proponent: U.S. Army Medical Center of Excellence (MEDCOE)
a. Description of positions. ldentifies flight paramedic positions requiring Soldiers who are Nationally
Registered Paramedic (NRP) Certified. The Critical Care Flight Paramedic has the primary requisite
skill sets to provide critical pre-hospital trauma care, trauma management, advanced cardiac life
support care and management to patients, as well as ability to administer blood products during
aerial evacuation above and beyond the traditional skill sets of a NREMT Certified 68W, Combat
Medic Specialist.
b. Qualifications.

(1) Meet and maintain all sustainment requirements for MOS 68W.

(2) Have successfully passed the NRP certification examination and maintain all sustainment
requirements IAW the National Registry of Emergency Medical Technicians.

(3) Possess a current and qualified Class 3 Flight Physical.

(4) Must successfully complete the following MEDCoE Courses:

(a) Combat Paramedic Program (68W Soldiers who apply for ASI F2 and are already NRP
qualified will be exempt from requiring this course).

(b) Critical Care Paramedic Course (68W Soldiers who apply and have obtained Critical Care
Emergency Medical Transport Paramedic Training (CCEMT-P) Certificate or Flight Paramedic
Certification (FPC) with appropriate clinical experience as determined by the course director will be
exempt from requiring this course).




(c) Flight Paramedic Course (68W Soldiers who previously held 68W ASI F3 and completed
300-F6, Flight Medic Course will be exempt from requiring this course.

(5) E8’s serving in 68W5MF2 positions must have previously served in F2/F3 billets for no less
than 48 months (24 months Platoon Sergeant/Detachment Sergeant time ideal) and are not required
to maintain current NRP certification or have a valid Class Ill FDME. However, if these Soldiers
volunteer for flight status and perform flight paramedic duties they are required to maintain a valid
Class Ill FDME and a current NRP certification.

(6) Soldiers that meet the above criteria may submit their request to be awarded ASI F2 to:
Chief, Enlisted Division, AMEDD Personnel Proponent Directorate, 2377 Greeley Road, STE A, Joint
Base San Antonio, Texas 78234-7584.

c. Restrictions. For use with personnel and positions for MOS 68W in grades E4 through E8
Code: F3 (Effective 202410)
Title: Foreign Instrumentation Signals Intelligence Exploitation
Proponent: U.S. Army Intelligence Center of Excellence and Ft Huachuca
a. Description of positions. ldentifies positions requiring Soldiers who are qualified in the analysis of
foreign instrument signals.
b. Qualifications. Must successfully complete the following courses SIGF1000, SIGF1010,
SIGF1200, SIGF3300, SIGF3350, and SIGF3400 conducted under the auspices of the National
Cryptologic School (NCS).
c. Restrictions. For use with MOS 35S in Skill level 1 thru 4.

Code: F4
Title: Postal Supervisor
Proponent: U.S. Army Adjutant General School
a. Description of positions. ldentifies positions requiring Soldiers (SGT(P) through SGM) qualified as
a postal supervisor.
b. Qualifications.
(1) Have been awarded ASI F5.
(2) Successfully complete the Postal Supervisor Course, Ft Jackson, SC.
c. Restrictions.
(1) Positions and Active Component personnel. For use with MOS 42A only (skill level 2-5 only).
(2) Reserve Component personnel only. For use with MOS 42A only (skill level 2-5 only).

Code: F5
Title: Postal Operations
Proponent: U.S. Army Adjutant General School
a. Description of positions. ldentifies positions in postal activities (other than battalion or unit level),
requiring Soldiers qualified in the handling of international mail, U.S. mail, money orders, and sale of
postage.
b. Qualifications. Soldiers must have:
(1) No record of:
(a) Court martial conviction.
(b) Punishment under Article 15 involving a postal-related incident within last 3 years.
(c) Civilian conviction other than minor traffic violations.
(d) Derogatory information or unfavorable conduct that casts doubt on the Soldier’s
trustworthiness and honesty.
(e) Psychiatric disorder, alcoholism, or drug abuse, unless a medical evaluation
determines the condition no longer exists.
(2) Possess high moral standards and excellent military bearing.
(3) Be financially responsible.
(4) No record of relief from military postal duties for cause or criminal conviction.
(5) Be a U.S. citizen, be eligible for a SECRET clearance, and have an Entrance National Agency
Check (ENTNAC) or National Agency Check (NAC) on file.
(6) No physical restrictions prohibiting duty involving prolonged standing, walking, or lifting of
weights up to 70 pounds.
(7) Physical profile (PULHES) of 211221.
(8) Successfully complete the Postal Operations Course, Ft Jackson, SC.




c. Restrictions.
(1) Positions and Active Component personnel. For use with MOS 42A only (skill level 1-5 only).
(2) Reserve Component personnel only. For use with MOS 42A only (skill level 1-5 only).

Code: F6 (Eff 201510)

Title: Nuclear, Biological, Chemical Reconnaissance Vehicle (NBC-RV) Sensor Suite Repairer
Proponent: U.S. Army Ordnance School

a. Description of positions. ldentifies positions requiring Soldiers who are trained to repair and
maintain Nuclear, Biological, Chemical Reconnaissance Vehicle (NBC-RV) Sensor Suite equipment.
b. Qualifications. Must successfully complete the NBC-RV Sensor Suite Repairer Course at
Ordnance Electronics Maintenance Training Department (OEMTD), Ft Eisenhower, GA.

c. Restrictions. For use with MOS 94F only.

Code: F7 (Effective 202410)

Title: Pathfinder

Proponent: U.S. Army Infantry School

a. Description of positions. There are no positions identified for ASI F7. ASl is for use with personnel
only.

b. Qualifications. Soldiers must successfully complete the Pathfinder Course, Ft Moore, GA.

c. Restrictions. For use with any MOS for personnel only.

Code: F8 (Effective 202310)
Title: Unmanned Aircraft Systems Master Gunner
Proponent: U.S. Army Aviation Center of Excellence (USAACE)
a. Description of positions. Used to identify positions that require assignment of enlisted Soldiers
qualified as Aviation Master Gunners. May be used to code positions in:
(1) Aviation Battalion Headquarters with Unmanned Aerial Systems (UAS) in subordinate units.
(2) Aviation Brigade Headquarters with Unmanned Aerial Systems (UAS) in subordinate units.
b. Qualification. Soldiers must successfully complete the Aviation Master Gunner Course (2C-
ASIHS8), U.S. Aviation Center of Excellence, Ft. Novosel, AL.
c. Restrictions. For use with MOS 15C (Skill level 3 only) and MOS 15W (Skill level 3 and 4 only) .

Code: G2

Title: Standard Army Retail Supply System-2AC/2B (SARSS-2AC/2B) Materiel Manager
Proponent: U.S. Army Quartermaster Center and School

a. Description of positions. ldentifies positions requiring Soldiers qualified as operators or managers
in supply operations using SARSS 2AD/2AC/2B

b. Qualifications. Must successfully complete the SARSS-2AC/2B Materiel Manager Course at the
U.S. Army Quartermaster School, Ft Gregg-Adams, VA.

c. Restrictions. For use with MOS 92A only.

Code: G3 (Effective 202010)

Title: Air Cavalry Leaders Course (ACLC)

Proponent: U.S. Army Aviation Center of Excellence

a. Description of positions: ldentifies positions requiring Soldiers to complete Air Cavalry Leaders
course at the Army Aviation Center of Excellence at Fort Novosel Alabama. Individuals are UAS
Operators who will gain additional skills in specific areas of Air Ground Reconnaissance and Security
missions.

b. Qualifications. Successfully complete 2C-F211 (Air Cavalry Leaders).

c. Restrictions. For use with MOS 15C and 15W. Soldiers must be assigned to Combat Aviation
Brigade, Attack Recon Battalion or Attack Recon Squadrons in Compo 1 (AA) or Attack Recon
Battalion in Compo 2 (ARNG) only.

Code: G9 (Eff 200706)

Title: Technical Surveillance Countermeasures (TSCM)

Proponent: U.S. Army Intelligence Center of Excellence and Ft Huachuca

a. Description of positions. ldentifies positions requiring Soldiers qualified in TSCM to include
specialized electronic equipment and techniques used in detection and location of clandestine
listening devices.




b. Qualifications. Must successfully complete the TSCM Course, Ft Meade, MD.
c. Restrictions. For use with MOS 35L only.

Code: H3

Title: Physical Security Operations

Proponent: U.S. Army Military Police School

a. Description of positions. ldentifies positions requiring Soldiers qualified in the planning,
coordinating and assessing of physical security systems designed to safeguard personnel and
prevent unauthorized access to equipment, facilities, material, and documents; and to protect
against espionage, sabotage, damage, and theft; conducting physical security surveys and
inspections of all activities identified as mission essential, critical and vulnerable, and identifying and
recommending physical security requirements and considerations in support of the commander.

b. Qualifications. Must successfully complete the Conventional Physical Security Course, U.S. Army
Military Police School, Ft Leonard Wood, MO 65473.

c. Restrictions. For use with MOS 31B and 31E only. Authorized only for SGT through MSG.

Code: H8 (Effective 202106)
Title: Wheeled Vehicle Recovery Operations
Proponent: U.S. Army Ordnance School, Combined Arms Support Command (CASCOM)
a. Description of positions. Identifies positions requiring Soldiers qualified in wheeled vehicle
recovery operations.
b. Qualifications. Must successfully complete the:

(1) Wheeled Vehicle Recovery Operations Course, Ft Gregg-Adams, VA.

(2) Wheeled Vehicle Recovery Operations, TRADOC accredited Regional Training Sites-
Maintenance.
c. Restrictions. For use with MOS 91B, 91E skill level 2 (Personnel Only) and 3 only, 91L; and 91S
(skill level 1-3 only).

Code: H9 (Effective 202010)
Title: Tracked Vehicle Recovery Operations
Proponent: U.S. Army Ordnance School, Combined Arms Support Command (CASCOM)
a. Description of positions. ldentifies positions requiring Soldiers qualified in tracked vehicle
recovery operations.
b. Qualifications. Must successfully complete the:

(1) Tracked Vehicle Recovery Operations, Ft Gregg-Adams, VA.

(2) Tracked Vehicle Recovery Operations, TRADOC accredited Regional Training Sites-
Maintenance.
c. Restrictions. For use with MOS 91A (skill level 1-3), 91H, 91M (skill level 1-3), and 91P (skill level
1-3).

Code: J1 (Modified 202305)
Title: Arctic Skills Specialist
Proponent: 11th Airborne Division (11 ABN DIV)

a. Description of position. There are no positions for this ASI. The Arctic Skills Specialist’s role is to
maintain efficiency and knowledge within units in extreme cold weather, mountainous, and high
latitude environments. Personnel will be trained in the Cold Weather Indoctrination and Certification
(CWIC) program, field exercises and day-to-day duties. CWIC levels I, Il and Ill will be successfully
completed. This entails CWIC | given during in-processing and annually on extreme cold weather,
mountainous, and high latitude survival techniques, effects of extreme cold on personnel and
material, use of extreme cold weather clothing and equipment, winter field craft, snowshoe/ski
techniques, extreme cold/winter region navigation and route planning. CWIC Il must be completed
prior to the end of the 15t Quarter in the fiscal year during winter months when the temperature is 10
degrees Fahrenheit or colder. It consists of two nights: night one bivouac in a heated shelter typically
used in the field (tent and heater) and night two bivouac in an improvised, unheated shelter using
only issued clothing and sleep system in duration of at least eight hours each. CWIC lll is a Brigade
or Battalion certifying event where the unit exercises its METL tasks and must be completed in the
winter months before the end of the 15t Quarter.
b. Qualifications.

(1) Must have completed the following:




(a) Successfully complete 24 months in an active duty, Army Reserve or
National Guard capacity in any MOS while assigned to an Alaska unit and not have any adverse
action during assignment.
(b) Within the period of assignment in (a) above, must complete CWIC levels |, Il and Ill.
(c) Must have a current valid Army Combat Fitness Test (ACFT), or appropriate service
fitness test and meet height/weight standards.
(d) Approval and Removal Authority: The first O5/LTC in the Soldier’s chain of
command must certify that the requirements in b (1) have been met and approve action.
c. Restrictions. For identification of personnel only. For use with any MOS.
d. Exceptions: As an exception for award.
(1) Awarded upon departure from an Alaska unit.
(2) Soldier must be in good standing and display great potential for future Alaska assignments.
(3) Be recommended by the first Lieutenant Colonel in the Soldier’s chain of command stationed
in Alaska.
(4) All requests for ASI J1 must be processed through the Battalion S1.

Code: J3 (Rescind 202410)

Title: Bradley Infantry Fighting Vehicle (BIFV) System Master Gunner

Proponent: U.S. Army Armor School

a. Description of positions. Identifies positions requiring Soldiers qualified in conducting gunnery
training and maintenance program of BIFV system.

b. Qualifications.

(1) Soldiers qualified in MOS 11B, 11Z, 19D and 19Z must successfully complete the Infantry
Fighting Vehicle Master Gunner Course, Ft Moore, GA.

(2) Soldiers qualified in MOS 13F must complete the Infantry Fighting Vehicle Master Gunner
Course, Ft Moore, GA. Prior to attending the Master Gunner course, MOS 13F Soldiers must
successfully complete the Bradley Gunnery Skill Test, Instructor Operator, Bradley Commander
Evaluator and Qualification Table for the Bradley weapon system at Ft Sill, OK or be certified by their
commander that appropriate training was conducted and successfully.

c. Restrictions. For use with MOS 11B, 11Z, 13F (skill level 4 personnel only), 19D, 19Z (USARNG
MSG only), 12B (skill level 2 (promotable) through skill level 4 personnel only).

Code: J3 (Effective 202410)
Title: Bradley Master Gunner
Proponent: U.S. Army Armor School
a. Description of positions. Identifies positions requiring Soldiers qualified to assess and assist until
leaders in the planning and implementation of gunnery training programs. Responsible for training
combat vehicles crews and plans in direct fire engagements. Assists unit level maintainers with the
fire control system on all variants of the Bradley.
b. Qualifications. Must successfully complete the Master Gunner — Bradley Course, Ft. Moore, GA.
c. Restrictions.

1. For use with positions and personnel in MOS 11B, 11Z, 19C, 19D and 19Z.

2. For use with personnel only in MOS 12B (skill level 2 through 4) and 13F (skill level 4).

Code: J4 (Effective 202210)
Title: Jedburgh Operator
Proponent: Commander, U. S. Army John F. Kennedy Special Warfare Center and School (AOJK-
SFP), Fort Liberty, NC.
a. Description of positions. ldentifies positions requiring Soldiers who are Jedburgh qualified to
operate in an Operational Detachment G and H.
b. Qualifications. Must successfully complete All of the below listed Jedburgh Operator training
courses conducted under the auspices of the Office of Special Warfare (OSW), 1st Special Forces
Command (Airborne) including:

(1) Special Forces Austere Care Course (SOFACC).

(2) Professional Communications Course.

(3) Critical Infrastructure Course Black Holler.

(4) Unconventional Warfare (UW) Academics Course.
c. Restrictions. For use with CMF18 only.




Code: J5 (Rescind 202410)

Title: Counterintelligence Digital Threat Investigator (CDTI)

Proponent: U.S. Army Intelligence Center of Excellence

a. Description of position. Identifies Cl Agents leading and supporting specialized Cl investigations
requiring qualification as a Cyber Crime Investigator. Cl Agents who investigate and analyze
computer intrusions; conduct collection activities that provide indications and warnings of cyber
threats to information systems; identify threats Townsend, Robert N CIV USARMY HQDA DCS G-1
(USA) critical technologies; and conduct digital evidence forensic examinations and analysis in
support of Cl investigations and operations.

b. Qualifications

1. Prerequisite. All candidates require three years of Cl Special Agent experience.

2. Complete CDTI curriculum managed by the Army Cyber-Cl Program, INSCOM G2X. Training
is completed at the Defense Cyber Investigations Training Academy (DCITA), the Joint
Counterintelligence Training Academy, the Federal Law Enforcement Training Center, and other
similar venues. Course graduates are awarded a signed certification of completion by the INSCOM
Commander. The CDTI training course must comply with existing Army regulations and include the
following DCITA courses:

a. Introduction to Networks and Computer Hardware (INCH).

b. Computer Incident Responders Course (CIRC).

c. Windows Forensic Examinations (WFE).

d. Forensics and Intrusions in a Windows Environment (FIWE).

e. DCITA may change names of courses; replacement names will be accepted.

3. All applicants for CDTI must apply directly to the Army Cyber-Cl Program Office at
usarmy.belvoir.inscom.list.army-ci-cyber-program-office@mail.mil.

4. Recertification is required to maintain ASI J5 CDTI. To maintain certification, every three years
personnel must have conducted at least three live acquisitions of digital media or information, three
forensic examinations of digital media or information, and attend a minimum of 60 hours of
continuing education pre-approved by the Army Cyber-Cl Program Office. This recertification is
coordinated between the Army Cyber-Cl Program Office and the local unit. Further information is
available by contacting the Army Cyber-Cl Program Office, INSCOM G2X.

5. Active Duty CDTI applicants must be eligible for permanent change of station to Fort Meade
MD. All training requirements are completed while assigned to Ft. Meade MD.

6. Reserve component CDTI curriculum and standards are available from the Army Cyber-Cl
Program Office.

c. Restrictions.
For use with MOS 35L skill level 3 and above, personnel and position.

Code: J5 (Effective 202410)

Title: Counterintelligence Digital Threat Investigator (CDTI)

Proponent: U.S. Army Intelligence Center of Excellence

a. Description of position. Identifies Cl Agents leading and supporting specialized Cl investigations
requiring qualification as a Cyber Crime Investigator. Cl Agents who investigate and analyze
computer intrusions; conduct collection activities that provide indications and warnings of cyber
threats to information systems; identify threats critical technologies; and conduct digital evidence
forensic examinations and analysis in support of Cl investigations and operations.

b. Qualifications

1. Prerequisite. All candidates require three years of Cl Special Agent experience.

2. Complete CDTI curriculum managed by the Army Cyber-Cl Program, INSCOM G2X. Training
is completed at the Defense Cyber Investigations Training Academy (DCITA), the Joint
Counterintelligence Training Academy, the Federal Law Enforcement Training Center, and other
similar venues. Course graduates are awarded a signed certification of completion by the INSCOM
Commander. The CDTI training course must comply with existing Army regulations and include the
following DCITA courses:

a. Introduction to Networks and Computer Hardware (INCH).
b. Computer Incident Responders Course (CIRC).

c. Windows Forensic Examinations (WFE).

d. Forensics and Intrusions in a Windows Environment (FIWE).




e. DCITA may change names of courses; replacement names will be accepted.

3. All applicants for CDTI must apply directly to the Army Cyber-Cl Program Office at
usarmy.belvoir.inscom.list.army-ci-cyber-program-office@mail.mil.

4. Recertification is required to maintain ASI J5 CDTI. To maintain certification, every three years
personnel must have conducted at least three live acquisitions of digital media or information, three
forensic examinations of digital media or information, and attend a minimum of 60 hours of
continuing education pre-approved by the Army Cyber-Cl Program Office. This recertification is
coordinated between the Army Cyber-Cl Program Office and the local unit. Further information is
available by contacting the Army Cyber-Cl Program Office, INSCOM G2X.

5. Active Duty CDTI applicants must be eligible for permanent change of station to Fort Meade
MD. All training requirements are completed while assigned to Ft. Meade MD.

6. Reserve component CDTI curriculum and standards are available from the Army Cyber-Cl
Program Office.

c. Restrictions.
For use with MOS 35L skill level 2 and above, personnel and position.

Code: J6 (Modified 202305)
Title: Arctic Soldier
Proponent: 11th Airborne Division (11 ABN DIV)
a. Description of positions. There are no positions for this ASI. The Arctic Soldier’s role is to
effectively train squad and platoon level leaders to conduct operations in an extreme cold weather
environment. Personnel will be trained in extreme cold weather survival techniques, effects of
extreme cold on personnel and material, use of extreme cold weather clothing and equipment, winter
field craft, snowshoe/ski techniques, extreme cold/winter region navigation and route planning. All
identified for this ASI are all Enlisted Team Leader and higher.
b. Qualifications.
(1) Must have completed of the following:
(a) Successfully complete the Cold Weather Leaders Course.
(b) Must have a current ACFT and meet height/weight standards.
(c) Approval and Removal Authority: Must be approved by the Northern Warfare Training
Center Commandant.
(2) Must not have a P-2 or temporary profile(s) under the P, U, or L columns of the physical profile
or a temporary/permanent profile restricting exposure to cold temperatures.
c. Restrictions. For identification of personnel only. For use with any MOS.

Code: J7

Title: WHCA Console Control Operations

Proponent: White House Communications Agency

a. Description of positions. ldentifies positions requiring Soldiers qualified in WHCA Console Control
Operations.

b. Qualifications. Must successfully complete the Console Control Operations Course at the WHCA,
Washington, D.C. Award authority is limited to the Cdr, WHCA. A TOP SECRET clearance and
eligibility for SCI access are mandatory prerequisites for attendance.

c. Restrictions. For use with positions and personnel in any MOS within CMF 25.

Code: J8 (Effective Personnel Only 202310 // Effective for positions and personnel 202410)
Title: Government Support Element (GSE)

Proponent: USAJFKSWCS

a. Description of positions. ldentifies positions requiring knowledge and experience in missions and
operations conducted in denied environments in support of irregular warfare.

b. Qualifications.

(1) Screening through the 95th Civil Affairs Brigade (SO) (A) approved GSE selection event.

(2) Complete the Special Operations Forces Austere Care Course conducted under the auspices
of the 1st Special Forces Command or be a graduate of the Special Operations Combat Medic
Course (300-ASI W1) conducted under the auspices of the USAJFKSWCS.

(3) Attend 95th Civil Affairs Brigade (SO) (A) approved course that provides an advanced
understanding of ADVENT LADEN operations and the authorities, permissions and directives that
govern those activities

(4) Complete the Seven Serpent, Critical Infrastructure Courses:




¢. Restrictions. For use with MOS 38Z and 38W (AC) only.

Code: J9

Title: Special Forces Military Free Fall Operations Jumpmaster

Proponent: USAJFKSWCS

a. Description of positions. ldentifies positions requiring participation in special military operations
requiring free fall parachuting. (Effective 202010)

b. Qualifications. Must successfully complete the Special Forces Military Free Fall Jumpmaster
Course (2E-F56/011-F15), conducted by the USAJFKSWCS.

c. Restrictions. For use with MOS 11B (skill level 3-4), 11Z (skill level 5-6), 18B, 18C, 18D, 18E, 18F
(skill level 3-4), 18Z (skill level 5-6), and 92R (skill level 3-5) only.

Code: K1

Title: Special Operations Aviation Enlisted Combat Skills Graduate

Proponent: U.S. Army Aviation Center of Excellence (USAACE)

a. Description of positions. There are no positions associated with this ASI. For use with personnel
only.

b. Qualifications. Must have successfully completed Special Operations Training Course (Green
Platoon), course 600-F29, Enlisted Combat Skills and be approved by the Commander,160t Special
Operations Aviation Regiment to receive the ASI.

c. Restrictions. For use with any Enlisted MOS with 160t Special Operations Aviation Regiment
(Airborne) [SOAR (Airborne)], and is part of the Soldiers permanent record. Withdrawal of the ASI
may occur when the Commander, 160th Special Operations Aviation Regiment determines the
individual to be unqualified or at the request of the individual.

Code: K2 (Eff 202010)

Title: Advanced Communications Signals Analysis

Proponent: U.S. Army Intelligence Center of Excellence and Ft Huachuca

a. Description of positions. ldentifies positions requiring Soldiers qualified in the use of specialized
techniques and equipment to analyze selected non-morse signal data.

b. Qualifications. Individuals must successfully complete the A-232-0452 Advanced Communications
Signals Analyst Course, CNC Corry, Pensacola FL; or successfully complete the 3 year National
Security Agency Military COMINT Signals Analysis Program (MCSAP), Ft Meade, MD.

c. Restrictions. For use with MOS 358S.

Code: K4 (Rescind 202610)
Title: M1A2 Tank Operations and Maintenance
Proponent: U.S. Army Armor School
a. Description of positions. ldentifies positions requiring Soldiers qualified to operate and perform
operator maintenance on M1A2 tanks.
b. Qualifications. Must successfully complete one of the following:

(1) M1A2 Gunner/Crew Training (skill level 1) or the M1A2 Tank Commander Certification Course
(skill level 2 and above) taught at Ft Moore, GA (MOS 19K).

(2) New Equipment Training (NET) conducted under the auspices of the U.S. Army Armor School
MOS 19K.

(3) Completion of the Supervised On-The-Job (SOJT) program developed by the U.S. Army Armor
School and certification by the Unit Commander (MOS 19K, skill level 1 only).
c. Restrictions. For use with MOS 19K.

Code: K7

Title: Avenger Master Gunner

Proponent: U.S. Army Air Defense Artillery School

a. Description of positions. ldentifies positions requiring Soldiers qualified in conducting gunnery
training and maintenance program on the Avenger weapon system.

b. Qualifications. Soldiers qualified in MOS 14P and 4S must successfully complete the Avenger
Master Gunner Course, Ft Sill, OK.

c. Restrictions. For use with MOS 14P and 14S only.




Code: K7 (Effective 202510)

Title: Avenger Master Gunner

Proponent: U.S. Army Air Defense Artillery School

a. Description of positions. ldentifies positions requiring Soldiers qualified in conducting gunnery
training and maintenance program on the Avenger weapon system.

b. Qualifications. Soldiers qualified in MOS 14P must successfully complete the Avenger Master
Gunner Course, Ft Sill, OK.

c. Restrictions. For use with MOS 14P only.

Code: K8 (Effective 201810)

Title: Master Gunnery M1A2 Tank

Proponent: U.S. Army Armor School

a. Description of positions. ldentifies positions requiring Soldiers qualified to assess status of M1A2
unit gunnery training and vehicle mounted weapons maintenance. Develops and conducts gunnery
training programs for the M1A2 tank.

b. Qualifications. Must successfully complete the M1A2 SEP Master Gunner Course, taught under
the auspices of the U.S. Army Armor School.

c. Restrictions. For use with MOS 19K and 19Z only.

Code: K8 (Effective 202610)

Title: Abrams Master Gunner

Proponent: U.S. Army Armor School

a. Description of positions. ldentifies positions requiring Soldiers qualified to assess status of Heavy
and Medium Tank gunnery training and vehicle mounted weapons maintenance. Develops and
conducts gunnery training programs for the M1A2 tank.

b. Qualifications. Must successfully complete the Abrams Master Gunner Course, taught under the
auspices of the U.S. Army Armor School.

c. Restrictions. For use with MOS 19K and 19Z only

Code: K9

Title: Combat Engineer Mine Detection Dog Handler

Proponent: U.S. Army Engineer School

a. Description of positions. ldentifies positions requiring Soldiers qualified in the employment,
training, and handling of mine detection dogs capable of detecting explosives and mines of several
types.

b. Qualifications. Must successfully complete an approved Mine Detection Dog Handlers Course,
certified by the U.S. Army Engineer School.

c. Restrictions. For use with MOS 12B and 31K only.

Code: L3 (Effective 202304)

Title: Advanced CBRNE Enabler

Proponent: U.S. Army Chemical, Biological, Radiological and Nuclear School (USACBRNS)

a. Description of positions. ldentifies positions requiring Soldiers qualified to provide CBRNE
assessment, disablement, elimination, escort and site remediation restoration of hazardous
materials.

b. Qualifications. Must successfully complete the Advanced CBRNE Enabler Course, Fort Leonard
Wood, MO.

c. Restrictions. For use with MOS 74D and 89D only.

Code: L5

Title: M93 Series Chemical, Biological, Radiological and Nuclear (CBRN) Reconnaissance System
Fox

Proponent: U.S. Army Chemical, Biological, Radiological and Nuclear School (USACBRNS)

a. Description of positions. ldentifies positions in a chemical platoon requiring Soldiers qualified to
operate the M93 Series CBRN Reconnaissance System Fox.

b. Qualifications. Must successfully complete the M93 Series CBRN Reconnaissance System (FOX)
Course at Ft Leonard Wood, MO.

c. Restrictions. Used only with MOS 74D, skill level 1-4.




Code: L6

Title: Chemical, Biological, Radiological and Nuclear (CBRN) Reconnaissance for Brigade Combat
Teams

Proponent: U.S. Army Chemical, Biological, Radiological and Nuclear School (USACBRNS)

a. Description of positions. ldentifies positions in a CBRN Reconnaissance Platoon that require
special training and skills to operate the Stryker based CBRN reconnaissance vehicle.

b. Qualifications. Must successfully complete the CBRN Reconnaissance for Brigade Combat Teams
Course at the USACBRNS, Ft Leonard Wood, MO.

c. Restrictions. For use with MOS 74D only.

Code: L7
Title: Joint Fires Observer
Proponent: U.S Army Field Artillery Center
a. Description of positions. ldentifies positions for Soldiers requiring qualifications as Joint Fires Obse
b. Qualifications. Must complete the Joint Fires Course at either;
(1) U.S. Army Field Artillery Center, Ft Sill, OK.
(2) Einsiedlerhof, Germany.
(3) Various Mobile Training Team locations (MTT).
c. Restrictions. For use with MOS 13F only.

Code: L8 (Rescind 202610)
Title: Joint Operational Fires and Effects (JOFE)
Proponent: U.S Army Field Artillery Center
a. Description of positions. ldentifies personnel from all services, ABCA countries and other
government agencies that have the baseline knowledge required to integrate, coordinate and
synchronize the full range of joint fires and effects, including lethal and non-lethal fires.
b. Qualifications. Must complete the Joint Operational Fires and Effects Course at either:
(1) U.S. Army Field Artillery Center, Ft Sill, OK.
(2) Ft Sill Center of Excellence (FCOE) approved Mobile Training Team (MTT).
c. Restrictions. For use with MOS 13F (skill level 4 only) and 13Z.

Code: L8 (Effective 202610)
Title: Joint Operational Fires and Effects (JOFE)
Proponent: U.S Army Field Artillery Center
a. Description of positions. Identifies personnel and positions that have the baseline knowledge
required to integrate, coordinate, and synchronize the full range of joint fires and effects, including
lethal and non-lethal fires.
b. Qualifications. Must complete the Joint Operational Fires and Effects Course at either:
(1) U.S. Army Field Artillery Center, Ft Sill, OK.
(2) Ft Sill Center of Excellence (FCOE) approved Mobile Training Team (MTT).
c. Restrictions.
(1) For use with MOS 13F (skill level 4 only) and 13Z (skills level 5 and 6)
(2) Effective 202610 for use with MOS 13J (skill level 4 only), 17E (skill level 4 only), 35F (skill
level 4 only), 37F (skill level 4 and 5), 38B (skill level 4 only), 38Z (skill level 4 and 5 only)

Code: M1

Title: Computed Axial Tomography (CAT) Scan

Proponent: Office of The Surgeon General (OTSG)

a. Description of positions. Identifies positions in TOE/MTOE in selected U.S. Army Medical
Command (MEDCOM), Defense Depot(s) and U.S. Army Medical Centers that require special
civilian training to maintain and repair deployable CT systems Title position as Biomedical Equipment
SGT.

b. Qualifications.

(1) Must successfully complete training conducted by the Original Equipment Manufacturer (OEM)
for CT systems identified by USAMMA Medical Devices Project Management Office or completing
Training With the Industry (TWI).

(2) Soldiers that meet the above criteria may submit their request to be awarded ASI Ml to: Chief,
Enlisted Division, AMEDD Personnel Proponent Directorate, 2377 Greeley Rd, Ste A, Joint Base
San Antonio-Ft Sam Houston, Texas 78234.

c. Restrictions. For use with MOS 68A (SGT-SFC).




Code: M7 (Effective 202310)

Title: Intermediate (Inter) Analysis

Proponent: U.S. Army Intelligence Center of Excellence and Ft Huachuca

a. Description of positions. ldentifies positions requiring Soldiers qualified in the Analysis of Non-
Morse communications.

b. Qualifications. Must successfully complete the A-232-0451 Intermediate Analysis Course.

c. Restrictions. For use with MOS 358 (skill level 1-3) only.

Code: M9 (Effective 202105)
Title: Master Driver Trainer

Proponent: U.S. Army Transportation School

a. Description of positions. Identifies Master Driver Trainer positions within authorization documents
filled by MOS 88M Soldiers qualified to manage the planning development and execution of driver’s
training programs at the battalion level and above; advise Brigade or Battalion Commanders in
developing and maintaining the echelon of driver’s training program required to execute their wartime
missions safely and efficiently. MDTs are responsible for the management of subordinate
organizations’ License Instructors and License Examiners to ensure compliance with the Army Driver
and Operator Standardization Program (AR 600-55) and local policy.

b. Qualifications.

(1) Must possess a valid OF 346 (driver license)

(2) Must have successfully performed duties in one of the following; License Examiner, License
Instructor, Squad Leader, Platoon Sergeant, or Operations Sergeant.

(3) Must be one of the following: currently assigned in a Battalion or Brigade S3/operations
section, or on assignment to a position identified with the M9 ASI, or appointed on orders by the
Brigade and Battalion Commander to serve as the Brigade Master Driver Manager or Battalion
Master Driver.

(4) Must successfully complete the Master Driver Trainer Qualification Course (MDTQC) taught
by the U.S. Army Transportation School, Fort Gregg-Adams, VA.

c. Restrictions.
(1) For use with MOS 88M grade E6 (personnel and positions).
(2) For use with any MOS in grade E6-E7 (personnel only).

Code: N1 (Effective 202409)
Title: Nonrated Crewmember Flight Instructor/Standardization Flight Instructor
Proponent: U.S. Army Aviation Center of Excellence
a. Description of positions. ldentifies positions requiring Soldiers trained as nonrated crewmember
flight instructors/standardization instructors.
b. Qualifications.
(1) Must successfully complete one of the following Nonrated Crewmember Flight Instructor courses,
Fort Novosel, AL or EAATS, PA.: 600-ASI N1 (CH-47), 600-ASI N1 (UH-60), 011-600-F28 (UH-72A),
OR 600-F26 (MI-17) OR
(2) The Aircraft Crewmember Standardization courses at Fort Campbell, KY.: 600-ASI N1 (MH-47),
or 600-ASI N1 (MH-60).
(3) Must have been designated on a DA Form 7120 signed by the ATP commander as a Flight
instructor or standardization instructor and a current (FFD) DD Form 2992.
(4) Award of ASI N1 will be awarded by Human Resources Command (HRC) and/or local personnel
section (i.e., S1/G1) using a DA From 2446, DA Form 4187 or as dictated by local policy.
(5) Withdrawal authority of ASI N1 and military education qualification will be withdrawn by HRC
upon the following criteria:

When a CDR decides that a Soldier is no longer qualified, a request to withdraw the ASl is
forward through channels to the HRC (AHRC-appropriate career branch).
(6) Deletion authority of ASI N1 will be removed from personnel records (as shown under IPPS-A
STP ASI P/S (A) by the award authorized upon the following criteria:

a. Due to PCS outside CMF 15 MTOE/TDA (Drill Sergeant, Instructor, Recruiter, etc) Date of ASI
removal is effective date for Flight Status termination.




b. Due to PCS with a CMF 15 MTOE/TDA (internal PCS e.g., maintenance company, Tl shop,
etc.,) Date of removal is 12 months after the Flight Status termination effective date (12 months to
ensure proficiency if pulled back into the Flight Co).

c. Upon ATP commander request.

d. Medical Disqualification.

c. Restrictions.

(1) For use with MOS 15T and 15U (skill level 2-4 (SGT-SFC) only) and MOS 68W SQl F (skill
level 2 and 4) only.

(2) For use with personnel only in MOS only in MOS 15Z (MSG/1SG) if an exception to policy is
approved by the first O-6 (can be delegated to the first O-5 IAW AR 600-106) in the chain of
command.

(3) Paragraph 6 applicable to COMPO 1 personnel only.

Code: N2 (Effective 202110)

Title: Aircraft Notebook Tech Supply

Proponent: U.S. Army Quartermaster Center & School (USAQMC&S)

a. Description of positions. Identifies positions requiring Soldiers qualified and trained to perform
duties associated with Aircraft Notebook in Aviation units.

b. Qualifications. Must successfully complete the Aircraft Notebook Sustainment User’s Course at
one of the following:

(1) At the USAQMCA&S at Ft. Gregg-Adams, VA.

(2) Approved Mobile Training Team (MTT) taught under the auspices of the USAQMCA&S.

(3) Fort Gregg-Adams approved NET during initial fielding and certified by a LTC or higher in the
chain of command.

c. Restrictions. For use with MOS 92A (skill level 1 and 2 only).

Code: N3 (Effective 202410)

Title: SHARP Basic Course Graduate

Proponent: U.S. Army SHARP Academy

a. Description of positions. There are currently no positions identified for ASI N3.

b. Qualifications. Must successfully complete the SHARP Basic Course and central background
screening through the Human Resources Command (HRC). This ASlI is subject to screening in
accordance with the Personnel Suitability Screening Policy as a Position of Significant Trust
Authority.

c. Restrictions. For use with any MOS in grades E5(P) - E9 (Personnel Only).

Code: N4

Title: Health Physics

Proponent: Office of The Surgeon General (OTSG)

a. Description of positions. ldentifies positions requiring Soldiers qualified to supervise and perform
health physics technologist duties.

b. Qualifications. Must successfully complete the Health Physics Specialist Course conducted at
U.S. Army Medical Center of Excellence (MEDCoE) Center and School, Ft Sam Houston, TX.

c. Restrictions. For use with MOS 68S in grade of SPC through SFC only.

Code: N5

Title: Dental Laboratory

Proponent: Office of The Surgeon General (OTSG)

a. Description of positions. ldentifies positions requiring Soldiers qualified to perform basic and
intermediate highly specialized dental laboratory procedures as a Dental Laboratory Specialist.
b. Qualifications. Must successfully complete the Dental Laboratory Specialist Course, Fort Sam
Houston, TX.

c. Restrictions. For use with MOS 68E in grades SPC through SFC only.




Code: N7 (Eff 202110)

Title: Strategic Debriefer

Proponent: U.S. Army Intelligence Center of Excellence and Ft Huachuca

a. Description of positions. ldentifies positions requiring Soldiers qualified to conduct strategic
debriefing and interrogation of civilian defectors, refugees, travelers, and resettlers.

b. Qualifications. Must successfully complete the Defense Strategic Debriefing Course at the Human
Intelligence (HUMINT) Training Joint Center of Excellence (HT-JCOE).

c. Restrictions. For use with MOS 35M only.

Code: N8
Title: Sustainment Automation Management Support Office (SASMO)
Proponent: U.S. Army Combined Arms Support Command (USACASCOM)
a. Description of positions. ldentifies Positions requiring Soldiers qualified in SASMO operations.
b. Qualifications. Must successfully complete the Sustainment Automation Support Management
Office Course, at Ft Gregg-Adams, Va.
c. Restrictions.
(1) For identification of personnel only in MOS 15T, 91B, 91H, 68A, 68G, 68J, 88N and 89A (skill
level 2 thru 4 only).
(2) For use with positions and personnel in MOS 92A (skill level 2 thru 4 only)

Code: P4 (Effective 201810)

Title: Tactical Information Operations Planner

Proponent: U.S. Army Information Operations (IO) Proponent (USAIPO), Combined Arms Center
(CAC)

a. Description of positions. ldentifies positions and personnel requiring specialized 10 training and
skills.

b. Qualifications. Must successfully complete one of the below courses:

(1) An approved resident Tactical Information Operations Course (TIOC) conducted by the U.S.
Army National Guard under the auspices of the United States Army Information Operations
Proponent (USAIPO).

(2) An approved TIOC of instruction conducted by a Mobile Training Team (MTT) under the
auspices of USAIPO or 3-124t |O BN Vermont Army National Guard.

c. Restrictions.
(1) Personnel: For use with enlisted MOS.
(2) Positions: For use only with enlisted MOS 00D and MOS 17E.

Code: P5 (Effective 202309)

Title: Holistic Health and Fitness Integrator

Proponent: Deputy Commanding General-Initial Military Training (DCG-IMT), Fort Eustis, VA.

a. Description of positions. There are no positions identified for Holistic Health and Fitness Integrator
Course.

b. Qualifications. Must successfully complete the Holistic Health and Fitness Integrator Course (four
weeks Active Army and Reserve Components) conducted under the auspices of the DCG-IMT,
Holistic Health and Fitness Academy Fort Jackson, SC. Formal training is mandatory.

c. Restrictions. For identification of personnel only. For use with any MOS.

Code: P6
Title: Project Management
Proponent: U.S. Army Engineer School
a. Description of positions. There are no positions identified for ASI P6. For use with personnel only.
Noncommissioned Officers whose duties include the application of knowledge, skills, tools, and
techniques to project activities in order to meet project requirements; and the management of scope,
schedule, quality, and budget while leading a project delivery team.
b. Qualifications. Must complete one of the following exams and maintain an active certification:
(1) Project Management Professional (PMP) exam and active PMP certification.
(2) Certified Construction Manager (CCM) exam and active CCM certification.
(3) Certified Facility Manager (CFM) and active CFM certification.
(4) Certified Professional Constructor (CPC) exam and active CPC certification.




(5) Facility Management Professional (FMP) exam and active FMP certification.
c. Restrictions. For use with CMF 12 Grade (SGT thru SGM).

Code: P7 (Effective 202310)

Title: Digital Forensic Examiner (DFE)

Proponent: U.S. Army Military Police School (USAMPS)

a. Description of position. Identifies positions and personnel requiring qualification as a DFE who are
authorized to perform forensic examinations of digital media and devices. Personnel with the DFE
ASI will be certified and trained to conduct forensic examinations of digital media and testify as
experts in forensic digital media analysis in a manner which would allow further prosecution in a
court of law.

b. Qualifications

1. Must successfully complete Defense Cyber Investigations Training Academy (DCITA)

requirements of the following three courses:

a. Introduction to Networks and Computer Hardware (INCH).

b. Computer Incident Responders Course (CIRC).

c. Windows Forensic Examinations — EnCase (WFE-E) or Windows Forensic Examinations —
Forensic Toolkit (WFE-FTK).

2. Or successfully test out of INCH, CIRC and WFE (E or FTK) courses. Approval to test out of
the courses remains under the auspices of DoD DCITA, 911 Elkridge Landing Road, Linthicum, MD
21090.

3. All Soldiers requesting required courses for the Certified Digital Forensic Examiner certification
must apply through: Computer Crime Program Manager (CCPM); US Army Criminal Investigation
Command (USACIDC), ATTN: CIOP-PO, E0251, 27130 Telegraph Road, Quantico, VA 22134,
telephone COM (571) 305-4358, Fax 4133 for approval and coordination of specific course
attendance.

4. Recertification is required to maintain ASI P7. To maintain certification, Soldier must conduct
at least three forensic examinations of digital media and attend a minimum of 40 hours of DCITA
approved continuing education training every two years. This recertification is unit based and
material can be located at the DCITA web site: http://www.dc3.mil or through the USACIDC, CCPM.
DCITA online education or attendance to Digital Media Conferences, Seminars and/or training
events identified by the USACIDC, CCPM will count toward the 40 hour continuing education
requirements.

5. All training is conducted by the DoD DCITA, 911 Elkridge Landing Road, Linthicum, MD
21090.
¢. Restrictions. For use with MOS 31D.

Code: P8 (Effective 202302)

Title: Basic Special Victims Investigator (BSVI)

Proponent: U.S. Army Military Police School (USAMPS)

a. Description of positions. There are no positions identified for ASI P8. ASl is for use with personnel
only. Identifies personnel qualified as a Basic Special Victims Investigator. Personnel with the Basic
Special Victims Investigator ASI are qualified to successfully investigate sexual assaults and be
certified as a member of the Special Victim Capabilities Team, as required by Section 573 of the Fiscal
Year 2013 National Defense Authorization Act.

b. Qualifications. Must successfully complete the USAMPS Sexual Assault Investigations Course
(SAIC).

¢. Restrictions. For use with MOS 31D personnel only.




Code: Q2

Title: Aviation Life Support Equipment (ALSE)

Proponent: U.S. Army Aviation Center of Excellence

a. Description of positions. ldentifies positions requiring Soldiers qualified to inspect and maintain
aviation life support equipment.

b. Qualifications. Must successfully complete the Aviation Life Support Equipment
Specialist/Supervisor Course, conducted under the auspices of the U.S. Army Aviation School, Ft
Novosel, AL.

c. Restrictions.

1. For use with personnel only in MOS 15B, 15D, 15F, 15N and 15Y.

2. For use with positions and personnel in MOS 15P, 15R, 15T, and 15U.

Code: Q4

Title: Joint Tactical Ground Station (JTAGS) Operator

Proponent: Commander, U.S. Army Space and Missile Defense Command/Army Forces Strategic
Command (USASMDC/ARSTRAT) through the Army Space Personnel Development Office
(ASPDO).

a. Description of positions. ldentifies positions requiring Soldiers to operate the Joint Tactical Ground
Station (JTAGS) system.

b. Qualifications. Must successfully complete the Joint Tactical Ground Station Operator’s Initial
Qualification Course conducted at the U.S. Army Space and Missile Defense Command, Colorado
Springs, CO.

c. Restrictions. For use with MOS 14H only.

Code: Q5

Title: Special Forces Combat Diving, Medical

Proponent: USAJFKSWCS

a. Description of positions. ldentifies positions requiring Soldiers qualified in medical aspects of SF
combat diving operations.

b. Qualifications. Must successfully complete the Special Forces Diving, Medical Technician Course,
Key West, FL.

c. Restrictions. For use with MOS 18D and 68W only.

Code: Q6 (Effective 202410)

Title: Protection Cell Operations

Proponent: Maneuver Support Center of Excellence

a. Description of positions. There are no positions identified for ASI Q6. For use with personnel only.
Personnel with ASI Q6 are eligible to serve as a member of an echelon above brigade (EAB)
Protection Cell staff as outlined in ADP 3-37 Protection.

b. Qualifications.

(1) Must successfully complete the Protection Integration Course (PIC) under the auspices of the
Maneuver Support Center of Excellence (MSCoE), Fielded Forces Integration Directorate, Protection
Division Force Modernization Proponent and.

(2) Complete the Central Background screening through the Human Resources Command (HRC).
c. Restrictions.

(1) For use with CMF 12, CMF 13, CMF 14, CMF 17, CMF 25, CMF 31, CMF 68, CMF 74 and
MOS 89D in grades E7 thru E9.

(2) This ASl is subject to screening in accordance with the Personnel Suitability Screening Policy
as a Position of Significant Trust and Authority.

Code: Q7
Title: Information Collection Planner
Proponent: U.S. Army Intelligence Center of Excellence




a. Description of positions. Identifies positions requiring qualifications in managing the employment of
organic and supporting intelligence collection assets, as well as reach back to higher headquarters
and intelligence agencies for information, in order to provide the commander with effective
intelligence support.

b. Qualifications. Must have successfully completed the Information Collection Planner Course
conducted under the auspices of the U.S. Army Intelligence Center of Excellence, Fort Huachuca,
AZ.

c. Restrictions. For use with MOS 35F (skill level 2-4), MOS 35G (skill level 2-4), and MOS 35N (skill
level 2-4).

Code: Q8 (Effective 202310)
Title: Senior Special Victims Investigator (SSVI)
Proponent: U.S. Army Military Police School (USAMPS)

a. Description of positions. There are no positions identified for ASI Q8. ASl is for use with
personnel only. Identifies personnel qualified as a Senior Special Victims Investigator.
Personnel with the Senior Special Victims Investigator ASI| are qualified to successfully
investigate the most complex of sexual assaults, child abuse and domestic violence incidents
and be certified as a senior member of the Special Victim Capabilities Team, as required by
Section 573 of the Fiscal Year 2013 National Defense Authorization Act.

b. Qualifications. Must successfully complete the USAMPS Sexual Assault Investigations Course
(SAIC); Advanced Crime Scene Investigative Techniques Course, Child Abuse Prevention
Investigative Techniques (CAPIT) Course and Domestic Violence Intervention Training (DVIT)
Course.

c. Restrictions. For use with MOS 31D personnel only.

Code: Q9
Title: Traffic Management and Collision Investigator
Proponent: U.S. Army Military Police School

a. Description of positions. ldentifies positions requiring Soldiers qualified in the reconstruction of
traffic accidents from evidence to determine reasons for occurrence, possibility of avoidance and
determination of fault.
b. Qualifications:

(1) Must successfully complete the Traffic Management and Accident Investigation Course,
Lackland, AFB, TX or;

(2) Must complete the Traffic Management and Collision Investigation/Traffic Management and
Accident Investigation Course, Lackland, AFB, TX.
c. Restrictions. For use with MOS 31B only. Authorized only for SPC through MSG.

Code: R1 (Effective 202210)

Title: Rough Terrain Container Handler (RTCH) Operator

Proponent: U.S. Army Transportation School

a. Description of positions. |dentifies positions requiring Soldiers qualified to operate the RTCH vehicle.
b. Qualifications. Must successfully complete one of the following:

(1) The Rough Terrain Container Handler Operator Course conducted under the auspices of the
Transportation School, Ft Eustis, VA (MOS 42A, 89B, and 92A), or

(2) New equipment training team (NETT) conducted under the auspices of the U.S. Army Transportation
School, Ft Lee, VA, or

(3) Waiver approved by the Commandant, U.S. Army Transportation School, Fort Lee, VA.
c. Restrictions. For use with MOS 42A, 89B, and 92A (PFC through SSG only)




Code: R2 (Effective 202010)
Title: Stryker Leader
Proponent: U.S. Infantry School
a. Description of positions. There are no positions identified with ASI R2. For use with personnel
only.
b. Qualifications.
(1) Prior to 30 September 2017, must successfully complete the Stryker Leader Course (2E-
F207/010-F28) conducted under the auspices of the US Army Infantry School.
(2) After 1 October 2017, must successfully complete the Stryker Leader Course (2E-F207/010-
F28 (MC)) conducted under the auspices of the US Army Infantry School.
c. Restrictions. For use with personnel only CMF 11, MOS 12B, 12Z, 13F, 13Z, 14P and 14Z (Skill
Level 3 thru 5).

Code: R3 (Effective (202211)

Title: Digital Network Exploitation Analyst (DNEA)

Proponent: U.S. Army Intelligence Center of Excellence and Fort Huachuca

a. Description of positions. ldentifies positions requiring Soldiers who are trained to operate as
Digital Network Exploitation Analysts.

b. Qualifications.

1. Must hold ASI T5, Target Digital Network Analyst, and successfully complete the following
training, in sequence, conducted under the auspices of the National Security Agency’s National
Cryptologic School (NCS):

(a) Cyber Adversary Methodology (CSED2200)

(b) Network+ Bookcamp (NETW1050)

(c) Understanding Networking Fundamentals (NETW3004)
(d) Security+ (NETW4001)

(e) Certified Ethical Hacker (CYBR2100)

2. Submit requests, to include proof of ASI T5, certificates of completion of all training to U.S.
Army Intelligence and Security Command, Army Cryptologic Office, ATTN: IAOP-ACO-CTP, 9800
Savage Rd, Suite 6416, Fort George G. Meade, MD 20755-6416.

3. All required NCS courses must be completed within two years of the date of request.

c. Restrictions. For use with positions and personnel in MOS 35N (skill level 2-4).

Code: R4 (Rescind 202610)

Title: Stryker Armored Vehicle Operations/Maintenance

Proponent: U.S. Army Armor School

a. Description of positions. ldentifies positions requiring Soldiers qualified in SBCT operations.
b. Qualifications. Must successfully complete one of the following:

(1) Stryker Reconnaissance Vehicle and Mobile Gun System platform training during 19D
OSUT, taught under the auspices of the US Army Armor School at Ft. Moore, GA.

(2) Stryker Reconnaissance Vehicle and Mobile Gun system platform training during Cavalry
Scout Reclassification course 250-19D10 (R), taught under the auspices of the US Army Armor
School at Ft. Moore, GA.

(3) Mobile Gun System Crewman or Stryker Scout Commander Course, conducted under the
auspices of the US Army Armor School at Ft Moore, GA.

(4) Stryker Reconnaissance Vehicle Crewman, conducted under the auspices of the US Army
Armor School at Fort Moore, GA.

c. Restrictions. For use with MOS 19D, 19K (skill level 1 through 4).




Code: R5 (Effective 202210)
Title: Rough Terrain Container Handler (RTCH) Maintainer
Proponent: U.S. Army Ordnance School
a. Description of positions. ldentifies positions requiring Soldiers qualified to perform maintenance on
the RTCH vehicle.
b. Qualifications. Must successfully complete one of the following:

(1) The Rough Terrain Container Handler Maintenance Course conducted under the auspices of
the U.S. Army Ordnance School, Fort Gregg-Adams, VA (MOS 91B), or

(2) New equipment training team (NETT) conducted under the auspices of the U.S. Army
Ordnance School, Ft Gregg-Adams, VA, or

(3) Waiver approved by the Commandant, U.S. Army Ordnance Center and School, ATTN: ATSL-
O-P, Fort Gregg-Adams, VA.
c. Restrictions. For use with MOS 91B (PFC through SSG only).

Code: R7 (Effective 202310).

Title: Scout Leader

Proponent: U.S. Army Armor School

a. Description of positions. ldentifies positions and personnel requiring NCOs within Cavalry
Organizations and Scout Platoons who can operate in unpredictable combat and training
environments within their commander’s intent. .

b. Description of functions. ldentifies positions and personnel only requiring graduates to develop
higher level fundamental skills at Reconnaissance, Surveillance, Security, Navigation,
Communications, Reporting, and Intelligence Preparation of the Battlefield (IPB).

c. Qualifications. Must successfully complete the Scout Leader Course under the auspices of the
U.S. Army Armor School at Fort Moore, GA.

d. Restrictions.

1. For identification of personnel only. For use with CMF 11 (Infantry), 12 (Engineer (except MOS
12K, 12R and 12W)), 13 (Field Artillery), 15 (Aviation), 35 (Military Intelligence) and 74 (Chemical,
Biological, Radiological and Nuclear) in grades E6 and above.

2. For use with positions and personnel MOS 19D in grade E-6 only.

3. For use with positions and personnel MOS 19D Scout Leader Instructor at the U.S. Armor School
in grade E-7 only.

Code: R8 (Effective 202302)
Title: STRYKER Master Gunner
Proponent: U.S. Army Infantry School
a. Description of positions. ldentifies positions requiring Soldiers qualified to assess and assist unit
leaders in the planning and implementation of gunnery training programs to train unit combat vehicle
crews and plans in direct fire engagements and to perform unit level maintenance on the STRYKER
family of vehicles fire control and weapon systems.
b. Qualifications. Must successfully complete the STRYKER Master Gunner Course, Ft Moore, GA.
c. Restrictions.

1. For use with positions and personnel in MOS 19D only.

2. For identification of personnel only in MOS 11B, 12B, 13F and 74D only.

Code: R9 (Effective 202207)

Title: Recruiting and Retention Section Chief

Proponent: U.S. Army National Guard Strength Maintenance Training Center (SMTC)

a. Description of positions. There are no positions identified for this ASI (for personnel only).
b. Qualifications.

(I) Must successfully complete the Recruiter Leader Course conducted at the Strength
Maintenance Training Center (Camp Robinson), Little Rock, Arkansas.

(2) Students must have completed the ARNG Senior Leader Course and have been awarded the
Expert Recruiter Badge prior to attending this course. Meet and maintain all sustainment
requirements for MOS 79T.

c. Restrictions. For identification of personnel only. For use with MOS 79T in grades E7 and E8
only




Code: S1
Title: Source Handler
Proponent: U.S. Army Intelligence Center of Excellence and Ft Huachuca
a. Description of positions. Enables soldiers to conduct Category 2 Military Source Operations
(MSOQ) in order to collect positive intelligence information.
b. Qualifications. Must successfully complete one of the following HQDA G2 approved Category Il
Military Source Operations (MSO) courses:

(1) Source Operations Course conducted at the Human Intelligence (HUMINT) Training Joint
Center of Excellence (HT-JCOE).

(2) Marine Air Ground Task Force (MAGTF) Counterintelligence/Human Intelligence (CI/HUMINT)
Course conducted under the auspices of the US Marine Corps.
c. Restrictions.

(1) For use with positions and personnel for MOS 35M (SGT-SFC).

(2) For use with personnel only for CMF 18 and all other CMF 35 MOS (skill level 2-5) except
MOS 35L. (Eff 202110)

Code: S2

Title: Mechanical Equipment Maintenance (Power Station)

Proponent: U.S. Army Engineer School

a. Description of positions. ldentifies positions requiring Soldiers qualified in unit and direct support
and general support maintenance of mechanical equipment used in electrical power production.

b. Qualifications. Must successfully complete the Prime Power Production Specialist Course, Ft
Belvoir, VA.

c. Restrictions. For use with MOS 12P only.

Code: S3

Title: Electrical Equipment Maintenance (Power Station)

Proponent: U.S. Army Engineer School

a. Description of positions. ldentifies positions requiring Soldiers qualified in unit and direct support
and general support maintenance of electrical equipment used in electric power production.

b. Qualifications. Must successfully complete the Prime Power Production Specialist Course, Ft
Belvoir, VA.

c. Restrictions. For use with MOS 12P only.

Code: S4

Title: Sapper Leader

Proponent: U.S. Army Engineer School (USAES)

a. Description of positions. ldentifies positions that require Soldiers who possess sapper leadership
qualifications in combat engineer units that support maneuver units.

b. Qualifications. Must have successfully completed the Sapper Leader Course, Ft Leonard Wood,
MO.

c. Restrictions.

For use with positions and personnel in MOS 12B (E6 thru E7).

For use with positions and personnel in MOS 12C (E6) (effective 202010).

For use with positions and personnel in MOS 12N (E6) (effective 202010).

MOS 12B (E4 (P) thru (ES (P)) personnel only.

MOS 12C (E4 (P), E5 and E7 personnel only.

MOS 12N (E4 (P), E5 and (E7) personnel only.

R N

Code S5 (Effective 202210 for personnel and 202310 for positions)

Title: Maneuver Short Range Air Defense (M-SHORAD) Master Gunner

Proponent: U.S. Army Air Defense Atrtillery School (USAADAS)

a. Description of positions. ldentifies positions requiring Noncommissioned Officers in MOS 14P in
the grades of E6 and E7, and MOS 14Z in the grade of E8, who are technically and tactically
proficient in conducting gunnery training, maintenance, and the employment of the M-SHORAD
weapon system.

b. Qualifications. NCOs must successfully complete the M-SHORAD Master Gunner Course #043-
ASI S5 conducted under the auspices of USAADAS Ft Sill, OK.

c. Restrictions. For use with MOS 14P (SSG through SFC) and MOS 14Z (MSG) only.




Code: S6

Title: Special Forces Combat Diving, Supervision

Proponent: USAJFKSWCS

a. Description of positions. ldentifies positions requiring Soldiers qualified in Special Forces Combat
Diving, supervision.

b. Qualifications. Must have previously completed the Combat Diving Qualification Course at Key
West, FL and successfully completed the Special Forces Combat Diving Supervision Course, Key
West, FL.

c. Restrictions. For use with MOS 11B, 11Z, 18B, 18C, 18E, 18F and 18Z.

Code: S7 (Eff 202010)

Title: Foreign Counterintelligence Agent

Proponent: U.S. Army Intelligence Center of Excellence and Ft Huachuca

a. Description of positions. ldentifies selected positions requiring Soldiers involved in Foreign
Counterintelligence.

b. Qualifications. Must successfully complete the Advanced Foreign Counterintelligence Training
Course (AFCITC) or the Advanced Foreign Counterintelligence Course (AFCIC) conducted under
the auspices of the Joint Counterintelligence Training Academy (JCITA).

c. Restrictions. For use with 35L (skill level 3-4 only).

Code: S8 (Eff 201710)
Title: Security Forces Assistance Support Personnel
Proponent: U.S. Army Armor School
a. Description of positions. Identifies positions of Security Forces Assistance Support Personnel
assigned to a Security Forces Assistance Brigade (SFAB) unit.
b. Qualifications. Personnel assigned to a SFAB units who are non-advisors and have not attended
the Combat Advisor Training Course (CATC).
c. Restrictions. For use with any MOS in SFAB units.

Code: T1
Title: Counter Threat Finance Analyst:
Proponent: National Guard Bureau (NGB)
a. Description of positions. There are no positions identified for Counter Threat Finance Analyst.
b. Qualifications. Must be a graduate of the NGB/DIA Advanced Threat Finance Analysis Course,
conducted under the auspices of the National Guard Bureau J32 Counterdrug Mobile Training Team
and Defense Intelligence Agency Academy for Defense Intelligence.
c. Restrictions. Identification of personnel only. For use with any MOS.

Code: T3
Title: Ground-based Midcourse Defense (GMD) System
Proponent U.S. Army Air Defense Atrtillery School
a. Description of positions. ldentifies positions requiring soldiers who are trained to operate the
Ground-based Midcourse Defense (GMD) System.
b. Qualifications. Must have completed either:
(1) The GMD Operator Basic and Advance courses prior to 1 October 2004 conducted under the
auspices of the USA Space & Missile Defense Command, Colorado Springs, CO.
(2) The GMD Operator Course on or after 1 October 2004 conducted under the auspices of the
USA Space & Missile Defense Command, Colorado Springs, CO.
c. Restrictions.
(1) Positions. For use with positions coded in SRC 14X or MOS 14Z only.
(2) Personnel. For use with any CMF 14 MOS.




Code: T4

Title: Patriot Master Gunner

Proponent: U.S. Army Air Defense Artillery School

a. Description of positions. ldentifies positions requiring Soldiers who are trained as Patriot Master
Gunners.

b. Qualifications. Must have completed the 6-week Patriot Master Gunner Course taught at Ft Sill,
OK.

c. Restrictions. For use with MOS 14E (SSG and SFC only), 14T (SSG and SFC only), and 14Z
(MSG only).

Code: T5 (Effective 202310)

Title: Target Digital Network Analyst (TDNA)

Proponent: U.S. Army Intelligence Center of Excellence and Fort Huachuca

a. Description of positions. ldentifies positions requiring Soldiers who are trained to operate as
Target Digital Network Analysts.

b. Qualifications. Must successfully complete SIGINT Analysis Phase 1 (NETA2401) and SIGINT
Analysis 2 (NETA2402) conducted under the auspices of the National Cryptologic School (NCS) or
must have completed Analytic Tradecraft Fundamentals (NETA2108) between January 2015 and
December 2020.

c. Restrictions. For use with positions and personnel in MOS 35N (Skill level 1-4).

Code: T7

Title: Ground Reconnaissance Specialist

Proponent: National Guard Bureau (NGB)

a. Description of position. There are no positions identified for Counter-drug Ground
Reconnaissance Specialists.

b. Qualifications. Must be a graduate of the NGB Ground Reconnaissance Specialist Course,
conducted under the auspices of the National Guard Bureau J3 Counter-drug Mobile Training Team.
c. Restrictions. For identification of personnel only. For use with any MOS.

Code: T8

Title: Civil Operations Specialist

Proponent: National Guard Bureau (NGB)

a. Description of position. There are no positions identified for Civil Operations Specialists.

b. Qualifications. Must be a graduate of the NGB Civil Operations Specialist Course, conducted
under the auspices of the National Guard Bureau J3 Counter-drug Mobile Training Team.

c. Restrictions. For identification of personnel only. For use with any MOS.

Code: T9

Title: Criminal Analyst Specialist

Proponent: National Guard Bureau (NGB)

a. Description of position. There are no positions identified for Criminal Analysis Specialists.

b. Qualifications. Must be a graduate of the NGB Criminal Analysis Specialist Course, conducted
under the auspices of the Guard Bureau J3 Counter-drug Mobile Training Team.

c. Restrictions. For identification of personnel only. For use with any MOS.

Code: U1 (Effective 202310)

Title: Joint Counter small Unmanned Aircraft Systems (C-sUAS) Planner

Proponent: U.S. Army Air Defense Artillery School (USAADAS)

a. Description of positions. There are no positions identified for ASI U1. For use with personnel only.
Personnel with ASI U1 are eligible to serve as C-sUAS Planners.

b. Qualifications.

(1) Recommended attendees should have Master Gunner but not required.

(2) Must successfully complete the Joint C-sUAS Planner Mobile Training Team (MTT) course, or
the C-sUAS Planner functional course taught at Ft. Sill, Oklahoma.

c. Restrictions. For use with any MOS in grades E5 and above.




Code: U2 (Effective 202410)

Title: Small Unmanned Aircraft Systems (SUAS) Master Trainer

Proponent: U.S. Army Maneuver Center of Excellence

a. Description of positions. There are no positions identified for ASI U2. For use with personnel only.
Identifies personnel certified in Small Unmanned Aircraft Systems (SUAS) operations, maintenance,
mission planning, tactical employment, and management of the organizational operator program.

b. Qualifications. Must successfully complete the Small Unmanned Aircraft Systems (SUAS) Master
Trainer Course, Fort Moore, GA.

c. Restrictions. For identification of personnel only. For use with any MOS in grades E-5 through E-7.

Code: U4

Title: Power Line Distribution

Proponent: U.S. Army Engineer School

a. Description of positions. ldentifies positions requiring Soldiers qualified to install, operate, and
maintain power distribution systems.

b. Qualifications. Must successfully complete the USAF course (Electric Power Line Specialist) at
Sheppard Technical Training Center, TX.

c. Restrictions. For use with MOS 12P only.

Code: U5 (Effective 202310)

Title: Joint Counter small Unmanned Aircraft Systems (C-sUAS) Operator

Proponent: U.S. Army Air Defense Atrtillery School (USAADAS)

a. Description of positions. There are no positions identified for ASI U5. For use with personnel only.
Personnel with ASI U5 are eligible to serve as C-sUAS Operators.

b. Qualifications.

(1) Recommended attendees should have Master Gunner but not required.

(2) Must successfully complete the Joint C-sUAS Operator Mobile Training Team (MTT) course, or
the C-sUAS Operator functional course taught at Ft. Sill, Oklahoma.

c. Restrictions. For use with any MOS in grades E5 and above.

Code: U6

Title: Field Artillery Weapons Maintenance

Proponent: U.S. Army Field Artillery School

a. Description of positions. ldentifies positions requiring Soldiers qualified to perform unit
maintenance of cannon weapons armament systems in towed units.

b. Qualifications. Must successfully complete the Field Artillery Weapons Maintenance Course, Ft
Sill, OK, or complete the Field Artillery Weapons Maintenance Course conducted by U.S. Army Field
Artillery Center Mobile Training Team or an approved course conducted by a National Guard
Regional Training Institute.

c. Restrictions. For use with MOS 13B only.

Code: U7 (Effective 202309)
Title: Unmanned Aircraft System (UAS) Instructor Operator (I/O)
Proponent: U.S. Army Aviation Center of Excellence (USAACE)
a. Description of positions. ldentifies positions requiring personnel qualified to instruct and progress
UAS Operators on designated airframe through all phases of operation.
b. Qualifications. Must successfully complete the following:
(1) Must be designated, in writing, by the unit commander and be qualified and current as an AC in
the aircraft to be operated.
and
(2) Must complete at least one of the following:
(a) Successfully complete all requirements of the I/O Course, at Ft Huachuca, AZ, or Fort
Campbell, KY.
(b) Pass an I/O equivalency evaluation administered by a Standardization Operator (SO)
selected by the USAACE Directorate of Evaluation and Standardization.
(c) Complete requirements IAW AR 95-1, Chapter 9, para 9-9, for I/O of nonstandard UAS
platforms.




c. Restrictions. For use with MOS 15C and 15W (skill level 2-4) only. ASI will be revoked when
soldier can no longer perform duties associated with this ASI.

Code: V3 (Effective 202204)

Title: Aerial ISR (Intelligence Reconnaissance and Surveillance) Precision Guidance Operator
Proponent: U.S. Army Intelligence Center of Excellence (USAICoE)

a. Description of positions. There are no positions identified for ASI V3. For use with personnel only.
Identifies personnel requiring qualification in Aerial ISR Precision Guidance.

b. Qualifications. Must successfully complete the following:

(1) Initial training in the Aerial ISR Precision Guidance Operator course conducted at Fort
Huachuca, or complete the basic course conducted by a certified instructor under the auspices of the
National Security Agency. Initial training must include aerial certification.

(2) Must recertify annually, or immediately upon redeployment, if the annual recertification date
occurs while deployed.

(3) Failure to recertify within 24 months of training completion will result in the removal of the ASI.
c. Restrictions. For identification of personnel only. For use with MOS 35N, 35P, 35S and 35Z.

Code: V4
Title: Advanced Source Handler
Proponent: U.S. Army Intelligence Center of Excellence and Ft Huachuca
a. Description of positions. Enables soldiers to develop the skills, knowledge, techniques, and
procedures required by DOD personnel with counterintelligence and HUMINT backgrounds to
conduct HUMINT collection operations. These operations will be conducted in support of tactical
commanders in active theaters of operations. These operations will take place in pre-war, wartime,
post-war or stabilization periods while under the direction of a Military Commander.
b. Qualifications. Must successfully complete one of the following Category | Military Source
Operations (MSO) courses:

(1) Advanced Source Operations Course conducted at the Human Intelligence (HUMINT) Training,
Joint Center of Excellence (HT-JCOE).

(2) Advanced Military Source Operations Course (AMSOC) conducted by the Defense Intelligence
Agency (DIA)
c. Restrictions.

(1) For use with positions and personnel for MOS 35M (SSG-SFC).

(2) For use with personnel only for CMF 18 and all other CMF 35 MOS (skill level 3-5) except
MOS 35L (Eff 202110).

Code: V5

Title: Military Police Investigation

Proponent: U.S. Army Military Police School

a. Description of positions. ldentifies positions requiring Soldiers qualified in investigation of criminal
offenses for which the maximum punishment is confinement at hard labor for less than one year;
offenses involving larcenies of property valued at less than $1000 in which the occurrence does not
involve another major crime or the stolen property is not of a sensitive nature; and offense involving
use and/or possession of non-narcotic controlled substances when the amount and other factors
indicate it is for personal use only. Participates in activities for the prevention of crime outlined
above.

b. Qualifications. Must successfully complete the Military Police Investigation Course, U.S. Army
Military Police School, Ft Leonard Wood, MO

c. Restrictions. For use with MOS 31B and 31E. Authorized only for SPC through SFC.




Code: V6

Title: Station Commander

Proponent: U.S. Army Recruiting and Retention School (RRS)

a. Description of positions. ldentifies positions requiring Soldiers who are Center Leader
qualified. The Station Commander is the subject matter expert at the Station Level. They have
the primary skill sets to manage center assets, employ system resources, evaluate, and train
recruiters, and execute and guide recruiting operations.

b. Qualifications:

(1) Must successfully complete Phase | (501-F2 DL) and Phase Il (501-F2) of the Station
Commander Course; RRC Ft. Knox, KY.

(2) Meet and maintain all sustainment requirements for MOS 79R.

c. Restrictions. For use with MOS 79R in grades SGT- SFC.

Code: V7

Title: Guidance Counselor

Proponent: U.S. Army Recruiting and Retention College (RRC)

a. Description of positions. Identifies positions requiring personnel trained to serve as a Military
Entrance Processing Station (MEPS) Guidance Counselor (GC), U.S. Army Recruiting Command
(USAREC) Liaison, HQ USAREC G3, and ARNG Recruiting Operations Center/Recruiting Standards
Branch. Personnel will be trained in counseling, enlistment eligibility, enlistment options, and
administrative processing functions at the MEPS.

b. Qualifications. Must successfully complete the appropriate Guidance Counselor Course:

(1) RRC, Ft Knox, Kentucky, (AC and USAR only).

(2) Strength Maintenance Training Center (SMTC) Camp Robinson, AR, (ARNG only).

c. Restrictions. For use with MOS 79R, 79T and 79V.

Code: V8
Title: Special Technical Operations (STO) Noncommissioned Officer (NCO) Planner (Personnel
Only)
Proponent: HQDA G-3/5/7
a. Description of positions. ldentifies Soldiers requiring qualification as a Special Technical
Operations (STO) NCO Planner.
b. Qualifications.

(1) Graduated the U.S. Army Special Technical Operations Planners (USASTOPC) course or Joint
equivalent IAW STO policies

(2) Completed the Planning and Decision Aid System (PDAS) Operators course for STO Network
Environment training.

(3) Possess a current TS/SCI clearance.

(4) Successfully integrated and synchronized STO with the command’s operational and training
missions.

(5) Must successfully complete six months as a STO planner in a qualified STO billet within the
command.
¢. Restrictions.

(1) For use with any MOS in grade E6 thru E8 while assigned to an authorized STO billet.
The HQDA G-3/5/7 STO Branch is the approving authority for awarding SI V8 STO NCO
Planner. Skill Identifiers V8 and V9 cannot be awarded for the same time periods.

(2) Submit requests for award of SI V8 on DA Form 4187 and DA Form 4187-1-R (for Chain
of Command and HRC routing) along with qualification certificates, and supporting
documentation (such as chain of command recommendations, proof of meeting the
assignment and experience requirements, or other proof of qualification).

(3) Submit packets thru the SM’s command and HRC Branch management, to: HQDA, ODCS, G-
3/5/7, ATTN: Army STO Branch Chief, DAMO-ODG, 3200 Army Pentagon Washington, DC 20310-
3200.




Code: W1

Title: Special Operations Combat Medic (SOCM)

Proponent: USAJFKSWCS

a. Description of positions. lIdentifies positions requiring Soldiers qualified in advanced trauma
management and emergency medical procedures.

b. Qualifications. Must successfully complete the Special Operations Combat Medic Course
conducted under the auspices of the U.S. Army John F. Kennedy Special Warfare Center and
School, Ft Liberty, NC and must be EMT-P certified.

c. Restrictions. For use with MOS 68W in U.S. Army Special Operations Forces (ARSOF) units
(Aviation Regiment, Group, Battalion, Company and Ranger Regiments and Battalions) in grade
PFC-SFC only.

Code: W2 (Rescind 202410)
Title: Civil Affairs Medical Specialty
Proponent: USAJFKSWCS
a. Description of positions. ldentifies positions requiring Soldiers qualified in the functional specialty
of public health to include medical, dental, and veterinary systems.
b. Qualifications.
Must successfully complete the Civil Affairs Medical Specialty (CAMS) course 300-ASIW2
conducted at Ft. Sam Houston.
c. Restrictions. For use with MOS 68W (skill level 1-4) only.

Code: W3
Title: Special Forces Sniper
Proponent: USAJFKSWCS
a. Description of positions. ldentifies positions requiring Soldiers qualified in Special Forces Target
Interdiction Operations.
b. Qualifications. Must successfully complete the Special Operations Target Interdiction Course, Ft
Liberty, NC or the U.S. Marine Corps (USMC) Sniper Course.
c. Restrictions.
(1) Positions. For use with MOS 18B and 18C only.
(2) Personnel. For use with MOS 18D, 18E, 18F, and 18Z.

Code: W4 (Effective 202310)

Title: Special Operations Civil Affairs Medical SGT

Proponent: USAJFKSWCS

a. Description of positions. Identifies positions requiring Soldiers qualified in the functional specialty
of public health to include medical, dental, veterinary systems and trauma medical support.

b. Qualifications.

Must successfully complete the Special Operations Combat Medic Course (SOCOM) (300-
ASIW1) (ASI W1) and the Special Operations Civil Affairs Medical Sergeant Course 300-F20
conducted under the auspices of USAJFKSWCS, Ft Liberty, NC.

c. Restrictions. For use with MOS 38Z only.

Code: W5

Title: Special Operations Foreign and Non-Standard Armorer

Proponent: U.S. Army Ordnance School

a. Description of Positions. There are no positions identified for the ASI.

b. Qualifications. Soldiers must successfully complete the Special Operations Foreign and Non-
Standard Armorer Course taught under the auspices of the USAJFKSWC, Fort Liberty, NC.

c. Restrictions. For use with MOS 91F. Personnel only.

Code: W7 (Effective 202011)

Title: Special Forces Underwater Operations

Proponent: U.S. Army John F. Kennedy Special Warfare Center and School

a. Description of positions. ldentifies positions requiring participation in special forces, underwater
operations. (MOS 92R only, TDA positions at the Airborne Board will be identified with this ASI.)
b. Qualifications. Must successfully complete ONE of the following:




1. U.S. Army John F. Kennedy Special Warfare Center and School (USAJFKSWCS) Special
Forces Combat Diver Qualification Course (SFCDQC), Key West FL.

2. U.S. Navy Basic Underwater Demolitions/SEAL (BUD/S) School at Coronado, CA; U.S. Navy
Diving Medical Officers Course at Panama City, FL.

3. U.S. Air Force Combat Diver Course (AFCDC) at Panama City, FL, on or after 21 May 2008;

4. U.S. Marine Combatant Diver Course (MCDC) at Panama City, FL, on or after 18 July 2008.
c. Restrictions. For use with MOS 11B, 11Z, 18B, 18C, 18D, 18E, 18F, 18Z and 92R only

Code: W8 (Rescind 202409)

Title: Special Forces Military Free Fall Operations

Proponent: USAJFKSWCS

a. Description of positions. ldentifies positions requiring participation in special military operations
requiring free fall parachuting. (MOS 92R only, TDA positions at the Airborne Board will be identified
with this ASI.) MOS 25C, MOS 13F and MOS 92Y MTOE positions in the 75" Ranger Regiment
Reconnaissance Company only, will be identified with this ASI.

b. Qualifications. Must successfully complete the Special Forces Military Free Fall Parachutist
Course, Ft Liberty, NC.

c. Restrictions. For use with MOS 11B, 11Z, 13F, 18B, 18C, 18D, 18E, 18F, 182, 25C, 25U, 92R and
92Y only.

Code: W8 (Effective 202409)

Title: Special Forces Military Free Fall Operations

Proponent: USAJFKSWCS

a. Description of positions. ldentifies positions requiring participation in special military operations
requiring free fall parachuting. (MOS 92R only, TDA positions at the Airborne Board will be identified
with this ASI.) MOS 25C, MOS 13F and MOS 92Y MTOE positions in the 75" Ranger Regiment
Reconnaissance Company only, will be identified with this ASI.

b. Qualifications. Must successfully complete the Special Forces Military Free Fall Parachutist
Course, Ft Liberty, NC.

c. Restrictions. For use with MOS 11B, 11Z, 13F, 18B, 18C, 18D, 18E, 18F, 18Z, 25C, 25U, 92R,
92Y, and 92Z only.

Code: W9

Title: Special Operations Forces Peculiar Weapons Repairer

Proponent: U.S. Army Ordnance School

a. Description of Positions. There are no positions identified for the ASI.

b. Qualifications. Soldiers must successfully complete the Special Operations Forces Peculiar
Weapons Repairer Armorer Course taught under the auspices of the USAJFKSWC, Fort Liberty,
NC.

c. Restrictions. For use with MOS 91F. Personnel only.

Code: X2

Title: Preventive Dentistry

Proponent: Office of The Surgeon General (OTSG)

a. Description of positions. ldentifies positions requiring Soldiers qualified to perform reversible
restorative dental procedures and oral hygiene prophylactic procedures, to implement individual and
group oral disease control programs.

b. Qualifications. Must successfully complete the Preventive Dentistry Course, U.S. Army Medical
Center of Excellence (MEDCoE), Ft Sam Houston, TX.

c. Restrictions. For use with MOS 68E (SGT and below) only.

Code: X3

Title: Operations Support Specialist

Proponent: U.S. Army Military Intelligence Center of Excellence:

a. Description of positions. There are no positions identified for ASI X3.

b. Qualifications. Must successfully complete both of the following courses: Joint Operations Support
Basic Course and the Joint Operations Support Advanced Level-1 Course conducted under the
auspices of the Defense Operations Support Training Program.

c. Restrictions. For identification of personnel only. For use with any enlisted MOS (skill level 2-5).
Submit application (DA Form 4187)(Request for Personnel Action) for attendance for the above




course at: Registrar, Defense Operations Support Training Program, 3300 75" Avenue, Landover,
MD 20785, phone 301-394-6690

Code: X4

Title: Basic SC Execution Support (ES) Management

Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and
Logistics.

Special designation: Professional Development Proficiency Code (PDPC) Si
Specifications: Refer to Table 12-11.

Code: X5

Title: Intermediate SC ES Management

Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and
Logistics.

Special designation: Professional Development Proficiency Code (PDPC) SI
Specifications: Refer to Table 12-11.

Code: X6

Title: Advanced SC ES Management

Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and
Logistics.

Special designation: Professional Development Proficiency Code (PDPC) Sl
Specifications: Refer to Table 12-11.

Code: X8
Title: THAAD Launcher Operator/Maintainer
Proponent: U.S. Army Air Defense Atrtillery School, Fort Sill, OK.

a. Description of positions. ldentifies positions requiring Soldiers who are trained to operate the
Launcher equipment in the THAAD battery.
b. Qualifications.
(1) The ASI will be awarded only upon certification by U.S. Army Air Defense Artillery School
(USAADASCH) to Enlisted personnel who have successfully completed the 3 week THAAD
Launcher Operator/Maintainer course taught at Ft. Sill, OK, or
(2) The ASI will be awarded upon certification by the Air Defense Artillery Proponent Office (OCADA
PDD) to Enlisted personnel who have successfully completed the 3 week Launcher NET course.
c. Restrictions. For use with MOS 14T.c. Restrictions. For use with MOS 14T.

Code: Y1

Title: Transition (Position and Personnel)

Proponent: AHRC

a. Description of positions. See table 12-3 for position description of specific MOS.

b. Qualifications. Must successfully complete training leading to award of ASI for MOS as listed in
table 12-3.

c. Restrictions. For use with MOS authorized use and effective date as reflected in table 12-3.

Code: Y2

Title: Transition (Personnel only)

Proponent: Army G1 (DAPE-PRP)

a. Description of positions. There are no positions identified for Transition (Y2).

b. Qualifications.

(1) Awarded to Soldiers reclassified into a MOS listed in table 12-4 as a result of a MOS merger or
other force structure change requiring additional transitory training to ensure qualification in selected
areas of the new MOS task list for which, in their previous MOS, they would not have had any prior
training or experience.




(2) Soldiers remain fully eligible for promotion recommendation/consideration and/or pin-on in the
newly awarded MOS (provided otherwise eligible) during the transitory period established in table
12-4.

(3) Soldiers who fail to compete the transitory training by the end of the established transitory period
in table 12-4 may have ASI Y2 withdrawn and be awarded ASI 4B as determined by the MOS
personnel developer, Human Resources Command, National Guard Bureau or other authorized
reclassification authority.

(4) ASI Y2 will be withdrawn upon completion of transitory training as established in table 12-4,
award of ASI 4B or as directed by ODCS G1 (DAPE-PRP-CSB) by memorandum.

c. Restrictions. For use with any MOS as reflected in table 12-4.

Code: Y3

Title: Transition (Personnel only)

Proponent: Army G1 (DAPE-PRP)

a. Description of positions. There are no positions identified for Transition (Y3).

b. Qualifications.

(1) Awarded to Soldiers reclassified into a MOS listed in table 12-5 because of a MOS merger or
other force structure change requiring additional transitory training to ensure qualification in selected
areas of the new MOS task list for which, in their previous MOS, they would not have had any prior
training or experience.

(2) Soldiers remain fully eligible for promotion recommendation/consideration and/or pin-on in the
newly awarded MOS (provided otherwise eligible) during the transitory period established in table
12-5.

(3) Soldiers who fail to compete the transitory training by the end of the established transitory period
in table 12-5 may have ASI Y3 withdrawn and be awarded ASI 4B as determined by the MOS
personnel developer, Human Resources Command, National Guard Bureau or other authorized
reclassification authority.

(4) ASI Y3 will be withdrawn upon completion of transitory training established in table 12-5, award
of ASI 4B or as directed by ODCS G1 (DAPE-PRP-CSB) by memorandum.

c. Restrictions. For use with any MOS as reflected in table 12-5.

Code: Y6 (Eff 202610) — NOFC 2410-30

Title: Open-Source Intelligence (OSINT) Collector

Proponent: U.S. Army Intelligence Center of Excellence and Ft Huachuca

a. Description of positions. ldentifies positions and personnel requiring key knowledge and skills to
conduct OSINT collection activities.

b. Qualifications. Must complete the Open-Source Intelligence (OSINT) Basic course conducted
under the auspices of the U.S. Army Intelligence Center of Excellence.

c. Restrictions. For use with MOS 35F, 35G, and 35M.

Code: Y7

Title: Sensor Manager Operations

Proponent Commander, U.S. Army Space and Missile Defense Command / Army Forces Strategic
Command (USASMDC/ARSTRAT) through the Army Space Personnel Development Office
(ASPDO).

a. Description of positions. ldentifies positions requiring Soldiers who are trained to operate the
AN/TPY-2 (FBM) Radar system.

b. Qualifications. Must have completed the AN/TPY-2 Sensor Manager Qualification Course on or
after 1 October 2008 conducted under the auspices of the USA Space & Missile Defense Command,
Colorado Springs, CO.

c. Restrictions. For use with positions and personnel in MOS 14E and 14H only.

Code: Y8

Title: Immunization/Allergy

Proponent: Office of The Surgeon General (OTSG)

a. Description of positions. ldentifies positions requiring Soldiers qualified for the administration of
vaccines, preparing allergen extracts, and performing diagnostic tests to identify patient’s allergies.
b. Qualifications. Must successfully complete the Immunization/Allergy Course under the auspices of
the U.S. Army Medical Center of Excellence (MEDCoE), located at WRAMC, Washington, D.C.




c. Restrictions. For use in TDA with MOS 68W in grades SPC through SFC only.

Code: Y9

Title: Warrior Transition Unit/Community Based Warrior Transition Unit (WTU/CBWTU) Squad
Leader/Platoon Sergeant (SL/PSG)

Proponent: U.S. Army Medical Command

a. Description of positions. Leads and accounts for Wounded Warriors, is the primary liaison
between Wounded Warriors, WTU and medical providers. Assesses, plans, implements, and
monitors and evaluates options and services to meet the Wounded Warrior’s health needs. Ensures
a steady progress in adhering to the Wounded Warrior's comprehensive treatment plan (CTP).
Ensures that transition services support are arranged and support is seamless upon release of the
Wounded Warrior from WTU/CBWTU.

b. Prerequisites.

(1) Soldiers must have:

(a) No derogatory information or unfavorable conduct that casts doubt on the Soldier’s
trustworthiness and honesty.

(b) No psychiatric disorder, alcoholism, or drug abuse, unless a medical evaluation determines
the condition no longer exists.

(2) Possess high moral standards and excellent military bearing.

(3) Be financially responsible.

c. Qualifications.

(1) For those SL/PSG assigned or attached to a WTU/CBWTU prior to 1 October 2008, must meet
the above prerequisites and must have completed ATTRS online Distributed Learning courses; (DL)
61-F6/300-F34 and the (DL) 61-F7/300-F35 or the DL 61-F8/300-F36 course.

(2) For those SL/PSG assigned or attached to a WTU/CBWTU on or after 1 October 2008, must
meet the above prerequisites and must have completed both the WTU ATTRS DL Course 6I-F8/300-
F36 and the two-week resident WTU SL/PSG course (ATTRS 300-F39 Course/ASI Y9).

c. Restrictions. For use with any MOS.

Code: 71

Title: Basic SC Organization (SCO) Operations and Management (O&M) Management
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and
Logistics.

Special designation: Professional Development Proficiency Code (PDPC) SI
Specifications: Refer to Table 12-11.

Code: Z2

Title: Intermediate SCO O&M

Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and
Logistics.

Special designation: Professional Development Proficiency Code (PDPC) SI
Specifications: Refer to Table 12-11.

Code: Z3

Title: Advanced SCO O&M

Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and
Logistics.

Special designation: Professional Development Proficiency Code (PDPC) Si
Specifications: Refer to Table 12-11.




Code: 75

Title: Enlisted Aide

Proponent: USAQMS

a. Description of positions. ldentifies positions requiring Soldiers to perform the duties of an enlisted
aide on a General/Flag Officer’s personal staff.

b. Qualifications. Must successfully complete the Advance Culinary Skills Training Course and the
Enlisted Aide Training Course, conducted at the Joint Culinary Center of Excellence, Ft Gregg-
Adams, VA. Prior to attending the Enlisted Aide Training Course Soldiers must meet all qualifications
contained in AR 614-200, (Enlisted Assignments and Utilization Management), chapter 8, paragraph
8-11.

c. Award Authority. ASI Z5 will be awarded by Human Resources Command (AHRC-EPE-Q).

d. Withdrawal Authority. ASI Z5 may be withdrawn by the award authority for conduct/disciplinary
actions not conducive to continued service in the Enlisted Aide Program.

d. Restrictions. Primarily for use with MOS 92G. All other MOSs if selected into the Enlisted Aide
Program.

Code: Z6 (Rescind 202610)

Title: Patrol Explosive Detection Dog-Enhanced Handler

Proponent: U.S. Army Military Police School

a. Description of positions. ldentifies positions requiring Soldiers qualified in the employment,
training, and handling of Patrol Explosive Detection Dogs — Enhanced with off leash capabilities.
b. Qualifications. Must successfully complete an approved Patrol Explosives Detection Dog —
Enhanced Handlers Course, certified by the U.S. Army Military Police School.

c. Restrictions. For use with MOS 31K only.

Code: Z8

Title: Technical ELINT Collection and Analysis

Proponent: U.S. Army Intelligence Center of Excellence and Ft Huachuca

a. Description of positions. ldentifies positions requiring Soldiers qualified to perform technical
electronic collection and analysis.

b. Qualifications. Must have successfully completed course SIGE3810 Intermediate ELINT
Collection and Analysis.

c. Restrictions. For use with MOS 35S (skill level 2-3) only.




Table 12-3
MOS authorized use of ASI Yl--transition

MOS Date of termination Purpose




Table 12-4

MOS authorized use of ASI Y2--transition

MOS

Date of
termination

Purpose

12N (Eff 1
Oct 2017)

31 Mar 22

To provide transitory identification of personnel in MOS 12N who
reclassified from MOS 12V prior to 01 October 2017. These
personnel require additional training to attain new MOS qualifications.
The ASI Y2 will be withdrawn upon successful completion of unit
transition training established by the United States Engineer School
and Regimental Headquarters.

12W (Eff 1
Oct 2017)

31 Mar 22

To provide transitory identification of personnel in MOS 12W who
reclassified from MOS 12V prior to 01 October 2017. These
personnel require additional training to attain new MOS qualifications.
The ASI Y2 will be withdrawn upon successful completion of unit
transition training established by the United States Engineer School
and Regimental Headquarters.

13J (Eff
201710)

31 Mar 18

To provide transitory identification of personnel in MOS 13J who
reclassified from MOS 13P prior to 01 October 2015. These
personnel require additional training to attain new MOS qualifications.
The ASI Y2 will be withdrawn upon successful completion of online
training established by the United States Field Artillery School at
https://ellc.learn.army.mil.

14G

1 Oct 14 AC
1 Oct 16 NG

To provide transitory identification of personnel in MOS 14G who were
reclassified from MOS 14J who began Advanced Individual Training
prior to 13 June 2011 and who require transitory training to ensure
qualification in selected areas of the new MOS task list for which, in
their previous MOS, they would not have had any prior training or
experience. ASI Y2 will be withdrawn upon successful completion of
MOS 14G reclassification training. The Active Component must
complete course 043-14G10-Reclass. The Reserve Component must
complete either course 441-14G10, 441-14G-(R1), or 441-14G-(R2).

14P (Eff
201610)

1 Oct 19 AC

To provide transitory identification of personnel in MOS 14P who were
reclassified from MOS 14S, who began Advanced Individual Training
prior to 30 Sep 2016, and who require transition training to be fully
qualified in MOS 14P. The ASI Y2 will be withdrawn upon successful
completion of MOS 14P reclassification training IAW course number
043-14PY2 under the auspices of USAADASCH, or the 3 week
Training Support Package (TSP) provided by USAADASCH, certified
by the Battalion Master Gunner and approved by the Commander.

15T

1 Oct 17

To provide transitory identification of personnel in MOS 15T who were
reclassified from MOS 15S and require additional training in specific
skills associated with MOS 15T. The ASI will be withdrawn upon
successful completion of MOS 15T transition course conducted by the
128t Aviation Training Brigade, Ft Eustis VA.

17C

1 0CT 28 RC

To provide transitory identification of personnel selected for
reclassification to MOS 17C who have completed, or been granted
course credit for, the Cyber Operations Specialist Course (230-17C10
(CP) Phase 1), or the Joint Cyber Analysis Course (A-531-1900
(ASIQ3) (35Q)). Selected Soldiers will be reclassified to MOS 17C
and identified with ASI Y2 pending additional training requirements as
determined by the Cyber Course Credit Program conducted by the
U.S. Army Cyber School. Required training must be completed within
36 months of reclassification to 17C. Upon completion of the
specified training ASI Y2 will be withdrawn.




MOS

Date of
termination

Purpose

17E

1 Oct 21 AC
1 Oct 23 RC

To provide transitory identification of personnel in MOS 17E who were
reclassified form MOS 29E and completed the MOS 29E Senior
Leader Course (SLC) 230-29E40-C64 prior to 1 June 2018. The ASY
Y2 will be withdrawn upon successful completion of the Electronic
Warfare Transition Course, 2G-29A/290A/233-29E(T/MT), or upon
award of constructive credit by the Commandant, U.S. Cyber School,
Fort Eisenhower, GA.

25N

30 Sep 2016

To provide transitory identification of personnel in MOS 25N who were
reclassified from MOS 25F and require training to attain new MOS
qualification. The ASI will be removed upon successful completion of
either:

a. The Nodal Network Systems Operator-Maintainer Y2 Transition
(MOS course 260-25NY2 (T) (CT)) resident course, conducted under
the auspices of the U.S. Army Signal School, Ft Eisenhower, GA, after
1 October 2012 or;

b. The Warfighter Information Network-Tactical (WIN-T) Increment
One (INC 1) Operator-Maintainer New Equipment Training (NET)
course conducted under the auspices of the Program Manager (PM),
WIN-T

c. All phases of the Network Switching Systems Operator-Maintainer
resident (MOS 25F Advanced Individual Training (AIT)) course (Phase
1: 260-25F 10 (CT) and Phase 2: 260-ASI7D (25F) or 260-ASI7E
(25F)) conducted under the auspices of the U.S. Army Signal School,
Ft Eisenhower, GA.; if personnel attended classes starting between
01 October 2012 and 30 September 2013(FY13)

d. The Network Switching Systems Operator-Maintainer Advanced
Leader Course (ALC) (Course 260-25F30-C45), conducted under the
auspices of the Signal Regimental Noncommissioned Officer
Academy (RNCOA), Ft Eisenhower, GA. if personnel attended
classes starting between 01 October 2012 and 30 September
2013(FY13).

Failure to complete the prescribed training within the allocated
timelines will constitute loss of qualification for MOS 25N, requiring
reclassification under the provisions of AR 614-200.

258

1 Oct 24

To provide transitory identification of Soldiers who require additional
training in specific skills associated with the revision of MOS 25S,
which involves the merging of MOS 25P and MOS 25T into MOS 258S.
The ASI will be withdrawn upon completion of MOS 25P SATCOM
System Operator-Maintainer course (Y2) conducted under the
auspices of USA CYBER CoE & Ft. Eisenhower, GA,

25V

1 Oct 24

To provide transitory identification of Soldiers in MOS 25V who require
additional training in specific skills associated with MOS 25V, which
involves the merging of MOS 25M into MOS 25V. The ASI will be
withdrawn upon completion of MOS 25V Visual Information Specialist
ALC Course (Y2) conducted under the auspices of USA CYBER CoE
& Ft. Eisenhower, GA.

46V

1 Oct 24

To provide transitory identification of Soldiers in MOS 46V who require
additional training in specific skills associated with MOS 46V, which is
a legacy of the merge of MOS 25M into MOS 25V. The ASI will be
withdrawn upon completion of the 400-25VY2 (Y2) transition course
conducted under the auspices of USA CYBER CoE & Ft. Eisenhower,
GA.




MOS Date of
termination

Purpose

91F 30 Sep 16 AC
30 Sep 18 RC

To provide transitory identification of Soldiers in MOS 91F skill level 1
and 2 who were reclassified from MOS 91K and require training to
attain new MOS qualifications in small arms/artillery repair. Soldiers
in skill level 1 and 2 who have completed one of the below listed
courses will have ASI Y2 withdrawn:

(1) MOS 91K Advanced Leader Course (ALC) conducted under the
auspices of the U.S. Army Ordnance School, Ft Gregg-Adams, VA.
(2) MOS 91F Advanced Individual Training (AIT) Course conducted
under the auspices of the U.S. Army Ordnance School, Ft Gregg-
Adams, VA.

(3) MOS 91F Course (091-91F10(R)) at select Reserve Training Sites
(RTS), MS.

Training requirements are the same for Reserve Component (RC) and
Active Component (AC) Soldiers except for the 1 year extension in the
NLT completion date for RC.

94E 1 Oct 2017

To provide transitory identification of Soldiers who requires transition
training to attain new MOS 94E qualifications in Radio and
communications Security (COMSEC) repair. Soldiers in skill level 1-3
not previously classified in COMSEC will be identified with ASI Y2
until completion of transition training as set forth by the Ordnance
Center and School:

(1) Training requirements are the same for Reserve Component (RC)
and Active Component (AC) Soldiers except for the 1 year extension
in the NLT completion date for RC.

(2) Must complete MOS 94L course available through the online web-
based Blackboard e-Learning System via TRADOC’s Lifelong
Learning Centers (LLCs), Fort Gregg-Adams, Virginia
(www.atsc.army.mil). Examinations will be handled through Army
Training Support Centers (ATSCs). Training POCs, Mr. John Bowes,
(804) 765-1136 john.a.bowes@us.army.mil or MSG Michael Shawn
(804) 765-1112, michael.l.shawn@us.army.mil.

(3) RC Soldiers will be able to enroll in the Blackboard course using
the internet or at their units during drill. The respective unit S2
personnel will be able to access the Secret Internet Protocol Router
Network (SIPRNet) system to download all COMSEC training
materials for those Soldiers needing transitions 94E COMSEC
training.

(4) ASI Y2 will be withdrawn upon successful completion of transition
training and:

(a) AC - The submission of a 4187 with copies of training certificates
to U.S. Army Human Resources Command (AHRC).

(b) RC — Verification by the first LTC in the Chain of Command.

(5) Soldiers, who have not completed all the required training by 1
October 2016 for AC Soldiers and 1 October 2017 for RC Soldiers
may be involuntary reclassified under the provision of ASI Y2.



http://www.llc.mil/
mailto:john.a.bowes@us.army.mil
mailto:michael.l.shawn@us.army.mil

Table 12-5

MOS authorized use of ASI Y3--transition

MOS

Date of
termination

Purpose

258

1 Oct 24

To provide transitory identification of Soldiers in MOS 25S who
require additional training in specific skills associated with the
revision of MOS 258, which involves the merging of MOS 25P and
MOS 25T into MOS 25S. The ASI will be withdrawn upon
successful completion of the SATCOM Systems Operator-
Maintainer training (Y3) conducted under the auspices of USA
CYBER CoE & Ft. Eisenhower, GA.

25V

1 Oct 24

To provide transitory identification of Solders in MOS 25V who
require additional training in specific skills associated with the
revision of MOS 25V, which involves the merging of MOS 25M into
MOS 25V. The ASI will be withdrawn upon successful completion
of MOS 25V Visual Information Specialist ALC course (Y3)
conducted under the auspices of USA CYBER CoE & Ft.
Eisenhower, GA.

46V

1 Oct 2024

To provide transitory identification of Soldiers in MOS 46V who
require additional training in specific skills associated with MOS
46V, which is a legacy of the merge of MOS 25M into MOS 25V.
The ASI will be withdrawn upon completion of the 400-25VY3 (Y3)
transition course conducted under the auspices of USA CYBER
CoE & Ft. Eisenhower, GA.

94E

1 Oct 2017

To provide transitory identification of Soldiers in MOS 94E who
were reclassified from MOS 94L and require transition training in
Radio and Communications Security (COMSEC) repair
qualifications. Soldiers will be identified with ASI Y3 until
completion of transition training as set forth by the Ordnance
Center and School:

(1) The training requirements are the same for Reserve
Component (RC) and Active Component (AC) Soldiers except for
the 1 year extension in the NLT completion date for RC.

(2) Soldiers will take MOS 94E course (Phase ) available through
the online web-based Blackboard e-Learning System via
TRADOC's Lifelong Learning Centers (LLCs), Fort Gregg-Adams,
Virginia (www.atsc.army.mil). Examinations will be handled
through Army Training Support Centers (ATSCs). Training POCs,
Mr. John Bowes, (804) 765-1136 john.a.bowes@us.army.mil or
MSG Michael Shawn (804) 765-1112,
michael.l.shawn@us.army.mil.

(3) RC Soldiers will be able to enroll in the Blackboard course
using the internet or at their units during drill. The respective unit
S2 personnel will be able to access the Secret Internet Protocol
Router Network (SIPRNet) system to download all COMSEC
training materials for those Soldiers needing transitions 94L
COMSEC training.

(4) Upon completion of Phase | Soldiers must complete Phase I,
COMSEC transition training conducted at the unit. NCOs (SSGs
94E) will conduct all training per the unit’s normal training calendar
and all effected unit commander’s should ensure the training is
logged into the long range training calendars from

e-date until the close out date for the transition training.

(5) ASI Y3 will be withdrawn upon successful completion of
transition training and:



http://www.llc.mil/
mailto:john.a.bowes@us.army.mil
mailto:michael.l.shawn@us.army.mil

MOS

Date of
termination

Purpose

(a) AC - The submission of a 4187 with copies of training
certificates to U.S. Army Human Resources Command (AHRC).
(b) RC — Verification by the first LTC in the Chain of Command.
(6) Soldiers, who have not completed all the required training by 1
October 2016 for AC Soldiers and 1 October 2017 for RC Soldiers
may be involuntary reclassified under the provision of ASI Y3.




Table 12-6

MOS Authorized Use of ASI 7D—Assignment Oriented Training

MOS

Specifications

25P
(Rescind
201910)

a. Position documentation. |dentifies positions in grades PFC-SSG requiring MOS 25P
Soldiers qualified as Echelons Corps and Below or Tactical Unit Tactical Microwave
Systems Operator-Maintainer.

2. Personnel qualifications for award.

(a) Must have successfully completed a MOS 25P Advanced Individual Training (AIT)
course that began on or before 31 July 2002, at the U.S. Army Signal School, Ft
Eisenhower, GA.
or;

(b) Must have successfully completed the Tactical Microwave Systems Operator-
Maintainer training track (101-ASI7D TACT-1 (31P), or 101-31P10 TACT-1 (ASI 7D) or 101-
ASI7D (25P) phase 2)) beginning on or after 1 August 2002, at the U.S. Army Signal School,
Ft Eisenhower, GA.
or;

(c) Must have successfully completed the Strategic Microwave Systems Operator-
Maintainer training track beginning on or after 1 August 2002, at the U.S. Army Signal
School, Ft Eisenhower, GA, and been awarded ASI 7E and successfully completed the
Tactical Microwave Systems Operator-Maintainer training track (101-ASI7D TACT-2 (31P),
101-31P TACT-2 (ASI7D) or 101-ASI7D (25P) (phase 3)) at the U.S. Army Signal School, Ft
Eisenhower, GA, beginning after 1 August 2002.

3. Restrictions. For use with skill level 1-3 only.

25S
(Rescind
20211001)

a. Position Documentation. ldentifies positions in grades PFC-SSG requiring MOS 25S
Soldiers qualified as Tactical Satellite Communication Systems Operator-Maintainer.

b. Personnel qualifications for award.

(1) Must have successfully completed a MOS 25S Advanced Individual Training (AIT)
course that began on or before 22 January 2002, at the U.S. Army Signal School, Ft
Eisenhower, GA.
or;

(2) Must have successfully completed the Tactical Satellite Communication Systems
Operator-Maintainer Training Track (102-31S10 TACTICAL P-AOT, 102-31S10 TACT-1
(ASI7D) or 102-ASI7D (25S) (phase 2) beginning on or after 4 February 2002, at the U.S.
Army Signal School, Ft Eisenhower, GA.
or;

(3) Must have successfully completed the Strategic Satellite Communication Systems
Operator-Maintainer Training Track beginning on or after 4 February 2002, at the U.S. Army
Signal School, Ft Eisenhower, GA and been awarded ASI 7E and successfully complete the
Tactical Satellite Communications Systems Operator/Maintainer Training Track (102-
31S10 TACT MOSQ P-A, 102-31S TACT-2 (ASI7D) or 102-ASI7D (phase 3)) at the U.S.
Army Signal School, Ft Eisenhower, GA, after 4 February 2002.

c. Restrictions. For use with skill level 1-3 only.




Table 12-7

MOS Authorized Use of ASI 7TE—Assignment Oriented Training

MOS

Specifications

25P
(Rescind
201910)

a. Position documentation. |dentifies positions in grades PFC-SSG requiring MOS 25P
Soldiers qualified as Echelons Above Corps or Strategic Units Strategic Microwave Systems
Operator-Maintainer.

b. Personnel qualifications for award.

(1) Must have successfully completed a MOS 25P Advanced Individual Training (AIT)
course that began on or before 31 July 2002, at the U.S. Army Signal School, Ft
Eisenhower, GA.
or;

(2) Must have successfully completed the Strategic Microwave Systems Operator-
Maintainer training track (101-ASI7E STRAT-1 (31P), 101-31P10 STRAT-1 (ASI7E) or 101-
ASI7E (25P) (phase 2)) beginning on or after 1 August 2002, at the U.S. Army Signal
School, Ft Eisenhower, GA.
or;

(3) Must have successfully completed the Tactical Microwave Systems Operator-
Maintainer training track beginning on or after 1 August 2002, at the U.S. Army Signal
School, Ft Eisenhower, GA and been awarded ASI 7D and successfully complete the
Strategic Microwave Systems Operator-Maintainer training track (101-ASI7E STRAT-2
(31P), 101-31P STRAT-2 (ASI7E) or 101-ASI7E (25P) (phase 3)) at the U.S. Army Signal
School, Ft Eisenhower, GA after 1 August 2002.
¢. Restrictions. For use with skill level 1-3 only.

258
(Rescind
2021100
1)

a. Position documentation. |dentifies positions in grades PFC-SSG requiring MOS 25S
Soldiers qualified as Satellite Communication Systems Strategic Mission Operator-
Maintainer.

b. Personnel qualifications for award.

(1) Must have successfully completed a MOS 25S Advanced Individual Training (AIT)
course that began on or before 22 January 2002, at the U.S. Army Signal School, Ft
Eisenhower, GA.
or;

(2) Must have successfully completed the Satellite Communication Systems Operator-
Maintainer Strategic Mission Training Track (102-31S10 Strategic P-AOT, 102-31S10
STRAT-1 (ASI7E) or 102-ASI7E (25S) phase 2)) beginning on or after 4 February 2002, at
the U.S. Army Signal School, Ft Eisenhower, GA.
or;

(3) Must have successfully completed the Tactical Satellite Communication Systems
Operator-Maintainer Training Track beginning on or after 4 February 2002, at the U.S. Army
Signal School, Ft Eisenhower, GA, and been awarded ASI 7D and successfully complete
the Satellite Communications Systems Operator/Maintainer Strategic (102-31S10 STRAT
MOSQ P-A, 102-31S STRAT-2 (ASI7E) or 102-ASI7E (25S) (phase 3)) at the U.S. Army
Signal School, Ft Eisenhower, GA, after 4 February 2002.

c. Restrictions. For use with skill level 1-3 only.




Table 12-8
Listing of universal ASls associated with all enlisted MOS

ASI Title

1B Sexual Harassment/Assault Response & Prevention (SHARP)

1E Knowledge Management Professional (personnel only)

1H Sexual Harassment/Assault Response & Prevention (SHARP) Level I

1K Counter Radio Controlled Improvised Explosive Device EW (CREW) Master Gunner
(Rescind 202210)

1Q Security Cooperation Planning, Oversight and execution (POE) Management-Basic

1R Security Cooperation Planning, Oversight and execution (POE) Management-
Intermediate

1S Suicide Intervention Trainer (skill level 2-4 personnel only)

1T Security Cooperation Planning, Oversight and execution (POE) Management-Advance

1U Security Cooperation Planning, Oversight and execution (POE) Management-
Expert (Rescind 202210)

1X Green Belt in Lean Six Sigma (personnel only)

1Y Black Belt in Lean Six Sigma (personnel only)

1Z Master Black Belt in Lean Six Sigma (personnel only)

2B Air Assault (personnel only)

2J Security Cooperation Case Life Cycle Management (CLCM)-Basic

2K Security Cooperation Case Life Cycle Management (CLCM)-Intermediate

2L Security Cooperation Case Life Cycle Management (CLCM)-Advanced

2M Security Cooperation Case Life Cycle Management (CLCM)-Expert (Rescind 202210)

2S Battle Staff Operations (skill level 3 and above)
Battle Staff NCO (Skill Level 3 and above)

2U Al Cloud Technician-User (AICT-U)

2V Al Cloud Technician

3C Operational Contract Support Course(OCSC) (Skill level 3-6 personnel only)

3Y Space Enabler

4A Reclassification Training

4P Security Cooperation Acquisition Management (AM)-Basic

4Q Security Cooperation Acquisition Management (AM)-Intermediate

4U Security Cooperation Acquisition Management (AM)-Advanced

4Y Security Cooperation Acquisition Management (AM)-Expert (Rescind 202210)

5F Software Product Manager (Personnel only) (Effective 202108)

5G Software Product Designer (Personnel only) (Effective 202108)

5J Software Development Engineer (SDE) (Personnel only) (Effective 202108)

5L Platform Engineer (Personnel only) (Effective 202108)

5M Technical Mission Force Cadre (Personnel only) (Effective 202108)

5W Jumpmaster (Effective 202208)

5X Field Historian (Personnel Only) (Effective 202412)

6C Battalion Level Command Sergeant Major (CSM) Experience

6K Initial Level Sergeant Major (SGM) Key Billet Experience

6P Post Battalion Level Command Sergeant Major (CSM) Experience

6Q Additional Duty Safety NCO (Reserve Component personnel only)

6R Force Management (Effective 202403)

6S Initial Level Sergeant Major (SGM) Experience

6T Military Auditor (USAR personnel only)

6U Post Battalion Level Sergeant Major (SGM) Broadening Experience (Effective 202310)

6X Post Brigade Level Sergeant Major (SGM) Broadening Experience (Effective 202310)

6Z Strategic Studies Graduate

7C Brigade Level Command Sergeant Major (CSM) Experience

7G Red Team Leader (skill level 4-6 only)

7J Red Team Member (skill level 4-6 only)

7K Primary Level Sergeant Major (SGM) Key Billet Experience

7P Post Brigade Level Command Sergeant Major (CSM) Experience



7X
7Y
8A
8C
8D
8E
8F
8J
8K
8L
8P
8R
8S
8T
8uU
8V
A3
A5
A6
D1
D2
E2
E4
E9
11

V9

X3
X4
X5
X6
X7

Post Primary Level Sergeant Major (SGM) Broadening Experience (Effective 202310)
Capabilities Development (skill level 3-6 personnel only)

General Officer Level Sergeant Major (CSM/SGM) Experience (Rescind 202310)
General Officer Level 1 Nominative Command Sergeant Major (CSM) Experience
General Officer Level 2 Nominative Command Sergeant Major (CSM) Experience
General Officer Level 3 Nominative Command Sergeant Major (CSM) Experience
General Officer Level 4 Nominative Command Sergeant Major (CSM) Experience
Master Resilience Trainer-Facilitator

Master Resilience Trainer-Assistant Primary Instructor

Master Resilience Trainer-Primary Instructor

Competitive Parachutist (skill level 2- 4 personnel only)

Master Resilience Trainer (MRT) (skill Level 3 personnel only)

General Officer Level 1 Nominative Sergeant Major (SGM) Experience

General Officer Level 2 Nominative Sergeant Major (SGM) Experience

General Officer Level 3 Nominative Sergeant Major (SGM) Experience

General Officer Level 4 Nominative Sergeant Major (SGM) Experience

Force Management NCO (Effective 202307) (Personnel Only)

Man Portable Air Defense System (MANPADS) (Personnel Only)

Army Pregnancy Postpartum Physical Training Leader

Counter Weapons of Mass Destruction (personnel only)

Military Horseman (Personnel Only)

Arctic Aviator/Operator (personnel only) (Effective 202208)

Cyber Mission Force Service (skill level 1-4 personnel only)

Arctic Leader (personnel only) (Effective 202208)

Reserve Component Combat Arms Specialized Training (personnel only) (Rescind
202310)

Reserve Component Combat Support Specialized Training (personnel only) (Rescind
202310)

Reserve Component Combat Service Support Specialized Training (personnel only)
(Rescind 202310)

Arctic Skills Specialist (personnel only) (Effective 202208)

Arctic Soldier (personnel only) (Effective 202208)

Special Operations Aviation Enlisted Combat Skills Graduate

SHARP Basic Course Graduate (Personnel Only) (Effective 202410)

Tactical Information Operations (personnel only)

Holistic Health and Fitness Integrator (Effective 202309)

Security Forces Assistance Support Personnel

Counter Threat Finance Analyst

Ground Reconnaissance Specialist (personnel only)

Civil Operations Specialist (personnel only)

Criminal Analysis Specialist (personnel only)

Joint Counter small Unmanned Aircraft Systems (C-sUAS) Planner (Effective 202310)
Small Unmanned Aircraft Systems (SUAS) Master Trainer (Effective 202410)

Joint Counter small Unmanned Aircraft Systems (C-sUAS) Operator (Effective 202310)
Asymmetric Warfare Operational Support (skill level 2-6) (Rescind 202310)
Asymmetric Warfare Operational Specialist (skill level 4-6) (Rescind 202310)

Special Technical Operations (STO) Noncommissioned Officer (NCO) Planner (skill level
4-6 personnel only)

Special Technical Operations (STO) Noncommissioned Officer (NCO)

( skill level 4-6) (Rescind 202310)

Operations Support Specialist (skill level 2-6 personnel only)

Security Cooperation Execution Support (ES) Management-Basic

Security Cooperation Execution Support (ES) Management-Intermediate

Security Cooperation Execution Support (ES) Management-Advanced

Security Cooperation Execution Support (ES) Management-Expert Transition (Position
and Personnel) (Rescind 202210)



X3
Y1
Y2
Y3
Y9

Z1
Z2
Z3
Z4

Transition (Position and Personnel)

Transition (Position and Personnel)

Transition (Personnel only)

Transition (Personnel only)

Warrior Transition Unit/ Community Based Warrior Transition Unit (WTU/CBWTU) Squad
Leader/Platoon Sergeant

Security Cooperation Organization (SCO) Operations and Management-Basic

Security Cooperation Organization (SCO) Operations and Management-Intermediate
Security Cooperation Organization (SCO) Operations and Management-Advanced
Security Cooperation Organization (SCO) Operations and Management-Expert (Rescind
202210)



Table 12-9

Listing of All Enlisted SQI with ID/Implementation Date/Rescinded Date/PerStruc Data (as of November 2024)

SQI

TITLE

1D

PERSTRUC

IMPL/YM

RESC/YM

TRAINING DEVELOPMENT

B

ORGANIZATIONAL EFFECTIVENESS NCO

198510

COMBAT ADVISOR

202104

SECURITY FORCES ASSISTANCE (SFA) ADVISOR

201710

202104

NON-CAREER RECRUITER

202206

NON-CAREER RECRUITER/ARNG NON-CAREER REC AND RET NCO

202206

MOBILIZATION AND DEMOBILIZATION OPERATIONS

ATTACHE

200411

INSTRUCTOR

200504

MANUAL MORSE OPERATOR

200504

INSPECTOR GENERAL NONCOMMISSIONED OFFICER

NBC NCO

199210

RANGER RECONNAISSANCE COMPANY-UNIT OPERATOR

200803

201310

SMU ADVANCED SPECIAL OPERATIONS CS OR CSS

202404

CIVIL AFFAIRS OPERATIONS (ACTIVE COMPONENT ONLY)

201110

SPECIAL MISSIONS UNIT (SMU) ADVANCED SPECIAL OPERATIONS

202110

MILITARY MOUNTAINEER

FLYING STATUS

RANGER

INSTRUCTOR

200609

HOLISTIC HEALTH & FITNESS ADVISOR

202510

INSTALLER

SCUBA

198704

LOGISTICS NCO

199210

LINGUIST

FIRST SERGEANT

JOINT PLANNER

NO SPECIAL QUALIFICATIONS

PARACHUTIST

EQUAL OPPORTUNITY ADVISOR (EOA)

CHEMICAL, BIOLOGICAL, RADIOLOGICAL AND NUCLEAR RESPONDER

200408

SPECIAL OPERATIONS SUPPORT PERSONNEL

1ST SFOD-D UNIT OPERATOR

201906

USASOC SPECIAL MISSION UNIT (SMU) OPERATOR

201906

75TH RANGER REGIMENT LEADER

201107

RANGER PARACHUTIST

SPECIAL FORCES ADVANCED RECONNAISSANCE, TARGET ANALYSIS & EX

DRILL SERGEANT

ADVANCED INDIVIDUAL TRAINING (AIT) PLATOON SERGEANT

200902

N|<|x|=|<|c|H|[|w|xlo|v|o|z|Z2|r|X|«|—|Z|z|0|n[m|o|o]|o|o]|o|m|>|x|~N]|o| s & |w|w]|w|r

ALCOHOL AND DRUG ABUSE PREVENTION AND CONTROL PROGRAM

0| |00||00|@|T|T|00|00|00|C0|T0|00|0o|00|C0|00|Co(00|Co(00|Co(0o|Co|0o|Co|0o|00|to|00|Co(0o0|Co|0o|Co|To|0a|m@

199510




Table 12-10
Listing of All Enlisted ASI with ID/Implementation Date/Rescinded Date/PerStruc Data November 2024)

ASI TITLE ID[PERSTRUC| IMPL/YM | RESC/YM
00 NO ADDITIONAL SKILL QUALIFICATION I B 202109

1A JSTARS E8-A SYSTEMS OPERATOR I B 202410
1B SEXUAL HARASSMENT/ASSAULT RESPONSE & PREVENTION I P 201210

1C SATELLITE SYSTEMS/NETWORK COORDINATOR I B 202410
1D DIGITAL MEDIA COLLECTOR (DMC) I P 201111

1E KNOWLEDGE MANAGEMENT PROFESSIONAL | B 201410

1G JOINT TERMINAL ATTACK CONTROLLER I B 201510

1H SHARP MASTER ADVOCATE | B 201503

1M EMERGENCY MEDICAL MINISTRY (EMM) I B 200808

1Q BASIC SC PLANNING, OVERSIGHT, AND EXECUTION (POE) | P 202011

1R INTERMEDIATE SC POE MANAGEMENT I P 202011

1S SUICIDE INTERVENTION TRAINER | P 201001

1T ADVANCED SC POE MANAGEMENT I P 202011

1X GREEN BELT IN LEAN SIX SIGMA (LSS) | P 200606

1Y BLACK BELT IN LEAN SIX SIGMA (LSS) I P 200606

1z MASTER BLACK BELT IN LEAN SIX SIGMA (LSS) | P 200606

2A NON-LETHAL CAPABILITIES PLANNER I B 201004

2B AIR ASSAULT I P 200004

2C JAVELIN GUNNERY I B 202410
2D POLICE INTELLIGENCE ANALYST (PIA) | P 201912

2] BASIC SC CASE LIFE CYCLE MANAGEMENT (CLCM) I P 202011

2K INTERMEDIATE SC CLCM | P 202011

2L ADVANCED SC CLCM I P 202011

2P SPACE CONTROL PLANNER | B 202510

2P SPACE CONTROL PLANNER I P 202410 | 202510
2R STUDIO BROADCASTER | B 201810

2S BATTLE STAFF NCO I B 202010

2T GEOINT PAYLOAD OPERATOR | B 202010 | 202410
2U Al CLOUD TECHNICIAN-USER (AICT-U) I P 202107

2V Al CLOUD TECHNICIAN | P 202107

2X TACTICAL SIGINT OPERATOR I B 202110 | 202410
2Y SPACE CONTROL SYSTEMS OPERATOR | P 202410 | 202510
2Y SPACE CONTROL SYSTEMS OPERATOR I B 202510

3A SPECIAL WARFARE SIGNALS INTELLIGENCE COURSE (PENDING) | P 202310

3C OPERATIONAL CONTRACT SUPPORT (OCS) I B 201310

3D INDUSTRIAL/CONTRACT PROPERTY MANAGEMENT | P 201810

3M SUMMER MOUNTAIN OPERATOR I P 202310 | 202410
3M SUMMER MOUNTAIN OPERATOR | B 202410

3P NATIONALLY REGISTERED PARAMEDIC I B 202310

00 NO ADDITIONAL SKILL QUALIFICATION | B 202109

1B SEXUAL HARASSMENT/ASSAULT RESPONSE & PREVENTION I P 201210

1D DIGITAL MEDIA COLLECTOR (DMC) | P 201111

1E KNOWLEDGE MANAGEMENT PROFESSIONAL I B 201410

1G JOINT TERMINAL ATTACK CONTROLLER | B 201510

1H SHARP MASTER ADVOCATE I B 201503

1M EMERGENCY MEDICAL MINISTRY (EMM) I B 200808

1Q BASIC SC PLANNING, OVERSIGHT, AND EXECUTION (POE) I P 202011

1R INTERMEDIATE SC POE MANAGEMENT | P 202011

1S SUICIDE INTERVENTION TRAINER I P 201001

1T ADVANCED SC POE MANAGEMENT | P 202011

1X GREEN BELT IN LEAN SIX SIGMA (LSS) I P 200606

1Y BLACK BELT IN LEAN SIX SIGMA (LSS) I P 200606

1z MASTER BLACK BELT IN LEAN SIX SIGMA (LSS) I P 200606

2A NON-LETHAL CAPABILITIES PLANNER | B 201004

2B AIR ASSAULT | P 200004

2D POLICE INTELLIGENCE ANALYST (PIA) I P 201912

2J BASIC SC CASE LIFE CYCLE MANAGEMENT (CLCM) I P 202011

2K INTERMEDIATE SC CLCM I P 202011

2L ADVANCED SC CLCM I P 202011




ASI TITLE ID[PERSTRUC| IMPL/YM | RESC/YM
2P SPACE CONTROL PLANNER I B 202510
2P SPACE CONTROL PLANNER I P 202410 | 202510
2R STUDIO BROADCASTER I B 201810
2S BATTLE STAFF NCO I B 202010
2U Al CLOUD TECHNICIAN-USER (AICT-U) I P 202107
2V Al CLOUD TECHNICIAN I P 202107
2Y SPACE CONTROL SYSTEMS OPERATOR | P 202410 | 202510
2Y SPACE CONTROL SYSTEMS OPERATOR I B 202510
3A SPECIAL WARFARE SIGNALS INTELLIGENCE COURSE (PENDING) | P 202310
3C OPERATIONAL CONTRACT SUPPORT (OCS) I B 201310
3D INDUSTRIAL/CONTRACT PROPERTY MANAGEMENT | P 201810
3M SUMMER MOUNTAIN OPERATOR I B 202410
3P NATIONALLY REGISTERED PARAMEDIC | B 202310
3R ARNG LIAISON/IADT MANAGER I P 202309
3Y ARMY SPACE CADRE | P 201705
4A RECLASSIFICATION TRAINING I P

4B RECLASSIFICATION TRAINING | P 200806
4M WINTER MOUNTAIN OPERATOR I B 202410
4N HEALTH CARE RECRUITER | B 201510
4P BASIC SC ACQUISITION MANAGEMENT (AM) I P 202011
4Q INTERMEDIATE SC AM | P 202011
4R TRANSITION NCO I B

4U ADVANCED SC AM | P 202011
5A JOINT AIR TACTICAL OPERATIONS I B 200410
5C MISSION COMMAND DIGITAL MASTER GUNNER (MCDMG) | B 201710
5D SALVAGE DIVER I P 202308
5E BATTLE COMMAND SYSTEMS INTEGRATOR COURSE (BCSIC) I P 201503
5F SOFTWARE PRODUCT MANAGER I P 202108
5G SOFTWARE PRODUCT DESIGNER | P 202108
5J SOFTWARE DEVELOPMENT ENGINEER (SDE) I P 202108
5L PLATFORM ENGINEER | P 202108
5M TECHNICAL MISSION FORCE CADRE I P 202108
5R REGIONAL SUPPORT ELEMENT (PENDING) | B 202510
5U TACTICAL AIR OPERATIONS I B 200410
5W JUMPMASTER | B 202208
5X FIELD HISTORIAN I P 202412
6B RECONNAISSANCE AND SURVEILLANCE LEADERS COURSE I P 200504
6C BATTALION LEVEL CSM EXPERIENCE I B 201103
6D FIRST CLASS DIVER I P 202308
6H MINIMUM MOS QUALIFIED - STAFF SERGEANT I P 202107
6K INITIAL LEVEL SGM KEY BILLET EXPERIENCE | B 201710
6N THAAD LAUNCH CONTROL STATION (LCS) SYSTEM INTEGRATOR I B 201510
6P POST BATTALION LEVEL CSM EXPERIENCE | B 201710
6Q ADDITIONAL DUTY SAFETY NCO I B 200611
6R FORCE MANAGEMENT | P 202403
6S INITIAL LEVEL SERGEANT MAJOR (SGM) EXPERIENCE I B 201103
6T MILITARY AUDITOR (RC) I P 200904
6U POST BATTALION LEVEL SGM BROADENING EXPERIENCE I B 202310
6X POST BRIGADE LEVEL SGM BROADENING EXPERIENCE | B 202310
6Z STRATEGIC STUDIES GRADUATE I P 201507
7A THAAD FIRE CONTROL COMM/RADAR OPER/MAINTAINER | B 201510
7C BRIGADE LEVEL COMMAND SERGEANT MAJOR (CSM) EXPERIENCE I B 201103
7D ASSIGNMENT ORIENTED TRAINING (AOT) | B 200205
7E ASSIGNMENT ORIENTED TRAINING (AOT) I B 200205
7F CHAPLAIN RESOURCES MANAGER | B 201710
7G RED TEAM LEADER (SOCAP) I B 200703
7H MINIMUM MOS QUALIFIED - SERGEANT FIRST CLASS I P 202107
7J RED TEAM MEMBER I B 200703
7K PRIMARY LEVEL SERGEANT MAJOR (SGM) KEY BILLET EXP I B 201710
™ RELIGIOUS COMPTROLLER I B 202410
7P POST BRIGADE LEVEL COMMAND SERGEANT MAJOR (CSM) EXP I B 201710




ASI TITLE ID[PERSTRUC| IMPL/YM | RESC/YM
7S PRIMARY LEVEL SERGEANT MAJOR (SGM) EXPERIENCE I B 201103
T FUNDS TECHNICIAN I B 201910
7X POST PRIMARY LEVEL SGM BROADENING EXPERIENCE I B 202310
[Ad CAPABILITIES DEVELOPMENT I P 201206
8C GENERAL OFFICER LEVEL 1 NOMINATIVE CSM EXPERIENCE I B 201204
8D GENERAL OFFICER LEVEL 2 NOMINATIVE CSM EXPERIENCE I B 201204
8E GENERAL OFFICER LEVEL 3 NOMINATIVE CSM EXPERIENCE | B 201204
8F GENERAL OFFICER LEVEL 4 NOMINATIVE CSM EXPERIENCE I B 201204
8H MINIMUM MOS QUALIFIED - MASTER SERGEANT | P 202107
8J MASTER RESILIENCE TRAINER-FACILITATOR I P 201212
8K MASTER RESILIENCE TRAINER-ASSIST PRIMARY INSTRUCTOR | P 201212
8L MASTER RESILIENCE TRAINER-PRIMARY INSTRUCTOR I P 201212
8P COMPETITIVE PARACHUTIST | B 200110
8R MASTER RESILIENCE TRAINER (MRT) I P 201004
8S GENERAL OFFICER LEVEL 1 NOMINATIVE SGM EXPERIENCE | B 201204
8T GENERAL OFFICER LEVEL 2 NOMINATIVE SGM EXPERIENCE I B 201204
8U GENERAL OFFICER LEVEL 3 NOMINATIVE SGM EXPERIENCE | B 201204
8V GENERAL OFFICER LEVEL 4 NOMINATIVE SGM EXPERIENCE I B 201204
8Y CERTIFIED MEDICAL CODER | B 201910
9B CORNET OR TRUMPET PLAYER I B 200404
9C EUPHONIUM PLAYER | B 200404
9D FRENCH HORN PLAYER I B 200404
9E TROMBONE PLAYER | B 200404
9F TUBA PLAYER I B 200404
9G FLUTE PLAYER | B 200404
9H OBOE PLAYER I B 200404
9J CLARINET PLAYER | B 200404
9K BASSOON PLAYER I B 200404
9L SAXOPHONE PLAYER | B 200404
oM PERCUSSION PLAYER I B 200404
9N KEYBOARD PLAYER | B 200404
9T GUITAR PLAYER I B 200404
9u ELECTRIC BASS PLAYER | B 200404
9V VOCALIST I B 201008
9X MUSIC SUPPORT TECHNICIAN | B 201304
Al REGIONAL SUPPORT ELEMENT (RSE)(PENDING APPROVAL) I B 202010
A3 FORCE MANAGEMENT NCO | P 202307
A4 MOBILE PROTECTED FIREPOWER (MPF) LEADER I B 202410
A5 STINGER TO MANEUVER | P 201810
A6 PREGNANCY POSTPARTUM PHYSICAL TRAINING (P3T) LEADER I P 201801
A7 FIELD ARTILLERY MASTER GUNNER (FAMG) | B 201206
A8 MASTER GUNNERY M1/M1A1 TANK I B 201602 | 202610
A9 UH-60M HELICOPTER QUALIFICATION | B 201110
Bl INFANTRY MORTAR NCO LEADER I P 201602
B3 LUH REPAIRER | B 201610
B4 SNIPER I B

B6 COMBAT ENGINEER HEAVY TRACK | B 199904
B7 BRADLEY TRANSITION COURSE I P 201602
B8 HEAVY WEAPONS LEADER COURSE | P 201602
B9 BRADLEY FIGHTING VEHICLE (BFV) I B 202005
Cl GENERAL SUPPORT BAND QUALIFIED | B

Cc2 CRYPTOLOGIC COMPUTER NETWORK ANALYST I B 202210
C3 WELL DRILLING | B

C4 CRANE OPERATOR I B 200604
C5 COURT REPORTER | B

C6 CAVALRY LEADER I B 201610
Cc7 INSTALLATION COUNTER SMALL UAS PROTECTION OPER (PEND) I B 202710
C8 AD AIRSPACE MANAGEMENT (ADAM)/BDE AVN ELEMENT (BAE) I B 201710
C9 MAST AND ELECTRIC POWER PLANT MAINTENANCE I B

D1 COUNTER WEAPONS OF MASS DESTRUCTION (CWMD) I P 201910
D2 MILITARY HORSEMAN I P 201502




ASI TITLE ID[PERSTRUC| IMPL/YM | RESC/YM
D3 FIRE SUPPORT VEHICLE AND MISSION EQUIPMENT PACKAGE I B 202310
D4 SENSOR LEADER MANAGER I B 201710
D5 REGIONAL SUPPORT ELEMENT I B 202510
D5 REGIONAL SUPPORT ELEMENT I P 202410 | 202510
D6 OPERATIONAL DATA ANALYST I P 202306
D7 PROTECTIVE SERVICES SPECIALIST I B 201203
D8 JOINT ASSAULT BRIDGE/ASSAULT BREACHER VEHICLE (ABV) | B 200902
D9 MASTER DIVER I P 202308
El MARKSMANSHIP MASTER TRAINER | P 201910
E2 ARCTIC AVIATOR/OPERATOR I P 202208
E3 EXECUTIVE ADMINISTRATIVE ASSISTANT | B

E4 CYBER MISSION FORCE SERVICE I P 201403
ES5 INSTRUMENT MAINTENANCE (POWER STATION) | B

E6 INTERACTIVE ON-NET OPERATOR I B 201007
E8 EXPLOSIVE ORDNANCE CLEARANCE AGENT (EOCA) | B 201602
E9 ARCTIC LEADER I P 202208
F1 BIDS/JBPDS REPAIRER | B 200806
F2 CRITICAL CARE FLIGHT PARAMEDIC I B 201910
F3 FOREIGN INSTRUMENTATION SIGNALS INTELL EXPLOITATION | B 202410
F4 POSTAL SUPERVISOR I B

F5 POSTAL OPERATIONS | B

F6 NBCRV SENSOR SUITE REPAIRER I B 201510
F7 PATHFINDER | P 202410
F8 UAS MASTER GUNNER I B 202010
F9 FLIGHT ENGINEER (PENDING) | B 202610
G2 STANDARD ARMY RETAIL SUPPLY SYSTEM (SARSS 2AD/2AC/2B) I B

G3 AIR CALVARY LEADERS COURSE | B 201810
G9 TECHNICAL SURVEILLANCE COUNTERMEASURES (TSCM) I B 200706
H3 PHYSICAL SECURITY OPERATIONS | B

H8 WHEELED VEHICLE RECOVERY OPERATIONS I B 202010
H9 TRACKED VEHICLE RECOVERY OPERATIONS | B 202010
J1 ARCTIC SKILLS SPECIALIST I P 202208
J3 BRADLEY MASTER GUNNER | B 202410
J4 JEDBURGH OPERATOR I B 202210
J5 COUNTERINTEL DIGITAL THREAT INVESTIGATOR | B 201710
J6 ARCTIC SOLDIER I P 202208
J7 WHCA CONSOLE CONTROL OPERATIONS | B

J8 FOR GOVERNANCE SUPPORT ELEMENT (GSE) I B 202410
J9 SPECIAL FORCES MILITARY FREE FALL OPS JUMPMASTER | B 201808
K1 SPECIAL OPERATIONS AVN COMBAT SKILLS GRADUATE I P 201707
K2 ADVANCED COMMUNICATIONS SIGNALS ANALYSIS | B

K4 M1A2 TANK OPERATIONS AND MAINTENANCE I B 202610
K7 AVENGER MASTER GUNNER I B 200406
K8 ABRAMS MASTER GUNNER I B 202610
K8 MASTER GUNNERY M1A2 TANK | B 201602 | 202610
K9 MINE DETECTION DOG HANDLER I B 201602
L3 ADVANCED CBRNE ENABLER | B 202304
L5 M93 CHEM, BIO, RADIO & NUCLEAR (CBRN) RECON SYS FOX I B 200910
L6 CHEM/BIO/RADIOLOGICAL & NUCLEAR (CBRN) RECON FOR BCT | B 201004
L7 JOINT FIRES OBSERVER I B 201602
L8 JOINT OPERATIONAL FIRES AND EFFECTS (JOFE) | B 201107
M1 COMPUTED AXIAL TOMOGRAPHY (CAT) SCAN I B 200504
M4 MOUNTAIN LEADER (PENDING) | B 202310
M6 SENIOR MOUNTAINEER (PENDING) I B 202310
M7 INTERMEDIATE (INTER) ANALYSIS | B

M9 MASTER DRIVER TRAINER I B 201810
N1 AIRCRAFT CREWMEMBER STANDARDIZATION INSTRUCTION I B

N3 SHARP BASIC COURSE GRADUATE I P 202410
N4 HEALTH PHYSICS I B

N5 DENTAL LABORATORY I B

N7 STRATEGIC DEBRIEFER I B 201210




ASI TITLE ID[PERSTRUC| IMPL/YM | RESC/YM
N8 SUSTAINMENT AUTOMATION SUPPORT MGMT OFFICE (SASMO) I B 201410
P4 TACTICAL INFORMATION OPERATIONS PLANNER I B 201810
PS5 HOLISTIC HEALTH AND FITNESS INTEGRATOR I P 202309
P6 PROJECT MANAGEMENT I P 201710
P7 DIGITAL FORENSIC EXAMINER I B 201311
P8 BASIC SPECIAL VICTIMS INVESTIGATOR I P 201411
Q2 AVIATION LIFE SUPPORT EQUIPMENT (ALSE) | B

Q4 JOINT TACTICAL GROUND STATION (JTAGS) OPERATOR I B 200801
Q5 SPECIAL FORCES COMBAT DIVING, MEDICAL | B 201602
Q6 PROTECTION CELL OPERATIONS I P 202410
Q7 INFORMATION COLLECTION PLANNER | B 200902
Q8 SENIOR SPECIAL VICTIMS INVESTIGATOR I P 201411
Q9 TRAFFIC MANAGEMENT AND COLLISION INVESTIGATOR | B 201004
R1 ROUGH TERRAIN CONTAINER HANDLER (RTCH) OPERATOR I B 202210
R2 STRYKER LEADER | P 202002
R3 DIGITAL NETWORK EXPLOITATION ANALYST (DNEA) I B 201710
R4 STRYKER ARMORED VEHICLE OPERATIONS/MAINTENANCE | B 200204 | 202610
R5 ROUGH TERRAIN CONTAINER HANDLER (RTCH) MAINTAINER I B 202210
R6 SPECIAL REACTION TEAM (SRT) MEMBER | P 201210
R7 SCOUT LEADER I B 201910
R8 STRYKER MASTER GUNNER | B 201810
R9 RECRUITING AND RETENTION SECTION CHIEF I P 202207
S1 SOURCE HANDLER I B 200909
S2 MECHANICAL EQUIPMENT MAINTENANCE (POWER STATION) I B

S3 ELECTRICAL EQUIPMENT MAINTENANCE (POWER STATION) | B

S4 SAPPER LEADER I B 201111
S5 M-SHORAD MASTER GUNNER | B 202210
S6 SPECIAL FORCES COMBAT DIVING, SUPERVISION I B 201602
S7 FOREIGN COUNTERINTELLIGENCE AGENT | B

S8 SECURITY FORCES ASSISTANCES (SFA) SUPPORT PERSONNEL I B 201710
T1 COUNTER THREAT FINANCE ANALYSIS I P 201505
T3 GROUND-BASE MIDCOURSE DEFENSE (GMD) SYSTEM I B 200410
T4 PATRIOT MASTER GUNNER I B 200406
T5 TARGET DIGITAL NETWORK ANALYSIS I B 201007
T6 SPECIAL OPERATIONS RANGER (PENDING) | B 202410
T7 GROUND RECONNAISSANCE SPECIALIST I P 200708
T8 CIVIL OPERATIONS SPECIALIST I P 200708
T9 CRIMINAL ANALYSIS SPECIALIST I P 200708
Ul JOINT COUNTER SMALL UAS (C-SUAS)PLANNER | P 202310
u2 SMALL UNMANNED AIRCRAFT (SUAS) MASTER TRAINER I P 202410
U4 POWER LINE DISTRIBUTION | B

U5 JOINT COUNTER SMALL UAS (C-SUAS)OPERATOR I P 202310
U6 FIELD ARTILLERY WEAPONS MAINTENANCE | B

u7 UAS INSTRUCTOR OPERATOR (I0) I B 201410
V3 AERIAL ISR PRECISION GUIDANCE OPERATOR | P 202204
V4 ADVANCED SOURCE HANDLER I B 200910
V5 MILITARY POLICE INVESTIGATION | B

V6 STATION COMMANDER I B 201701
V7 GUIDANCE COUNSELOR | B

V8 SPECIAL TECHNICAL OPERATIONS (STO) NCO PLANNER I P 201012
W1 SPECIAL OPERATIONS COMBAT MEDIC (SOCM) | B

W3 SPECIAL FORCES SNIPER I B 201602
W4 SPECIAL OPERATIONS CIVIL AFFAIRS MEDICAL SERGEANT | B 201810
W5 SPECIAL OPERATIONS FOREIGN AND NON-STANDARD ARMORER I P 201605
W7 SPECIAL FORCES UNDERWATER OPERATIONS | B 201602
W8 SPECIAL FORCES MILITARY FREE FALL OPERATIONS I B

W9 SPECIAL OPERATIONS FORCES PECULIAR WEAPONS REPAIRER I P 201605
X2 PREVENTIVE DENTISTRY I B

X3 OPERATIONS SUPPORT SPECIALIST I P 201011
X4 BASIC SC EXECUTION SUPPORT (ES) MANAGEMENT I P 202011
X5 INTERMEDIATE SC ES MANAGEMENT I P 202011




ASI TITLE ID[PERSTRUC| IMPL/YM | RESC/YM
X6 ADVANCED SC ES MANAGEMENT I P 202011

X8 THAAD LAUNCHER OPERATOR/MAINTAINER I B 201410

Y1 TRANSITION I B 200204

Y2 TRANSITION I P 200204

Y3 TRANSITION I P 200204

Y6 OPEN SOURCE INTELLIGENCE (OSINT) I B 202610

Y7 SENSOR MANAGER OPERATIONS I B 201111

Y8 IMMUNIZATION/ALLERGY I B 200504

Y9 WTU & CBWTU PLATOON SERGEANTS (PSG)/SQUAD LEADERS(SL) I B 201007

Z1 BASIC SC ORGANIZATION (SCO) O&M MANAGEMENT I P 202011

z2 INTERMEDIATE SCO O&M I P 202011

Z3 ADVANCED SCO 0&M I P 202011

Z5 ENLISTED AIDE I B

Z6 PATROL EXPLOSIVE DETECTION DOG-ENHANCED HANDLER I B 202010 | 202610
Z8 TECHNICAL ELINT COLLECTION AND ANALYSIS I B




Table 12-11
Criteria for Security Cooperation Workforce (SCW) Certification in SC Military Occupational
Specialty (MOS)
Proficiency Code: 1Q (Basic SC Planning, Oversight, and Execution (POE) Management)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess a general knowledge and
understanding in SC.
b. Qualifications. Requires
(1) Completion of the following courses at the Defense Security Cooperation University (DSCU):
(a) SC-101. Introduction to SC.
(b) SC-111. Introduction to Technology Transfer (TT).
(c) SC-121. Introduction to End Use Monitoring (EUM).
(d) SC-151. Introduction to Cross Cultural Competence (CCC) & Regional Orientation (RO) and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related Continuous Learning (CL) and
(4) Proponent concurrence.
c. Restrictions. None.

Proficiency Code: 1R (Intermediate SC POE Management)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess a working-level, technical
knowledge and understanding in SC POE in the context of broader SC.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU:
(a) Basic SC POE courses.
(b) POEH-201. Intermediate SC POE, Phase I.
(c) POE-201. Intermediate SC POE, Phase IlI.
(d) POE-211. Intermediate Assessment, Monitoring & Evaluation (AM&E).
(e) SC-251/2/3/4 or 5. Intermediate CCC & RO and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None

Proficiency Code: 1T (Advanced SC POE Management)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess an advanced-level, technical
knowledge and understanding in SC POE in the context of broader SC.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU:
(a) Basic and Intermediate SC POE courses.
(b) POE-301. Advanced SC POE & AM&E Seminar and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.

Proficiency Code: 1U (Expert SC POE Management) (Rescind 202210)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess an advanced-level knowledge and
understanding in SC POE and a working-level knowledge and understanding in a second SC AOC in the
context of SC as an instrument of US national security policy.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU:
(a) Basic, Intermediate and Advanced SC POE courses.
(b) POE-401. Expert SC POE & AM&E Seminar.
(c) Completion of Intermediate courses in different SC AOC and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and



(4) Proponent concurrence.
c. Restrictions. None.
Proficiency Code: 2J (Basic SC Case Life Cycle Management (CLCM))
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess a general knowledge and
understanding in SC.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU:
(a) SC-101. Introduction to SC.
(b) SC-111. Introduction to TT.
(c) SC-151. Introduction to CCC & RO and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.
Proficiency Code: 2K (Intermediate SC CLCM)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess a working-level, technical
knowledge and understanding in SC CLCM in the context of broader SC.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU:
(a) Basic SC CLCM courses.
(b) CASEH-201. Intermediate SC CLCM, Phase I.
(c) CASE-201. Intermediate SC CLCM, Phase II.
(d) One of the following: CASE-211-Intermediate SC Sustainment Management or CASE-212-
Intermediate SC Case Financial Management or CASE-213-Intermediate SC Case Management.
(e) SC-251/2/3/4 or 5. Intermediate CCC & RO and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.

Proficiency Code: 2L (Advanced SC CLCM)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess an advanced-level, technical
knowledge and understanding in SC CLCM in the context of broader SC.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU:
(a) Basic and Intermediate SC CLCM courses.
(b) CASE-301. Advanced SC CLC Seminar and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.
Proficiency Code: 2M (Expert SC CLCM) (Rescind 202210)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess an advanced-level knowledge
and understanding in SC CLCM and a working-level knowledge and understanding in a second SC AOC
in the context of SC as an instrument of US national security policy.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU:
(a) Basic, Intermediate and Advanced SC CLCM courses.
(b) CASE-401. Expert SC CLC Seminar.
(c) Completion of Intermediate courses in different SC AOC and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.




c. Restrictions. None.

Proficiency Code: 4P (Basic SC Acquisition Management (AM))
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess a general knowledge and
understanding in SC.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU and Defense Acquisition University (DAU):
(a) DSCU. SC-101. Introduction to SC.
(b) DSCU. SC-111. Introduction to TT.
(c) DSCU. SC-151. Introduction to CCC & RO.
(d) DAU. ACQ 120. Introduction to Fundamentals of International Acquisition and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.

Proficiency Code: 4Q (Intermediate SC AM)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess a working-level, technical
knowledge and understanding in SC AM in the context of broader SC.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU and DAU:
(a) Basic SC AM courses.
(b) DSCU. SC-251/2/3/4 or 5. Intermediate CCC & RO.
(c) DAU. ACQ-230. Intermediate International Acquisition Integration and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.

Proficiency Code: 4U (Advanced SC AM)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess an advanced-level, technical
knowledge and understanding in SC AM in the context of broader SC.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU and DAU:
(a) Basic and Intermediate SC AM courses.
(b) DAU. ACQ-380. Advanced International AM and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.

Proficiency Code: 4Y (Expert SC AM) (Rescind 202210)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess an advanced-level knowledge
and understanding in SC AM and a working-level knowledge and understanding in a second SC AOC in
the context of SC as an instrument of US national security policy.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU and DAU:
(a) Basic, Intermediate and Advanced SC AM courses.
(b) Completion of Intermediate courses in different SC AOC and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.

Proficiency Code: X4 (Basic SC Execution Support (ES) Management)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.



a. Description, personnel only. Identifies enlisted soldiers who possess a general knowledge and
understanding in SC.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU:
(a) SC-101. Introduction to SC.
(b) SC-111. Introduction to TT.
(c) SC-151. Introduction to CCC & RO and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.

Proficiency Code: X5 (Intermediate SC ES Management)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess a working-level, technical
knowledge and understanding in SC ES in the context of broader SC.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU:
(a) Basic SC ES courses.
(b) XSPT-201. Intermediate SC ES.
(e) SC-251/2/3/4 or 5. Intermediate CCC & RO and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.

Proficiency Code: X6 (Advanced SC ES Management)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess an advanced-level, technical
knowledge and understanding in SC ES in the context of broader SC.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU:
(a) Basic and Intermediate SC ES courses.
(b) XSPT-301. Advanced SC ES Seminar and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.

Proficiency Code: X7 (Expert SC ES Management) (Rescind 202210)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess an advanced-level knowledge
and understanding in SC ES and a working-level knowledge and understanding in a second SC AOC in
the context of SC as an instrument of US national security policy.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU:
(a) Basic, Intermediate and Advanced SC ES courses.
(b) XSPT-401. Expert SC ES Seminar.
(c) Completion of Intermediate courses in different SC AOC and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.

Proficiency Code: Z1 (Basic SC Organization (SCO) Operations and Management (O&M))
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess a general knowledge and
understanding in SC.
b. Qualifications. Requires

(1) Completion of the following courses at the DSCU:



(a) SC-101. Introduction to SC.
(b) SC-111. Introduction to TT.
(c) SC-121. Introduction to EUM.
(d) SC-151. Introduction to CCC & RO and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.

Proficiency Code: Z2 (Intermediate SCO O&M)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess a working-level, technical
knowledge and understanding in SCO O&M in the context of broader SC.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU:
(a) Basic SCO O&M courses.
(b) SCO-201. SC Office.
(e) SC-251/2/3/4 or 5. Intermediate CCC & RO and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.

Proficiency Code: Z3 (Advanced SCO O&M)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess an advanced-level, technical
knowledge and understanding in SCO O&M in the context of broader SC.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU:
(a) Basic and Intermediate SCO O&M courses.
(b) SCO-301. SCO Enterprise Orientation.
(c) SCO-311. Advanced SCO Simulation and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.

Proficiency Code: Z4 (Expert SCO O&M) (Rescind 202210)
Proponent: Office of the Assistance Secretary of the Army for Acquisition, Technology and Logistics.
a. Description, personnel only. Identifies enlisted soldiers who possess an advanced-level knowledge
and understanding in SCO O&M and a working-level knowledge and understanding in a second SC AOC
in the context of SC as an instrument of US national security policy.
b. Qualifications. Requires
(1) Completion of the following courses at the DSCU:
(a) Basic, Intermediate and Advanced SCO O&M courses.
(b) SCO-401. Expert SCO Seminar.
(c) Completion of Intermediate courses in different SC AOC and
(2) At least 12 months SC experience in current position and
(3) Completion of 20 hours of SC-related CL and
(4) Proponent concurrence.
c. Restrictions. None.
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