
Chapter 3 
Qualifications for and duties of specific officer military occupations  
 
3-1. General 
This chapter provides qualifications for and duties of specific officer military occupations 
and grade standards for officer positions in authorization documents per policy established in AR 
611-1.  
 
3-2. Specifications for officer military occupational codes 
This chapter contains specifications for each of the occupational codes developed and approved 
for officer classification. These specifications are to be used by classification officials, personnel 
managers, manpower managers, individual warrant officers, potential applicants for appointment, 
and their commanders, to determine in broad terms, the knowledge, skills and duties normally 
associated with each officer occupation. 
 
3-3. Performance standards 
Each duty position is unique and each supervisor established performance standards which must 
be considered and met by individual officers. Further, there is no intent to imply that each position 
which has been established and classified in an officer MOS must contain all of the duties 
included in the following specifications. No attempt has been made in this pamphlet to include 
every skill requirement or duty performed within these occupations. 
 
 
 



AOC GRADE LO/HI TITLE ASSOCIATED ASI

    BRANCH  11 INFANTRY  

11A 2-6 INFANTRY

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 R2 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3X 3Y 3Z 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4W 4X 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 

6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 

8R

    BRANCH  12 CORPS OF ENGINEERS  

12A 2-6 ENGINEER

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 Q6 R1 R2 S4 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 W1 W2 W3 W4 W5 W6 W7 W8 

X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 

2K 2L 2M 2U 2V 2W 3A 3C 3H 3K 3L 3R 3S 3X 3Y 4A 4B 4D 4E 4F 4G 

4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 

5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 

6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    BRANCH  13 FIELD ARTILLERY  

13A 2-6 FIELD ARTILLERY, GENERAL

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 L7 L8 N3 P4 Q6 R1 R2 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1G 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3X 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 

4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 

6E 6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 

8L 8R

    BRANCH  14 AIR DEFENSE ARTILLERY  

14A 2-6 AIR DEFENSE ARTILLERY OFFICER

A6 C1 C8 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 L8 N3 P4 Q4 Q6 R1 R2 S7 S8 

S9 T1 T3 T4 T5 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Y7 

Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 

2U 2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 

4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 

5Y 6D 6E 6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7B 7G 7J 7Q 

7Y 8J 8K 8L 8R

    BRANCH  15 AVIATION  

15A 2-2 AVIATION, GENERAL

A6 B2 B3 B4 C1 C3 D1 D3 D4 D7 D9 E2 E4 E5 E9 F3 F4 F6 G5 G6 G7 

G8 G9 I1 J1 J6 K4 K5 K6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 

U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 

1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 

4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4X 4Y 5A 5C 5F 5G 5H 5J 5K 5L 

5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6M 6P 6Q 6S 6T 6V 6Y 7A 7G 7J 

7Q 7Y 8J 8K 8L 8R

15B 3-6 AVIATION COMBINED ARMS OPERATIONS

A6 B2 B3 B4 C1 C3 C8 D1 D3 D4 D7 D9 E2 E4 E5 E9 F3 F4 G3 G5 G6 

G7 G8 G9 I1 J1 J6 K4 K5 K6 K9 L8 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 T9 

U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 

1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 3Y 

4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 

5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

15C 3-6 AVIATION ALL-SOURCE INTELLIGENCE

A6 B2 B3 B4 C1 C3 D1 D3 D4 D7 D9 E2 E4 E5 E9 F3 F4 F6 G5 G6 G7 

G8 G9 I1 J1 J6 K4 K5 K6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 

U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 

1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 3W 3Y 4A 

4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 

5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

15D 3-6 AVIATION MAINTENANCE OFFICER

A6 B2 B3 B4 C1 C3 D1 D3 D4 D7 D9 E2 E4 E5 E9 F3 F4 F6 G5 G7 G8 

G9 I1 J1 J6 K4 K5 K6 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 

U9 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1H 1Q 1R 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 

2M 2U 2V 2W 3A 3C 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 

4Q 4S 4T 4U 4Y 5A 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 

5X 5Y 6D 6E 6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q

    BRANCH  17 CYBER WARFARE  

17A 2-6 CYBER WARFARE OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 Q6 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3X 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

Table 3-1 Officer Branch and Funcational Area Chart (As of November 2024)

AOC BY BRANCH



17B 2-6 CYBER ELECTROMAGNETIC WARFARE OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 L8 N3 P4 Q6 R1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3X 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 

5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 

6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

17D 2-6 CYBER CAPABILITIES DEVELOPMENT OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 

T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 

1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 

3X 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

17X 2-6 CYBER OFFICER DESIGNATED

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3X 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    BRANCH  18 SPECIAL FORCES  

18A 2-6 SPECIAL FORCES

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J4 J6 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4W 4X 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 

6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    BRANCH  19 ARMOR  

19A 2-6 ARMOR

A6 A7 C1 C6 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 R4 R7 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3X 3Y 3Z 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 

4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 

6E 6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 

8L 8R

    BRANCH  25 SIGNAL CORPS  

25A 2-6 SIGNAL, GENERAL

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 Q6 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5D 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    BRANCH  27 JUDGE ADVOCATE GENERAL'S CORPS  

27A 2-6 JUDGE ADVOCATE GENERAL

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 L8 N3 P4 R1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3B 3G 3H 

3I 3J 3K 3L 3M 3P 3Q 3R 3S 3T 3U 3V 3Y 4A 4B 4D 4E 4F 4G 4H 4K 

4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 

5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 

7G 7J 7Q 7Y 8J 8K 8L 8R

27B 2-6 MILITARY JUDGE

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3I 3K 3L 

3M 3P 3R 3S 3T 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 

6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    BRANCH  31 MILITARY POLICE  

31A 2-6 MILITARY POLICE

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 Q6 R1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    BRANCH  35 MILITARY INTELLIGENCE  

35A 2-6 INTELLIGENCE OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 L8 N3 P4 Q7 R1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1D 

1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2E 2F 2G 2J 2K 2L 2M 2U 2V 

2W 3A 3C 3E 3F 3H 3K 3L 3R 3S 3W 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 

4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 

5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 

7J 7Q 7Y 8J 8K 8L 8R



35B 4-6 STRATEGIC INTELLIGENCE OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 Q7 R1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1D 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2E 2F 2G 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 

6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 

8R

    BRANCH  36 FINANCE AND COMPTROLLER  

36A 2-6 FINANCE AND COMPTROLLER

A6 C1 D1 D3 D4 D6 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3C 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 

6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    BRANCH  37 PSYCHOLOGICAL OPERATIONS  

37A 3-6 PSYCHOLOGICAL OPERATIONS

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 L8 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2H 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

37X 2-6 PSYCHOLOGICAL OPERATIONS, DESIGNATED

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    BRANCH  38 CIVIL AFFAIRS (AA AND USAR)  

38A 3-6 CIVIL AFFAIRS (RESERVE FORCES ONLY)

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 L8 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 

T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 

1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3C 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

38G 3-6 MILITARY GOVERNMENT (USAR ONLY)

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 T9 

U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 

1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3C 3H 3K 3L 3R 3S 

3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 

5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

38S 3-6 CIVIL AFFAIRS OFFICER SPECIAL OPERATIONS (SO)

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 J8 L8 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3C 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

38X 2-6 CIVIL AFFAIRS, DESIGNATED

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    BRANCH  42 ADJUTANT GENERAL CORPS  

42B 2-3 HUMAN RESOURCES OFFICER

A6 C1 D1 D3 D4 D6 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3C 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4J 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 

6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

42C 2-6 ARMY MUSIC

A6 C1 D1 D3 D4 D6 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3C 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4J 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 

6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R



42H 4-6 SENIOR HUMAN RESOURCES OFFICER

A6 C1 D1 D3 D4 D6 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3C 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4J 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 

6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    BRANCH  56 CHAPLAIN  

56A 2-6 COMMAND AND UNIT CHAPLAIN

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 

T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 

1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 

3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 

5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7E 7F 7G 7J 7K 7M 7Q 7R 7S 7Y 8J 8K 

8L 8R

56D 2-6 CLINICAL PASTORAL EDUCATOR

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 

T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 

1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 

3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 

5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7F 7G 7J 7K 7M 7Q 7R 7Y 8J 8K 8L 8R

56X 2-4 CHAPLAIN CANDIDATE

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3C 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7E 7F 7G 7J 7K 7M 7Q 7R 7S 7Y 8J 

8K 8L 8R

    BRANCH  60 MEDICAL CORPS  

60A 2-6 OPERATIONAL MEDICINE

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 Q6 R1 S1 

S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 

Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 

2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 

4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 

9B 9C 9D 9E 9F

60B 2-6 NUCLEAR MEDICINE OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 Q6 R1 S1 

S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 

Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 

2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 

4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 

9B 9C 9D 9E 9F

60C 2-6 PREVENTIVE MEDICINE OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

60D 2-6 OCCUPATIONAL MEDICINE OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 Q6 R1 S1 

S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 

Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 

2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 

4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 

9B 9C 9D 9E 9F

60G 2-6 GASTROENTEROLOGIST

A6 C1 D1 D3 D4 E2 E4 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9E 9F

60H 2-6 CARDIOLOGIST

A6 C1 D1 D3 D4 E2 E4 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9E 9F



60J 2-6 OBSTETRICIAN AND GYNECOLOGIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

60K 2-6 UROLOGIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

60L 2-6 DERMATOLOGIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

60M 2-6 ALLERGIST, CLINICAL IMMUNOLOGIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9E 9F

60N 2-6 CRITICAL CARE MEDICINE (CCM) ANESTHESIOLOGY

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z3 

Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 

2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 

4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 

9B 9C 9D 9E 9F

60P 2-6 PEDIATRICIAN

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S2 

S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 

Z3 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 

2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 

4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 

9A 9B 9C 9D 9E 9F

60Q 2-6 PEDIATRIC SUB-SPECIALIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

60R 2-6 CHILD NEUROLOGIST

A6 C1 D1 D3 D4 E2 E4 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 S9 

T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z3 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9E 9F

60S 2-6 OPHTHALMOLOGIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

60T 2-6 OTOLARYNGOLOGIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z3 

Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 

2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 

4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 

9B 9C 9D 9E 9F

60V 2-6 NEUROLOGIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z3 

Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 

2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 

4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 

9B 9C 9D 9E 9F



60W 2-6 PSYCHIATRIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N5 N6 P4 R1 S1 

S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 

Z3 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 

2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 

4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8C 8H 8J 8K 8L 8R 8X 

8Z 9A 9B 9C 9D 9E 9F

60X 3-6 CRITICAL CARE MEDICINE OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z3 

Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 

2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 

4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 

9B 9C 9D 9E 9F

    BRANCH  61 MEDICAL CORPS  

61A 2-6 NEPHROLOGIST

A6 C1 D1 D3 D4 E2 E4 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9E 9F

61B 2-6 MEDICAL ONCOLOGIST/HEMATOLOGIST

A6 C1 D1 D3 D4 E2 E4 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 S9 

T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 

1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 

3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 

5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 

6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 9D 

9E 9F

61C 2-6 ENDOCRINOLOGIST

A6 C1 D1 D3 D4 E2 E4 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 S9 

T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 

1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 

3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 

5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 

6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 9D 

9E 9F

61D 2-6 RHEUMATOLOGIST

A6 C1 D1 D3 D4 E2 E4 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 S9 

T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 

1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 

3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 

5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 

6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 9D 

9E 9F

61E 2-6 CLINICAL PHARMACOLOGIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

61F 2-6 INTERNIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 H8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 

S2 S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 

Z2 Z3 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 

2U 2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 

4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 

6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 

8Z 9A 9B 9C 9D 9E 9F

61G 2-6 INFECTIOUS DISEASE OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

61H 2-6 FAMILY MEDICINE

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S2 

S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 

Z3 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 

2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 

4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 

9A 9B 9C 9D 9E 9F

61J 2-6 GENERAL SURGEON

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 F9 J1 J6 K9 M4 M7 N2 N3 N6 P4 Q6 

R1 S1 S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 

Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 

2U 2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 

4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 

6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 

8Z 9A 9B 9C 9D 9E 9F



61K 2-6 THORACIC SURGEON

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

61L 2-6 PLASTIC SURGEON

A6 C1 D1 D3 D4 E2 E4 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 S9 

T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 

1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 

3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 

5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 

6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 9D 

9E 9F

61M 2-6 ORTHOPEDIC SURGEON

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

61N 2-6 FLIGHT SURGEON

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

61P 2-6 PHYSIATRIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S2 

S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 

Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 

2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 

4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 

9B 9C 9D 9E 9F

61Q 2-6 RADIATION ONCOLOGIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

61R 2-6 DIAGNOSTIC RADIOLOGIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

61U 2-6 PATHOLOGIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

61W 2-6 PERIPHERAL VASCULAR SURGEON

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

61Z 2-6 NEUROSURGEON

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9E 9F

    BRANCH  62 MEDICAL CORPS  

62A 2-6 EMERGENCY PHYSICIAN

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 P4 Q6 R1 S1 S2 

S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 

Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 

2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 

4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 

9B 9C 9D 9E 9F



62B 2-6 FIELD SURGEON

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9E 9F

62Z 3-6 GENERAL MEDICAL OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 F8 J1 J6 K9 M7 N2 N3 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9E 9F

    BRANCH  63 DENTAL CORPS  

63A 2-6 GENERAL DENTIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M7 N2 N3 N6 P4 Q6 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9F

63B 2-6 COMPREHENSIVE DENTIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9F

63D 2-6 PERIODONTIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9F

63E 2-6 ENDODONTIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9F

63F 2-6 PROSTHODONTIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9F

63H 2-6 PUBLIC HEALTH DENTIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9F

63K 2-6 PEDIATRIC DENTIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9F

63M 2-6 ORTHODONTIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9F

63N 2-6 ORAL AND MAXILLOFACIAL SURGEON

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9F



63P 2-6 ORAL PATHOLOGIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 

9D 9F

63R 2-6 EXECUTIVE DENTIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 M7 N2 N3 N6 P4 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8X 8Z 9A 9B 

9C 9D 9F

    BRANCH  64 VETERINARY CORPS  

64A 2-3 FIELD VETERINARY SERVICE

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 Q6 R1 S1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 

6V 6W 6Y 7A 7G 7J 7Q 7Y 8D 8H 8J 8K 8L 8R 8X 8Z 9A 9C 9D

64B 3-6 VETERINARY PREVENTIVE MEDICINE

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 Q6 R1 S1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 

6V 6W 6Y 7A 7G 7J 7Q 7Y 8D 8E 8H 8J 8K 8L 8R 8X 8Z 9A 9C 9D

64C 3-6 VETERINARY LABORATORY ANIMAL MEDICINE

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 Q6 R1 S1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 

6V 6W 6Y 7A 7G 7J 7Q 7Y 8D 8E 8H 8J 8K 8L 8R 8X 8Z 9A 9C 9D

64D 3-6 VETERINARY PATHOLOGY

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 Q6 R1 S1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 

6V 6W 6Y 7A 7G 7J 7Q 7Y 8D 8E 8H 8J 8K 8L 8R 8X 8Z 9A 9C 9D

64E 3-6 VETERINARY BIOMEDICAL SCIENTIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 Q6 R1 S1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 

6V 6W 6Y 7A 7G 7J 7Q 7Y 8D 8E 8H 8J 8K 8L 8R 8X 8Z 9A 9B 9C 9D

64F 3-6 VETERINARY CLINICAL MEDICINE

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 Q6 R1 S1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 

6V 6W 6Y 7A 7G 7J 7Q 7Y 8D 8E 8H 8J 8K 8L 8R 8X 8Z 9A 9C 9D

64Z 3-6 SENIOR VETERINARIAN (IMMATERIAL)

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 

6V 6W 6Y 7A 7G 7J 7Q 7Y 8D 8E 8H 8J 8K 8L 8R 8X 8Z 9A 9C 9D

    BRANCH  65 ARMY MEDICAL SPECIALIST CORPS  

65A 2-6 OCCUPATIONAL THERAPY

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 R1 S1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 6V 

6W 6Y 7A 7G 7H 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9B



65B 2-6 PHYSICAL THERAPY

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 R1 S1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 6V 

6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9B

65C 2-6 DIETITIAN

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 R1 S1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 6V 

6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9B

65D 2-6 PHYSICIAN ASSISTANT

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M1 M2 M3 M7 N3 P4 Q6 R1 

S1 S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 

Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 

2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 

4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 

8Z 9B

65X 3-6 SPECIALIST ALLIED OPERATIONS

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4N 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9B

    BRANCH  66 ARMY NURSE CORPS  

66B 2-6 ARMY PUBLIC HEALTH NURSE

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M9 N2 N3 P4 Q6 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A

66C 2-6 PSYCHIATRIC/BEHAVIORAL HEALTH NURSE

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M9 N2 N3 P4 Q6 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A

66E 2-6 PERIOPERATIVE NURSE

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N2 N3 P4 Q6 R1 S1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A

66F 2-6 NURSE ANESTHETIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N2 N3 P4 Q6 R1 S1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A

66G 2-6 OBSTETRIC AND GYNECOLOGIC NURSE

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N2 N3 P4 Q6 R1 S1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7T 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A

66H 2-6 MEDICAL-SURGICAL NURSE

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M9 N2 N3 P4 Q6 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7T 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A

66N 2-6 GENERALIST NURSE

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N2 N3 P4 Q6 R1 S1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4N 4P 4Q 4S 4T 4U 4Y 5A 5C 

5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 

6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A



66P 2-6 FAMILY NURSE PRACTITIONER

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N1 N2 N3 P4 Q6 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A

66R 2-6 PSYCHIATRIC/BEHAVIORAL HEALTH NURSE PRACTITIONER

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M9 N2 N3 P4 Q6 R1 S1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A

66S 2-6 CRITICAL CARE NURSING

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M5 M9 N2 N3 P4 Q6 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7T 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 

9A

66T 2-6 EMERGENCY NURSING

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 M5 M9 N2 N3 P4 Q6 R1 S1 S7 

S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7T 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 

9A

66W 2-6 CERTIFIED NURSE MIDWIFE

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N2 N3 P4 Q6 R1 S1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A

    BRANCH  67 MEDICAL SERVICE CORPS  

67A 2-6 HEALTH SERVICES

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N2 N3 P4 R1 S1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8T 8X 8Z 9A 9B 9C 

9D

67B 2-6 ALLIED SCIENCES

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N2 N3 P4 R1 S1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8T 8X 8Z 9A 9B 9C 

9D

67C 2-6 PREVENTIVE MEDICINE SCIENCES

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N2 N3 P4 Q6 R1 S1 S7 S8 S9 

T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 

1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 

3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 

5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 

6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8T 8X 8Z 9A 9B 

9C 9D

67D 2-6 BEHAVIORAL SCIENCES

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N2 N3 P4 R1 S1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8T 8X 8Z 9A 9B 9C 

9D

67E 2-6 PHARMACY

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N2 N3 P4 R1 S1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 

6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8T 8X 8Z 9A 9B 9C 9D

67F 2-6 OPTOMETRY

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N2 N3 P4 R1 S1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 

6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8T 8X 8Z 9A 9B 9C 9D



67G 2-6 PODIATRY

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N2 N3 P4 R1 S1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 

6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8T 8X 8Z 9A 9B 9C 9D

67J 2-6 AEROMEDICAL EVACUATION

A6 B2 B3 B4 C1 D1 D3 D4 E2 E4 E9 F4 G7 G8 J1 J6 K9 N2 N3 P4 R1 

S1 S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 

Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 

2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 

4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8T 

8X 9A 9B 9C 9D 9I

    BRANCH  74 CHEMICAL, BIOLOGICAL, RADIOLOGICAL AND NUCLEAR (CBRN)  

74A 2-6 CHEMICAL, BIOLOGICAL, RADIOLOGICAL AND NUCLEAR (CBRN)

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 L3 L5 L6 N3 P4 Q6 R1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 W7 X3 X4 X5 X6 Z1 Z2 Z4 

Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 

3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 

6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 

8R

    BRANCH  88 TRANSPORTATION CORPS  

88A 2-3 TRANSPORTATION, GENERAL

A6 C1 D1 D3 D4 D6 E2 E4 E9 F4 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3C 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8R

    BRANCH  90 LOGISTICS  

90A 3-6 LOGISTICS

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 L8 N3 P1 P4 R1 R8 R9 S7 S8 S9 

T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 

1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3C 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4V 4Y 

5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 

6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8R

    BRANCH  91 ORDNANCE  

91A 2-3 MAINTENANCE & MUNITIONS MATERIEL OFFICER

A6 C1 D1 D3 D4 D6 E2 E4 E9 F4 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3C 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8R

    BRANCH  92 QUARTERMASTER CORPS  

92A 2-3 QUARTERMASTER, GENERAL

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 R9 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4V 4X 4Y 5A 5C 

5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 

6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    FA  26 DATA NETWORK ENGINEERING  

26A 3-5 NETWORK SYSTEMS ENGINEERING

A6 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 Q6 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5D 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 

6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

26B 3-5 DATA SYSTEMS ENGINEERING

A6 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 

T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 

1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 

3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5D 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

26Z 6-6 DATA NETWORK ENGINEERING

A6 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 

T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 

1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 

3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5D 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

AOC BY FUNCATIONAL AREA



    FA  30 INFORMATION OPERATIONS  

30A 3-6 INFORMATION OPERATIONS OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 L8 N3 P4 Q6 R1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2H 2J 2K 2L 2M 2U 2V 2W 3A 3H 

3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 

5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 

6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    FA  40 SPACE OPERATIONS  

40A 3-6 SPACE OPERATIONS

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 L8 N3 P4 R1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

40C 3-6 ARMY ASTRONAUT

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 

T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 

1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 

4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 

5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 6Q 

6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    FA  46 PUBLIC AFFAIRS  

46A 2-6 PUBLIC AFFAIRS, GENERAL

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

46X 3-4 PUBLIC AFFAIRS DESIGNEE

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    FA  47 USMA STABILIZED FACULTY  

47A 5-6 USMA, PROFESSOR

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47C 5-6 USMA, PROFESSOR OF ENGLISH

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47D 5-6 USMA, PROFESSOR OF ELECTRICAL ENGINEERING AND COMPUTER SCIENCE

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47E 5-6 USMA, PROFESSOR OF LAW

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47F 5-6 USMA, PROFESSOR OF SYSTEMS ENGINEERING

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R



47G 5-6 USMA, PROFESSOR OF FOREIGN LANGUAGES

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47H 5-6 USMA, PROFESSOR OF PHYSICS

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47J 5-6 USMA, PROFESSOR OF SOCIAL SCIENCES

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47K 5-6 USMA, PROFESSOR OF HISTORY

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47L 5-6 USMA, PROFESSOR OF BEHAVIORAL SCIENCES AND LEADERSHIP

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47M 5-6 USMA, PROFESSOR OF CHEMISTRY

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47N 5-6 USMA, PROFESSOR OF MATHEMATICAL SCIENCES

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47P 5-6 USMA, PROFESSOR OF GEOGRAPHY AND ENVIRONMENTAL ENGINEERING

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47Q 5-6 USMA, PROFESSOR AND ASSOCIATE DEAN

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47R 5-6 USMA, PROFESSOR OF CIVIL AND MECHANICAL ENGINEERING

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47S 5-6 USMA, PROFESSOR OF PHYSICAL EDUCATION

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R



47T 5-6 USMA, PROFESSOR OF LEADER DEVELOPMENT AND ORGANIZATIONAL LEARNING

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47U 5-6 USMA, PROFESSOR OF MILITARY INSTRUCTION AND ETHICS

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47V 5-6 USMA, PROFESSOR OF ARMY CYBER

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

47W 5-6 USMA, PROFESSOR OF THE ARMY WAR COLLEGE

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    FA  48 FOREIGN AREA OFFICER  

48B 3-6 WESTERN HEMISPHERE

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

48E 3-6 EUROPE AND EURASIA

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

48G 3-6 MIDEAST/NORTH AFRICA

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

48J 3-6 AFRICA, SOUTH OF THE SAHARA

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

48P 3-6 ASIA-PACIFIC

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

48X 4-6 FOREIGN AREA OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    FA  49 OPERATIONS RESEARCH/SYSTEMS ANALYSIS (ORSA)  



49A 3-6 OPERATIONS RESEARCH/SYSTEMS ANALYSIS

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4X 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

49W 3-6 TRAINED, ORSA

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 

5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

49X 3-6 UNTRAINED, ORSA

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    FA  50 FORCE MANAGEMENT  

50A 3-6 FORCE DEVELOPMENT

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    FA  51 RESEARCH, DEVELOPMENT AND ACQUISITION  

51A 3-4 SYSTEMS DEVELOPMENT

A6 B2 B3 C1 C3 D1 D3 D4 D6 D7 E2 E4 E9 F3 F4 F6 G5 G8 G9 J1 J6 

K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 

X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 

2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 

4S 4T 4U 4X 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 

5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 

7J 7Q 7Y 8J 8K 8L 8R

51C 2-6 CONTRACT AND INDUSTRIAL MANAGEMENT

A6 B2 B3 C1 C3 D1 D3 D4 D6 D7 E2 E4 E9 F3 F4 G5 G7 G8 J1 J6 K9 

N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 

X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 

2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 

4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 

5X 5Y 6D 6E 6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 

7Y 8J 8K 8L 8R

51R 3-4 SYSTEMS AUTOMATION ACQUISITION AND ENGINEERING

A6 B2 B3 C1 C3 D1 D3 D4 D6 D7 E2 E4 E5 E9 F3 F4 G5 G7 G8 J1 J6 

K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 

X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 

2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 

4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 

5X 5Y 6D 6E 6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 

7Y 8J 8K 8L 8R

51S 3-4 RESEARCH AND ENGINEERING

A6 B2 B3 C1 C3 D1 D3 D4 D6 D7 E2 E4 E5 E9 F3 F4 G5 G7 G8 I1 J1 J6 

K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 

X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 

2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 

4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 

5X 5Y 6D 6E 6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 

7Y 8J 8K 8L 8R

51T 3-4 TEST AND EVALUATION

A6 B2 B3 C1 C3 D1 D3 D4 D6 D7 E2 E4 E5 E9 F3 F4 G5 G7 G8 G9 I1 

J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 

X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 

2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 

4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 

5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 

7J 7Q 7Y 8J 8K 8L 8R

51Z 5-6 ACQUISITION

A6 B2 B3 C1 C3 D1 D3 D4 D6 D7 E2 E4 E5 E9 F3 F4 G5 G7 G8 G9 I1 

J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 

X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 

2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 

4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 

5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 

7J 7Q 7Y 8J 8K 8L 8R

    FA  52 NUCLEAR AND COUNTERPROLIFERATION  



52B 2-6 NUCLEAR AND COUNTERING WEAPONS OF MASS DESTRUCTION (CWMD)

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    FA  57 SIMULATIONS OPERATIONS  

57A 3-6 SIMULATIONS OPERATIONS OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    FA  58 MARKETING  

58A 3-6 MARKETING OFFICER

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 

5S 5T 5U 5V 5W 5X 5Y 6C 6D 6E 6F 6G 6H 6M 6P 6Q 6R 6S 6T 6U 6V 

6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    FA  59 STRATEGIST  

59A 3-6 STRATEGIST

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 

5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    FA  70 HEALTH SERVICES  

70A 2-6 HEALTH CARE ADMINISTRATION

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 

T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 

1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 

3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 

5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 6V 

6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A 9B 9C 9D

70B 2-6 HEALTH SERVICES ADMINISTRATION

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 

T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 

1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 

3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 

5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 6V 

6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A 9B 9C 9D 9E 9I

70C 2-6 HEALTH SERVICES COMPTROLLER

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 

T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 

1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 

3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 

5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 6V 

6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A 9B 9C 9D

70D 2-6 HEALTH SERVICES SYSTEMS MANAGEMENT

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 

T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 

1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 

3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 

5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 6V 

6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A 9B 9C 9D

70E 2-6 PATIENT ADMINISTRATION

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 T8 

T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 1R 

1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 3S 

3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 5H 5J 

5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 6V 

6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A 9B 9C 9D

70F 2-6 HEALTH SERVICES HUMAN RESOURCES

A6 C1 D1 D3 D4 E2 E4 E9 F4 I1 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 T7 

T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 1Q 

1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 3R 

3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4N 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 

6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A 9B 9C 9D



70H 2-6 HEALTH SERVICES PLANS, OPERATIONS, INTELLIGENCE, SECURITY, AND TRAINING

A6 C1 D1 D3 D4 D7 E2 E4 E9 F4 G7 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 3L 

3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 5G 

5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 6U 

6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A 9B 9C 9D

70K 2-6 HEALTH SERVICES MATERIEL

A6 C1 D1 D3 D4 D7 E2 E4 E9 F4 G7 J1 J6 K9 N3 P4 R1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3C 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8R 8S 8X 8Z 9A 9B 9C 9D 9I

    FA  71 LABORATORY SCIENCES  

71A 2-6 MICROBIOLOGY

A6 C1 D1 D3 D4 D7 E2 E4 E9 F4 G7 J1 J6 K9 N2 N3 P4 R1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8T 8X 8Z 9A 9B 9C 

9D

71B 2-6 BIOCHEMISTRY

A6 C1 D1 D3 D4 D7 E2 E4 E9 F4 G7 J1 J6 K9 N2 N3 P4 R1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A 9B 9C 9D

71E 2-6 CLINICAL LABORATORY

A6 C1 D1 D3 D4 D7 E2 E4 E9 F4 G7 J1 J6 K9 N2 N3 P4 R1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8T 8X 8Z 9A 9B 9C 

9D

71F 2-6 RESEARCH PSYCHOLOGY

A6 C1 D1 D3 D4 D7 E2 E4 E9 F4 G7 J1 J6 K9 N2 N3 P4 R1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A 9B 9C 9D

    FA  72 PREVENTIVE MEDICINE SCIENCES  

72A 2-6 NUCLEAR MEDICAL SCIENCE

A6 C1 D1 D3 D4 D7 E2 E4 E9 F4 G7 J1 J6 K9 N2 N3 P4 R1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A 9B 9C 9D

72B 2-6 ENTOMOLOGY

A6 C1 D1 D3 D4 D7 E2 E4 E9 F4 G7 J1 J6 K9 N2 N3 P4 R1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A 9B 9C 9D

72C 2-6 AUDIOLOGY

A6 C1 D1 D3 D4 D7 E2 E4 E9 F4 G7 J1 J6 K9 N2 N3 P4 R1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A 9B 9C 9D

72D 2-6 ENVIRONMENTAL SCIENCE AND ENGINEERING

A6 C1 D1 D3 D4 D7 E2 E4 E9 F4 G7 J1 J6 K9 N2 N3 N4 P4 R1 S7 S8 

S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 

1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 

3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 

5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 

6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A 9B 

9C 9D

    FA  73 BEHAVIORAL SCIENCES  



73A 2-6 SOCIAL WORK

A6 C1 D1 D3 D4 D7 E2 E4 E9 F4 G7 J1 J6 K9 N2 N3 P4 R1 S7 S8 S9 T1 

T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 

1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 6Q 6R 6S 6T 

6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 9A 9B 9C 9D 

9E

73B 2-6 CLINICAL PSYCHOLOGY

A6 C1 D1 D3 D4 D7 E2 E4 E9 F4 G7 J1 J6 K9 M6 N2 N3 N5 N7 P4 R1 

S7 S8 S9 T1 T6 T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 

Z4 Z5 1B 1E 1H 1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 

2W 3A 3H 3K 3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 

4Y 5A 5C 5F 5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 6M 6P 

6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8H 8J 8K 8L 8R 8S 8X 8Z 

9A 9B 9C 9D 9E

    FA  89 AMMUNITION  

89E 2-6 EXPLOSIVE ORDNANCE DISPOSAL

A6 C1 D1 D3 D4 E2 E4 E9 F4 J1 J6 K9 L3 N3 P4 Q6 R1 S7 S8 S9 T1 T6 

T7 T8 T9 U1 U2 U5 U8 U9 V8 V9 X3 X4 X5 X6 Z1 Z2 Z4 Z5 1B 1E 1H 

1Q 1R 1S 1T 1U 1X 1Y 1Z 2A 2B 2J 2K 2L 2M 2U 2V 2W 3A 3C 3H 3K 

3L 3R 3S 3Y 4A 4B 4D 4E 4F 4G 4H 4K 4P 4Q 4S 4T 4U 4Y 5A 5C 5F 

5G 5H 5J 5K 5L 5M 5N 5P 5R 5S 5T 5U 5V 5W 5X 5Y 6D 6E 6F 6G 6H 

6M 6P 6Q 6R 6S 6T 6U 6V 6W 6Y 7A 7G 7J 7Q 7Y 8J 8K 8L 8R

    ADDITIONAL SKILL IDENTIFIER

     

ASI/ SI DEFINITION

A1 REGIONAL SUPPORT ELEMENT (RSE)(PENDING APPROVAL)(  )

A6 PREGNANCY POSTPARTUM PHYSICAL TRAINING (P3T) LEADER(  )

A7 MOBILE PROTECTED FIREPOWER (MPF) LEADER(  )

B2 UH-60 PILOT(  )

B3 UH-60M PILOT(  )

B4 UH-72A PILOT(  )

C1 CYBER LEADER DEVELOPMENT PROGRAM (CLDP)(  )

C3 CH-47F PILOT(  )

C6 CAVALRY LEADER(  )

C7 INSTALLATION COUNTER SMALL UAS PROTECTION OPER (PEND)( (add 2710) )

C8 AD AIRSPACE MANAGEMENT(ADAM)/BDE AVN ELEMENT (BAE)(  )

D1 COUNTER WEAPONS OF MASS DESTRUCTION (CWMD)(  )

D2 MILITARY HORSEMAN(  )

D3 AI2C DATA ENGINEER(  )

D4 AI2C DATA ANALYST(  )

D6 OPERATIONAL DATA ANALYST(  )

D7 AH-64D PILOT(  )

D9 AH-64E PILOT(  )

E2 ARCTIC AVIATOR/OPERATOR(  )

E4 CYBER MISSION FORCE SERVICE(  )

E5 C-12 PILOT(  )

E9 ARCTIC LEADER(  )

F3 RC-12D/G/H PILOT(  )

F4 RC-12K/N PILOT (GUARDRAIL COMMON SENSOR)(  )

F6 MC-12 PILOT(  )

F8 FLIGHT SURGEON(  )

F9 PLASTIC SURGEON(  )

G3 AIR CAVALRY LEADERS COURSE (ACLC)(  )

G5 ENGINEERING TEST PILOT(  )

G6 AVIATION MAINTENANCE OFFICER(  )

G7 AVIATION RELATED(  )

G8 AVIATION SAFETY OFFICER(  )

G9 MULTI-AIRCRAFT AVIATION OFFICER(  )

H8 PULMONARY OFFICER - CCM PHYSICIANS(  )

I1 RESERVE COMPONENT COMBAT ARMS SPECIALIZED TRAINING(  )

I2 RESERVE COMPONENT COMBAT SUPPORT SPECIALIZED TRAINING(  )

I3 RESERVE COMPONENT COMBAT SERVICE SUPPORT SPECIALIZED(  )

J1 ARCTIC SKILLS SPECIALIST(  )

J4 JEDBURGH OPERATOR(  )

J6 ARCTIC SOLDIER(  )

J8 GOVERNANCE SUPPORT ELEMENT (GSE)(  )

K4 SPECIAL OPERATIONS AVIATION (SOA)(  )

K5 MH-60K PILOT(  )

K6 MH-47 PILOT(  )

K9 SPECIAL OPERATIONS SUPPORT(  )

L1 LEVEL I ADMINISTRATIVE LAW PRACTITIONER (PDPC)PENDING( (add 2610) )

L2 LEVEL II ADMINISTRATIVE LAW PRACTITIONER (PDPC)PENDIN( (add 2610) )

L3 ADVANCED CBRNE ENABLER(  )

L4 LEVEL III ADMINISTRATIVE LAW PRACTITIONER(PDPC)PENDIN( (add 2610) )

L5 M93 CHEM, BIO, RADIO & NUCLEAR (CBRN) RECON SYS FOX(  )

L6 CHEM/BIO/RADIOLOGICAL & NUCLEAR (CBRN) RECON FOR BCT(  )

L7 JOINT FIRES OBSERVER (JFO)(  )



L8 JOINT OPERATIONAL FIRES AND EFFECTS COURSE(  )

M1 ORTHOPEDIC PHYSICIAN ASSISTANT(  )

M2 EMERGENCY MEDICINE PHYSICIAN ASSISTANT(  )

M3 AVIATION MEDICINE PHYSICIAN ASSISTANT(  )

M4 TRAUMA SURGEON(  )

M5 ENROUTE CRITICIAL CARE NURSE(  )

M6 SERE PSYCHOLOGIST(  )

M7 DIVING MEDICAL OFFICER(  )

M9 CASE MANAGEMENT NURSE(  )

N1 AVIATION MEDICINE NURSE PRACTITIONER(  )

N2 CLINICAL INFORMATICS OFFICER(  )

N3 SHARP BASIC COURSE GRADUATE(  )

N4 ENVIRONMENT ENGINEER(  )

N5 FORENSIC BEHAVIORAL SCIENCE(  )

N6 PAIN MEDICINE(  )

N7 AEROMEDICAL PSYCHOLOGIST(  )

P1 THEATER LOGISTICS (TLOG) PLANNERS PROGRAM(  )

P2 CIVIL SECURITY( (add 2510) )

P2 CIVIL SECURITY( (del 2510) )

P3 CIVIL CONTROL( (add 2510) )

P3 CIVIL CONTROL( (del 2510) )

P4 TACTICAL INFORMATION OPERATIONS PLANNER(  )

P5 ESSENTIAL SERVICES( (add 2510) )

P5 ESSENTIAL SERVICES( (del 2510) )

P6 GOVERNANCE SUPPORT( (add 2510) )

P6 GOVERNANCE SUPPORT( (del 2510) )

P7 ECONOMIC STABILIZATION & INFRASTRUCTURE( (add 2510) )

P7 ECONOMIC STABILIZATION & INFRASTRUCTURE( (del 2510) )

P8 PUBLIC ADMINISTRATION( (add 2510) )

P8 PUBLIC ADMINISTRATION( (del 2510) )

P9 ECONOMIC DEVELOPMENT( (add 2510) )

P9 ECONOMIC DEVELOPMENT( (del 2510) )

Q4 JOINT TACTICAL GROUND STATION OPERATOR(  )

Q6 PROTECTION CELL OPERATIONS(  )

Q7 INFORMATION COLLECTION PLANNER(  )

R1 CHEM, BIO, RADIOLOGICAL AND NUCLEAR (CBRN) RESPONDER(  )

R2 STRYKER LEADER(  )

R4 STRYKER ARMORED VEHICLE OPERATIONS/MAINTENANCE(  )

R7 SCOUT LEADER(  )

R8 PETROLEUM AND WATER OFFICER(  )

R9 AERIAL DELIVERY AND MATERIEL OFFICER(  )

S1 AMEDD SPECIAL OPERATIONS OFFICER(  )

S2 SPORTS MEDICINE(  )

S4 SAPPER LEADER(  )

S7 SIMULATION OPERATIONS(  )

S8 SECURITY FORCES ASSISTANCE (SFA) SUPPORT PERSONNEL(  )

S9 COMBAT ADVISOR(  )

T1 COUNTER THREAT FINANCE (CTF) ANALYSIS(  )

T3 GROUND-BASE MIDCOURSE DEFENSE SYSTEM(  )

T4 AIR DEFENSE ARTILLERY FIRE COORDINATION OFF (ADAFCO)(  )

T5 PATRIOT TOP GUN(  )

T6 SPECIAL OPERATIONS RANGER(  )

T7 GROUND RECONNAISSANCE SPECIALIST(  )

T8 CIVIL OPERATIONS SPECIALIST(  )

T9 CRIMINAL ANALYSIS SPECIALIST(  )

U1 JOINT COUNTER SMALL UAS(C-SUAS)PLANNER(  )

U2 SMALL UNMANNED AIRCRAFT (SUAS) MASTER TRAINER(  )

U5 JOINT COUNTER SMALL UAS(C-SUAS)OPERATOR(  )

U8 ASYMMETRIC WARFARE OPERATIONAL SUPPORT(  )

U9 ASYMMETRIC WARFARE OPERATIONAL SPECIALIST(  )

V8 SPECIAL TECHNICAL OPERATIONS (STO) PLANNER(  )

V9 SPECIAL TECHNICAL OPERATIONS (STO) CHIEF(  )

W1 FACILITIES PLANNER(  )

W2 GEOSPATIAL LEADER(  )

W3 LICENSED ENGINEER OFFICER(  )

W4 DEGREED ENGINEER OFFICER(  )

W5 CONSTRUCTION PROJECT MANAGER(  )

W6 CONSTRUCTION QUALITY ASSURANCE OFFICER(  )

W7 ENERGY AND ENVIRONMENTAL OFFICER(  )

W8 FACILITIES ENGINEER(  )

W9 STRUCTURAL DISCIPLINE ENGINEER (PENDING)( (add 2610) )

X1 ELECTRICAL DISCIPLINE ENGINEER (PENDING)( (add 2610) )

X3 OPERATIONS SUPPORT SPECIALIST(  )

X4 BASIC SC EXECUTION SUPPORT (ES) MANAGEMENT(  )

X5 INTERMEDIATE SC ES MANAGEMENT(  )

X6 ADVANCED SC ES MANAGEMENT(  )

X7 EXECUTIVE SC ES MANAGEMENT(  )



Y6 OPEN SOURCE INTELLIGENCE (OSINT) (PENDING)( (add 2510) )

Y7 SENSOR MANAGER OPERATIONS(  )

Z1 BASIC SC ORGANIZATION (SCO) O&M MANAGEMENT(  )

Z2 INTERMEDIATE SCO O&M(  )

Z3 SLEEP MEDICINE(  )

Z4 ADVANCED SCO O&M(  )

Z5 EXECUTIVE SCO O&M(  )

1B SEXUAL HARASSMENT/ASSAULT RESPONSE & PREVENTION(  )

1D IMAGERY INTELLIGENCE OFFICER(  )

1E KNOWLEDGE MANAGEMENT PROFESSIONAL(  )

1G JOINT TERMINAL ATTACK CONTROLLER (JTAC)(  )

1H SHARP MASTER ADVOCATE(  )

1Q BASIC SC PLANNING, OVERSIGHT, AND EXECUTION (POE) MGM(  )

1R INTERMEDIATE SC POE MANAGEMENT(  )

1S SUICIDE INTERVENTION TRAINER(  )

1T ADVANCED SC POE MANAGEMENT(  )

1U EXECUTIVE SC POE MANAGEMENT(  )

1X GREEN BELT IN LEAN SIX SIGMA (LSS)(  )

1Y BLACK BELT IN LEAN SIX SIGMA (LSS)(  )

1Z MASTER BLACK BELT IN LEAN SIX SIGMA (LSS)(  )

2A NON-LETHAL CAPABILITIES PLANNER(  )

2B AIR ASSAULT(  )

2E COUNTERINTELLIGENCE OFFICER(  )

2F HUMAN INTELLIGENCE (HUMINT) OFFICER(  )

2G SIGNALS INTELLIGENCE (SIGINT) OFFICER(  )

2H MILITARY DECEPTION (MILDEC) OFFICER (MDO)(  )

2J BASIC SC CASE LIFE CYCLE MANAGEMENT (CLCM)(  )

2K INTERMEDIATE SC CLCM(  )

2L ADVANCED SC CLCM(  )

2M EXPERT SC CLCM(  )

2P SPACE CONTROL PLANNER( (add 2510) )

2P SPACE CONTROL PLANNER( (del 2510) )

2U AI CLOUD USER(  )

2V AI CLOUD TECHNICIAN(  )

2W AUTONOMOUS SYSTEMS ENGINEERS(  )

2Y SPACE CONTROL SYSTEMS OPERATOR( (add 2510) )

2Y SPACE CONTROL SYSTEMS OPERATOR( (del 2510) )

3A JOINT DUTY ASSIGNMENT QUALIFIED(  )

3B BASIC CONTRACT AND FISCAL LAW PRACTITIONER (PDPC)(  )

3C OPERATIONAL CONTRACTING SUPPORT (OCS)(  )

3D MILITARY JUSTICE LITIGATION (PDPC) PENDING( (add 2610) )

3E ARMY INTEL DEVELOPMENT PROGRAM (AIDP)COUNTERINTEL(  )

3F ARMY INTELLIGENCE DEVELOPMENT PROGRAM (AIDP)-ISR(  )

3G SENIOR CONTRACT AND FISCAL LAW PRACTITIONER (PDPC)(  )

3H JOINT PLANNER(  )

3I BASIC MILITARY JUSTICE PRACTITIONER (PDPC)(  )

3J BASIC NATIONAL SECURITY LAW PRACTITIONER (PDPC)(  )

3K JOINT COMMAND, CONTROL AND COMMUNICATIONS (C3)(  )

3L JOINT QUALIFIED OFFICER (JQO)(  )

3M SENIOR MILITARY JUSTICE PRACTITIONER (PDPC)(  )

3N LEVEL V MILITARY JUSTICE PRACTITIONER (PDPC)(PEND)( (add 2610) )

3P EXPERT MILITARY JUSTICE PRACTITIONER (PDPC)(  )

3Q SENIOR NATIONAL SECURITY LAW PRACTITIONER (PDPC)(  )

3R FORCE MANAGEMENT(  )

3S UNIT AIR MOVEMENTS OFFICER(  )

3T MASTER MILITARY JUSTICE PRACTITIONER (PDPC)(  )

3U EXPERT NATIONAL SECURITY LAW PRACTITIONER (PDPC)(  )

3V MASTER NATIONAL SECURITY LAW PRACTITIONER(PDPC)(  )

3W NSA JUNIOR OFFICER CRYPTOLOGIC CAREER PROGRAM(  )

3X BRADLEY LEADERS(  )

3Y ARMY SPACE CADRE(  )

3Z MORTAR UNIT OFFICER(  )

4A INDUSTRY AND PRODUCTION(  )

4B OPERATIONS RESEARCH/SYSTEMS ANALYSIS(  )

4D LAWS REGULATIONS AND POLICIES(  )

4E ENVIRONMENT AND NATURAL RESOURCES(  )

4F ENERGY(  )

4G JUDICIARY AND LEGAL SYSTEM OFFICER(  )

4H CORRECTIONS(  )

4J POSTAL(  )

4K ARTIFICIAL INTELLIGENCE(  )

4N HEALTH CARE RECRUITER(  )

4P BASIC SC ACQUISITION MANAGEMENT (AM)(  )

4Q INTERMEDIATE SC AM(  )

4S ATTACHÉ(  )

4T RECRUITING OFFICER (RO)(  )

4U ADVANCED SC AM(  )



4V JOINT FATALITY MANAGEMENT PLANNER(  )

4W UNDERWATER SPECIAL OPERATIONS(  )

4X MILITARY FREE FALL SPECIAL OPERATIONS(  )

4Y EXECUTIVE SC AM(  )

5A JOINT AIR TACTICAL OPERATIONS OFFICER(  )

5C MISSION COMMAND DIGITAL MASTER GUNNER (MCDMG)(  )

5D RADIO FREQUENCY MANAGER(  )

5F SOFTWARE PRODUCT MANAGER(  )

5G SOFTWARE PRODUCT DESIGNER(  )

5H NUCLEAR  TARGET ANALYST(  )

5J SOFTWARE DEVELOPMENT ENGINEER (SDE)(  )

5K INSTRUCTOR(  )

5L PLATFORM ENGINEER(  )

5M TECHNICAL MISSION FORCE CADRE(  )

5N INSPECTOR GENERAL(  )

5P PARACHUTIST(  )

5R RANGER(  )

5S RANGER-PARACHUTIST(  )

5T EQUAL OPPORTUNITY ADVISOR(  )

5U AIR OPERATIONS OFFICER(  )

5V MARINE ENGINEER DIVING OFFICER(  )

5W JUMPMASTER(  )

5X FIELD HISTORIAN(  )

5Y EMERGENCY MANAGEMENT(  )

6D EDUCATION(  )

6E COMMERCE AND TRADE(  )

6F TRANSPORTATION(  )

6G PUBLIC WATER AND SANITATION(  )

6H LAW AND BORDER ENFORCEMENT(  )

6M MOBILIZATION AND DEMOBILIZATION OPERATIONS(  )

6P HOLISTIC HEALTH AND FITNESS INTEGRATOR(  )

6Q ADDITIONAL DUTY SAFETY OFFICER(  )

6R TECHNOLOGY AND TELECOMMUNICATIONS(  )

6S ADVANCED MILITARY STUDIES PROGRAMS(  )

6T MILITARY AUDITOR (RC)(  )

6U AGRI-BUSINESS AND FOOD(  )

6V HERITAGE AND PRESERVATION(  )

6W ARCHIVIST(  )

6Y INSTALLATION MANAGEMENT (IM)(  )

6Z STRATEGIC STUDIES GRADUATE( (del 2610) )

7A PHYSICAL DISABILITY ADJUDICATOR (PDA)(  )

7B THAAD FOLLOW-ON(  )

7E CHAPLAIN EDUCATION AND TRAINING(  )

7F CHAPLAIN RESOURCE MANAGER(  )

7G RED TEAM LEADER (SOCAP)(  )

7H UPPER EXTREMITY MUSCULOSKELETAL EVALUATION(  )

7J RED TEAM MEMBER(  )

7K MARRIAGE AND FAMILY CARE INSTRUCTION CHAPLAIN COMP(  )

7M CHAPLAIN COMPTROLLER(  )

7Q TRAINING DEVELOPMENT(  )

7R ADVANCED CRITICAL CARE INSTRUCTION CHAPLAIN COMP(  )

7S COMBAT MEDICAL PASTORAL CARE SPECIALIST(  )

7T CLINICAL NURSE SPECIALIST(  )

7Y CAPABILITIES DEVELOPMENTS(  )

8B BEHAVIORAL SCIENCE INTERROGATION & DETENTION OPS(  )

8C CHILD AND ADOLESCENT PSYCHIATRY(  )

8D FIELD VETERINARIAN GLOBAL HEALTH ENGAGEMENT SPEC(  )

8E SENIOR VETERINARIAN GLOBAL HEALTH ENGAGEMENT SPEC(  )

8H CLINICAL INVESTIGATION AND RESEARCH REG OVERSIGHT(  )

8J MASTER RESILIENCE TRAINER-FACILITATOR(  )

8K MASTER RESILIENCE TRAINER-ASST PRIMARY INSTRUCTOR(  )

8L MASTER RESILIENCE TRAINER-PRIMARY INSTRUCTOR(  )

8R MASTER RESILIENCE TRAINER(  )

8S HEALTH SYSTEMS MANAGEMENT ANALYST(  )

8T BLOOD BANKING(  )

8X ARMY MEDICAL DEPARTMENT ACQUISITION OFFICER(  )

8Z MEDICAL RESEARCH, DEVELOPMENT, TEST AND EVALUATION(  )

9A MEDICAL PROFICIENCY (ALL AMEDD CORPS)(  )

9B MEDICAL PROFICIENCY (MC, DC, VC AND AMSC ONLY)(  )

9C MEDICAL PROFICIENCY (MC, DC AND VC ONLY)(  )

9D MEDICAL PROFICIENCY (MC, DC AND VC ONLY)(  )

9E MEDICAL PROFICIENCY (MC AND DC ONLY)(  )

9F MEDICAL PROFICIENCY (MC AND DC ONLY)(  )

9I HEALTH FACILITIES PLANNER(  )

   

  REPORTING CODES

   



RPT CODES DEFINITION

00A DUTIES UNASSIGNED( (add 7510 / 2210-04   ) )

00B GENERAL OFFICER( (add 7510 / 2210-04   ) )

00C RELIEVED FROM DUTY, SICK IN HOSPITAL OR QUARTERS( (add 7510 / 2210-04   ) )

00D NEWLY COMMISSIONED OFFICERS AWAITING ENTRY ON ACTIVE DUTY FOR OFFICER BASIC COURSE ATTENDANCE( (add 7510 / 2210-04   ) )

00E STUDENT OFFICER( (add 7510 / 2210-04   ) )

01A OFFICER GENERALIST( (add 8510 / 2210-04   ) )

01B AVIATION/INFANTRY/ARMOR/MILITARY INTELLIGENCE IMMATERIAL( (add 0704 / 2210-04   ) )

01C CHEMICAL/ENGINEER/MILITARY POLICE IMMATERIAL( (add 0710 / 2210-04   ) )

01D FINANCIAL MANAGEMENT/ADJUTANT GENERAL IMMATERIAL( (add 1010 / 2210-04   ) )

01F SPECIAL FORCES/CIVIL AFFAIRS/PSYCHOLOGICAL OPERATIONS IMMATERIAL( (add 1610 / 2210-04   ) )

01G CYBER/SIGNAL/MILITARY INTELLIGENCE/SPACE OPERATIONS IMMATERIAL( (add 2210 / 2210-04   ) )

01M OFFICER GENERALIST GRADE IMMATERIAL( (add 2009 / 2210-04   ) )

02A COMBAT ARMS GENERALIST( (add 8510 / 2210-04   ) )

02B INFANTRY/ARMOR IMMATERIAL( (add 0704 / 2210-04   ) )

02C INFANTRY/ARMOR/FIELD ARTILLERY/ENGINEER IMMATERIAL( (add 0704 / 2210-04   ) )

02D INFANTRY/ARMOR/SPECIAL FORCES IMMATERIAL( (add 1710 / 2210-04   ) )

05A ARMY MEDICAL DEPARTMENT( (add 9904 / 2210-04   ) )

09G NATIONAL GUARD ON ACTIVE DUTY MEDICAL HOLD( (add 0402 / 2210-04   ) )

09H U.S. ARMY RESERVE ON ACTIVE DUTY MEDICAL HOLD( (add 0402 / 2210-04   ) )



Branch Substituting AOC Substituted AOC

11 None

12 None

13 None

14 None

15 None

17 None

17 None

18 None

19 None

25 None

26 None
27 None

31 None

35 None

36 None

37 None

38 None

42 None

56 None

60 None

61 None

62 None

63 None

64 None

65 None

66 None

67 None

74 None

88 None

90 None

91 None

92 None

Table 3-1

AOC Substitution



Functional Area (FA) Substituting AOC Substituted MOS

30 None

34 None

40 None

46 None

47 None

48 None

49 None

50 None

51 None

52 None

57 None

59 None

70 None

71 None

72 None

73 None

89 None



Table 3-2 
Medical Functional Areas/Area of Concentration 
Code Title Proponent 
70A Health Care Administration OTSG 
   a. Description of positions. Positions requiring this AOC include the following: Deputy 

Commander for Administration, MEDDAC/MEDCEN; DENTAC Executive Officer; Chief, 
Clinical Support Division; Chief, Admin Support Branch; Chief, Ambulatory Care 
Support  Branch; Health Care Admin Officer; Health Care Operations Research 
Analyst.  
b. Description of duties. Plans, directs, and coordinates administrative activities in a 
variety of medical treatment settings. Reviews organization activities and recommends 
changes in, or better utilization of facilities, services, and staff. Advises the commander 
on matters pertaining to health care delivery. Is the principal adviser to the commander 
on matters pertaining to the standards prescribed by the Joint Commission for 
Accreditation of Health Care Organizations. Duties are performed in MTOE/TDA 
organizations, both CONUS and OCONUS. 
  c. Qualifications. Must be a graduate of the AMEDD Officer Basic and Advanced 
Course, CAS3, and have a minimum of three years’ experience in a fixed military 
medical/dental facility or field medical activity. Qualifying degrees include: Masters of 
Health Care Administration or a Health Services Administration related master's/PhD 
degree from a program approved by the Accrediting Commission on Education for 
Health Service Administration (ACEHA). Officers who possess other master's/PhD 
degrees in administration, that is, MA, PMA, MS, or MBA, may request evaluation of 
their administrative masters degrees for validation for award of this AOC. Officers with 
these degrees for validation for award of this AOC. Officers with these degrees may be 
required to complete selected courses to ensure a common educational base in health 
care administration. Requests will be forwarded to the Chief, MSC Branch, Health 
Services Division, and AHRC. Officers must have correctable vision, manual dexterity, 
normal color perception per AR 40-501 and a minimum physical profile of 222222. 
Physical Demand is coded as light due to infrequency.   
  d. Restrictions. For use by AMEDD officers in MFA 70. 

 

70B Health Services Administration OTSG 
 a. Description of positions. Positions requiring this AOC include the following: Executive 

Officer, Medical/Dental Company or Detachment; Hospital Administrative Assistant; 
Medical Platoon Leader, Field Medical Assistant. 
  b. Description of duties. At the operational level, these officer plans, coordinates, 
monitors, evaluates, and advises unit commanders and staff in both medical and 
non-medical areas of patient evacuation and treatment, organizational administration, 
supply, training, operations, intelligence, transportation and maintenance. Duties are 
performed in MTOE/TDA organizations, both CONUS and OCONUS. This is an entry 
level AOC for MFA 70. 
  c. Qualifications. Must have successfully completed the AMEDD Officer Basic Course. 
Officers must have correctable vision, manual dexterity, normal color perception per AR 
40-501 and a minimum physical profile of 222222. Physical Demand is coded as light 
due to infrequency.   
  d. Restrictions. For use by AMEDD Company Grade Officers within MFA 70. 

 

70C Health Services Comptroller OTSG 
 a. Description of positions. Positions requiring this AOC include the following: 

Comptroller, Health Services Staff or Medical Treatment Facility; Chief, Resource 
Management Division; Health Services Program/Budget Officer; Health Services 
Management Analyst; Assistant Chief of Staff (ACS), Resource Management; 
Manpower Control Officer; Personnel Survey Officer; and Health Services Comptroller 
Operations Research Analyst. 
  b. Description of duties. Directs and coordinates finance and accounting functions and 
serves as the adviser to the commander on all financial matters. Develops policies, 
coordinates, and performs all finance and accounting functions for AMEDD 

 



Code Title Proponent 
organizations and headquarters at all levels. Examines, manages, and certifies military 
and civilian payrolls, travel, commercial accounts, and other vouchers and claims. 
Directs disbursement and receipt of AMEDD funds. Prepares, consolidates, and 
analyzes financial data and management information systems reports at all command 
levels in support of the Planning, Programming, Budgeting and Execution System 
(PPBES) process. Provides administrative assistance in support of payment of legal 
obligations of the Army or collection of monies due the United States. Interprets 
financial laws and Comptroller General decisions. Plans, develops and implements 
changes to finance and accounting systems which support the overall Army mission 
and takes advantage of advances in productivity and deficiency. Trains military and 
civilian personnel in all areas of AMEDD financial management. Prepares and 
distributes reports and financial statements to provide the commander and staff with 
adequate information for management, status of funds, and budget purposes. 
Implements plans and policies of the medical commander or staff surgeon in matters 
concerning effective and economical utilization of manpower resources. Duties are 
performed in TOE/TDA organizations, both CONUS and OCONUS.  
  c. Qualifications. Must have successfully completed the AMEDD Officer Basic and 
Advanced Course; CAS3; Planning, Programming, Budgeting and Execution System 
(PPBES) course; and the Manpower and Force Management Course. To hold positions 
in this AOC at the LTC and COL levels, should possess a master's/PhD degree in 
Business Administration or a related field, Health Services Administration, Health Care 
Administration, or Public Administration from an accredited program acceptable to The 
Surgeon General. Officers who possess a master's/PhD degree in other administration 
areas from an accredited program may request evaluation of their degree. These 
officers may be required to complete selected courses to ensure a common educational 
base for Health Care Comptrollership. Requests will be forwarded to the Chief, MSC 
Branch, Health Services Division, and AHRC. Officers must have correctable vision, 
manual dexterity, normal color perception per AR 40-501 and a minimum physical 
profile of 222222. Physical Demand is coded as light due to infrequency.   

70D Health Services Systems Management OTSG 
 a. Description of positions. Positions requiring this AOC include the following: Health 

Services Systems Management Officer, Health Services Systems Analyst, Clinical 
Systems Management Officer, Health Services Instrumentation Officer, Health Services 
Systems Operations Research Analyst, S6 and G6. 
  b. Description of duties. Advises and assists the medical commander or staff surgeon 
in this area of health care information management and/or biomedical engineering. 
Formulates policies and plans for the development, implementation, operation and 
evaluation of patient oriented information systems and medical administration 
information support systems. Integrates telecommunications, automation, visual 
information, records management and publications and printing equipment in support of 
individual or multiple MTFs and biomedical research laboratories. Provides managerial 
expertise and technical guidance in planning, developing, implementing, operating, 
maintaining, and disposing of information systems at medical activities. Conducts 
technical analysis to implement information systems; plans, develops, operates and 
maintains, disposes of automation, telecommunications, visual information, records 
management, publish and printing systems needed to support health care operations. 
Commands or serves as the organizational head of a health services system 
management activity or a medical information systems development activity. Duties are 
performed in MTOE/TDA organizations, both CONUS and OCONUS.  
  c. Qualifications.  
     (1) Must successfully complete the Medical Information Management Course 
(MIMC) and in addition to meeting the military education level specified in paragraph 3-
67d(2) for the award of AOC 70D. 
     (2) Must also possess a baccalaureate or advanced degree in Bio-Engineering 
(including Human Factors Engineering), Biomedical Engineering Computer Science, 

 



Code Title Proponent 
Computer Systems (including Electrical Engineering), Computer Engineering, Computer 
Technology, Artificial Intelligence, Programming Languages, Software Engineering, 
Information Science, Information Management, Information Resource Management, 
Operations Research, Systems Design, Systems Engineering, or a directly related 
discipline from an accredited program acceptable to The Surgeon General. Complete 
one year in a 70D coded position or internship in which 70D duties were performed. 
Upon successful completion of the above requirements and approval by the 70D career 
consultant, the AOC 70D may be awarded. To hold positions in this AOC at the LTC 
and COL level should possess an advanced degree in a directly related discipline 
acceptable to The Surgeon General. 
     (3) Officers must have correctable vision, manual dexterity, normal color perception 
per AR 40-501 and a minimum physical profile of 222222. Physical Demand is coded 
as light due to infrequency.   
  d. Restrictions. For use by AMEDD Officers in MFA 70. 

70E Patient Administration OTSG 
   a. Description of positions. Positions requiring this AOC include the following: Chief, 

Patient Administration Division; and Patient Administration Officer, 
MEDDAC/MEDCEN/Field Medical Units; Patient Administration Operations Research 
Analyst. 
  b. Description of duties. Advises commanders and staff in all aspects of patient 
administration. Plans, organizes, directs, and controls patient administration in a variety 
of health care settings, including a command headquarters, a health services facility, a 
clinical support division, a department, service, or branch of a military medical/dental 
facility. Collects and analyzes patient and institutional data. Assists medical staff in 
evaluating quality of patient care and in developing criteria and methods for such an 
evaluation. Advises the medical commander on issues pertaining to patient 
administration and medical regulating, and serves as an adviser on matters pertaining 
to health services facility management, organization, operation, professional staff 
functions, and the standards prescribed by the Joint Commission for Accreditation of 
Health Care  Organizations. Duties are performed in MTOE/TDA organizations, both 
CONUS and OCONUS. 
  c. Qualifications. In addition to meeting the military education level specified in 
paragraph 3-67d(2), must have successfully completed the AMEDD Patient 
Administration Course. To hold positions in the AOC at the LTC and COL level, should 
possess a master's/PhD degree in a directly related discipline from an accredited 
program acceptable to The Surgeon General. Officers must have correctable vision, 
manual dexterity, normal color perception per AR 40-501 and a minimum physical 
profile of 222222. Physical Demand is coded as light due to infrequency. 
  d. Restrictions. For use by AMEDD Officers in MFA 70. 

 

70F Health Services Human Resources OTSG 
 a. Description of positions. Positions requiring this AOC include the following: ACS 

Personnel; S1; Secretary General Staff, MACOM/MEDCOM/MEDCEN; Director, 
Personnel and Community Activities; Chief, Personnel Division; Health Services 
Personnel Staff Officer; Adjutant; AMEDD Procurement Officer; Administrative 
Assistant; Manpower Control Officer; Personnel Survey Officer; Human Resources 
Operations Research Analyst. 

b. Description of duties. Advises commanders and staff in all aspects of health 
services human resource management. This includes matters/policy pertaining to active 
duty AMEDD personnel, civilian staff and patients. Plans, develops, and directs 
administrative management activities and services in medical organizations, to include: 
distribution, publications, correspondence, document reproduction, records and files 
management, and application of sophisticated administrative techniques such as 
desk-top publishing and micrographics. Plans, develops, and directs personnel systems 
that support and implement programs concerning the eight personnel management life 

 



Code Title Proponent 
cycle functions. Included are strength accounting, maintenance of personnel records, 
personnel requisitioning, reassignments, reenlistments, promotions, casualty reporting, 
eliminations, and awards and decorations. Manages the activities of personnel 
operational elements providing support to organizations, headquarters, and individuals. 
Trains military and civilian personnel in personnel services support, organizational 
administration and develops policy/procedures for these operations for AMEDD field 
and combat applications. Duties are performed in MTOE/TDA organizations, both 
CONUS and OCONUS. 
  c. Qualifications. In addition to meeting the military education level specified in 
paragraph 3-67d(2) or 3-67k(2), must have successfully completed the AMEDD 
Personnel Officers' Course. To hold positions in the AOC at the LTC and COL level 
should possess a master's degree in a related discipline from an accredited program 
acceptable to The Surgeon General. Officers must have correctable vision, manual 
dexterity, normal color perception per AR 40-501 and a minimum physical profile of 
222222. Physical Demand is coded as light due to infrequency.   
  d. Restrictions. For use by AMEDD Officers in MFA 70. 

70H Health Services Plans, Operations, 
Intelligence, Security, and Training 

OTSG 

 a. Description of positions. Positions requiring this AOC include the following: Medical 
Plans, Operations, Intelligence, Security, and Training Officer; Plans, Intelligence and 
Operations; ACS Plans and Training Officer; Intelligence Officer; Medical Training 
Officer and Instructor; and ACS Plans, Intelligence and Operations, Medical Command, 
Brigade and Hospital Center; Chief, Medical Operations Center; Health Services Plans, 
Intelligence, Security and Training Operations Research Analyst; Personnel Survey 
Officer and Manpower Control Officer. 
  b. Description of duties. Serves as the principal adviser to commanders at all levels in 
the areas of field medical operations and evacuation. Directs and coordinates staff 
functions pertaining to health services plans, organizations, operations, intelligence, 
security, and training. Duties are performed in MTOE/TDA organizations, both CONUS 
and OCONUS. 
  c. Qualifications. In addition to meeting the military education level specified in 
paragraph 3-67d(2) or 3-67k(2), must be a graduate of the Health Services Plans, 
Operations, Intelligence, Security and Training Course and have successfully 
completed the CAS3 to hold positions through the grade of MAJ. To hold positions at 
the LTC and COL level, should be a U.S. CGSC Army graduate and should possess a 
master's degree from an accredited program acceptable to The Surgeon General in a 
field related to the management of health services. Officers must have correctable 
vision, manual dexterity, normal color perception per AR 40-501 and a minimum 
physical profile of 222222. Physical Demand is coded as light due to infrequency.   
  d. Restrictions. For use by AMEDD Officers in MFA 70. 

 

70K Health Services Materiel OTSG 
   a. Description of positions. Positions requiring this AOC include the following: Chief of 

Logistics; Health Services Materiel or Services Management Officer; Medical Supply, 
Optical and Maintenance Officer; Stock control Officer; Medical Logistics Staff Officer; 
ACS, Logistics; S4; Health Facilities Planner, Medical Design Engineer; and Health 
Services Materiel Operations Research Analyst.  
  b. Description of duties. Plans, coordinates, controls, and manages the functional 
areas pertaining to the highly specialized and technical materiel and services utilized in 
support of the health care delivery system. Commands or exercises staff responsibility 
for units engaged in medical supply and service operations and other logistical support. 
Plans and directs activities of personnel and units responsible for the receipt, storage, 
and issue of all class VIII medical supply. Responsible for ensuring service support 
functions. Directs and supervises the collection, evacuation, and accountability for all 
classes of supply classified as salvage, surplus, abandoned, or uneconomically 
repairable. As a health services logistics staff officer, advises the commander of 
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logistical matters and unit mission capabilities. Plans, directs, and implements the 
multifunctional areas of materiel management and their integration into the overall DoD 
logistics system as well as the support interface between the Army in the field, 
wholesale logistics, and industry. Directs and/or exercises staff supervision of units 
engaged in the production, acquisition, receipt, storage and preservation, issue, and 
distribution of medical equipment, medical repair parts, and medical supplies. 
Commands, directs, plans and/or exercises staff responsibility for units engaged in the 
collection, reclamation and final disposition of salvage, surplus, abandoned medical 
property, and unserviceable supplies and equipment. Serves as the focal point for 
medical property management and accountability procedures. As a staff officer, advises 
the commander on matters regarding supply and services support and other medical 
logistical functions. As a materiel manager, develops, coordinates, and supervises the 
supply support portion of an integrated logistics support plan. Duties are performed in 
MTOE/TDA organizations, both CONUS and OCONUS.  
  c. Qualifications. In addition to meeting the military education level specified in 
paragraph 3-67d(2) or 3-67k(2), must be a graduate of the Medical Logistics 
Management Course. To hold positions at the LTC and COL level should possess a 
master's/PhD degree in a discipline related to business, logistics, or health care 
administration acceptable to The Surgeon General. Officers must have correctable 
vision, manual dexterity, normal color perception per AR 40-501 and a minimum 
physical profile of 222222. Physical Demand is coded as light due to infrequency.   
  d. Restrictions. For use by AMEDD Officers in MFA 70. 

71A Microbiology OTSG 
   a. Description of positions. Positions include the following: Microbiologist, 

Bacteriologist, Virologist, Parasitologist and Immunologist.  
  b. Description of duties. Conducts and directs the performance of microbiology, 
parasitology and immunology procedures. Investigates the characteristics and life 
processes of microorganisms, their interrelationships to other living forms, and their 
reactions to the environment in which they are found. Duties are performed in TOE/TDA 
organizations, both CONUS and OCONUS. 
  c. Qualifications. In addition to meeting the military education level specified in chapter 
3, paragraph 3-67e (2) requires a master's of science or doctorate of philosophy in 
microbiology or immunology, parasitology, virology or molecular biology with 
specialization in medical microbiology, from an accredited graduate school.  Masters of 
science degree candidate transcripts will be closely scrutinized for academic course 
content, scientific design and wet-lab thesis completion by The Surgeon General or 
delegated representative. Officers must have correctable vision, manual dexterity, 
normal color perception per AR 40-501 and a minimum physical profile of 222212. 
Physical Demand is coded as light due to infrequency.   
  d. Restrictions. For use by AMEDD Officers in MFA 71. 

 

71B Biochemistry OTSG 
 a. Description of positions. Positions include the following: Biochemist, Toxicologist and 

Physiologist. 
  b. Description of duties. Conducts and directs the performance of biochemical analysis 
and investigates metabolic processes occurring in organisms. Performs experiments 
and conducts research to determine how a body reacts/adapts to a range of military 
environments. Duties are performed in MTOE/TDA organizations, both CONUS and 
OCONUS. 
  c. Qualifications. All officers must meet the military education level specified in 
paragraph 3-67e (2). To function as a biochemist or toxicologist requires a Master's 
Degree with specialization in biochemistry, or another chemistry specialty. To function 
as a physiologist requires a PhD in human physiology or in a biological science 
specialty. Degrees must have been obtained from an accredited program acceptable to 
The Surgeon General. Officers must have correctable vision, manual dexterity, normal 
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color perception per AR 40-501 and a minimum physical profile of 222212. Physical 
Demand is coded as light due to infrequency.   
  d. Restrictions. For use by AMEDD Officers in MFA 71. 

71E Clinical Laboratory OTSG 
 a. Description of positions. Positions include the following: Clinical Laboratory Officer 

and/or Laboratory Manager, Blood Bank Specialist, and Blood Bank Detachment 
Commander. 
  b. Description of duties. Conducts and directs the performance of laboratory 
procedures used in the detection, diagnosis, treatment, and prevention of disease 
and/or conducts and directs blood bank programs and procedures. Manages resources 
of the laboratory to assure quality patient care support. Duties are performed in 
MTOE/TDA organizations, both CONUS and OCONUS. 
  c. Qualifications. In addition to meeting the military education level specified in 
paragraph 3-67e(2), requires a bachelor’s degree in medical technology or in one of the 
sciences (e.g., chemistry or biology) and certification as a Medical Technologist or 
comparable certification by a national organization acceptable to the TSG; or a 
bachelor’s degree, completion of an accredited program in medical technology, and 
certification as a medical technologist or comparable certification by a national 
organization acceptable to TSG.  Required degree must be from a school/program 
acceptable to DA and one year experience in clinical laboratory sciences in a civilian or 
DoD health care facility, university, medical school, research agency, governmental 
health agency or medical diagnostic laboratory. Officers must have correctable vision, 
manual dexterity, normal color perception per AR 40-501 and a minimum physical 
profile of 222212. Physical Demand is coded as light due to infrequency.   
  d. Restrictions. For use by AMEDD Officers in MFA 71. 

 

71F Research Psychology OTSG 
 a. Description of positions. Positions include the following: Clinical Research 

Psychologist. 
  b. Description of duties. Conducts research to determine the effects of military service 
on the psychological and social functioning of military personnel and their families.  
Duties are performed in MTOE/TDA organizations, both CONUS and OCONUS. 
  c. Qualifications. In addition to meeting the military education level specified in 
paragraph 3-67e(2), must possess a PhD in psychology, or related behavioral science 
field. acceptable to The Surgeon General. Officers must have correctable vision, 
manual dexterity, normal color perception per AR 40-501 and a minimum physical 
profile of 222222. 

 

72A Nuclear Medical Science OTSG 
   a.  Description of positions. Positions include the following: Medical Health Physicist, 

Radiation Safety Officer, Chemical Biological Radiological Nuclear (CBRN) response 
and training officers, Nuclear, Medical Science Officer, and Radiological Hygiene Staff 
Officer.  
  b. Description of duties. Plans, directs, and participates in activities relating to medical 
CBRN defense focusing on the radiological and nuclear aspects, health and medical 
physics, laser or microwave physics, ionizing and non-ionizing radiation hazard analysis 
associated with military operations. Functions in staff assignments and as instructor in 
these and related fields affecting the health and environment of personnel for 
radiological and CBRN environments for which DA is responsible. Duties are performed 
in MTOE/TDA organizations, both CONUS and OCONUS. 
   c. Qualifications. Requires a master's degree from an accredited program acceptable 
to The Surgeon General in one of the following academic 
disciplines: health physics, medical physics, nuclear engineering or a related 
radiological science. Must also meet military education requirements specified for MFA 
72 in paragraph 3-67f(2). Officers must have correctable vision, manual dexterity, 
normal color perception per AR 40-501 and a minimum physical profile of 222212. 
Physical Demand is coded as light due to infrequency.   
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   d. Restrictions. Use by AMEDD Officers in MFA 72. No record of conviction by special 
or general courts-martial or civilian courts of offenses listed in AR 27-10 (Military 
Justice), chapter 24 or otherwise required to register as a sexual offender under AR 27-
10, chapter 24. 

72B Entomology OTSG 
   a. Description of positions. Positions include the following: Entomologist and Medical 

Entomologist. 
  b. Description of duties. Plans, directs, and participates in research, operational and 
consultative medical entomology, pest management activities concerning the effective 
control of pests and vectors of disease affecting the health, morale and environment of 
all Army personnel. Duties are performed in MTOE/TDA organizations, both CONUS 
and OCONUS. 
  c. Qualifications. Requires a master's degree from an accredited program acceptable 
to The Surgeon General in entomology or biological science with a major in 
entomology. Must also meet military education requirements specified in paragraph 3-
67f(2). Officers must have correctable vision, manual dexterity, normal color perception 
per AR 40-501 and a minimum physical profile of 222212. Physical Demand is coded 
as light due to infrequency.   
  d. Restrictions. For use by AMEDD Officers in MFA 72. No record of conviction by 
special or general courts-martial or civilian courts of offenses listed in AR 27-10 (Military 
Justice), chapter 24 or otherwise required to register as a sexual offender under AR 27-
10, chapter 24. 

 

72C Audiology OTSG 
   a. Description of positions. Positions include the following: Audiologist. 

  b. Description of duties. Audiologists provide cost effective hearing related services to 
all authorized beneficiaries. They diagnose and treat hearing and balance disorders; 
select; evaluate and fit hearing aids and assistive hearing devices; provide aural 
rehabilitation; and when necessary, refer patients for further medical intervention. In 
addition to these clinical duties, Audiologists implement and manage the Army Hearing 
Program, preventing and mitigating noise-induced hearing loss, as well as providing 
recommendations for enhancing auditory performances in operational environments. 
Duties are performed in MTOE/TDA organizations, both CONUS and OCONUS. 
  c. Qualifications. Must have a doctoral degree from an accredited program in 
audiology, or master’s degree in audiology from a school acceptable to the OTSG. 
Candidates with a Clinical Doctoral degree (Au.D.) must have completed an accredited 
1 year clinical audiology residency, or be enrolled in the Audiology Externship Program 
(AEP). All 72Cs must have a license to practice audiology in one of the United States, 
U.S. Territories and or District of Columbia. Must also meet military education 
requirements specified in paragraph 3-67f(2). Officers must have correctable vision, 
manual dexterity, normal color perception per AR 40-501, no aversion to small spaces 
and have a minimum physical profile of 222122. Physical Demand is coded as light due 
to infrequency.   
  d. Restrictions. For use by AMEDD Officers in MFA 72. No record of conviction by 
special or general courts-martial or civilian courts of offenses listed in AR 27-10 (Military 
Justice), chapter 24 or otherwise required to register as a sexual offender under AR 27-
10, chapter 24. 

 

72D Environmental Science and Engineering OTSG 
   a. Description of positions.  Positions requiring this AOC include: Commander, TOE 

Preventive Medicine Detachments, various TDA Activities, and Agencies; Executive 
Officer and Environmental Science and Engineering Staff Officer, various TOE/TDA 
organization; Assistant, Occupational Health, Army and DOD Secretariat; 
Environmental Science and Engineering Staff Officer, OTSG,  various COCOMs, Action 
Officer for The Joint Chiefs of Staff and The Assistant Secretary of Defense (Health 
Affairs; Program Manager, Industrial Hygiene Field Services, Army Institute of Public 
Health, USAPHC; Division and Department Chief, USAPHC Region; Project Officer, 

 



Code Title Proponent 
various Research, Development, Test, and Evaluation organizations; Chief, 
Environmental Health Section, various MEDDACs and MEDCENs; Instructor, 
Environmental Health Branch, AMEDDC&S; faculty U.S. Military Academy or Uniformed 
Services University of the Health Sciences; Assistant Professor, USMA and USUHS; 
and Capability Developer, AMEDDC&S.  
  b. Description of duties.  Advises on or performs professional and scientific work in 
environmental health, public health, industrial hygiene, vector ecology, and 
environmental engineering. Functions include: anticipation, identification, evaluation, 
and formulation of recommendations for the control of potential health hazards; 
development of environmental health, public health, industrial hygiene, integrated pest 
management and environmental engineering criteria and standards; promotion of 
policies, programs, practices, and operations directed toward the prevention of disease, 
illness, overall morbidity and injury; design and formulate recommendations to preserve 
and enhance environmental health conditions to include air, water, food sanitation, 
wastewater, noise, solid and hazardous waste treatment and management, and 
institutional hygiene.  Duties are performed in TOE/TDA organizations, both CONUS 
and OCONUS.  
  c. Qualifications.  Must have completed, at a minimum, a bachelor’s degree from an 
educational program accredited by the Council on Education for Public Health (CEPH) 
or an agency acceptable to TSG with a major in a public health-relevant field.  Preferred 
majors include public health, environmental health, industrial hygiene, environmental 
science, epidemiology, and safety management.  Degrees with 45 semester hours of 
biological (i.e. botanical, microbiological, virology, zoological), chemical (biochemical, 
organic and inorganic chemistry), mathematics and earth sciences (geological, physics) 
may also be considered.  Alternately, to hold the N4 skill identifier, a bachelor’s degree 
from a program accredited by the Accreditation Board for Engineering and Technology 
(ABET), with a major in an environmental engineering-relevant field, is also acceptable.  
Preferred majors include environmental engineering, civil engineering, chemical 
engineering, and mechanical engineering.  Waiver requests to the bachelor’s degree 
requirements will be reviewed and adjudicated by the Environmental Science and 
Engineering Consultant to TSG.  Must be academically qualified for graduate work. 
Officers must have correctable vision, manual dexterity, normal color perception per AR 
40-501 and a minimum physical profile of 222222. Physical Demand is coded as light 
due to infrequency.   
 d.  Licensure/certification requirements. For promotion to and retention at the field 
grade level, State or national registration or certification in a specialty area relevant to 
public health is required.  The following registrations/certifications are acceptable:  
registration as a Registered Sanitarian or Environmental Health Specialist (RS/REHS) 
by a State Registration Board or the National Environmental Health Association; 
certification as a Professional Engineer (PE) by one of the authorities participating in 
the National Council of Engineering Examiners; certification in Public Health (CPH) by 
the National Board of Public Health Examiners; certification as a Diplomat by the 
American Academy of Sanitarians (DAAS); certification as a Certified Industrial 
Hygienist (CIH) by the American Board of Industrial Hygiene; certification as a Safety 
Professional (CSP) by the Board of Certified Safety Professionals; Board Certified 
Environmental Engineer (BCEE) by the American Academy of Environmental 
Engineers; and other professional certification acceptable to TSG. 
  e. Restrictions. For use by AMEDD officers in MFA 72. No record of conviction by 
special or general courts-martial or civilian courts of offenses listed in AR 27-10 (Military 
Justice), chapter 24 or otherwise required to register as a sexual offender under AR 27-
10, chapter 24. 

73A Social Work OTSG 
 a. Description of positions. Positions include the following: Social Work Officer; Chief, 

Social Work Service; Researcher; Chief, Soldier and Family Services Division; Deputy 
Chief, Behavioral Health Division, and OTSG Social Work Consultant. 
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  b. Description of duties. Performs social work functions which include: provide critical 
event debriefings, psychological autopsies, suicide prevention, clinical counseling, 
disaster relief, civil affairs, domestic violence/child abuse interventions, sexual assault 
interventions, crisis interventions, substance abuse interventions, teaching and training, 
supervision, research, administration, consultation and policy development in various 
military setting. These functions are provided to enhance unit readiness and the 
behavioral health of service members, their eligible family members, and DA civilians as 
appropriate. Duties are performed in CONUS and OCONUS MTOE and TDA 
organizations. 
  c. Qualifications. In addition to meeting the military education level specified in 
paragraph 3-20f, requires a master's degree in social work from a program accredited 
by the Council on Social Work Education and acceptable to The Surgeon General. 
Professional qualifications for unrestricted state licensure and practice must be met. 
Officers must have correctable vision, manual dexterity, normal color perception per AR 
40-501 and a minimum physical profile of 222221. Physical Demand is coded as light 
due to infrequency.   
  d. Restrictions. For use by AMEDD officers in MFA 73. No record of conviction by 
special or general courts-martial or civilian courts of offenses listed in AR 27-10 (Military 
Justice), chapter 24 or otherwise required to register as a sexual offender under AR 27-
10, chapter 24. 

73B Clinical Psychology OTSG 
   a. Description of positions. Psychology Department Chief at a Medical Center 

(MEDCEN) or Medical Department Activity (MEDDAC), Major Command (MACOM) 
Command Psychologist, Division or Brigade Psychologist, Army Medical Department 
(AMEDD) Center & School Branch Chief. 
  b. Description of duties. Provides behavioral healthcare within the professional 
standards of clinical psychology. Duties are performed in TOE/MTOE and TDA 
organizations, both CONUS and OCONUS. 
  c. Qualifications. In addition to meeting the military education level specified in 
paragraph 3-67h(2), must possess a doctorate in clinical or counseling psychology from 
an American Psychological Association (APA) accredited program and must have 
completed an APA accredited clinical psychology internship. Must have a current full 
unrestricted license to practice psychology in the United States, U.S. Territories, or the 
District of Columbia. Graduates of the U.S. Army Clinical Psychology Internship 
Program (CPIP) must complete all doctoral degree requirements within 180 days of 
graduation from CPIP and prior to attending the Basic Officer Leadership Course 
(BOLC). CPIP graduates who fail to complete their dissertation or other doctoral 
requirements within this time period may request an extension not to exceed (NTE) 180 
days if they have demonstrated satisfactory progress toward completing the degree 
requirements. Officers who fail to complete doctoral degree requirements within the 
allotted time may be reclassified to another AOC. CPIP graduates must obtain a state 
psychology license within 18 months of completing doctoral degree requirements. 
Psychology officers who fail to obtain a license within 18 months may request an 
extension NTE six months. Officers who fail to obtain a license within 24 months of 
completing doctoral degree requirements may be reclassified to another AOC. ROTC 
Education Delay officers and Health Professions Scholarship Program (HPSP) officers 
who enter active duty following graduation from a civilian internship must meet the 
same requirements as CPIP graduates. Officers must have correctable vision, manual 
dexterity, normal color perception per AR 40-501 and a minimum physical profile of 
222221. Physical Demand is coded as light due to infrequency.   
  d. Restrictions. For use by AMEDD officers in MFA 73. 

 

 



Chapter 3 
Specifications for Branches/FA 
 
Section I 
Branches 
 
3-1. Infantry (11) (Proponent: Infantry School)  
 a. Branch description. The mission of the Infantry is to close with and destroy 
the enemy by means of fire and movement to defeat or capture him, or repel his 
assault by fire, close combat and counterattack. Infantry officers are first and 
foremost leaders of Soldiers who must possess above average physical strength 
and endurance as well as mental resiliency. Infantry Officers must be able to 
operate in some of the most politically, economically, and environmentally 
adverse situations, completing all assigned missions while confronted with a wide 
range of lethal and non-lethal threats. Infantry officers must develop the ability to 
devise solution sets and then motivate and employ Soldiers against 
aggressive/semi-aggressive threats, possess the innate ability to adapt to very 
fluid situations; discriminate an action out of the norm, and respond with the 
appropriate level of “reaction”; must be able to maintain these skills and remain 
consistent over long periods of time. 
 b. Branch qualifications. DA Pam 600-3 lists qualification criteria for entry and 
professional development in this branch. 
 c. Infantry (11A). 
  (1) Description of duties. Infantry Officers commands or assists the 
commander in leading an Infantry unit. Direct the operation and employment on 
Infantry weapons and equipment such as rifles, machine gun, mortars, hand 
grenades, rocket launchers, recoilless rifles, armored/non-armored transport and 
fighting vehicles. Infantry officers direct training, administration, supply, 
maintenance, transportation, and security activities of Infantry units. Serves in 
positions requiring general infantry experience. At the rank of Captain and above 
Infantry officers must successfully understand and apply the principles of mission 
command.  Must be comfortable operating within digital networks. 
  (2) Special qualifications.  
                 (a). Must have completed the Infantry Basic Officer Basic Leader 
(IBOLC) and/or possess the basic knowledge necessary for successful 
operations in an infantry unit gained through additional training or experience. 
The Chief of infantry is the approval authority for all AOC 11A waivers. Address 
requests for award AOC 11A to non-I-BOLC grads to: Commandant, US Army 
Infantry School, ATTN: ITSH-IP, 1 Karker St, Ft Moore, GA 31905. 
                 (b). Must meet the medical standards outlined in Chapter 5-3, AR 40-
501 Standards of Medical Fitness. The Chief of Infantry will approve request for 
waivers of medical standards for awarding AOC 11A. Send medical waiver to the 
address in 2(a) above. 
  (3) Physical Demand rating and qualifications for initial awarding of AOC.  
Infantrymen must possess the following qualifications. 
   (a) A physical demands rating of very heavy. 
   (b) A physical profile of 111121. 



   (c) Color discrimination of red/green. 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. Select CPT positions in the Ranger Training 
Brigade will be coded SI 4W to support dive operations. 



3-12. Corps of Engineers (12) (Proponent: Engineer School)  
 a. Branch description. The Corps of Engineers is a Combat Arms Branch, which also has 
combat support and combat service support roles. Missions encompass military and civil 
engineering and the related planning, organization, training, operation, and development. 
Engineer officers are responsible for training and leading troops in combat, topographic, and 
construction engineering operations; facilities maintenance; civil works programs; and leading 
Engineer troops in infantry combat operations. 
 b. Branch qualifications. DA Pam 600-3 lists qualifications for entry and professional 
development in this branch. 
 c. Engineer (12A). 
  (1) Description of duties. Provide general engineer expertise to Army activities. The 
majority of these positions will be at DA, DoD, Joint Staff, MACOMs, or Field Activities. 
  (2) Special qualifications. Engineer officers are eligible for assignment in a 12A position 
upon branch qualification, which requires: 
    (a) Experience in an Engineer TOE unit. 
    (b) Completion of the Advance Course. 
   (c) Successful company command. 
  (3) Special grading of positions. None. 
  (4) Unique duty positions. Chief Public Works Branch ARNG Training Centers/Garrisons. 
 



3-13. Field Artillery (13) (Proponent: Field Artillery School) 
 a. Branch description. The mission of the Field Artillery is to destroy, defeat or disrupt the enemy with 
integrated Fires to enable maneuver commanders to dominate in unified land operations.  Field Artillery 
officers are multi-functional professionals who are the Army’s experts in the coordination, synchronization 
and integration of Joint fires and Army fires, and they’re leaders of Soldiers committed to providing 
precision, near precision and area fire effects.  To ensure synchronized, integrated and effective fires that 
enable the maneuver commander to seize, retain, and exploit the initiative, Field Artillery officers are 
proficient in the Army’s two core competencies – Combined Arms Maneuver (CAM) and Wide Area 
Security (WAS).   
 b. Branch qualification. DA Pam 600-3 lists qualifications for entry and professional development in 
this branch. 
 c. Field Artillery (13A). 
  (1)  Description of duties.  Field Artillery officers command Field Artillery batteries, battalions and 
brigades in combined arms, Joint, and Multi-national operations, and Battlefield Coordination 
Detachments (BCD’s) in support of Army, Theater and Joint Forces Commanders to facilitate the 
synchronization of air and ground operations.  Field Artillery officers are also eligible to command Brigade 
Combat Teams (BCTs), Divisions and other senior Army and Joint Headquarters at Corps and above.  
Throughout their careers, from lieutenant to Colonel, Field Artillery officers serve as Fire Support Officers 
(FSOs) in Infantry, Stryker, Armor, Airborne, Air Assault, Ranger and Special Forces units.  In this 
capacity they are responsible for planning, coordinating, synchronizing and integrating Army and Joint 
indirect fires capabilities through the operations and targeting processes.  The breadth of the assignment 
options demands that Field Artillery officers possess exceptional mental and physical fitness.  Fire 
Support Officers must possess the same physical abilities required of officers in the supported maneuver 
unit. 
  (2) Special qualifications. Must have completed the Field Artillery Basic Officer Leader Course (FA 
BOLC). The Chief of Field Artillery is the approval authority for all AOC 13A waivers.  Address requests to 
award AOC 13A to non-FA BOLC graduates to:  Commandant, US Army Field Artillery School, ATTN:  
ATZR-P, 730 Schimmelpfenning Road, Fort Sill, OK 73503. 
  (3) Special grading of positions. None. 
  (4) Unique duty positions.  
   (a)  Fire Direction Officer (Platoon, Battery and Battalion) 
   (b)  Fire Support Officer.  Fire Support officers work at the maneuver Company, Battalion, 
Brigade and Division headquarters.  The performance of their duties requires co-locations with the 
supported maneuver commander.  To do so, they must be physically capable of the full range of 
dismounted operations while supporting special forces, ranger, light infantry, airborne and air assault 
forces.   
 d. Physical demand rating and qualifications for initial award of the AOC 13A.  Field Artillery Officers 
must possess the following qualifications: 
  (1)  A physical demands rating of Heavy (Black). 
  (2)  A physical profile of 112211. 
  (3)  Color discrimination of red/green 
  (4)  Formal training under the auspices of USAFAS is mandatory to qualify for the award of the  
AOC. 
           (5)  A minimum OPAT score of Standing Long Jump (LJ) – 0160 cm, Seated Power Throw (PT) – 
0450 cm, Strength Deadlift (SD) – 0160 lbs., and Interval Aerobic Run (IR) – 0043 shuttles in Physical 
Demand Category in “Heavy” (Black). 
 e. Skill Identifiers (SI).  (Note:  refer to table 4-1 and 4-3 for a listing and description of universal SI’s 
available for all officer AOCs) 
  (1)  L7--Joint Fires Observer. 
  (2)  L8--Joint Operational Fires and Effects. 
  (3)  5A--Joint Air Tactical Operations. 
  (4)  5U--Tactical Air Operations. 
 f. Physical requirements and standards of grade (SoG).  Physical requirements and SoG relating to 
each skill level are listed in the following tables: 
  (1)  Table 10-13A-1, Physical requirements for AOC 13A 
  (2)  Table 5-2, 5-3, and 5-4, Officer Standards of Grade 



3-14. Air Defense Artillery (14) (Proponent: Air Defense Artillery School) 
 a. Branch description. Responsible for the tactical employment, command and control, and the 
airspace management of both gun, and missile units of Air Defense Artillery. Direct the technical 
and tactical operations, as well as the engagement techniques used by the various systems. 
Coordinates and provides the expertise at all levels of command and develops the doctrine and 
plans essential to the successful use of Air Defense Artillery weapons in support of air-land 
combat operations and defense against enemy aircraft and missile attacks. Develop 
organizational and operational concepts for future Air Defense systems. Direct training, 
administration, communications, supply, maintenance, transportation, and security activities of 
ADA units. 
 b. Branch qualifications. DA Pam 600-3 lists qualifications for entry and professional 
development in this branch. 
 c. Air Defense Artillery Officer(14A). 
  (1) Description of duties. Commands or assists the commander of Air Defense Artillery 
units.  Plans, coordinates, and directs employment of gun systems and/or surface to air missile 
systems and their associated command and control system. Serves as an Air Defense Artillery 
staff officer at Brigade Combat Teams (BCT), Army, Corps, and Division Main and TAC positions 
that require Air Defense knowledge/experience, but are not related to a specific Air Defense 
weapons system. 
  (2) Special qualifications.  None 
  (3) Special grading of positions. None 
  (4) Unique duty positions. None.   
 d. Physical demands rating and qualifications for initial award of Air Defense Artillery Officer 
must possess the following qualifications: 
  (1) A physical demands rating of significant (Gray). 
  (2) A physical profile of 222221. 
  (3) Normal color vision. 
  (4) A security eligibility of SECRET is required for the initial award and to maintain the 
AOC. 
  (5) A U.S. citizen. 
  (6) Qualifying Scores 
   (a)  A minimum OPAT score of Standing Long Jump (LJ) – 140 cm, Seated Power 
Throw (PT) – 400 cm, Strength Deadlift (SD) – 140 lbs., and Interval Aerobic Run (IR) – 0040 
shuttles in Physical Demand Category “”Significant” (Gray).  



3-15. Aviation Branch (15) (Proponent: Aviation Center) 
 a. Branch description. Encompasses operational flying and non-operational aviation positions (less 
those identified with AMEDD AOC 67J) concerned with the employment and support of Army aviation 
units and elements. Directs and coordinates the employment of Army aviation units in support of land 
combat operations. Provides the Army expertise at all levels of command to develop doctrine and plans 
essential to the successful employment of Army aviation systems. Direct training, safety, administration, 
communications, supply maintenance, transportation, and security activities of aviation units. 
 b. Branch qualifications. DA Pam 600-3 lists qualifications for entry and professional development in 
this branch. 
 c. Aviation, General (15A). 
  (1) Description of duties. Identify positions requiring general aviation knowledge and experience 
but not related to a specific aviation AOC. 
  (2) Special qualifications. Must have completed an officer basic course and initial entry rotary wing 
training. Appropriate aviation training requirements will be identified by an SI. 
  (3) Special grading of positions. Only aviation LT positions will be coded 15. 
             b. Physical demands rating and qualifications for initial award of AOC 15A. Aviator must possess 
the following qualifications: 
  (1) A physical demands rating of Moderate (Gold) 
  (2) A physical profile of 111111. 
  (3) Color discrimination of red/green. 
  (4) Vision of 20/50 Distant Acuity Correctable 20/20 near vision Acuity in each eye. 
  (5) Qualifying scores. 
   (a) 40 or above Selection Instrument for Flight Training (SIFT) 
                   (b)  A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm, Seated Power Throw 
(PT) – 0350 cm, Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic Run (IR) – 0036 shuttles in 
Physical Demand Category in “Moderate” (Gold).           (4) Unique duty positions.  
   (a) Platoon Leader, CEWI Platoon (EH-60), Command Aviation Company/HHT, Regimental 
Aviation Squadron. 
   (b) Platoon Leader, Operations Platoon and Signal Intelligence (SIGINT) Platoon, Aviation 
Company (EW), Military Intelligence Battalion (MIB), Corps. 
   (c) Operations Officer, Flight Operations Section, Aviation Company (EW), Military 
Intelligence Battalion (MIB), Corps. 
 d. Aviation Combined Arms Operations (15B). 
  (1) Description of duties. Commands or serves in leadership positions in aviation 
maintenance/logistics units. Plans, coordinates, and directs employment of aviation maintenance/logistics 
assets. Serve in staff positions, at various levels, requiring aviation maintenance/logistics knowledge and 
experience.  
  (2) Special qualifications. Active Component (AC) officers must complete a CPT Career Course 
prior to Command. Reserve Component (RC) officer must complete a CPT Career Course prior to 
promotion to MAJ. Appropriate aviation training requirements will be identified by a SI. 
  (3) Special grading of positions. Positions graded CPT and above. 
   (a) Company Commander positions in medium and heavy helicopter companies (CH-47) will 
be graded MAJ. 
   (b) Company Commander positions in separate assault helicopter companies (UH-60), light 
utility aviation companies, command aviation companies (UH-60), theater Army aviation companies with 
organic flight operations sections and aviation unit maintenance platoons will be graded MAJ. 
   (c) Company Commander positions in aviation support (ASC) companies will be graded MAJ.  
   (d) Company Commander positions in SOA maintenance companies (ASC/AMC) will be 
graded MAJ.  
   (e) Company and Detachment Commander position in Special Operations Aviation (SOA) 
other than HHC will be graded MAJ. 
   (f) Platoon Leader positions in the SOA Assault Helicopter Battalion, Medium Helicopter 
Battalion, Aviation Battalion and Aviation Detachment, will be graded CPT. 
   (g) Executive officer positions in the SOA regiment will be graded LTC. 
   (h) Executive officer and S3 positions in the SOA assault helicopter battalion will be graded 
LTC. 



   (i) Aviation Brigade Airspace Management Officer graded MAJ. 
  (4) Unique duty positions. 
   (a) Aviation Battalion S4. 
   (b) Military Intelligence Battalion (CEWI AE), (ARB) and (UAS), S4. 
   (c) Aviation Brigade Assistant S4. 
   (d) Aviation Maintenance Battalion (AMC) S1. 
   (e) Aviation Maintenance Company (AMC) Executive Officer. 
   (f) Avionics Maintenance Officer.  
   (g) C-E Materiel Officer in MMC or Support Command.  
 e. Aviation All-Source Intelligence (15C). 
  (1) Description of duties. Commands or serves in leadership positions in special electronic/tactical 
intelligence aviation units. Plans, coordinates, and directs employment of special electronic/tactical 
intelligence aviation assets. Serve in staff positions, at various levels requiring special electronics/tactical 
intelligence aviation knowledge and experience. 
  (2) Special qualifications. Must have completed the combined Military Intelligence Officer 
Transition Course (MIOTC) and Military Intelligence Captain’s Career Course (MICCC). Appropriate 
aviation training requirements will be identified by a SI. Individual must obtain a TOP SECRET eligibility 
with Special Intelligence access. 
  (3) Special grading of positions. Positions graded CPT and above. 
    (a) Company Commander positions in Aviation Companies CEWI (EW) and (AS) Aerial 
Exploitation Battalion (AEB) or Aviation Companies (EW), Military Intelligence Battalion (MIB), at Echelon 
Above Corps (EAC) will be graded MAJ. 
   (b) Company Commander position in Aviation Companies (EW) and (AS) CEWI, Aerial 
Exploitation Battalion (AEB) or Aviation Companies (EW), Military intelligence Battalion (MIB), at Corps 
level or below will be graded CPT. 
   (c) Platoon Leader, Operations Platoon and Signal Intelligence (SIGINT) Platoon, Aviation 
Company (EW), Military Intelligence Battalion (MIB), Echelon Above Corps (EAC), will be graded CPT. 
   (d) Operations Officer, Flight Operations Section, Aviation Company (EW), Military 
Intelligence Battalion (MIB), Echelon Above Corps (EAC), will be graded CPT. 
  (4) Unique duty positions. 
   (a) S2 of Aviation Battalion/Brigade. 
   (b) Platoon leader/company commander MI Aerial Exploitation Battalion (AEB). 
   (c) Commander/staff of MI ground unit in FA 35. 
 f. Aviation Maintenance Officer (15D). 
  (1) Description of duties. AMOs plan and direct aviation logistics operations in environments 
ranging from garrison to high intensity conflict. AMOs develop procedures to manage the maintenance, 
removal, installation, modification, overhaul and repair of aircraft equipment systems and subsystems 
ranging from engines to airframes, instruments, rotor systems power-train, armament, avionics, electrical, 
and fuel systems. They direct the issuance and disposal of aircraft and are responsible for the 
requisitioning, receipt, inspection, storage, distribution, and disposal of aircraft supplies, repair parts and 
equipment. 
  (2) Special qualifications. To be eligible for this AOC the Officer must have completed a flight 
company Platoon Leader assignment and attained Pilot-in-Command status. To be awarded this Area of 
Concentration, the Officer must successfully complete the Aviation Captains Career Course, the Aviation 
Maintenance Management Course (MMC) in the Officers Mission/Design/Series aircraft. 
  (3) Special grading of positions. Positions graded Captain and above. Company Commander 
positions in Army Special Operations Regiment (ARSOA) Aviation Support Companies will be graded 
Major. 
  (4) Unique duty positions. 
   (a) Platoon Leader and/or Company Commander of Aviation Support Companies (ASC). 
After an initial utilization tour, AMOs can either return to operational aviation positions or continue in a 
maintenance/logistics career track. 
   (b) Commander at battalion or higher-level units, staff assignments in Aviation Support 
Battalion (ASB), Support Operations (SPO) positions, S-2/3 positions, Battalion S-4 or XO positions. 
   (c) Aviation Maintenance Officers can also serve at the Brigade Level as S4/Logistics 
officers. 



        (d) Additional opportunities exist for selected personnel at Army Material Command (AMC), 
Defense Logistics Agency (DLA), ACOM/ASCC logistics offices, the Army Staff (ARSTAFF) and Joint 
Staffs, Army Depots, and in Theater Aviation Support Maintenance Groups (TASMGs). 



3-17. Cyber (17) (Proponent: Cyber School)  
     a. Branch description. The Cyber Branch plans, integrates, synchronizes, and executes cyberspace 
and electromagnetic warfare operations. Cyberspace Operations (CO) are the employment of 
cyberspace capabilities where the primary purpose is to achieve objectives in or through cyberspace. The 
interrelated missions of CO are defensive cyberspace operations (DCO), offensive cyberspace operations 
(OCO), and Department of Defense Information Network (DODIN) operations. Electromagnetic Warfare 
(EW) operations are military actions involving the use of electromagnetic and directed energy to control 
the electromagnetic spectrum (EMS) to support the commander’s intent and concept of operations. EW 
divisions include electromagnetic attack, electromagnetic protection, and electromagnetic support. Cyber 
Officers conduct cyberspace and EW operations, with both lethal and nonlethal ends, to enable the 
commander’s ability to mass effects and gain advantages in or through the cyberspace domain and EMS 
battlespace, and across other domains during multidomain operations (MDO) in support of unified land 
operations (ULO) objectives. Cyber Officers also design, develop, and deliver relevant, timely, and 
effective software and hardware solutions to enable and enhance CO and EW effects at all echelons. 
Cyber is the only branch specifically designed to engage adversaries directly within the cyberspace 
domain and the EMS battlespace through the employment of precision effects to deny, degrade, disrupt, 
destroy, or manipulate adversary capabilities while simultaneously ensuring the commander’s freedom of 
maneuver across all domains. 
 b. Branch qualification. Must be a U.S. citizen with no other citizenships. Must obtain and maintain a 
TOP SECRET clearance with eligibility for access to sensitive compartmented information (TS/SCI). A 
favorable special background investigation (SBI) is required. Officers must initiate procedures to obtain a 
TS/SCI clearance immediately upon notification of Cyber branching or AOC 17A, 17B, 17D, or 17X 
designation. DA PAM 600-3 lists additional Cyber Branch details. 
       c. Cyber Warfare Officer (17A). 
      (1) Description of duties. The Cyber Warfare Officer leads, directs, manages, plans, integrates, 
synchronizes, and/or executes CO at all Army and Joint, Interagency, and Multinational (JIM) echelons. 
The 17A is well-versed in tactics, techniques, and procedures for maneuvering in and through the 
cyberspace domain to deliver cyberspace actions, including: cyberspace defense; cyberspace 
intelligence, surveillance, and reconnaissance; cyberspace operational preparation of the environment; 
cyberspace attack; and cyberspace security. Cyber Warfare Officers utilize personnel, resources, and 
capabilities to engage and create effects against adversaries in and through cyberspace in order to 
preserve the ability to use friendly cyberspace capabilities; protect data, networks, net-centric capabilities, 
and other designated systems; and project power by the application of force in or through cyberspace. 
Cyber Warfare Officers deliver effects in and through cyberspace that manifest in cyberspace or in one or 
more of the other domains designed to deny, degrade, disrupt, destroy, or manipulate adversary activities 
or operations. The 17A plans, integrates, and synchronizes CO with other lethal and nonlethal actions to 
enable commanders to mass effects and gain advantages in the cyberspace domain, EMS battlespace, 
and across other domains during MDO in support of ULO. Cyber Warfare Officers command, lead, direct, 
and manage Cyber Mission Force (CMF) teams and associated cyber units and organizations. The 17A 
also understands friendly and adversary cyberspace capabilities, objectives, organizations, and 
operations, as well as, the broader aspects of MDO and ULO.       
  (2) Special qualifications. 
     (a) Security requirements. In addition to obtaining and maintaining a TS/SCI clearance, 
individuals must be able to successfully pass a counter-intelligence (CI) scope polygraph based on 
specific unit assignment requirements and be able to gain and maintain access to NSA/CSS and U.S. 
Cyber Command Facilities. 
    (b) Prerequisite education. A Bachelor of Science or higher degree is preferred but not required 
in Computer Science, Computer Engineering, Computer Information Systems, Electrical Engineering, 
Mechanical Engineering, Cybersecurity, Cyber Operations, Systems Engineering, Data Science, 
Mathematics, Physics, Chemistry, Information Technology, Information Systems Security, and/or other 
relevant STEM degrees coupled with national/international government, policy, or language studies. 
    (c) Initial accessions. All Officers directly accessing into the Cyber Branch will be required to 
complete the Cyber Branch Assessment and Selection Process, which includes but is not limited to an 
interview, aptitude assessment exam, questionnaire, packet submission, and initial security screening. 
This process is defined and governed by the Office of the Chief of Cyber (OCC). Additional consideration 
should be given to those individuals actively participating in the Cyber Leader Development Program 



(CLDP) or who has earned the corresponding Skill Identifier C1, as well as, those participating in the 
Cyber Branch scholarship program for ROTC. After commissioning, Cyber lieutenants designated for 
AOC 17A will attend Cyber Basic Officer Leader Course (CyBOLC) at the U.S. Army Cyber School, Fort 
Eisenhower, GA. 

 (d) Cyber Direct Commissioning Program (CDCP). All directly appointed officers in the rank of 
lieutenant through colonel under this program will attend the Army’s Direct Commission Course, followed 
by the Cyber Direct Commission BOLC, unless granted an exception to policy/waiver by the 
Commandant, U.S. Army Cyber School (or authorized delegate) based on specific prior military 
training/experience. Cyber Officers directly appointed in the rank of captain through the CDCP are 
required to attend their designated Cyber Captains Career Course (CCC) if receiving less than seven 
years of total constructive service credit at the time of appointment. Cyber Officers directly appointed in 
the rank of captain with seven or more years of credit are exempt from the CCC attendance requirement 
in order to optimize initial mission-focused assignments and individual promotion opportunities/timelines. 
Cyber Officers directly appointed in the rank of major are required to attend their designated CGSC/ILE 
course if receiving less than 14 years of total constructive service credit at the time of appointment. Cyber 
Officers directly appointed as majors with 14 or more years of credit are exempt from the CGSC/ILE 
attendance requirement in order to optimize initial mission-focused assignments and individual promotion 
opportunities/timelines. All Cyber Officers directly appointed as majors are exempt from captain 
professional military education (PME) requirements. Additionally, Cyber Officer directly appointed in the 
rank of lieutenant colonel or colonel are exempt from all PME requirements for previous ranks/grades, 
with the exception of the Direct Commission Course and Cyber Direct Commission BOLC. 

(e) Voluntary Transfer Incentive Program (VTIP). Active Component Officers requesting branch 
transfer under the Voluntary Transfer Incentive Program (VTIP) must complete the process defined and 
governed by the U.S. Army Human Resources Command. Reserve Component Officers requesting 
branch transfer must complete the transfer process defined and governed by their respective Component 
and OCC. Selection and approval for the Cyber branching is required by the appropriate governing 
authorities. Individuals who possess Skill Identifier C1, CLDP, should be given additional consideration 
during the branch transfer process. All officers in the rank of lieutenant through major who voluntarily 
branch transfer into the Cyber Branch for AOC 17A must successfully complete the Cyber Operations 
Officer Course (CyOOC) at the U.S. Army Cyber School. For company grade officers who have not 
completed a CCC for any branch prior to transfer, they will need to complete Cyber CCC for AOC 17A at 
the U.S. Army Cyber School. 
    (f) Formal training. Successful completion of the designated AOC 17A qualification course and 
PME is required, as previously noted. Cyber Officers can apply for PME course credit based on previous 
leadership experience and academic or training experience, per AR 350–1. The approval authority for 
course credit for the PME portion of CCC is the Director of Training, TRADOC G-37, delegated from 
HQDA DCS G- 3/5/7. Cyber Officers who acquire CO knowledge, skills, and behaviors through military 
courses or experience and/or civilian industry, education, or training may apply for course credit for the 
portions of AOC qualification courses governed by the U.S. Army Cyber School. The Cyber Course Credit 
Program is managed by the U.S. Army Cyber School IAW AR 350-1 for the evaluation of constructive, 
equivalent, and operational credit. The approval authority for awarding 17A AOC qualification course 
credit (not including PME credit) is the Commandant, U.S. Army Cyber School. Cyber course credit, if 
approved, will be documented in a memorandum signed by the Commandant, U.S. Army Cyber School, 
or authorized delegate. The approval memorandum serves as verification of course credit toward 17A 
AOC qualification. 
      (3) Special grading of positions. Authorized at grades of 1LT through COL (O2-O6). 
      (4) Unique duty positions. 
     (a) Division/Corps CEWO 
     (b) Task Force Commander (CMF/CNMF) 
     (c) Mission/Support Team Leader (CMF) 
     (d) Section/Mission Element Leader (CMF) 
     (e) Cyber Planner 
      (f) Cyber Research Scientist 
      (g) Analytic Support Officer 
      (h) Interactive Operator (CMF) 
           (i) Exploitation Analyst (CMF) 



d. Cyber Electromagnetic Warfare Officer (17B). 
 (1) Description of duties. The Cyber Electromagnetic Warfare Officer (CEWO) leads, directs, 
manages, plans, integrates, synchronizes, and/or executes CO and EW at all Army and JIM echelons.  
The 17B is well-versed in tactics, techniques, and procedures for performing CO and EW missions, 
including electromagnetic attack, electromagnetic protection, and electromagnetic support. CEWOs utilize 
personnel, resources, and capabilities to engage adversaries in and through cyberspace domain and the 
EMS battlespace to affect or attack personnel, facilities, networks, or equipment; protect friendly 
personnel, facilities, networks, and equipment from cyberspace or electromagnetic attack, as well as, 
friendly or enemy use of the EMS that could impact friendly combat capabilities; and detect, intercept, 
identify, and locate or localize adversary electromagnetic vulnerabilities to enable future operations. 
Furthermore, the 17B plans, integrates, and synchronizes CO and EW with actions to enable 
commanders to mass effects and gain advantages in the cyberspace domain, EMS battlespace, and 
across other domains during MDO in support of ULO. CEWOs command, lead, direct, and manage Cyber 
and EW units and elements. The 17B also understands friendly and adversary cyberspace and EMS 
capabilities, objectives, organizations, and operations, as well as, the broader aspects of MDO and ULO. 
 (2) Special qualifications.  
    (a) Security requirements. In addition to obtaining and maintaining a TS/SCI clearance, 
individuals may be required to successfully pass a CI scope polygraph based on specific unit assignment 
requirements and be able to gain and maintain access to NSA/CSS and U.S. Cyber Command facilities. 
    (b) Prerequisite education. A Bachelor of Science or higher degree is preferred but not required 
in Computer Science, Computer Engineering, Computer Information Systems, Electrical Engineering, 
Mechanical Engineering, Cybersecurity, Cyber Operations, Systems Engineering, Data Science, 
Mathematics, Physics, Chemistry, Information Technology, Information Systems Security, and/or other 
relevant STEM degrees coupled with national/international government, policy, or language studies. 
    (c) Initial accessions. All Officers directly accessing into the Cyber Branch will be required to 
complete the Cyber Branch Assessment and Selection Process, which includes but is not limited to an 
interview, aptitude assessment exam, questionnaire, packet submission, and initial security screening. 
This process is defined and governed by the OCC. Additional consideration should be given to those 
individuals actively participating in the CLDP or who has earned the corresponding Skill Identifier C1, as 
well as, those participating in the Cyber Branch scholarship program for ROTC. After commissioning, 
Cyber lieutenants designated for AOC 17B will attend CyBOLC, followed by the 17B CEWO Qualification 
Course (formerly EW Officer Qualification Course) at the U.S. Army Cyber School, Fort Eisenhower, GA. 
    (d) CDCP. All directly appointed officers in the rank of lieutenant through colonel under this 
program will attend the Army’s Direct Commission Course, followed by the Cyber Direct Commission 
BOLC, unless granted an exception to policy/waiver by the Commandant, U.S. Army Cyber School (or 
authorized delegate) based on specific prior military training/experience. If designated to fill an AOC 17B 
assignment, directly appointed officers may be required to attend the 17B CEWO Qualification Course. 
Cyber Officers directly appointed in the rank of captain through the CDCP are required to attend their 
designated Cyber CCC if receiving less than seven years of total constructive service credit at the time of 
appointment. Cyber Officers directly appointed in the rank of captain with seven or more years of credit 
are exempt from the CCC attendance requirement in order to optimize initial mission-focused 
assignments and individual promotion opportunities/timelines. Cyber Officers directly appointed in the 
rank of major are required to attend their designated CGSC/ILE course if receiving less than 14 years of 
total constructive service credit at the time of appointment. Cyber Officers directly appointed as majors 
with 14 or more years of credit are exempt from the CGSC/ILE attendance requirement in order to 
optimize initial mission-focused assignments and individual promotion opportunities/timelines. All Cyber 
Officers directly appointed as majors are exempt from captain PME requirements. Additionally, Cyber 
Officer directly appointed in the rank of lieutenant colonel or colonel are exempt from all PME 
requirements for previous ranks/grades, with the exception of the Direct Commission Course and Cyber 
Direct Commission BOLC. 
    (e) VTIP. Active Component Officers requesting branch transfer under the VTIP must complete 
the process defined and governed by the U.S. Army Human Resources Command. Reserve Component 
Officers requesting branch transfer must complete the transfer process defined and governed by their 
respective Component and OCC. Selection and approval for the Cyber branching is required by the 
appropriate governing authorities. Individuals who possess Skill Identifier C1, CLDP, should be given 
additional consideration during the branch transfer process. All officers in the rank of lieutenant through 



major who voluntarily branch transfer into the Cyber Branch for AOC 17B must successfully complete the 
Cyber Operations Officer Course (CyOOC) for AOC 17A, followed by the 17B CEWO Qualification 
Course, at the U.S. Army Cyber School. For company grade officers who have not completed CCC for 
any branch prior to transfer, they will need to complete Cyber CCC for AOCs 17A/B at the U.S. Army 
Cyber School. 
     (f) Formal training. Successful completion of the designated AOCs 17A and 17B qualification 
courses and PME is required, as previously noted. Cyber Officers can apply for PME course credit based 
on previous leadership experience and academic or training experience, per AR 350–1. The approval 
authority for course credit for the PME portion of CCC is the Director of Training, TRADOC G-37, 
delegated from HQDA DCS G- 3/5/7. Cyber Officers who acquire CO or EW knowledge, skills, and 
behaviors through military courses or experience and/or civilian industry, education, or training may apply 
for course credit for the portions of AOC qualification courses governed by the U.S. Army Cyber School. 
The Cyber Course Credit Program is managed by the U.S. Army Cyber School IAW AR 350-1 for the 
evaluation of constructive, equivalent, and operational credit. The approval authority for awarding 17A 
and/or 17B AOC qualification course credit (not including PME credit) is the Commandant, U.S. Army 
Cyber School. Cyber course credit, if approved, will be documented in a memorandum signed by the 
Commandant, U.S. Army Cyber School, or authorized delegate. The approval memorandum serves as 
verification of course credit toward 17A and/or 17B AOC qualification. 
 (3) Special grading of positions. Authorized at grades of 1LT through COL (O2-O6). 
 (4) Unique duty positions.  
     (a) Brigade/Regiment/SFG/Division/Corps CEWO 
     (b) ASCC/CCMD CEWO 
     (c) CEMA Division Chief 
     (d) Cyber/EW Planner 
     (e) Cyber/EW Research Scientist 
 e. Cyber Capabilities Development Officer (17D) 
  (1) Description of duties. The Cyber Capabilities Development Officer (CCDO) leads, directs, 
manages, plans, integrates, synchronizes, and/or executes capabilities development to support CO and 
EW missions, to include designing, developing, and delivering relevant, timely, and effective software and 
hardware solutions. The CCDO serves as a developer within a developer element or associated 
organization at any echelons. The CCDO utilizes personnel, resources, and methods to enable and 
enhance CO and EW missions. The 17D also understands friendly and adversary cyberspace and EMS 
capabilities, objectives, organizations, and/or operations, as well as, the broader aspects of MDO and 
ULO in order to perform robust capabilities development efforts. 
  (2) Special qualifications. 
        (a) Security requirements. In addition to obtaining and maintaining a TS/SCI clearance, 
individuals must successfully pass a CI scope polygraph based on specific unit assignment requirements. 
        (b) Prerequisite education. A Bachelor’s of Science or higher degree in Computer Science, 
Computer Engineering, Electrical Engineering, Software Engineering, or a similar, relevant, technology-
focused engineering discipline is required. An educational focus on the latest or most prevalent cutting 
edge technologies is also preferred. 
        (c) Initial accessions. All Officers directly accessing into the Cyber Branch will be required to 
complete the Cyber Branch Assessment and Selection Process, which includes but is not limited to an 
interview, aptitude assessment exam, questionnaire, packet submission, and initial security screening. 
This process is defined and governed by the Office of the Chief of Cyber (OCC). Additional consideration 
should be given to those individuals actively participating in the CLDP or who has earned the 
corresponding Skill Identifier C1, as well as, those participating in the Cyber Branch scholarship program 
for ROTC. After commissioning, Cyber lieutenants designated for AOC 17D will attend the 17D CCDO 
BOLC at the U.S. Army Cyber School, Fort Eisenhower, GA. 
        (d) CDCP. All directly appointed officers in the rank of lieutenant through colonel under this 
program will attend the Army’s Direct Commission Course, followed by the Cyber Direct Commission 
BOLC, unless granted an exception to policy/waiver by the Commandant, U.S. Army Cyber School (or 
authorized delegate) based on specific prior military training/experience. Cyber Officers directly appointed 
in the rank of captain through the CDCP are required to attend their designated Cyber CCC if receiving 
less than seven years of total constructive service credit at the time of appointment. Cyber Officers 
directly appointed in the rank of captain with seven or more years of credit are exempt from the CCC 



attendance requirement in order to optimize initial mission-focused assignments and individual promotion 
opportunities/timelines. Cyber Officers directly appointed in the rank of major are required to attend their 
designated CGSC/ILE course if receiving less than 14 years of total constructive service credit at the time 
of appointment. Cyber Officers directly appointed as majors with 14 or more years of credit are exempt 
from the CGSC/ILE attendance requirement in order to optimize initial mission-focused assignments and 
individual promotion opportunities/timelines. All Cyber Officers directly appointed as majors are exempt 
from captain PME requirements. Additionally, Cyber Officer directly appointed in the rank of lieutenant 
colonel or colonel are exempt from all PME requirements for previous ranks/grades, with the exception of 
the Direct Commission Course and Cyber Direct Commission BOLC. 
        (e) VTIP. Active Component Officers requesting branch transfer under the VTIP must 
complete the process defined and governed by the U.S. Army Human Resources Command. Reserve 
Component Officers requesting branch transfer must complete the transfer process defined and governed 
by their respective Component and OCC. Selection and approval for the Cyber branching is required by 
the appropriate governing authorities. Individuals who possess Skill Identifier C1, CLDP, should be given 
additional consideration during the branch transfer process. All officers in the rank of lieutenant through 
major who voluntarily branch transfer into the Cyber Branch for AOC 17D must successfully complete the 
designated transition course/training pipeline for AOC 17D at the U.S. Army Cyber School. For company 
grade officers who have not completed CCC for any branch prior to transfer, they will need to complete 
Cyber CCC for AOC 17D at the U.S. Army Cyber School. 
        (f) Formal training. Successful completion of the designated AOC 17D qualification course 
and PME is required, as previously noted. Cyber Officers can apply for PME course credit based on 
previous leadership experience and academic or training experience, per AR 350–1. The approval 
authority for course credit for the PME portion of CCC is the Director of Training, TRADOC G-37, 
delegated from HQDA DCS G- 3/5/7. Cyber Officers who acquire developer knowledge, skills, and 
behaviors through military courses or experience and/or civilian industry, education, or training may apply 
for course credit for the portions of AOC qualification courses governed by the U.S. Army Cyber School. 
The Cyber Course Credit Program is managed by the U.S. Army Cyber School IAW AR 350-1 for the 
evaluation of constructive, equivalent, and operational credit. The approval authority for awarding 17D 
AOC qualification course credit (not including PME credit) is the Commandant, U.S. Army Cyber School. 
Cyber course credit, if approved, will be documented in a memorandum signed by the Commandant, U.S. 
Army Cyber School, or authorized delegate. The approval memorandum serves as verification of course 
credit toward 17D AOC qualification. 
  (3) Special grading of positions. Authorized at grades of 1LT through COL (O2-O6). 
  (4) Unique duty positions. 
        (a) Brigade Capabilities Development Leader 
        (b) Development Site/Section/Crew/Team Leader 
        (c) Basic/Senior/Master Developer 
        (d) Cyber Research Scientist 
 f. Cyber Officer Designated (17X). AOC 17X is for personnel classification only upon designation for 
the Cyber Branch to indicate the officer does not meet all AOC qualifications for 17A, 17B, or 17D, as 
previously noted or outlined in DA PAM 600-3. Upon completion of formal AOC qualification training and 
education, or receipt of full Cyber course credit, the officer will be awarded AOC 17A, 17B, or 17D, as 
appropriate. AOC 17X will not be used to code positions. 
  g. Physical demands category, grading and position titles.  
   (1) Physical Demands Category (PDC) – Moderate (Gold). 
   (2) Meet physical standards per AR 40-501, chapter 2. 
     (3) Have correctable vision per AR 40-501, paragraphs 2-13, and meet hearing standards of AR 
40-501, paragraphs 2-7. 
  (4) Table 3-17A-1. Physical requirements. A minimum OPAT score of Standing Long Jump (LJ) – 
0120 cm, seated Power Throw (PT) – 0350 cm, Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic 
Run (IR) – 0036 shuttles in Physical Demand Category “Moderate” (Gold). 



3-6. Special Forces (18) (Proponent: JFK Special Warfare Center and School)  
 a. Branch description. The Special Forces branch conducts special operations across the full range 
of military operations in any operational environment in war, peace, or contingencies. Special Forces 
teams expand the range of available options in a variety of scenarios where the commitment of 
conventional military forces is not feasible or appropriate. They provide military capabilities not available 
elsewhere in the armed forces. They are the only force specially selected, trained, and equipped to 
conduct unconventional warfare. Special Forces operations are inherently joint, often multinational or 
interagency in nature and are focused at the operational and strategic levels. Special Forces are 
language trained, culturally astute and regionally oriented. Their operations are frequently conducted 
through, with, or by surrogate forces. 
 b. Branch qualifications. DA Pam 600-3 lists qualifications for entry and professional development in 
this branch. 
 c. Special Forces (18A). 
  (1) Description of duties. Special Forces officers plan, coordinate, direct and participate in 
Special Forces units performing the core tasks of Unconventional Warfare, Foreign Internal Defense, 
Direct Action, Special Reconnaissance, Counter-Terrorism, Counter-Proliferation, and Support to 
Information Operations in all operational environments. A Special Forces captain commands a Special 
Forces Operational Detachment-A (SFOD-A). The SFOD-A is a flexible and highly trained unit, which 
includes (in addition to the commander) one Special Forces warrant officer and ten Special Forces 
noncommissioned officers (NCOs). The NCOs hold one or more of the following specialties: operations, 
intelligence, weapons, communications, engineering or medical. The successful SFOD-A must be adept 
at accomplishing a wide range of requirements including training management, logistical planning, 
resource management, training plan development for foreign forces, and negotiating and working with 
foreign and U.S. government agencies and country teams. Special Forces officers who successfully 
command an SFOD-A may later command larger Special Forces units. They serve on upper echelon 
Special Forces, Army and Joint Special Operations Task Forces (JSOTF) staffs, as SOF observer-
controllers at combat training centers, in Special Mission Units (SMUs), and interagency assignments, 
as well as serving on the staff and faculty of the U.S. Army John F. Kennedy Special Warfare Center 
and School (USAJFKSWCS). 
  (2) Special qualifications. Although Special Forces Branch controls volunteers throughout their 
SF training, they remain members of their basic branches of assignment during training. The training 
pipeline begins with TDY attendance to SFAS, which must be successfully completed in order to 
continue on to subsequent phases of Special Forces qualification training.  Upon successful completion 
of SFDOQC, HRC branch transfers officers to Special Forces and assigns them to an operational unit. 
    (3) Special grading of positions. For positions graded CPT and above. 
   (a) Commander, Special Forces Battalion (C Det) will be graded LTC. 
   (b) Commander, Special Forces Operational Detachment B (SFOD-B) will be graded MAJ. 
   (c) Commander, Group Support Company (GSC), SF Gp (Abn) graded MAJ. 
  (4) Position coding. None. 
  (5) Unique duty positions. None. 
 
 



3-19. Armor (19) (Proponent: Office of the Chief of Armor)  
     a. Branch description. The Armor Branch is a command centric branch that prepares officers to 
command combined arms formations across the full spectrum of military operations. The Armor Branch 
serves two primary functions in support of unified land operations; provide combined arms formations the 
capability to close with and destroy the enemy using fire, maneuver, and shock effect and provide Cavalry 
formations the capabilities to perform reconnaissance and security during combined arms operations. 
     b. Branch qualifications. Must complete Armor Basic Officer Leader Course (ABOLC) to be branch 
qualified in AOC 19A. Officers submitting a Voluntary Transfer Incentive Program (VTIP) packet into AOC 
19A must be able to attend ABOLC and complete 12 months of Tank or Scout platoon leader time prior to 
attendance at the Maneuver Captains Career Course. The Chief of Armor is the approval authority for all 
AOC 19A waivers. Address waiver requests to: Chief of Armor, US Army Armor School, ATTN: ATZK-AR, 
1 Karker St, Fort Moore, GA 31905.  
     c. Armor (19A). 
  (1) Description of duties. Performs in Tank and Cavalry leadership and staff positions which require 
skills involving general armor field knowledge. 
  (2) Special qualifications. Armor officers still in possession of legacy AOCs 19B and 19C do not 
require additional training to become 19A.  
  (3) Unique duty positions. None. 
     d. Armor, 2LT/1LT.The professional development objective for this phase of an officer’s career is to 
develop the requisite Armor branch skills, knowledge and attributes. The focus of the Armor lieutenant is 
on the development of Armor and Cavalry tactical and technical warfighting skills and the utilization of 
these skills in an operational assignment. Armor lieutenants assigned to Cavalry Squadrons will attend 
the Army Reconnaissance Course. 
     e. Armor, Captain. The professional development objective for this phase of an officer’s career is to 
develop mounted maneuver officers who have exhibited leadership skills as a company commander and 
staff officer and who have rounded out their knowledge through successfully completing one or more 
assignments in the generating force. Armor captains who have served in both operational and generating 
force positions have honed their tactical skills and expanded their capabilities through their functional 
assignment. The Armor Branch wants to develop captains with operational expertise and who are 
prepared to provide significant contributions to the generating force. Armor Captains should attend the 
Cavalry Leader Course in conjunction with the Captains Career Course. 
     f. Armor, Major. The professional development objective for this phase of an officer’s career is to 
expand the officer’s mounted maneuver tactical and technical experience and continue to develop Soldier 
as a combined arms warrior and leader with a comprehensive understanding of combined arms warfare 
in a joint and expeditionary environment. Additionally, through a series of operational staff and generating 
force functional assignments, the Armor major continues to increase Soldier’s contribution to the 
institutional Army and Soldier’s understanding of how the Army operates. The key is to provide the Armor 
major with the tools that prepare Soldier for future battalion command and for increasingly complex 
generating force assignments. Armor Majors should attend the Cavalry elective during attendance at 
Intermediate Leadership Education. 
     g. Armor, LTC. The professional development objective for this phase of an officer’s career is 
demonstrated excellence in tactical skills, technical proficiency and the ability to lead, train, motivate and 
care for Soldiers in both the staff and command environments. An Armor officer’s opportunity to serve in 
the operational force will decrease as Soldier increases in rank and the percentage of generating force 
positions increases. The officer’s previous assignments prepare Soldier’s for expanded roles in the 
generating force positions of increasing responsibility.   
     h. Armor, COL. The professional development objective for this phase of an officer’s career is 
sustainment of warfighting, training and staff skill, along with utilization of leadership, managerial and 
executive talents. The majority of strategic level leaders in the Army are colonels. Colonels are expected 
to be multi-skilled leaders — strategic and creative thinkers; builders of leaders and teams; competent full 
spectrum warfighters; skilled in governance, statesmanship, and diplomacy; and understand cultural 
context and work effectively across it. 
 i.  Physical demands rating and qualifications for initial award of AOC 19A. Armor officers in the rank 
of Lieutenant and Captain must possess the following minimum qualifications: 
 (1)  A physical demands rating of Heavy (Black).  
       (2) A physical profile of 111121. 



       (3) Correctable vision of 20/20 in one eye and 20/100 in other eye.  
          (4) Normal color vision. 
 (5) A minimum OPAT score of Standing Long Jump (LJ) – 0160 cm, Seated Power Throw (PT) – 
0450 cm, Strength Deadlift (SD) – 0160 lbs., and Interval Aerobic Run (IR) – 0043 shuttles in Physical 
Demand Category in “Heavy” (Black). 
         (6) Branch Transfer.  All Components. All Officers requesting branch transfer into AOC 19A must 
attend 19A Armor Basic Officer Leader-Branch (ABOLC) conducted under the auspices of the U.S. Army 
Armor School to be awarded AOC 19A. Those Officers must serve in a Platoon Leader position for 1 year 
prior to attending Maneuver Captain Career Course (MCCC). The exception to this policy will be on a 
case by case basis for a CPT or MAJ. These Officers must submit a branch transfer request to the Chief 
of Armor for approval. The proponent will review the Officers military education, past duty and leadership 
assignments. Review of the Officers previous leadership assignments and tactical and technical 
knowledge of mounted operations will determine branch transfer eligibility. These Officers must have a 
follow on Cavalry Leaders Course (CLC) as there ILE elective.  
 



3-25. Signal Corps (25) (Proponent: U.S. Army Signal School) (Effective 202110) 
 a. Branch description.  Branch 25 (Signal Corps) provides, operates, maintains, secures and 
defends the Army's portion of the Department of Defense Information Network (DODIN) 
consisting of communications and computer networks, information services, visual information 
support, and spectrum management operations (SMO) worldwide in support of the United States 
and multinational forces at all levels of command.  Signal supports unified land operations by 
providing unique net-centric capabilities at every level from sustaining military bases, to global 
strategic communication facilities, to forward-deployed fighting forces.  Signal provides seamless, 
secure, continuous and dynamic communications and information systems networks that enable 
mission command of Army, Joint, and Coalition forces in support of Joint, Interagency, Inter-
governmental and Multinational (JIIM) operations.  Signal also provides defense support of civil 
authorities (DSCA) during homeland disaster relief and other events.  Signal officers are 
responsible for training and leading Signal Soldiers and units in combat that plan, integrate, 
synchronize, coordinate, and/or direct network operations and information services that ensure 
freedom of action in and through cyberspace.  Signal Corps (25) is an operational support 
branch.  
 b. Branch qualification.  DA Pam 600-3 lists qualifications for entry and professional 
development in this branch.  Officers newly accessed into the Signal Corps as of 1 October 2019 
must obtain and maintain a Top Secret (TS) clearance.  A favorable special background 
investigation (SBI) with eligibility for access to sensitive compartmented information (SCI) is 
required.  Newly accessed Signal officers as of 1 October 2019 who are temporarily branch 
detailed outside of the Signal Corps are required to obtain a TS-SCI clearance.  Branch detailed 
officers should begin the investigation process prior to their attendance in the Signal Captains 
Career Course.   

c. Signal Operations (25A). 
     1) Description of duties.  Signal officers command, lead and manage signal units and 
personnel engaged in the installation, operation, administration, maintenance, and security of 
wide area communications networks and information systems enabling mission command for 
tactical, operational, strategic, and sustaining base operations.  They advise and provide 
technical expertise to supported commanders, staffs and other users of communication networks 
and information services.  They plan, build, secure, operate, maintain and defend 
communications networks.  Plans, coordinates, and supervises the training, administration, 
operation, supply, maintenance, transportation, security and allocation of resources for Signal 
units and facilities. 
          2) Physical demands ratings for AOC 25A are light (LT). 
          3) Special qualifications. 

 (a) LT who directly assesses into SC upon commissioning must successfully complete 
the Signal Basic Officer Leader Course (SBOLC) at the U.S. Army Signal School, Fort 
Eisenhower, GA to be school qualified AOC 25A. 
  (b) Branch detailed SC LT or CPT must successfully complete the SCCC at the U.S. 
Army Signal School, Fort Eisenhower, GA to be school qualified and awarded AOC 25A. 
  (c) Branch Transfer Officers. 
        1)  LT must successfully complete the SBOLC at the U.S. Army Signal Center of 
Excellence, to be awarded AOC 25A. 
               2)  SC CPT must successfully complete the SCCC (AC) at the U.S. Army Signal 
Center of Excellence, Fort Eisenhower, GA to be awarded AOC 25A. 
         4) Special Grading of Positions.  
              (a) Authorized LT-COL (O2-O6). 
              (b) Commander Special Operations Company (SRC 11700R), 55th Combat Camera 
Company (SRC 11693R), Commander 514th Signal Company (SRC 11647R), and Commander 
of 525th Signal Company (SRC 11658R) are graded MAJ. 
        5) Unique duty positions. 
            (a) Signal Platoon Leader 
            (b) Signal Company Executive Operations Officer             
       (c) Signal Company Detachment/Rear Detachment Commander. 
            (d) Battalion/Squadron (S6) Signal Officer 



            (e) Division/Corps Network Operations (NetOps) Officer 
            (f) BDE/Regiment/Group S6 Signal Officer 
            (g) Signal Battalion/Brigade XO/S3 
            (h) DIV/TSC G6 Signal Officer 
            (i) DIV/Corps, Deputy G6 
            (j) Signal Battalion Commander 

(k) Signal Staff Officer, ACOM/DA/Joint/Combined/DOD Staff  
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3-26 Data Network Engineering (26) (Data Network Engineering) (Proponent: US Army 
Signal School)) (Effective 202310) 
     a. Functional area description Data. Network Engineering provides the Army with a 
professional core of officers able to lead and manage highly technical Soldiers, units, and 
activities that develop, build, operate, maintain and defend the Army’s portion of the Department 
of Defense Information Network (DODIN) in support of unified land operations.  Data Network 
Engineers are skilled in systems engineering, project management and the application of best 
business practices to provide secure information solutions to Army and DOD users.  They apply 
their skills and in-depth technical knowledge to enable the Army’s globally interconnected, end-to-
end set of information capabilities, communications and computer network engineering, 
associated processes and personnel for collecting, processing, storing, transporting, 
disseminating, and managing information on demand to commanders, policy makers and support 
personnel.  They know and understand cyberspace computer and communication network 
infrastructure engineering, information systems engineering and cybersecurity essential to the 
Department of Defense Information Network (DODIN). Data Network Engineering officers assess, 
engineer, integrate, secure, validate, and manage current and emerging communications, 
computer systems and information technologies to include local, wide area, voice, classified and 
unclassified cyberspace networks and systems, as well as evaluate technologies, create 
technical specifications for integrating technologies, and perform project management functions in 
order to acquire, implement, and operate technologies Data Network Engineering officers are 
essential to providing and defending the Army’s portion of the Department of Defense Information 
Network (DODIN) and planning, synchronizing, and enabling friendly effects in and through the 
cyberspace domain. 
     b. Functional area qualification. DA Pam 600-3 lists qualifications in more detail for entry and 
professional development in this functional area.  All FA 26 Officers must obtain and maintain 
TOP SECRET (TS) clearance with sensitive compartmented information (SCI) (TS-SCI) access. 
Officers must initiate procedures to obtain the proper level of clearance immediately upon 
notification of the FA 26 functional designation. 
     c. Network Systems Engineering (AOC 26A) 
        1) Description of duties.  Network Systems Engineering provides the Army with a corps of 
highly skilled communication network and systems engineers.  They lead Soldiers and 
organizations, plan, engineer, test, integrate, validate, operate, maintain, secure, and defend the 
Department of Defense Information Network (DODIN) to include cybersecurity measures that 
preserve communication networks and information systems in support of mission command.  
They are responsible for transport layer network functions to include:  engineering, assessment, 
validation, security architecture, integration, management, technology evaluation, 
project/program/contract management, and enterprise systems management. They design a 
robust, reliable, and secure network architecture that provides cyberspace information technology 
capabilities supporting Army, joint, inter-agency, inter-governmental, and multinational operations 
worldwide. 
        2) Physical demands.  Ratings for AOC 26A are light (LT). 
        3) Special qualifications. 
 (a) Officers must possess a BS or MS degree in electrical engineering, 
telecommunications engineering, mathematics, computer systems engineering, information 
systems engineering or a related discipline. 
 (b) Successful completion of the Network Systems Engineering Course (NSEC), ATRRS 
Course Number 4C-26A. Attendance at this course may be waived by the Proponent for 
equivalent network systems training, education, and/or experience.   
        4) Special grading of positions. Authorized at grades of CPT through LTC (O3-O5). 
        5) Unique duty positions. 
            (a) DIV/Corps Systems Engineer 
            (b) Instructor, U.S. Army Cyber Leader College 
            (c) Network Plans Officer 
            (d) Telecom Systems Engineer 
            (e) Project/Action Officer 
            (f) BN/BDE Plans Officer 
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            (g) Instructor, U.S. Military Academy 
            (h) DIV/Corps Network Engineer 
            (i) Director, Signal School, Fort Eisenhower 
            (j) DIV/Branch Chief 
            (k) Corps Systems Engineer 
            (l) Chief Engineer 
            (m) ASCC Plans Chief 
    d. Data Systems Engineering (AOC 26B) 
        1) Description of duties. Data Systems Engineering provides the Army with a corps of highly 
skilled information and cybersecurity systems professionals.  They lead Soldiers and 
organizations, manage enterprise information systems and services, and implement cybersecurity 
measures to protect information on the Department of Defense Information Network (DODIN) in 
support of mission command. They plan, implement, and manage the integration of enterprise 
services such as active directory, database management, configuration management, e-mail, 
web-based applications, and collaboration services into a seamless information environment.  
The Data Systems Engineering officer enables a dynamic information services environment by 
ensuring appropriate cybersecurity controls and measures are in place and actively maintained. 
They are essential information systems and services experts that specify, design, implement, 
document, test, virtualize, troubleshoot, deploy information networks and apply cybersecurity 
solutions. They support defensive cyberspace operations (DCO) and assist in the planning and 
synchronizing of defensive cyberspace operations response actions (DCO-RA) focused on the 
protection of information systems and enterprise services. 
        2) Physical demands.  Ratings for AOC 26B are light (LT). 
        3) Special qualifications. 
            (a) Successful completion of Data Systems Engineer Course (ISEC), ATRRS Course 
Number 4C-26B. Attendance at this course may be waived by the Proponent for equivalent 
information systems training, education, and/or experience. 
        4) Special grading of positions. Authorized at grades of CPT through LTC (O3-O5). 
        5) Unique duty positions. 
 (a) BDE Data Systems Engineer 
            (b) IA Officer 
            (c) BN/ASCC Data Management Officer 
            (d) Instructor, U.S. Army Cyber Leader College 
            (e) DIV IA Information Security Management Officer (ISMO) 
            (f) DIV/Corps IDM Chief 
            (g) DIV Plans Officer 
            (h) DIV/Corps SSS Chief 
            (i) ASCC IA Chief 
            (j) Security Chief 
            (k) Strategic Signal BDE IA Chief 
            (l) Corps IA Chief 
            (m) Knowledge Systems Engineer 
            (n) ASCC JCN Chief 
            (o) Joint Action Officer 
    e. Data Network Engineering (AOC 26Z) 
        1) Description of duties. Leads, manages, directs, network systems and information systems 
activities at the executive level. The AOC 26Z designation is awarded to all FA 26 officers upon 
promotion to the rank of COL. 
        2) Specialized grading of positions. Authorized at the grade of COL. 
        3) Unique duty positions. 
            (a) CIO 
            (b) Joint CIO 
            (c) NETCOM G5 
            (d) ARCYBER ACOIC Chief 



3-27. Judge Advocate General's Corps (27) (Proponent: The Judge Advocate General) 
 a. Branch description. Manage delivery of total legal services to the Department of the Army 
and its members. Responsible for managing and assigning branch officers. Supervise training of 
personnel in legal functions. Develop and execute plans and programs in the fields of: criminal 
law and related military justice; administrative law; military personnel law; international, 
comparative and foreign law; claims; business, commercial and financial law; control, tax and 
property law; contract appeals, litigation; environmental law; regulatory law; intellectual property 
law; intelligence activities law; legal relating to military installations; labor and civilian personnel 
law; law assistance and preventive law; legislative relief; professional legal training; medical 
jurisprudence. 
 b. Branch restrictions. No record of conviction by special or general courts-martial or civilian 
courts of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to 
register as a sexual offender under AR 27-10, chapter 24.   
 c. Branch qualification. DA Pam 600-3 lists qualifications for entry and professional 
development in this branch. 
 d. Judge Advocate, General (27A). 
  (1) Description of duties. Furnish legal advice and services to the Active Army and the U.S. 
Army Reserves in civil and criminal legal practice, including the fields of business, property, 
administration, and financial operations under the jurisdiction of DA. Provides defense counsel 
services for Army personnel whenever required by law or regulation and authorized by The Judge 
Advocate General (TJAG) or TJAG's designee. These services include representation at trials by 
courts-martial, administrative boards, and other criminal and adverse administrative actions. 
Perform other defense-related duties as prescribed by Chief, U.S. Army Trial Defense Service. 
  (2) Special qualifications. Be a member of The Judge Advocate General's Corps. Must be 
a graduate of a law school acceptable to the Department of the Army and be a member of the bar 
of a Federal court or of the highest court in any State. 
  (3) Special grading of positions. 
   (a) Judge Advocate positions that provide advice to General Court-Martial Convening 
Authorities will be in the grade of LTC or higher. 
   (b) Judge Advocate positions that provide advice to Special Court-Martial Convening 
Authorities will be in the grade of MAJ or higher. 
   (c) The positions for Senior Regional Defense Counsel-Europe and Regional 
Defense Counsel will be in the grade of LTC or higher. 
   (d) Judge Advocate position in PSYOP EPW/CI Bn, will be in the grade of CPT. 
   (e) Staff Judge Advocate position in USAG, Hawaii will be graded COL. 
  (4) Unique duty positions. 
   (a) Staff Judge Advocate. 
   (b) Command Judge Advocate. 
   (c) Legal advisor. 
   (d) Claims Judge Advocate. 
   (e) Trial Counsel. 
   (f) Labor Counsel. 
   (g) Legal Assistance Officer. 
   (h) Legal Assistance/Claims JA. 
   (i) Senior Administrative Law JA. 
   (j) Administrative/Civil Law JA. 
   (k) Contract/Fiscal Law JA.  
   (l) Labor Law JA. 
   (m) Operational Law JA. 
   (n) Operational Law Planner. 
   (o) Chief, Criminal Law; Claims; Legal Assistance; Administrative/Contract Law; 
Administrative/Civil Law; Contract/Fiscal Law; International/Operations Law; Operations, Plans, 
and Training. 
   (p) Defense Counsel. 
   (q) Senior Defense Counsel. 
   (r) Regional Defense Counsel. 



   (s) Chief Defense Counsel. 
   (t) Brigade Judge Advocate (JA) imbedded in Bde Hq in divisional units). 
        (u) Command Judge Advocate, IO ORG EAC.  
 e. Military Judge (27B). 
  (1) Description of duties. Presides as judge in trials of cases before general and special 
court-martial and other military tribunals or sits as an appellate judge of the U.S. Army Court of 
Military Review for the review of such cases, and is responsible for fair and orderly conduct of the 
proceedings according to the law. 
  (2) Special qualifications. Be a member of The Judge Advocate General's Corps and have 
successfully completed the Military Judge Course at The Judge Advocate General's School or its 
equivalent; have extensive experience in the trial of criminal cases and administration of military 
justice. 
  (3) Special grading of positions. 
   (a) Positions requiring an appellate judge will be in the grade of COL or higher. 
   (b) Positions requiring a general court-martial trial judge will be in the grade of LTC or 
higher. 
   (c) Position requiring a special court-martial trial judge will be in the grade of MAJ or 
higher. 
  (4) Unique duty positions. 
   (a) Chief Military Judge. 
   (b) Chief Circuit Judge. 
   (c) Senior Military Judge. 
   (d) Military Judge. 
 
 



3-30. Information Operations (30) (Proponent: Combined Arms Command) 
 a. Functional area description. Information operations (IO) is the integrated employment, 
during military operations, of information-related capabilities (IRC) in concert with other lines of 
operation to influence, disrupt, corrupt, or usurp the decision making of adversaries and potential 
adversaries while protecting our own. Army IO supports the commander’s ability to optimize the 
information element of combat power.  An Information Operations (30A) officer may also be 
called upon to fulfill the role of a joint IO officer in a joint environment.  IO Officers synchronize, 
coordinate and deconflict the use of all information-related capabilities available to them in order 
to affect the information environment to operational advantage and request the support of 
external information-related capabilities and units, when necessary to meet the commander’s 
intent and concept of operations.  
 b. Functional area qualifications. DA Pam 600-3 lists qualifications for entry and professional 
development in this functional area.   
 c. Functional area restrictions. Not for use with positions graded LT. 
 d. Information Operations Officer (30A). 
        (1) Description of duties. The information operations officer is the special staff officer 
responsible for synchronizing, coordinating and deconflicting information-related capabilities 
employed in support of unit operations. The information operations officer is authorized at theater 
army through brigade. Coordinated by the G-3, the information operations officer leads the 
information operations element located in the movement and maneuver cell at echelons above 
brigade. The responsibilities of the information operations officer include, but are not limited to— 

(a)  Analyzing the information environment to discern impacts it will have on unit 
operations and to exploit opportunities to gain an advantage over threat forces. 

(b) Identifying opportunities to employ synchronized information-related capabilities to 
achieve friendly operational objectives. 

(c) Assessing the risk associated with the use of information-related capabilities as part of 
supported unit operations. 

(d) Providing input to the synchronization matrix for the use of available information-
related capabilities in support of unit operations. 

(e) Identifying information-related capabilities support gaps not resolvable at the unit 
level. 

(f) Coordinating with other Army, Service, or joint forces to use information-related 
capabilities and units to augment existing unit capability shortfalls. 

(g) Providing information as required in support of operations security at the unit level. 
(h) Providing information as required in support of military deception at the unit level. 
(i) Leading the information operations working group. 
(j) Assessing the effectiveness of employed information-related capabilities. 

        (2) Special qualifications. Completion of the Information Operations Qualification Course 
taught under the auspices of Combined Arms Center, Ft Leavenworth KS. 
        (3) Special grading of positions. For positions graded CPT and above. 
        (4) Unique duty positions. 
 (a)  Commander, 1st IO Command 
 (b)  Commander, Theater Information Operations Group (RC) 
 (c)  Commander, IO BN  
 (d)  IJSTO Branch Chief, HQDA 
 (e)  OPSEC Officer, DIV, CORPS, ASCC 
 (f)   STO Planner, ASCC 
 (g)  Division Chief, HQDA DAMO-CYP 
 (h)  IO Officer, OSD 
 (i)   IO Planner, NATO 
 (j)   IO Planner, JIOWC 
 (k)  IO Instructor, IO Proponent, WHINSEC, CGSC, NDU and USMA 
 (l)   IO Chief, DIV, CORPS, ASCC 
 (m) Military Deception Planner, SMDC/ARSTRAT 

(n)  IO Officer, Field Support Team 
(o)  Jt IO Planner, State Department 



(p)  IO Officer, Special Operations 
   



3-31A.  Military Police (31) (Proponent: Military Police School) (Effective 202403) 
 a. Branch description.  Military Police provide professional policing, investigations, corrections, 
and security support across the full range of military operations to the United States Army and the 
Joint Force in order to enable maneuver, protect the force, preserve readiness, and shape the 
security environment. Through the competencies of Soldiering, Policing, Investigations, and 
Corrections, MPs execute three disciplines: police operations, detention operations, and security 
and mobility support operations. Police operations encompass the associated law enforcement 
activities to control and protect populations and resources to facilitate the existence of a lawful 
and orderly environment and uphold the rule of law.  Detention involves the detention of a 
population or group that pose some level of threat to military operations. Security and mobility 
support is conducted to protect the force, noncombatants, and enable the commanders’ freedom 
of action and freedom of maneuver. 
 b. Branch restrictions. No record of pre-trial intervention or conviction by military or civil court 
for the following: 
         (1) Any offense involving force or violence. 
         (2) Any offense listed under AR 601-210, para 4-10, table 4-3 (Misconduct Offenses), or 
para 4-11, table 4-4 (Major Misconduct Offenses) or similar offense not listed for which the 
maximum possible sentence exceeds 6 months of confinement. 
         (3) Two and no more than three offenses within 5 years prior to the date of commissioning 
listed under AR 601-210, para 4-9, table 4-2 (Nontraffic Offenses), or similar offense not listed for 
which the maximum possible sentence is less than 6 months confinement, requires Proponency 
waiver. 
         (4) Three or more minor traffic offenses as listed under AR 601-210, para 4-8, table 4-1 
(Traffic Offenses) during the 12 months period prior to entry on active duty (does not include 
traffic violations considered misdemeanor or felony by virtue of fine amount per 601-210). 
         (5) No pattern of behavior or actions that is reasonably indicative of a contemptuous attitude 
toward the law or other duly constituted authority.   
         (6) No record of conviction by special or general courts-martial or civilian courts of offenses 
listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual 
offender under AR 27-10, chapter 24.   
 c. Branch qualification. DA Pam 600-3 lists qualifications for entry and professional 
development in this branch. 
 d. Military Police (31A). 
     (1) Description of duties. Commands or assists commanders of   Military Police, Detention, 
and/or Criminal Investigation units or activities. In command and staff role, plans, coordinates, 
and directs military police, antiterrorism and force protection, or physical security activities within 
a command or activity; directs or supervises the administration and operation of detention 
facilities and U.S. military prisoner correctional/confinement facilities; plans, coordinates, and 
supervises (as assigned) Protection War Fighting Functions (WFF) related tasks; and/or 
supervises and administers the development and operation of an ongoing criminal investigation 
program.  The Director of Emergency Services (DES) and Provost Marshal (PM) have the 
requisite functional experience, technical knowledge, experience to plan and coordinate 
emergency services (including law enforcement, investigative, detention, fire and emergency 
medical and to make recommendations concerning the employment of forces, specifying priorities 
in the conduct of emergency services, force protection, and physical security operations. 
    (2) Physical demands rating and qualifications for initial award of AOC. Military police must 
possess the following qualifications: 
   (a) A physical demands rating of Significant (Grade O1-O2) or Moderate (Grade O3-O6) 
in accordance with Chapter 3A Table 3-1-1. 
   (b) A physical profile of 222221.  
   (c) Red/green color discrimination. 

  (d) Significant (Grade O1-O2) Qualifying Scores: A minimum OPAT score of Standing 
Long Jump (LJ) -0140 cm, Seated Power Throw (PT) - 0400 cm, Strength Deadlift (SD) - 140 
lbs., and Interval Aerobic Run (IR) - 0040 shuttles.  



               (e) Moderate (O3-O6) Qualifying Scores: A minimum OPAT score of Standing Long 
Jump (LJ) – 120 cm, Seated Power Throw (PT) – 350 cm, Strength Deadlift (SD) – 120 lbs., and 
Interval Aerobic Run (IR) – 36 shuttles. 
        (3) Special qualifications. None. 
     (4) Special grading of positions. None. 
     (5) Unique duty positions. 
                (a) Soldiering:                       
     (1) Provost Marshal (CPT-COL) (Tactical Organizations). 
       (2) Protection Chief (LTC-COL). 
                      (3) Area Security/ Force Protection Officer (CPT-LTC).  
                      (4) Host Nation Liaison Officer (CPT-LTC). 
                      (5) MMS OPS OFFICER (CPT).   
                (b) Policing: 
                     (1) Director of Emergency Services (CPT-COL). 
                     (2) Provost Marshal (CPT-COL) (Garrisons and Activities). 
                     (3) OPMG Staff Officer (CPT-COL). 
                (c) Investigations: 
                     (1) Commander, CID Group (COL). 
                     (2) Commander, CID BN (LTC). 
                     (3) CID Staff Officer (CPT-COL) (CID BN, Group, or USACIDC Headquarters). 
                (d) Corrections: 
                      (1) Commandant, U.S. Disciplinary Barracks (COL). 
                      (2) Deputy Brigade Commander, 15th MP BDE (LTC) (USDB). 
                      (3) Director of Operations USDB (LTC). 
                      (4) Correctional Officer (CPT-MAJ) (Regional Correctional Facility) / (USDB). 
                      (5) Detention Officer (CPT-COL) (Detention CO/BN). 
                      (6) Confinement/Corrections Officer (CPT-LTC).  
      
  
 
 



3-35. Military Intelligence (35) (Proponent: Intelligence Center) 
 a. Branch description. Provides commanders with all-source and single discipline intelligence 
assessments and estimates at the tactical, operational, and strategic levels dealing with enemy 
capabilities, intentions, vulnerabilities and the effects of terrain and weather on operations. 
Provide predictive analysis of enemy courses of action; directs tasking of intelligence collection 
assets at all echelons; produces threat estimates to support doctrine, training and combat 
developments; ensures proper dissemination of intelligence; manages Geospatial Imagery 
Intelligence (GEOINT) operations; manage Human Intelligence (HUMINT) operations; manage 
Counterintelligence (CI) operations; manage Signals Intelligence (SIGINT) operations; 
participates in planning and conduct of Information Operations (IO).  
 b. Branch qualifications. Must be a U.S. citizen. Must obtain and maintain a TOP SECRET 
(TS) clearance. A favorable special background investigation (SBI) with eligibility for access to 
sensitive compartmented information (SCI) is required. Branch detailed Military Intelligence (MI) 
officers will apply for a TS-SCI clearance immediately upon notification of selection for promotion 
to first lieutenant or immediately upon notification of MI branch designation. Additional branch 
appointment and assignment criteria outlined in AR 614-100. DA Pam 600-3 includes 
qualifications for professional development in this branch. 
 c. Qualifying Scores 
  A minimum OPAT score of Long Jump (LJ) – 120 cm, seated Power Throw (PT) – 350 cm, 
Strength Deadlift (SD) – 120 lbs., and Interval Aerobic Run (IR) – 36 shuttles in Physical 
Demands Category “Moderate” (Gold). 
 d. Intelligence Officer (35A). 
  (1) Description of duties. Military Intelligence (MI) Officers direct, supervise and coordinate 
the planning, collection, evaluation, fusion, analysis, production, and dissemination of intelligence 
(to include GEOINT, SIGINT, HUMINT, Counterintelligence (CI), Open-source Intelligence 
(OSINT), Measurement and Signature Intelligence (MASINT) and Technical Intelligence 
(TECHINT)) at all echelons. They perform multidiscipline collection management, coordination of 
surveillance and reconnaissance activities and provide advice on the use of intelligence 
resources at all echelons. They supervise and perform intelligence preparation of the battlefield 
(IPB) and employ automated intelligence data processing systems. They advise the commander 
and subordinate units on the enemy, weather, and terrain. 
  (2) Special qualifications. 
  (a) Lieutenants who directly assess into MI, upon commissioning, must successfully 
complete the MI Basic Officer Leader Course-Branch (MI BOLC-B) under the auspices of the 
U.S. Army Intelligence Center of Excellence, Fort Huachuca, AZ, to be awarded AOC 35A. 
  (b) Branch Detail/Transfer or Voluntary Transfer Incentive Program (VTIP) Officers. 
                         1.  Active Duty Officers must successfully complete the MI Officer Transition 
Course (MIOTC) and the MI Captains Career Course (MI CCC) under the auspices of the U.S. 
Army Intelligence Center of Excellence, Fort Huachuca, AZ, to be awarded AOC 35A. 
                         2. Reserve Component (RC) Officers must successfully complete the MI Captains 
Career Course (RC) or the MI CCC while on Active Duty orders under the auspices of the U.S. 
Army Intelligence Center of Excellence, Fort Huachuca, AZ, to be awarded AOC 35A. 
  (c) Must be able to successfully pass a counterintelligence (CI) scope polygraph 
based upon specific unit assignment requirements. 
  (d) Successful completion of all 35A required courses and professional military 
education is mandatory. Constructive credit waivers for formal training may be granted in limited 
cases by Commander, U.S. Army Intelligence Center of Excellence. 
  (3) Authorized exceptions. AOC 35A is available for designation as a Functional Area (FA) 
for use only with AOC 15C, Aviation Intelligence (Special Equipment Mission Aircraft (SEMA)). 
  (4) Special grading of positions. Authorized at grades of LT through COL (O2-O6). 
  (5) Skill Identifiers. 
 (a) 1D - Imagery Intelligence Officer. 
 (b) 2E - Counterintelligence (CI) Officer. 
 (c) 2F - Human Intelligence (HUMINT) Officer. 
 (d) 2G - Signals Intelligence (SIGINT) Officer. 
 (e) 2P – Space Control Planner (In Grade O3 Only) (Effective 202410). 



 
 (f) 3E - Army Intelligence Development Program Counterintelligence (AIDP-CI). 
 (g) 3F - Army Intelligence Development Program Intelligence Surveillance 
Reconnaissance (AIDP-ISR). 
 (h) 3W - NSA Junior Officer Cryptologic Career Program (JOCCP). 
 (i) Q7 - Information Collection Planner.   
 e. Strategic Intelligence Officier (35B). 
          (1) Description of duties. Provides decision makers with strategic all source intelligence 
assessments and estimates at the theater, plans, coordinates and manages the tasking of 
intelligence collection assets, as well as the analysis, integration, processing, production, 
dissemination, and utilization of strategic intelligence information. 
  (2) Special qualifications.  
         (a) Must score a minimum GPA score of 3.0 or GRE 150/150/3.5. 
         (b) Training Requirements: 
    (1) Must complete requirements for award of AOC 35A. 
    (2) –OR– VTIP or Branch Transfers, non-MI branched, Captain Career Course 
graduates must successfully complete MIOTC and Strategic Intelligence Officer Course (SIOC) 
under the auspices of the U.S. Army Intelligence Center of Excellence, Fort Huachuca, AZ. 
    (3) Must meet selection criteria for and successfully complete National 
Intelligence University (NIU) graduate program, Master of Science in Strategic Intelligence (MSSI) 
or Master of Science in Technical Intelligence (MSTI). 
  (c) Must be able to successfully pass a counterintelligence (CI) scope polygraph 
based upon specific unit assignment requirements. 
  (d) Successful completion of all 35B required courses and professional military 
education is mandatory. Officers who fail to complete required training within 24 months of 
designation as a Strategic Intelligence Officer will be returned to their former branch, constructive 
credit waivers for formal training may be granted in limited cases by Commander, U.S. Army 
Intelligence Center of Excellence.  
  (3) Special grading of positions. Authorized at grades of MAJ through COL (O4-O6). 



3-36. Finance and Comptroller (36) (Proponent: Financial Management School) (Effective 1 Oct 19) 
 a. Branch description. Encompasses leader and staff positions concerned with the financial 
management operations for organizations and headquarters at all levels. Commands various sized FM 
units.  Develops performance factors, analyzes capabilities based on resources available, and objectively 
measures output to provide advice and guidance concerning financial management and resources to 
commanders and activity chiefs. Prepares, consolidates, and analyzes financial data and management 
information systems reports at all command levels in support of the Planning, Programming, Budgeting 
and Execution (PPBE) process. Provides cash operations, both U.S. and foreign, to support multi-force 
and multi-national missions across the globe.  Directs disbursement, receipt, and deposit of public funds 
as an agent of the U.S. Treasury Department. Interprets financial laws and Comptroller General D 
decisions. Trains military, and civilian personnel in all areas of financial management. Financial managers 
must exhibit the highest standards of discretion, judgment, conduct, and professional ethics per 
applicable statutes and regulations. 
 b. Branch qualifications. DA Pam 600-3 lists qualifications for entry and professional development in 
this branch. 
 c. Financial Manager (36A). 
  (1) Description of duties. Serve as primary staff officer for financial management. Directs and 
coordinates financial management functions and serves as the advisor to the Commander on all matters 
pertaining to programming/budgeting, finance and accounting, cost analysis, management practices, and 
financial management personnel and units. Examines; controls; and certifies military and civilian payrolls, 
travel, commercial accounts, non-appropriated funds, and other vouchers and claims. Establishes, 
controls, and audits all finance and accounting systems. Prepares and distributes reports and financial 
statements to provide the commander and staff with adequate information for management, status of 
funds, and budget purposes. Plans, develops, justifies, analyzes and executes programs/budgets. 
  (2) Special qualifications. 
   (a) Must have completed the Financial Management Officer Basic Course, Financial 
Management Qualification Course, or the Disbursing Course for an assignment as a Disbursing Officer. 
   (b) Must have completed the Financial Management Captain’s Career Course, or another 
branch Captain Career Course plus the Financial Management Branch Qualification Course for an 
assignment as a Financial Management Support Detachment or Financial Management Support Unit 
Commander. 
   (c) A physical demands rating of Moderate (Gold). 
   (d) A minimum OPAT score of Standing Long Jump (LJ) - 0120 cm, seated Power Throw (PT) 
- 0350 cm, Strength Deadlift (SD) - 0120 lbs., and Interval Aerobic Run (IR) - 0036 shuttles. 
  (3) Special grading of positions. 
   (a) Commander position of a Financial Management Support Unit assigned three to six 
Financial Management Support Detachments is graded MAJ. 
   (b) One position in the Special Operations Aviation (SOA) Regiment Headquarters and one 
position in the SOA Battalion will be graded MAJ. 
   (c) Position in Comptroller Section, Headquarters, 25th Infantry Augmentation graded LTC. 
  (4) Unique duty positions. 
   (a) Disbursing Officer. 
   (b) Commander, Financial Management Support Unit. 
   (c) Brigade S8. 
   (d) Deputy Division G8. 
   (e) Budget Analyst. 
   (f)  Financial Management Support Center Branch Chief. 
   (g) DA/FM Support Center Banking Officer. 
   (h) Director, Financial Management Support Center 
 



3-37. Psychological Operations (PSYOP) (37) (U.S. Army Active (AA) and U.S. Army Reserve 
(USAR only)) (Proponent:  U.S. Army John F. Kennedy Special Warfare Center and School 
(USAJFKSWCS)) 

a. Branch description. Psychological Operations is a non-accession branch that is aligned with the 
maneuver, fires, and effects functional category. Psychological Operations (PO) are special purpose 
forces capable of providing a deliberate response of extended duration or rapid response to 
contingencies throughout the world. Their mission is to conduct Psychological Operations across the full 
range of military operations in any operational environment in competition, conflict, and contingencies. 
Psychological Operations forces expand the range of available options in a variety of scenarios. They 
provide capabilities not available elsewhere in the armed forces or other governmental agencies. 
Psychological Operations are inherently Joint, usually bilateral and interagency in nature and are focused 
at the operational and strategic levels. Psychological Operations are frequently conducted by, with or 
through platforms, key communicators and media of other forces, organizations, agencies or nations. 

b. Branch qualifications. Detail information concerning accession standards and qualifications for 
entry and professional development in Psychological Operations Branch can be found in DA Pam 600-3. 

c. Psychological Operations (37A). 
(1) Description of duties. Psychological Operations officers plan, coordinate, direct and participate 

in Psychological Operations. They serve in units performing the above core roles in all operational 
environments and all levels of command. A Psychological Operations CPT leads either a Tactical or 
Regional. The Tactical PSYOP Detachment is a highly trained PSYOP unit, which includes (in addition to 
the CPT) twenty Psychological Operations Noncommissioned Officers (NCOs). The Regional PSYOP 
Detachment is a highly flexible unit of action that consists of eight PSYOP NCOs. A successful Tactical or 
Regional Detachment must be adept at accomplishing a wide range of requirements including PSYOP 
planning, Target Audience Analysis (TAA), PSYOP Product Development and Dissemination, and 
PSYOP Product Testing and Evaluation. Detachment personnel must be adept at negotiating and 
working with foreign and U.S. government agencies and country teams. Psychological Operations officers 
who successfully lead a detachment may later command larger Psychological Operations units, at 
company level as a MAJ, battalion as an LTC, and group as a COL. They serve on upper echelon 
Psychological Operations, Army and Joint Special Operations Forces (SOF) staffs and in interagency 
assignments. They also serve as staff officers in Division, Corps, Army Service Component 
Command/Theater Armies and in Joint Task Forces. There are a very high number of Join Interagency 
and Multinational (JIM) assignment possibilities and opportunities within the PSYOP branch. 

(2) Special qualifications. 
    (a) Be proficient in tactical level operations in their basic branches and experts in Psychological 

Operations. 
    (b) Be tactically and technically proficient in all capabilities required of a PSYOP unit of action. 
    (c) Be capable of planning and conducting Psychological Operations at the tactical, 

operational, and strategic levels interchangeably. 
    (d) Be subject matter experts and recognized authority in the psychological aspects of warfare, 

joint and interagency operations, planning, operations and intelligence as well as technical and tactical 
skills. 

    (e) (Active Army only) Have an aptitude for learning a foreign language as demonstrated by a 
minimum score of 75 on the Defense Language Aptitude Battery (DLAB).  DLAB scores below 75 remain 
waiverable at the discretion of the Psychological Operations Personnel Proponent, USAJFKSWCS.  
Officers must sustain foreign language proficiency throughout their careers. This is one of the most 
important and difficult skills to gain and sustain, and is critical for all Psychological Operations Officers. 
Immediately after completing the 37A Psychological Operations Qualification Course (POQC), officers 
who do not already meet the language requirements receive extensive foreign language training and 
cultural training taught at the USAJFKSWCS and elsewhere, and must successfully meet all language 
course requirements (a score of1+/1+ in Listening and Speaking on the two-skill Oral Proficiency 
Interview (OPI) before joining a PSYOP Group. 
 (f) (Active Army Only) Be qualified military parachutists. 
 (3) General qualifications (Active and Reserve Component PSYOP Officers). 
         (a) Captain Career Course graduates who are a CPT or 1LT Promotable and have successfully 
completed a primary branch assignment. 
         (b) Eligible for a TOP SECRET security access under provisions of AR 380-67. 



         (c) Possess a baccalaureate degree preferably in social/political science, international relations 
marketing, strategic communications, media broadcasting or information technologies. Past academic 
performance must have demonstrated potential for graduate-level study. 

(4) Special grading of positions.  
 (a) USAE Ofc of JCS (W1BGAA), Chief of PSYOPS Div graded COL. 
 (b) U.S. Army War College (W2H6AA): 
  1. Director of Civ-Mil Affairs graded COL. 
  2. Director of Strategic Influence graded COL. 
 (c) USA Special Operations Field Operations Element (W49BAA), Chief of PSYOP/CA Div 

graded COL. 
 (d) Inter Agcy PSYOPS Spt Team, Chief, NCR Div, graded COL. 
 (e) U.S. Army Special Operations Command Support Unit (W80GAA): 
     1. Sr PSYOP Instructor, Joint Spec Ops University, graded COL. 
     2. Deputy IO, Info Warfare Div, graded COL. 
     3. Director, Support Division, graded COL. 
        4. Sr Instructor (PSYOP), Joint Spec Ops University, graded LTC. 
 (f) Grounds Ops International, U.S. Army Elm, OSD, (W1B3AA) graded MAJ. 
 (g) Ch PSYOP Br, 21H9010/PSHCH Operations Br, U.S. Army Elm Ofc of JCS, (W1B6AA), 

graded MAJ. 
(5) Position coding. All PSYOP field grade positions require AERS validation. The coding of 

manpower documents to indicate this requirement is the responsibility of the command where such 
positions reside. 

 (6) Unique duty positions. None. 
f. Psychological Operations, Designated (37X). AOC 37X is used for personnel classification only to 

identify untrained officers accessed into Branch 37 to indicate the officer does not meet branch 
qualifications outlined in DA Pam 600-3. Upon completion of formal training, the officer will be awarded 
the designation of AOC 37A. Full company and field grade qualifications is described in detail in DA Pam 
600-3. AOC 37X is not used to code positions on authorization documents. 
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3-38. Civil Affairs (CA) (38) (Proponent: U.S. Army John F. Kennedy Special Warfare Center 
and School) (Effective 202410) 
     a. Branch description. Civil Affairs is a non-accession branch that is aligned with the 
Operations functional category for COMPO 1 and COMPO 3 only. The essential and enduring 
mission of CA is to engage and leverage the civil component of the Operational Environment 
(OE) while enhancing, enabling, or providing governance. CA forces execute their core 
competencies (transitional governance, civil network development and engagement, civil 
knowledge integration, and civil-military integration) across the range of military operations. 
Unique functions performed by the CA branch provide commanders a capability to find, disrupt, 
and defeat threats to, and within, the civil component of the OE. Threats in the civil component 
could be ineffective government, infrastructure degradation, criminal threats, asymmetric threats, 
and other factors that lead to unstable environments. CA forces also enable mission command, 
increase situational understanding, preserve combat power, and consolidate gains in support of 
the strategic objective of establishing a secure and stable OE that is consistent with U.S. 
interests. CA forces are specifically organized, trained, and resourced to address the civil 
environment and to integrate civil knowledge, resources, and considerations into decision making 
during activities that span the competition continuum. 

b. Branch qualifications. Detailed information concerning accession standards and 
qualifications for entry and professional development in Civil Affairs Branch can be found in AR 
135-100 and DA Pam 600-3. 

c. Civil Affairs Officer (38A) (COMPO 3 only). 
         (1) Description of duties. The 38A USAR CA officer’s unique strength is an application of 
the CA core competencies to consolidate gains in the close area and consolidation area during 
combined arms operations. The 38A Civil Affairs Officer must be an expert in the command and 
employment of CA individuals, teams and units conducting CAO across the entire continuum of 
conflict and especially in Large Scale Combat operations (LSCO). 38As are expected to 
understand and execute the CA core competencies and to conduct CAO in support of decisive 
action as part of conventional forces. 38As command and serve on the staffs of CA units and 
serve in other staff positions at groups/brigades, divisions, corps, Army service component 
commands. Army, joint, interagency, and multi-national level units. 38As develop, plan, 
coordinate, command, control, evaluate, and transition strategic, operational, and tactical CA 
operations. 
         (2) General qualifications. 
      (a) Captain’s Career Course graduates who are a CPT or 1LT Promotable and have 
successfully completed a basic branch assignment. 
      (b) Eligible for TOP SECRET security access under provisions of AR 380-67 Active 
Component Only. 
(c) USAR eligible for TOP SECRET security access only when required by position. 
               (c) Meet medical standards according to AR 40-501 and USAJFKSWCS policy or have 
been granted an exception to policy by the USAJFKSWCS surgeon. 
        (3) Special qualifications. 
     (a) Be a qualified military parachutist when required by position. 
     (b) Must complete the CA Officer Training Pathway. 
     (c) Be tactically and technically proficient in the execution of CAO to consolidate gains 
across the competition continuum with a specific focus on LSCO. 
     (d) Be proficient in the conduct of CAO in support of all Unified Land Operations 
(offense, defense, stability, and defense support of civil authorities) across multiple domains. 
      (e) Apply interpersonal and cross-cultural communications skills to establish civil 
networks and influence the attitudes and behaviors of entities within the civil component. 
        (4) Physical demands rating and qualifications for initial award of AOC 38A. Civil Affairs 
officers must possess the following qualifications: 
              (a) A physical demand rating of Moderate (Gold). 
              (b) A physical profile of 111221. 
     (c) Qualifying scores. A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm, 
Seated Power Throw (PT) – 0350 cm, Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic 
Run (IR) – 0036 shuttles in Physical Demand Category in “Moderate” (Gold). 
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        (5) Special grading of positions. None. 
        (6) Position coding. None. 
        (7) Unique duty positions. None. 
        (8) Other. AOC 38A officers may not serve in AOC 38S nor AOC 38G positions. 

d. Military Government Officer (38G) (USAR Only). 
    (1) Description of duties. The 38G Military Government officer’s unique strength is an 

application of civilian education, technical qualifications, and experience, and functional are 
expertise primarily to support commanders and interagency partners in enhancing, enabling, or 
providing governance expertise through the execution of CAO. 38Gs serve in designated 
governance advisory teams within USAR CA formations. These teams are Global Force 
Management (GFM) accessible, either as part of a unit-of-assignment mobilization and 
deployment or as a scoped small team capability.  

     (2) General qualifications. 
      (a) Must complete Basic Officer Leader Course (BOLC-A), BOLC-B, and 38G Transition 
Course. 
      (b) Meet medical standards according to AR 40-501 and USAJFKSWCS policy or have 
been granted an exception to policy by the USAJFKSCS surgeon. 
      (c) Eligible for SECRET security clearance under provisions of AR 380-67. 
      (d) Eligible for TOP SECRET security access only when required by position. 
         (3) Special qualifications. 
        (a)  Possess expertise in civilian core competencies which meet the requirements to be 
awarded at least one of the following CA related skill identifiers: 4A Industry & Production, 4D 
Laws, Regulations, & Policies, 4E Environment & Natural Resources, 4F Energy, 4G Judiciary & 
Legal System, 4H Corrections, 5Y Emergency Management, 6D Education, 6E Commerce & 
Trade, 6F Transportation, 6G Public Water & Sanitation, 6H Law & Border Enforcement, 6R 
Technology & Telecommunications, 6U Agri-Business & Food, 6V Heritage & Preservation, 6W 
Archivist, P2 Civil Security, P3 Civil Control, P5 Essential Services, P6 Governance Support, P7 
Economic Stabilization & Infrastructure, P8 Public Administration, and P9 Economic 
Development. 
                (b)  Possess a masters’ degree preferably in social/political science, public 
administration, international relations, or related disciplines. 
  (4) Physical demands rating and qualifications for initial award of AOC 38G. Military 
Government officers must possess the following qualifications: 
               (a) A physical demands rating of Moderate (Gold). 
           (b) A physical profile of 111221. 
        (c) Qualifying scores. A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm, 
Seated Power Throw (PT) – 0350 cm, Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic 
Run (IR) – 0036 shuttles in Physical Demand Category in “Moderate” (Gold). 
         (5) Special grading of positions. None. 
         (6) Position coding. None. 
         (7) Unique duty positions. None. 
         (8) Other. AOC 38G officers may not serve in AOC 38S nor AOC 38A positions. 
     e. Civil Affairs Special Operations Forces (SOF) Governance Officer (38S) (COMPO 1 only). 
         (1) Description of duties. The 38S CA SOF Governance Officer’s unique strength is an 
application of the CA core competencies in hostile, denied, or diplomatically and/or politically 
sensitive environments utilizing specialized tactics, techniques, and procedures alone or 
alongside other SOF from across the DOD, and in support of DOS priorities in embassies around 
the work. Given the environments in which 38S’s operate, they are at a greater risk for isolation 
than conventional CA forces. This greater risk necessitates extended training on small unit 
tactics, tactical movement, and other techniques that are unique to special operations. 38S’s 
command and serve on the staffs of ARSOF CA units and serve in other staff positions a SOF, 
conventional, joint, interagency, and multi-national level units. 
         (2) General qualifications. 
      (a) Captain’s Career Course graduates who are a CPT or 1LT Promotable and have 
successfully completed a basic branch assignment. 
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      (b) Eligible for TOP SECRET security access under provisions of AR 380-67 Active 
Component Only. 
      (c) Meet medical standards according to AR 40-501 and USAJFKSWCS policy or have 
been granted an exception to policy by the USAJFKSWCS surgeon. 
        (3) Special qualifications. 
     (a) Airborne qualified, or willing to volunteer for airborne training, and be able to perform 
airborne operations. 
     (b) Must complete CA Assessment and Selection (CAAS), Survival, Evasion, 
Resistance, and Escape Level C (SERE-C), CA SOF Governance Training Pathway, and SOF 
Language Training. 
     (c) Must sustain a minimum of 1+/1+ foreign language proficiency throughout their 
careers. 

 (d) Be tactically and technically proficient in the execution of CAO in hostile, denied, or 
politically sensitive environments throughout the range of military operations. 
     (e) Be proficient in assessing capabilities and capacities of friendly and hostile 
government structures, institutions, and methods. Capable of assessing resistance governance 
capability, capacity, and methods. 
              (f) Be proficient in utilizing an understanding of governance gaps to produce effects on 
government legitimacy in support of irregular warfare. 
              (g) Master the small unit tactics to successfully lead a SOF CAT. 
              (h) Apply interpersonal and cross-cultural communications skills to establish networks 
and influence the attitudes and behaviors of entities within the civil component. 
   (4) Physical demands rating and qualifications for initial awarding of AOC 38S. Civil Affairs SOF 
Governance officers must possess the following qualifications: 
         (a) A physical demands rating of Moderate (Gold). 
             (b) A physical profile of 111221. 
             (c) Qualifying scores. A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm, 
Seated Power Throw (PT) – 0350 cm, Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic 
Run (IR) – 0036 shuttles in Physical Demand Category in “Moderate” (Gold).  
         (5) Special grading of positions. None. 
         (6) Unique duty positions. None. 
         (7) Other.  AOC 38S officers may serve in AOC 38A positions; however, not in AOC 38G 
positions. 

f. Civil Affairs, Designated (38X). AOC 38X is used for personnel classification only to identify 
untrained officers accessed into Branch 38 to indicate the officer does not meet Branch area 
qualifications as outlined in DA Pam 600-3. Upon completion of formal branch re-designation 
training, the officer will be awarded the designation of Branch 38. For specific assignments, 
training and education associated with full branch qualification by grade is outlined in DA Pam 
600-3. AOC 38X is not used to code positions on authorization documents. 



3-40. Space Operations (40) (Proponent: Space and Missile Defense Command) 
a. Functional Area description. FA 40, space operations, is a functional area within the Operations 

Support functional category. The Army’s cadre of trained Space Operations Officers provides in-depth 
expertise and experience to leverage space assets for the Service. This functional area provides two 
distinct career paths: Space Operations Officer (FA40A) and Astronaut (FA40C). FA40A officers serve in 
shaping or operational positions supporting the Army and Joint, Interagency, Intergovernmental and 
Multinational (JIIM) organizations that focus on developing and integrating space capabilities as well as 
operationally supporting the warfighter with space-base capabilities. As the Army continues to identify 
requirements for the “space-empowered” Future Force, FA40A officers are integrated into positions in 
which they can shape, research and develop, and acquire space-related capabilities or in operations and 
planning positions at all organizational levels within the Army or JIIM environments. FA40C provides the 
opportunity for officers specially selected by the National Aeronautics and Space Administration (NASA) 
to serve as astronauts for human exploration of space. The goal of the Functional Area is to normalize 
space throughout the Army’s operations and activities. FA40 applications areas include:  
    (1) Utilization and integration of space capabilities with terrestrial, air and high-altitude based systems 
owned and operated by DoD, the Intelligence Community, Civil Agencies and commercial partners to 
provide integrated and timely support to the warfighter. Space capabilities within the four Space Mission 
Areas include: 
(a) Space Force Enhancement. Combat Support operations to improve the effectiveness of military forces 
as well as support other intelligence, civil and commercial users. The mission area includes:        (1) 
Integrated Tactical Warning and Attack Assessment (ITW/AA). 
    (2) Intelligence, Surveillance and Reconnaissance (ISR). 
    (3) Position, velocity, navigation and timing. 
    (4) Command, Control and Communications (C3). 
    (5) Environmental monitoring. 
  b. Space Control. Combat, Combat Support and Combat Service Support operations to ensure freedom 
of action in space for the United States and its allies and, when directed, deny an adversary freedom of 
action in space. It includes the following areas: 
    (1) Surveillance. 
    (2) Protection. 
    (3) Prevention. 
    (4) Negation. 
  c. Space Support.  Combat Service Support operations to deploy and sustain military and intelligence 
systems in space. 
  d. Space Force Application.  Combat operations in, through and from space to influence the course and 
outcome of conflict. 
    (2) Space analysis and planning to support Army, Combined Arms and JIIM plans and operations. 
    (3) Integrating and coordinating with Information Operations (IO) cells. Specifically, some IO tools may 
be used to facilitate Space Control functions. Similarly, some space-based capabilities may be used to 
support IO requirements. 
    (4) Space support procedures and infrastructure for tasking, posting, processing and utilization (TPPU) 
of space products and telemetry, tracking and command of space systems. 
    (5) Limitations and vulnerabilities of space systems to weather (space and terrestrial), interference, 
infrastructure failures and attack (kinetic and non-kinetic). 
    (6) International law and treaties and U.S. policy concerning: 
         (a) Use of space-based capabilities. 
         (b) Use or applications of systems which affect or specifically target space systems. 
    (7) Familiarity with United States civil and military space programs as well as those of other nations. 
    (8) Procedures for development and integration of policy, concepts, requirements and acquisition for 
space capabilities. 
    (9) Use of modeling, simulation, analysis and other tools to support development and use of space 
capabilities. 
b. Functional area qualifications. DA Pam 600-3 lists qualifications for entry and professional 
development in this functional area. 
  e. Functional area restrictions. Not for use with positions graded LT. 
  f. Space Operations (40A). 



    (1) Description of duties. Officers, serving in operational positions, specialize in integrating Space 
Operations into the military decision-making process. They synchronize, optimize and de-conflict the use 
of space resources with the Commander’s staff and across the Warfighting Functions. They provide 
commanders the Space Intelligence Preparation of the Battlefield, the Space Estimate and the Space 
Annex for Operations Orders. FA40’s serve as the command’s subject matter expert on all matters 
pertaining to Space to include fully understanding the highly technical tools utilized in support of 
operational planning and execution. Army FA40 Officers work to complement the actions and 
responsibilities of Signal, Intelligence, Information Operations and Engineer Staff Officers. They are 
trained to comprehend, enable and improve on how each uses space, and to know the space-based 
products they require and/or produce. Officers serving in shaping positions have the unique ability to 
influence the future of Army Space through research and development, acquisition, policy development, 
instruction and personnel management. To be considered for these assignments, officers selected will 
normally be Functional Area developed, completed at least one FA40 operational assignment and have 
obtained an advance degree. In addition to positions on the Army Staff or within SMDC/ARSTRAT, FA40 
officers serve in a variety of JIIM organizations and positions.  
    (2) Special qualifications. Must be able to obtain and maintain a TS/SCI.  
    (3) Special grading of positions. For positions graded CPT and above.  
    (4) Unique duty positions.  
      (a) Space Operations Officer. 
      (b) Army Space Support Team. 
      (c)  JTAGS Commander. 
      (d) SMDC/ARSTRAT Staff. 
      (e) Fires Brigade Space Operations. 
      (f) Division Space Support Element. 
      (g) Corps Space Support Element. 
      (h) Army Service Component Command Space Branch. 
      (i) COCOM Staff. 
      (j) Army Staff. 
      (k) Joint Staff Positions. 
      (i) Instructors. 
      (5) Skill Identifiers 
.         (a) 2P Space Control Planner (in Grades O3-O5 only) (Effective 202410). 
          (b) 2Y Space Control Systems Operator (in Grades O3-O5 only) (Effective 202410). 
    g. Army Astronauts (40C). 
      (1) Description of duties. FA 40C officers perform space flight related duties as directed by NASA:  
Space Shuttle Mission Specialist; International Space Station Commander, Flight Engineer, or Science 
Officer; Ground Support of Space Shuttle and ISS crews – Capsule Communicator (CAPCOM), Crew 
Support Astronaut, Kennedy Space Center Support Astronaut. 
      (2) Special qualifications. Army astronaut prerequisite qualifications are announced in an ALARAT 
message each application cycle.  The qualifications are in accordance with the NASA publication 
“Announcement for Mission Specialists and Pilot Astronaut Candidates.” 
      (3) Special grading of positions. Once selected by NASA as an astronaut candidate, officers must 
successfully complete 1 year of specialized training. Upon successful completion of the astronaut training, 
officers will be awarded the AOC 40C designation as space operations officers. 
      (4) Unique duty positions. 
         (a) Space Shuttle Mission Specialist. 
             1. Flight engineer. 
             2. Extra-vehicular activity. 
             3. Robotic arm operator. 
             4. Payload commander. 
         (b) ISS long-duration crewmember. 
         (c) ISS commander. 
         (d) Positions on any future space vehicle. 
 
 



3-42. Adjutant General’s Corps (42) (Proponent: Adjutant General School) 
       a. Branch description. Encompasses positions that plan, develop, interpret, coordinate, 
integrate and implement the Department of Defense (DoD)and Army’s human resources (HR) 
programs and policies for the military, civilian, retirees, their families and contractor work force at 
all echelons. In addition to common staff responsibilities and duties, some HR programs include 
military personnel manning and readiness management; personnel accountability and strength 
reporting (PASR); officer and enlisted distribution and assignment; military essential personnel 
services; R5 (reception, replacement, return to duty, rest and recuperation, Redeployment), 
managing automated military personnel systems; casualty management and operations; band 
support; postal operations management, equal opportunity; morale, welfare and recreation 
(MWR), Unit Status Reporting, operational and tactical personnel planning, equal opportunity, 
retention management, deployment and Soldier readiness processing and mobilization execution.  
 b. Branch qualifications. DA Pam 600-3 lists qualification for entry and professional 
development in the branch. 
    c. Human Resources Officer (42B). 
  (1) Description of duties. Leads, manages, commands, and/or directs the HR military life 
cycle functions that support HR policy formulation, interpretation, coordination, integration and 
implementation at all echelons. They serve in positions requiring HR experience at HR platoon, 
HR company, battalion, brigade/BCT, division and Corps, theater, ACOM, HQDA, Joint and DoD 
levels.  
  (2) Special qualifications. Upon commission, must complete the AG Basic Officer Leader 
Course (BOLC) Phase 3.  At grade CPT, complete the AG Captains Career Course (CCC) or AG 
Captains Career Course –Reserve Component (CCC-RC), with the exception of Branch detailed 
officers, who are only required to complete CCC.  
  (3) Physical demands rating for initial award of AOC. Adjutant General’s Corps Human 
Resources officers must possess the following qualifications: 
         (a) A physical demands rating of Moderate (Gold). 
        (b) A physical profile of 323222. 
            (c) Qualifying scores. A minimum OPAT score of Standing Long Jump (LJ) – 0120 
cm, Seated Power Throw (PT) – 0350 cm, Strength Deadlift (SD) – 0120 lbs., and Interval 
Aerobic Run (IR) – 0036 shuttles in Physical Demand Category in “Moderate” (Gold). 
      (4) Special grading of positions. For positions graded CPT and LT. 
  (5) Unique duty positions. 
   (a) Battalion S1. 
   (b) Deputy or Assistant Brigade S1. 
   (c) BCT/Bde Strength Manager 
   (d) Plans and Ops Team Leader 
   (e) Human Resource Officer. 
   (f) Joint HR/Manpower Staff Officer. 
  (g) Postal Officer (with skill 4J). 
  (h) Platoon Leader (Postal, Multi-functional HR). 
 d. Army Music (42C). (Proponent: Chief, Army Music) 
      (1) Description of duties. Plans, develops, and directs activities of Army bands and 
musical training of Army Musicians. Coordinates all band activities of the command. Conducts 
technical inspections and evaluates operational status, technical capability and proficiency of 
command bands. 
      (2) Special qualifications. Baccalaureate or advanced degree in band music or in a music 
education field or equivalent training or experience. Must have thorough knowledge of 
organizations, missions, functions and operations of Army bands. 
         (3) Physical demands rating for initial award of AOC. Adjutant General’s Corps Army 
Music officers must possess the following qualifications: 
          (a) A physical demands rating of Moderate (Gold). 
  (b) A physical profile of 323222. 
           (c) Qualifying scores. A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm, 
Seated Power Throw (PT) – 0350 cm, Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic 
Run (IR) – 0036 shuttles in Physical Demand Category in “Moderate” (Gold). 



   (4) Special grading of positions. None. 
   (5) Unique duty positions. 
   (a) Band Commander. 
   (b) Commander, Army School of Music. 
   (c) Staff Band Officer. 
   (d) Unit Band Officer. 
   (e) Instructor, Army School of Music. 
       e. Senior Human Resources Officer (42H). 
     (1) Description of duties. Leads, commands, manages and/or directs the HR military life 
cycle functions that support HR policy formulation, interpretation, coordination, integration and 
implementation at all echelons. They serve in positions requiring HR experience at HR company, 
brigade/BCT, divisions, Corps, theater, ACOM, HQDA, Joint and DoD levels.  
  (2) Special qualifications. Officer will be redesignated from AOC 42B to AOC 42H upon 
promotion to Major.  Must complete Intermediate Level Education (ILE), which includes ILE 
Common Core and Advanced Operations Course.  Officers who entered AOC 42H prior to 1 Oct 
2008 as a result of career field or functional designation have the option to continue to wear their 
basic branch insignia or wear the Adjutant General branch insignia.   
           (3) Special grading of positions. Positions graded MAJ through COL. 
  (4) Unique duty positions. 
   (a) S1, G1, C1 or J1. 
   (b) Deputy or Assistant G1, C1 or J1. 
   (c) Senior Human Resource Officer. 
   (d) Joint HR/Manpower Staff Officer. 
   (e) Director, HR Sustainment Center (HRSC). 
   (f) Division Chief, HRSC. 
   (g) Human Resources Company Commander. 
   (h) Plans and Operations Officer 
   (i) Equal Opportunity (EO) Officer or EO Program Manager. 
   (j) Postal Officer (with skill 4J). 
   (k) Director/Deputy Director, Military Mail Terminal Team. 
   (l) Director/Deputy Director, Theater Opening R5 Team. 
 



3-46. Public Affairs (46) (Proponent: Office Chief of Public Affairs) 
  a. Functional area description. Public Affairs (PA) is an occupational specialty within the 
Information Operations Career Field in which trained and experienced general PA officers (AOC 
46A) respond to 21st Century information requirements. Public affairs officers are personal staff 
officers or staff principals and supervise PA staff sections or attached PA units. They serve as the 
principal PA officer or on the PA staff at division level and higher. Public Affairs officers can also 
serve as a Secretary of the General Staff (SGS) at the grade of MAJ and LTC. They serve as 
instructors at the Defense Information School (DINFOS), Fort Meade, Maryland, and other 
institutions. They provide PA coordination at all levels of command and lead PA units and 
organizations. They are responsible for effective execution of the PA core processes: 
     (1) Public affairs planning. The process of continuously assessing operational situations for PA 
implications, developing solutions and monitoring the effects of implemented PA operations. This 
includes: 
         (a) Preparation of PA estimates and advising commanders and staff members on global 
information environment issues likely to impact operations. 
         (b) Development of PA courses of action, risk assessments, PA annexes and plans, 
information strategies and preparation of PA guidance. Conducting research on audience 
attitudes and perceptions of policies, programs and information needs. 
         (c) Monitoring ongoing PA operations, assessing effectiveness and adjusting plans and 
operations as required by events. 
         (d) Supervising and executing the PA planning, policy, research and resource management 
functions. This involves anticipating public affairs issues, developing solutions and conducting 
follow-up analysis. 
     (2) Execute information strategies. The development and execution of synchronized 
campaigns for using all available and appropriate methods of communicating messages to inform 
internal (command information) and external (public information) audiences and maintain two-way 
communication with those audiences. This includes: 
         (a) Acquisition of information to support message development. 
         (b) Production of stories, news releases, media products or other information products from 
acquisition source material. This includes all aspects of editing and producing a final product. 
         (c) Distribution of products to target audiences through an appropriate medium; leveraging 
all appropriate components of the global information environment to achieve maximum audience 
penetration. 
         (d) Protecting information from inadvertent public release; enforcing security at the source 
procedures and monitoring the operational security (OPSEC) implications of PA operations. 

      (3) Conduct media facilitation. The process of assisting media representatives in covering 
Army operations; maximizing their access to Soldiers while also maximizing the commander's 
access to the media. This process includes: 
          (a) Assisting media entry into the area of operations. 
          (b) Registering media representatives. 
          (c) Orienting media on coverage ground rules and ensuring they understand security 
policies. 
          (d) Arranging interviews and briefings; coordinating unit visits and unit escorts. 
          (e) Providing thorough and timely responses to media queries. 
          (f) Embedding media in operational units. 
         (g) Establishing and maintaining liaison with news media representatives. 
         (h) Advising the commander on the regulatory requirements and DoD/Army policies 
regarding the timely release of information. 
     (4) Conduct public affairs training. The process of providing or coordinating PA training for 
Soldiers, civilian employees and family members, as well as specialty training for PA 
professionals. This includes: 
         (a) Training conducted at the installation or home station. 
         (b) Integration of PA training into staff exercises, field exercises and combat training center 
rotations. 
         (c) Management and support of professional development programs and training to support 
lifetime career progression of PA Soldiers and civilians. 



     (5) Community relations. The maintenance of effective community relations contributes to the 
morale of Soldiers and their families, directly supports public understanding of America's Army, 
enhances the projection and sustainment capabilities of Army installations and garners hometown 
support for Soldiers and their families. Specific community relations efforts include: 
         (a) Evaluating community relations programs and public attitudes through formal, developed 
feedback mechanisms. 
         (b) Development and management of community relations programs such as commander's 
councils and speaker's bureaus. 
         (c) Managing community interface programs such as hotlines and complaint resolution 
activities. 
         (d) Identifying and responding to community issues. 
         (e) Planning and arranging comprehensive special events, open houses, tours, speaking 
engagements, exhibits and demonstrations. 
         (f) Development and coordination of installation-community cooperative ventures and 
support arrangements. 
   b. Functional area qualifications. DA Pam 600-3 lists qualifications for entry and professional 
development in this functional area. 
   c. Functional area restrictions. No record of conviction by special or general courts-martial or 
civilian courts of offenses listed in AR 27-10 (Military Justice), chapter 24, or otherwise required to 
register as a sexual offender under AR 27-10, chapter 24. Not for use with positions graded LT. 
   d. Public Affairs, General (46A).  
      (1) Description of duties. Commands PA units or advises the commander on all PA matters. 
Develops, coordinates, and supervises these activities within the command. 
      (2) Special qualifications. Attendance at the Defense Information School's Public Affairs Officer 
Qualification Course (PAOQC) is mandatory for all AOC 46 officers prior to their first AOC 46 
assignment. AOC 46 officers whose first PA assignment is with the American Forces Radio and 
Television Service (AFRTS) attend the Broadcast Managers Course (BMC) for specialized training 
in the management and administration of AFRTS networks after graduating PAOQC. AOC 46 
officers assigned to AFRTS positions later in their career will attend the BMC en route. Reserve 
Component officers will not be awarded AOC 46 until successful completion of the Public Affairs 
Officer Qualification Course-Distance Learning (PAOQC-DL) (Phase II) or the resident PAOQC. 
RC officers enrolled in PAOQC-DL may serve in a PA billet prior to completion. PAOQC-DL must 
be completed within 3 years of enrollment. Successful completion of PAOQC-DL or PAOQC is 
required prior to assumption of PA TOE unit command. Officers assigned to Broadcast Operations 
Detachments should attend BMC following PAOQC-DL or PAOQC completion. Qualification 
requirements may be waived only with the concurrence of the Chief, Army Public Affairs. FA 46 
waiver or exception to policy requests should be forwarded through the appropriate RC Public 
Affairs headquarters for review before reaching the Army Public Affairs Center for a final decision. 
Contact the appropriate RC public affairs headquarters or the Army Public Affairs Center for 
current procedures. 
  (3) Special grading of positions. Mobile Public Affairs and Broadcast Public Affairs 
Detachment Commander will be graded MAJ. 
  (4) Unique duty positions. 
   (a) Media relations officer. 
  (b) Editor, magazine or newspaper. 
 (c) Marketing/advertising officer. 
 (d) Speechwriter. 
          (e) Commander, AFRTS Network. 
          (f) Executive Officer, AFRTS Network. 
          (g) Station manager, AFRTS Network. 
          (h) Commander, Army Element, Audiovisual Center. 
   e. Untrained public affairs officer (46X). AOC 46X will be assigned upon designation as a FA 46 
officer. This AOC will be retained and used as a personnel management code until PAOC or the 
Broadcast Managers qualifications course has been completed. 
 



3-47. USMA Stabilized Faculty (47) (Proponent: United States Military Academy) 
 a. Functional area description. Administer the academic program of the United States Military 
Academy (USMA). Provides military and academic leadership to USMA’s academic departments 
which are composed of stabilized military faculty (Academy Professors), Army officers on 
non-stabilized (rotating) assignment to USMA and civilian faculty hired in accordance with Title 10 
United States Code. Contribute to formulation of USMA’s curriculum, methods of instruction, and 
academic standards required for graduation. Establish standards within academic departments 
for classroom instruction, military professionalism, and academic accomplishment. Teach cadets 
within areas of academic expertise. Provide continuity to the academic program, while also 
providing a source of experience and academic depth to the rotating and civilian faculty. 
Participate in USMA governance by serving on bodies such as the Academic Board and 
Installation Planning Board, and Admissions Committee, etc. Select officers to be sponsored for 
graduate schooling prior to a teaching assignment at USMA. Maintain academic currency by 
research, writing, and attendance at scholarly conferences. Maintain military professional 
currency by numerous activities including operational TDYs with Army troop units. Contribute to 
cadet development by support of a wide variety of athletic and extracurricular activities at USMA. 
Contribute to officer development by counseling and mentoring. 
 b. Functional area qualifications. DA Pam 600-3 lists qualifications for entry and professional 
development in this functional area. 
 c. Functional area restrictions. No record of conviction by special or general courts-martial or 
civilian courts of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to 
register as a sexual offender under AR 27-10, chapter 24. Not for use with positions graded LT. 
 d. USMA, Professor (47A). 
 (1) Description of duties. Serve as the senior leadership of the academic organization of 
USMA. Supervise directly the academy professors and the senior rotating faculty and civilian 
professors. Performs all facets of duty described in the general paragraph a above. 
 (2) Special qualifications. Outstanding record of achievement and high potential for further 
growth and development within the field of scholarship; extensive experience and sustained 
exemplary performance with the field Army, typically reflected by basic branch or single-track 
functional area qualification as a field grade officer; successful completion of Command and Staff 
College and aspiring to complete senior service college; completion of an earned Ph.D. in an 
appropriate field. Professors, USMA are normally selected from the ranks of serving Academy 
Professors. 
 (3) Special grading of positions. The grade of USMA, Professor is COL except in the case 
of a junior Deputy Department Head who may be a LTC. 
 (4) Position coding. FA 47 will only be used in the first position in authorization documents. 
 (5) Unique duty positions. 
 (a) Dean of the Academic Board. 
 (b) Vice Dean for Education. 
 (c) Department Head. 
 (d) Deputy Department Head. 
 e. USMA, Professor of English (47C). 
 (1) Description of duties. Serve as the link between the senior academic leadership and 
the rotating and civilian faculty within the Department of English, providing direct supervision and 
leadership of the junior faculty. Performs all facets of duty described in paragraph a above. 
 (2) Special qualifications. Extensive experience and sustained exemplary performance 
with the field Army, typically reflected by basic branch or single-track functional area qualification 
as a field grade officer; successful completion of Command and Staff College and aspiring to 
complete senior service college; completion of an earned Ph.D. in English, Philosophy, or a 
related discipline; at least 2 years teaching experience at the undergraduate level, or other 
comparable professional experience. 
 (3) Special grading of positions. Positions graded LTC and above. 
 (4) Position coding. FA 47 will only be used in the first position in authorization documents. 
 (5) Unique duty positions. Academy Professor. 
 f. USMA, Professor of Electrical Engineering and Computer Science (47D) 



 (1) Description of duties. Serve as the link between the senior academic leadership and 
the rotating and civilian faculty within the Department of Electrical Engineering and Computer 
Sciences, providing direct supervision and leadership of the junior faculty. Performs all facets of 
duty described in paragraph a above. 
 (2) Special qualifications. Extensive experience and sustained exemplary performance 
with the field Army, typically reflected by basic branch or single-track functional area qualification 
as a field grade officer; successful completion of Command and Staff College and aspiring to 
complete senior staff college; completion of an earned Ph.D. in Electrical Engineering, Computer 
Science, Artificial Intelligence, Photonics, or a related discipline; at least 2 years teaching 
experience at the undergraduate level, or other comparable professional experience. 
 (3) Special grading of positions. Positions graded LTC and above. 
 (4) Position coding. FA 47 will only be used in the first position in authorization documents. 
 (5) Unique duty positions. Academy Professor. 
 g. USMA, Professor of Law (47E). 
  (1) Description of duties. Serve as the link between the senior academic leadership and 
the rotating and civilian faculty within the Department of Law, providing direct supervision and 
leadership of the junior faculty. Performs all facets of duty description in paragraph a above. 
  (2) Special qualifications. Extensive experience and sustained exemplary performance 
with the Field Army while serving as a member of The Judge Advocate General’s Corps; 
successful completion of Command and Staff College and aspiring to complete senior staff 
college; completion of an earned LL.M.; at least 2 years of teaching experience at the 
undergraduate level, or at The Judge Advocate General’s School other comparable professional 
experience. 
  (3) Special grading of positions. Positions coded at LTC and above. 
  (4) Position coding. FA 47 will only be used in the first position in the authorization 
documents. 
  (5) Unique duty positions. Academy Professor. 
 h. USMA, Professor of Systems Engineering (47F). 
 (1) Description of duties. Serve as the link between the senior academic leadership and 
the rotating and civilian faculty within the Department of Systems Engineering, providing direct 
supervision and leadership of the junior faculty. Performs all facets of duty described in paragraph 
a above. 
 (2) Special qualifications. Extensive experience and sustained exemplary performance 
with the field Army, typically reflected by basic branch or single-track functional area qualification 
as a field grade officer; successful completion Command and Staff College and aspiring to 
complete senior staff college; completion of an earned Ph.D. in Systems Engineering, 
Engineering Management, Operations Research, Industrial Engineering, Computer Science, 
Business Administration, or a related discipline; at least 2 years teaching experience at the 
undergraduate level, or other comparable professional experience. 
 (3) Special grading of positions. Positions graded LTC and above. 
 (4) Positions coding. FA 47 will only be used in the first position in authorization 
documents. 
 (5) Unique duty positions. Academy Professor. 
 i. USMA, Professor of Foreign Languages (47G). 
  (1) Description of duties. Serve as the link between the senior academic leadership and 
the rotating and civilian faculty within the Department of Foreign Languages, providing direct 
supervision and leadership of the junior faculty. Performs all facets of duty described in paragraph 
a above. 
 (2) Special qualifications. Extensive experience and sustained exemplary performance 
with the Field Army, typically reflected by basic branch or single-track functional area qualification 
as a field grade officer; successful completion Command and Staff College and aspiring to 
complete senior staff college; completion of an earned Ph.D. in Linguistics/Foreign Language, or 
a related discipline and be a proven linguist; at least 2 years teaching experience at the 
undergraduate level, or other comparable professional experience. 
 (3) Special grading of positions. Positions graded LTC and above. 
 (4) Position coding. FA 47 will only be used in the first position in authorization documents. 



 (5) Unique duty positions. Academy Professor. 
 j. USMA, Professor Physics (47H). 
 (1) Description of duties. Serve as the link between the senior academic leadership and 
the rotating and civilian faculty within the Department of Physics, providing direct supervision and 
leadership of the junior faculty. Performs all facets of duty described in paragraph a above. 
 (2) Special qualifications. Extensive experience and sustained exemplary performance 
with the field Army, typically reflected by basic branch or single-track functional area qualification 
as a field grade officer; successful completion Command and Staff College and aspiring to 
complete senior staff college; completion of an earned Ph.D. in Physics, Nuclear Engineering, or 
a related discipline; at least two years teaching experience at the undergraduate level, or other 
comparable professional experience. 
 (3) Special grading of positions. Positions graded LTC and above. 
 (4) Position coding. FA 47 will only be used in the first position in authorization documents. 
 (5) Unique duty positions. Academy Professor. 
 k. USMA, Professor of Social Sciences (47J). 
 (1) Description of duties. Serve as the link between the senior academic leadership and 
the rotating and civilian faculty within the Department of Social Sciences, providing direct 
supervision and leadership of the junior faculty. Performs all facets of duty described in paragraph 
a above. 
 (2) Special qualifications. Extensive experience and sustained exemplary performance 
with the field Army, typically reflected by basic branch or single-track functional area qualification 
as a field grade officer; successful completion of Command and Staff College and aspiring to 
complete senior staff college; completion of an earned Ph.D. in Economics, Business 
Administration, Public Administration, Political Science, International Relations, or a related 
discipline; at least 2 years experience teaching at the undergraduate level, or other comparable 
professional experience. 
 (3) Special grading of positions. Positions graded LTC and above. 
 (4) Position coding. FA 47 will only be used in the first position in authorization documents. 
  5) Unique duty positions. Academy Professor. 
 l. USMA, Professor of History (47K). 
  (1) Description of duties. Serve as the link between the senior academic leadership and 
the rotating and civilian faculty within the Department of History, providing direct supervision and 
leadership for the junior faculty. Performs all facets of duty described in paragraph a above. 
 (2) Special qualifications. Extensive experience and sustained exemplary performance 
with the field Army, typically reflected by basic branch or single-track functional area qualification 
as a field grade officer; successful completion of Command and Staff College and aspiring to 
complete senior staff college; completion of an earned Ph.D. in Military, American, European, or 
International History; at least 2 years teaching experience at the undergraduate level, or other 
comparable professional experience. 
 (3) Special grading of positions. Positions graded LTC and above. 
 (4) Position coding. FA 47 will only be used in the first position in authorization documents. 
 (5) Unique duty positions. Academy Professor. 
 (6) Skill identifier. SI 5X (Historian). 
 m. USMA, Professor of Behavioral Sciences and Leadership (47L). 
 (1) Description of duties. Serve as the link between the senior academic leadership and 
the rotating and civilian faculty within the Department of Behavioral Sciences and Leadership, 
providing direct supervision and leadership of the junior faculty. Performs all facets of duty 
described in paragraph a above. 
 (2) Special qualifications. Extensive experience and sustained exemplary performance 
with the field Army, typically reflected by basic branch or single-track functional area qualification 
as a field grade officer; successful completion of Command and Staff College and aspiring to 
complete senior staff college; completion of an earned Ph.D. in Cio, Psychology, Human Factors, 
Counseling, Management, or a related behavioral science field; at least 2 years teaching 
experience at the undergraduate level, or other comparable professional experience. 
 (3) Special grading of positions. Positions graded LTC and above. 
 (4) Position coding. FA 47 will only be used in the first position in authorization documents. 



 (5) Unique duty positions. Academy Professor. 
 n. USMA, Professor of Chemistry (47M). 
 (1) Description of duties. Serve as the link between the senior academic leadership and 
the rotating and civilian faculty within the Department of Chemistry, providing direct supervision 
and leadership of the junior faculty. Performs all facets of duty described in paragraph a above. 
 (2) Special qualifications. Extensive experience and sustained exemplary performance 
with the field Army, typically reflected by basic branch or single-track functional area qualification 
as a field grade officer; successful completion of Command and Staff College and aspiring to 
complete senior staff college; completion of an earned Ph.D. in Chemistry, Chemical Engineering, 
the life sciences or a closely related discipline; at least 2 years teaching experience at the 
undergraduate level, or other comparable professional experience. 
 (3) Special grading of positions. Positions graded LTC and above. 
 (4) Position coding. FA 47 will only be used in the first position in authorization documents. 
 (5) Unique duty positions. Academy Professor. 
 o. USMA, Professor of Mathematical Sciences (47N). 
 (1) Description of duties. Serve as the link between the senior academic leadership and 
the rotating and civilian faculty within the Department of Mathematical Sciences, providing direct 
supervision and leadership of the junior faculty. Performs all facets of duty described in paragraph 
a above. 
 (2) Special qualifications. Extensive experience and sustained exemplary performance 
with the field Army, typically reflected by basic branch or single-track functional area qualification 
as a field grade officer; successful completion of Command and Staff College and aspiring to 
complete senior staff college; completion of an earned Ph.D. in Mathematics, Applied 
Mathematics, Operations Research, Statistics or other scientific or engineering disciplines; at 
least 2 years experience teaching at the undergraduate level, or other comparable professional 
experience. 
 (3) Special grading of positions. Positions graded LTC and above. 
 (4) Position coding. FA 47 will only be used in the first position in authorization documents. 
 (5) Unique duty positions. Academy Professor. 
 p. USMA, Professor Geography and Environmental Engineering (47P). 
 (1) Description of duties. Serve as the link between the senior academic leadership and 
the rotating and civilian faculty within the Department of Geography and Environmental 
Engineering, providing direct supervision and leadership of the junior faculty. Performs all facets 
of duty described in paragraph a above. 
 (2) Special qualifications. Extensive experience and sustained exemplary performance 
with the field Army, typically reflected by basic branch or single-track functional area qualification 
as a field grade officer; successful completion of Command and Staff College and aspiring to 
complete senior staff college; completion of an earned Ph.D. in Geography, one of the earth 
sciences, one of the mapping sciences, Environmental Engineering, or a related discipline; at 
least 2 years teaching experience at the undergraduate level, or other comparable professional 
experience. 
 (3) Special grading of positions. Positions graded LTC and above. 
 (4) Position coding. FA 47 will only be used in the first position in authorization documents. 
 (5) Unique duty positions. Academy Professor. 
 q. USMA, Professor and Associate Dean (47Q). 
  (1) Description of duties. Serve as the link between the senior academic leadership and 
the Dean's staff, providing direct supervision and leadership. Performs all facets of duty described 
in paragraph a above. 
 (2) Special qualifications. Extensive experience and sustained extremely performance with 
the field Army, typically reflected by basic branch or single-track functional area qualification as a 
field grade officer; successful completion of Command and Staff College and aspiring to complete 
senior staff college; completion of an earned Ph.D. in a discipline taught at the Academy or 
Business Administration, Personnel Administration, or a related discipline; at least 2 years 
experience teaching at the undergraduate level within an Academy department, or other 
comparable professional experience. 
 (3) Special grading of positions. Positions graded LTC and above. 



 (4) Position coding. FA 47 will only be used in the first position in authorization documents. 
 (5) Unique duty positions. Academy Professor. 
 r. USMA, Professor of Civil and Mechanical Engineering (47R). 
 (1) Description of duties. Serve as the link between the senior academic leadership and 
the rotating and civilian faculty within the Department of Civil and Mechanical Engineering, 
providing direct supervision and leadership of the junior faculty. Performs all facets of duty 
described in paragraph a above. 
 (2) Special qualifications. Extensive experience and sustained exemplary performance 
with the field Army, typically reflected by basic branch or single-track functional area qualification 
as a field grade officer; successful completion of Command and Staff College and aspiring to 
complete senior staff college; completion of the degree of Doctor of Philosophy in Civil, 
Mechanical, or Aerospace Engineering, or a related discipline; at least 2 years of engineering 
teaching experience at the undergraduate level, or other comparable professional experience. 
 (3) Special grading of positions. Positions graded LTC and above. 
 (4) Position coding. FA 47 will only be used in the first position in authorization documents. 
 (5)  Unique duty positions. Academy Professor. 
 s. USMA, Professor of Physical Education (47S). 
 (1) Description of duties. Serve as the link between the senior academic leadership and 
the rotating and civilian faculty within the Department of Physical Education, providing direct 
supervision and leadership of the junior faculty. Performs all facets of duty described in paragraph 
a above. 
 (2) Special qualifications. Extensive experience and sustained exemplary performance 
with the field Army, typically reflected by basic branch or single-track functional area qualification 
as a field grade officer; successful completion of Command and Staff College and aspiring to 
complete senior staff college; completion of an earned Ph.D. in Physical Education, Physical 
Science, or a related discipline; at least 2 years teaching experience at the undergraduate level, 
or other comparable professional experience. 
 (3) Special grading of positions. Positions graded LTC and above. 
 (4) Position coding. FA 47 will only be used in the first position in authorization documents. 
 (5) Unique duty positions. Academy Professor. 
    t. USMA, Professor of Leader Development and Organizational Learning (47T).        
  (1) Description of duties. Responsible for the development and deployment of information 
technology systems to support the Center for the Advancement of Organizational Learning 
(CALDOL) and the development of communities of practice. This includes the planning and 
deployment of dynamic content websites, the development and implementation of a long term 
CALDOL technology strategy. Coordinate technology activities with the /G6/CIO. Act as senior 
faculty advisor for the Dean on technology related issues. Responsible for planning, coordinating, 
and conducting research and development activities on organizational leadership and learning, 
with an emphasis on managing organizational change in dynamic, complex and global contexts. 
Advise the Academy and Army leaders on the application of network-centric educational concepts 
to cadet, NCO, and officer development. 
        (2) Special qualifications. Extensive experience and sustained exemplary performance with 
the Field Army; successful completion of Command Staff College and aspiring to complete senior 
staff college; completion of an earned Ph.D.; at least 2 years of teaching experience with 
curriculum development and college level education. Program management knowledge required 
to successfully advise on Army advanced technology initiatives and to ensure that the wide-
ranging research and outreach programs are properly managed and administered. 
        (3) Special grading of positions. Positions coded at LTC and above. 
        (4) Position coding. FA 47 will be used in the first position in the authorization documents. 
        (5) Unique duty positions. Academy Professor. 
    u. USMA, Professor of Military Art and Science (47U). (Rescind 202310) 
        (1) Description of duties. Responsible for serving as director of the Military Art and Science 
Program. Responsible for teaching undergraduate courses in Military Art and Science, 
supervision of faculty and academic programs, curriculum development, faculty development, 
service on faculty committees, and research. 



        (2) Special qualifications. Previous college-level or professional teaching experience; 
completion of an earned Ph. D in History or Strategic Studies: extensive experience with 
curriculum development and college level education; and extensive experience and sustained 
exemplary performance with the field Army. 
        (3) Special grading positions. Positions coded at LTC and above. 
        (4) Position coding. FA 47 will only be used in the first position in the authorization 
documents. 
        (5) Unique duty position. Academy Professor. 
    u. USMA, Professor of Military Instruction and Ethics (47U). (Effective 202310) 
        (1) Description of duties. Responsible for serving as an Academy Professor in the Military 
Instruction or Military Ethics Programs. Responsible for teaching undergraduate courses in 
Military Instruction or Military Ethics, supervision of faculty and academic programs, curriculum 
development, faculty development, service on faculty committees, and research.  Responsible for 
the implementation of the Military or Character Programs, to include the management of activities 
described in the Green Book (Military Instruction) or the Gold Book (Military Ethics).  Professor of 
Military Ethics is responsible for implementation the MX400 core course in Officership and the 
Character Education Program.  Responsible for faculty development, research, curriculum 
development, research, and service in academy governance. 
        (2) Special qualifications. Previous college-level or professional teaching experience; 
completion of an earned Ph. D in History or Strategic Studies (Military Instruction) or completion 
of an earned PhD in a field directly connected to the study of Officership or character 
development; extensive experience with curriculum development (Military Ethics); extensive 
experience with curriculum development and college level education; and extensive experience 
and sustained exemplary performance with the field Army. 
        (3) Special grading positions. Positions coded at LTC and above. 
        (4) Position coding. FA 47 will only be used in the first position in the authorization 
documents. 
        (5) Unique duty position.  
 (a) Deputy Director 
 (b) Academy Professor. 
 
    v. USMA, Professor of Army Cyber (47V). 
        (1) Description of duties. Serve as the link between the senior academic leadership and the 
rotating and civilian faculty within the Army Cyber Institute (ACI), providing direct supervision and 
leadership of the junior faculty. Provide continuity for long term governance of the ACI and allow 
the development of an exceptional level of expertise amongst the ACI’s military personnel.  
Performs all facets of duty described in paragraph a above. 
        (2) Special qualifications. Extensive experience and sustained exemplary performance with 
the field Army, typically reflected by basic branch or single-track functional area qualification as a 
field grade officer; successful completion of command and staff  College and aspiring to complete 
senior staff college; completion of an earned PH.D. in Electrical Engineering, Computer Science, 
Information Technology, Cyber Law, Cyber Policy, or a related discipline; at least 2 years 
teaching experience at the undergraduate level, or other comparable professional experience, 
e.g., cyber certifications, and cyber operational experience. 
        (3) Special grading positions. Positions coded at LTC and above. 
        (4) Position coding. FA 47 will only be used in the first position in the authorization 
documents. 

(5) Unique duty position. 
(a) Director. 
(b) Academy Professor. 

    w. USMA, Professor of Army War College (47W). 
        (1) Description of duties. Responsible for senior-level education at the United States Army 
War College. Focused on disciplines relating to strategic thinking, enterprise-level leadership and 
organizational change, theory of war and strategy, national security policy and strategy, theater 
strategy and campaign planning, force development, and defense management. Duties include 



curriculum design, graduate-level teaching, faculty development, internal and external service, 
professional outreach, and scholarship. 
        (2) Special qualifications. Extensive experience and sustained exemplary performance with 
the field Army, typically reflected by basic branch or single-track functional area qualification as a 
field grade officer; successful completion of Command and Staff College and aspiring to complete 
senior staff college; completion of an earned PH.D.; at least 2 years teaching experience at the 
undergraduate level, or other comparable professional experience, and operational experience. 
        (3) Special grading positions. Positions coded at LTC and above. 
        (4) Position coding. FA 47 will only be used in the first position in the authorization 
documents. 
        (5) Unique duty position. Professor Army War College. 



3-48. Foreign Area Officer (48) (Proponent: ODCSOPS) (Effective 202210) 
 a. Functional area description. Army Foreign Area Officers (FAOs) are the U.S. Army’s 
premier regional and country experts, and they are Soldiers grounded in the profession of Arms; 
deliberately accessed, trained, educated, and developed to provide leadership and expertise in 
diverse organizations in the Army and Joint, Interagency, Intergovernmental, and Multinational 
(JIIM) environments.  FAOs are routinely forward deployed acting in an “economy of force” 
capacity on behalf of the Army and Joint Force, often the only Army and/or DOD representative in 
foreign countries.  FAOs serve in positions which require the application of foreign area expertise, 
political-military awareness, foreign language proficiency, and professional military knowledge 
and experience with military activities having an economic, social, cultural, or political impact. 
FAOs key advisors to senior-level commanders, Chiefs of Mission, and other senior civilians; 
serve as attachés; security assistance officers; political-military operations, plans, and policy 
officers; political-military intelligence staff officers; liaison officers to foreign military organizations 
and the U.S. interagency; and service school instructors. AR 71-32 restricts the use of these 
codes without prior approval of HQDA (DAMO-SSF and DAMO-FM).  
 b. Functional area qualification. DA Pam 600-3 lists qualifications for entry and professional 
development in this area. 
          (1) These positions require acquisition of strategic foreign languages, graduate-level 
degrees in area studies, international relations, or related discipline, and completion of in-region 
training (IRT), or equivalent experience. 
          (2) All FAOs must qualify for top secret security clearance and for access to sensitive 
compartmented information (SCI) and have to maintain the TS-SCI throughout their career. 
 c. Functional area restrictions.  
  (1) For use with officer personnel in grades CPT-COL. 
  (2) For use with positions graded MAJ-COL. 
 d. FAO Areas of Concentration (AOC). This functional area is divided into specialized 
disciplines focused on the political, diplomatic, military/security, cultural, historical, sociological, 
economic, linguistic, and geographic elements of a particular region of the world.  Each AOC 
represents the most specialized cadre of strategic experts the U.S. Army can viably produce, 
maintain, retain, and promote within the Officer Personnel Management System. An AOC must 
meet the following three requirements for relevance and viability: 
    (1) Aligns against a world region of importance to U.S. Strategic interests. The region must 
have definable characteristics, but does not necessarily have fixed geographical boundaries. 
    (2) Contains a viable quantity and distribution of billets for which the Army can produce and 
grow a healthy population of regional experts at all grades. 
    (3) Allows repetitive assignments within the region and in a diverse variety of FAO 
competencies. 
     e. Western Hemisphere (48B). 
 (1) Description of duties. Position which require a FAO with expertise, regional training 
and language qualifications in the Americas region. 
 (2) Special qualifications. Must be proficient in: 
 (a) Spanish. 
 (b) Portuguese. 
 (3) Special grading of positions. Positions graded MAJ and above. Select billets may be 
coded for: 
 (a) Spanish. 
 (b) Portuguese. 
 (c) French. 
 (d) Haitian Creole. 
 (4) Unique duty positions. None.  
 f. Europe and Eurasia (48E). 
  (1) Description of duties. Positions which require a FAO with expertise, regional training 
and language qualifications in the European and Eurasian Regions. 
  (2) Special qualifications. Must be proficient in one of the following languages: 
 (a) Russian. 
                    (b) Serbo-Croatian. 



                    (c) Turkish. 
                    (d) French. 
 (3) Special grading of positions. Positions graded MAJ and above. Select billets may be 
coded for: 
 (a) Albanian. 
 (b) Armenian. 
 (c) Azeri. 
 (d) Belorussian. 
 (e) Bulgarian. 
 (f) Czech. 
 (g) Dutch. 
 (h) Danish. 
 (i) Estonian. 
 (j) Finnish. 
 (k) French. 
 (l) German. 
 (m) Georgian. 
 (n) Greek. 
 (o) Hungarian. 
 (p) Italian. 
 (q) Latvian. 
 (r) Lithuanian. 
 (s) Norwegian. 
 (t) Polish. 
 (u) Portuguese. 
 (v) Romanian. 
 (w)  Russian. 
 (x) Serbo-Croatian. 
 (y) Slovene. 
 (z) Spanish. 
 (aa) Swedish. 
 (ab)  Ukrainian. 
 (4) Unique duty positions. None. 
 g. Middle East and North Africa (48G). 
 (1) Description of duties. Positions which require an FAO with expertise, regional training 
and language qualifications in the Middle East/North Africa Region. 
  (2) Special qualifications. Must be proficient in: Arabic-MSA. 
 (3) Special grading of positions. Positions graded MAJ and above. Select billets may be 
coded for: 
 (a) Arabic-MSA or dialect. 
 (b) Persian-Iranian (Farsi). 
 (c) Persian-Afghan (Dari). 
 (d) French. 
   (4) Unique duty positions. None.   
   h. Sub-Saharan Africa (48J). 
  (1) Description of duties. Positions which require an FAO with expertise, regional training 
and language qualifications in Africa, South of the Sahara. 
  (2) Special qualifications. Must be proficient in French. 
  (3) Special grading of positions. Positions graded MAJ and above. Select billets may be 
coded for: 
 (a) French. 
 (b) Afrikaans. 
 (c) Swahili. 
 (d) Somali. 
 (e) Amharic. 
 (f) Portuguese. 



  (4) Unique duty positions. None. 
      i. Asia-Pacific (48P). 
          (1) Description of duties. Positions which require a FAO with expertise, regional training, 
and language qualifications in the Asia-Pacific region.  
          (2) Special qualifications. Must be proficient in one of the following languages: 
                    (a) Chinese-Mandarin. 
                    (b) Japanese. 
                    (c) Korean. 
                    (d) Thai. 
                    (e) Indonesian. 
                    (f) Vietnamese. 
          (3) Special grading of positions. Positions graded MAJ and above. Select billets may be 
coded for: 
 (a) Chinese-Mandarin. 
 (b) Japanese. 
 (c) Korean. 
 (d) Hindi. 
 (e) Urdu. 
 (f) Thai. 
 (g) Lao. 
                    (h) Indonesian. 
 (i) Burmese. 
 (j) Kymer. 
 (j) Vietnamese. 
 (m) Tagalog. 
 (n) Malay  
      j. Foreign Area Officer Immaterial (48X). AOC 48X is used to code positions only in Tables of 
Organization and Equipment (TOE) documents requiring a Foreign Area Officer in grade MAJ-
COL. Any Modified (MTOE) or TDA documents will be coded to reflect the specific FAO regional 
AOC needed in the position by the command. AOC 48X will only be used to classify newly 
assessed personnel who may not have been formally designated into a regional AOC. 
 



3-49. Operations Research/Systems Analysis (49) (Proponent: Functional Area 49 
Proponent Office, Army G-8) 
 a. Functional area description. The Operations Research/Systems Analysis (ORSA) functional 
area encompasses diverse disciplines that include personnel management, doctrine and force 
development, training management, system testing, system acquisition, decision analysis and 
resource management, as well as tactical, operational and strategic planning from division 
through combatant command, and from Army Command (ACOM) through the highest levels of 
the DOD. ORSA officers use analytic methods and mathematically-based procedures to enable 
leadership decisions in a constantly changing global environment. The ORSAs introduce 
quantitative analysis to the military decision-making processes by developing and applying 
probability models, statistical inference, simulations, optimization and economics models. 
Specifically, ORSA officers: 
 (1) Formulate solutions to complex problems and design research and study approaches 
whose conclusions affect positive change. 
 (2) Apply technical analytic skills to military issues. 
 (3) Infer casual relationships from observed events. 
 (4) Conduct and supervise quantitative and qualitative analyses. 
 (5) Communicate complex ideas, analysis, and recommendations to decision-makers at all 
levels in terms appropriate to the audience. 
 (6) Organize workload, assign tasks, and lead and mentor civilian and military 
subordinates. 
 (7) Conduct research to acquire sufficient knowledge of new or unfamiliar processes or 
systems requiring assessment. 
 (8) Develop tools and processes that focus on planning, executing, and assessing military 
operations for the effects produced to achieve objectives. 
 (9) Assist staff and commands at all levels in the development of metrics and in 
conducting assessments to ensure they are “effectiveness” and “performance” based.  
 b. Functional area qualification. DA Pam 600-3 lists qualifications for entry and professional 
development in this functional area. 
 c. Functional area restrictions. Not for use with positions graded LT. 
 d. Operations Research/Systems Analysis (49A). AOC 49A will be assigned upon an officer’s 
completion of the ORSA Military Applications Course (ORSA MAC) or receipt of a graduate 
degree in a discipline listed in table 32-1 of DA Pam 600-3.  
 (1) Description of duties.  
  a. Conduct analysis across the spectrum of military activities. Perform research and 
analysis of practical and theoretical issues regarding combat operations, doctrine, tactics, system 
effectiveness, force design, force structure, and the deployment and employment of weapon 
systems. Analyze military recruiting, retention, strength, mobilization, personnel, training, and 
structure issues for both active and reserve components. Determine optimal resource 
management and allocation strategies through analyses of force structure, manpower 
requirements, authorizations, personnel developments, materiel acquisition, and logistics 
programs. Conduct conceptual studies and analyses of major Army and Department of Defense 
programs dealing with alternative military strategies, force designs, strategic force issues, 
logistics management, weapon systems, and their associated resource management 
implications. Design tests and experiments for complex weapon systems and future combat 
developments concepts within materiel acquisition and force development processes. Determines 
measures of effectiveness, applies risk analysis, analyzes and interprets empirical data, and 
obtains objective data for acquisition decisions, studies, training evaluations, system 
comparisons, analytic models, and combat simulations. Serve on senior level Army, Defense, and 
Joint staffs conducting quantitative and qualitative analysis to support commanders. Instruct other 
officers in ORSA, Systems Engineering, and mathematics. 
 b. The FA 49 officer integrates military knowledge and experience with the scientific and 
managerial fields. They serve as subject matter experts in designing forces, allocating resources, 
analyzing effects, performing course of action and trade-off analysis, and they effectively 
communicate potential solutions to complex problems to decision makers. 



 (2) Special qualifications. The officer must either possess a graduate degree in ORSA or 
complete ORSA MAC. Officers completing ORSA MAC are encouraged to obtain a graduate 
degree in a closely related discipline identified in DA Pam 600-3, table 32-1.  
 (3) Special grading of positions. CPT to COL. 
 (4) Unique duty positions.  
 (a) An Analyst on an Army, joint or defense agency staff. 
 (b) An analyst in an organization whose principal mission is to provide analysis that 
supports the organizing, equipping, manning, training and operations of military forces. Such 
organizations include Center for Army Analysis (CAA), TRADOC Analysis Center (TRAC), the 
Army Test and Evaluation Command (ATEC), branch battle labs and combat development 
organizations. 
 (c) An instructor teaching ORSA and/or mathematics courses at the US Military 
Academy (USMA), Army Logistics Management College (ALMC), Naval Postgraduate School 
(NPS), or Air Force Institute of Technology (AFIT). 
 (d) A combat analyst of a Division, Corps, Army Service Combatant Command 
(ASCC), or equivalent joint headquarters staff. 
 e. Trained ORSA (49W). AOC 49W will be assigned upon completion of ORSA MAC or receipt 
of a graduate degree in a discipline listed in DA Pam 600-3, table 32-1. This AOC will be retained 
until an assignment-based AOC is awarded. AOC 49W will not be used to code positions. 
 f. Untrained ORSA (49X). AOC 49X will be assigned upon designation as a FA 49 officer. This 
AOC will be retained until ORSA MAC has been completed or a graduate degree in a discipline 
listed in DA Pam 600-3, table 32-1 has been received. AOC 49X will not be used to code position. 
 



3-50. Force Management (50) (Proponent: Deputy Chief of Staff, G-8) 
 a. Functional area description. Functional Area 50 supports both the operational and 
institutional forces by combining the functions of force development and force integration to 
manage the force. The Force Management FA develops officers who are primarily integrators for 
requirements determination, combat development, organizational development and 
documentation, program development and funding, materiel solutions development and fielding at 
operational and strategic levels of the Army and Joint forces. 
 b. Functional area qualifications. DA Pam 600-3, chapter 35 lists qualifications for entry and 
professional development in this functional area.  
 c. Functional area restrictions.  
  (1) For use with personnel graded CPT and above. 
  (2) For use with positions graded CPT and above. 
 d. Description of duties. Determine the structure, composition, position, and equipment 
requirements of active and reserve component Army forces. Arrange all components into the 
force structure in integrated organizations and units. An FA 50 officer: 
     (1) Analyzes Army objectives to determine force structure requirements. Design forces to 
implement the Army’s role in national security. Plans and programs change to the force structure. 
Manage documentation of changes to organizations and materiel. Allocate units, detachments 
and teams. Mobilizes, demobilizes, activates, inactivates, establishes, discontinues and 
reorganizes units as required. Maintain the troop base by developing and reviewing command 
plans and troop lists. Manage determination of manpower and equipment resource requirements, 
authorizations and structure in MTOE/TDA/MOBTDA. Reviews and approves TOE. 
     (2) Develops and manages capabilities and materiel solutions at operational Army level 
through the Operational Needs Statement (ONS) process.   
     (3) Develops, applies and ensures compliance with polices and procedures for manpower 
requirements determinations, programming and allocation. 
     (4) Develops, applies and ensures compliance with polices and procedures for force 
management information systems and subsystems. 
     (5) Is thoroughly familiar with the planning, programming, budgeting and executing systems 
(PPBES), equipment authorization standings/systems, manpower and equipment survey 
procedures and personnel equipment interrelationships. Must know Army policy on organizing 
and structuring units. Must be able to translate plans into force, including minimum risk force, 
planning force, program and budget (resourced) force based on application of available 
resources. 
     (6) Supervises and manages personnel activities performing the above duties. 
  e. Special qualifications. None 
  f. Special grading of positions. For positions graded CPT and above. 
  g. Unique duty positions. 
    (1) Requirements Synchronization Officer (RSO), Army G-37. 
    (2) Systems Synchronization Officer, Army G-8. 
    (3) Force Modernization Officer, Division, Corps, MACOM. 
    (4) Force Structure Officer, MACOM, ARSTAF. 
    (5) Joint Force Manager, Joint Staff J-8, Army G-8. 
    (6) Division Chief, Army G-37, Army G-8. 



3-51. Acquisition (51) (Proponent: Assistant Secretary of the Army Research, Development, and 
Acquisition (RDA))  
 a. Functional Area description. Manages the activities of the Material Developer and supports the 
missions of the Combat Developer organizations involved in the conception, research, development, 
engineering, test and evaluation, contract management and acquisition of material and automated 
information systems for the Army, from requirements formulation through the disposal of obsolete 
systems. Participates in all aspects of the systems acquisition from the review of the Mission Area 
Analysis, Battlefield Development Plan, and the Army Modernization Memorandum, resulting in a 
material solution, through all Life Cycle System Management Model phases outlined in DoD Directive 
5000.1, Defense Acquisition. 
 b. Functional area qualifications. Qualifications. DA Pam 600-3 lists qualifications for entry and 
professional development in this functional area. 
 c. Functional area restrictions. Not for use with positions graded LT. 
 d. Systems Development (51A). 
 (1) Description of duties. Serves as project officer in organizations involved in the requirements 
formulation, development and acquisition of new material systems or major modifications to existing 
systems. Ensures proper interface between the system design and support program, and monitors 
system development to ensure the system design and support characteristics satisfy the operational 
requirements at the lowest life cycle cost. 
 (2) Special qualifications. 
 (a) Possess a baccalaureate degree preferably with a major in engineering, systems 
management, or business administration. 
 (b) Certification. Within 18 months of assignment to an acquisition position, meet 
mandatory education, training, and experience requirements at the designated competency level in any 
one of these acquisition career fields:  Program Management, Manufacturing and Production, 
Acquisition Logistics, or Systems Planning, Research, Development, and Engineering (see DODI 
5000.58 and DoD 5000.52-M). 
 (3) Special grading of positions. For positions graded CPT and MAJ. 
 (4) Position Coding. 
 (a) AOC 51A will only be used in the first three positions of the position requirement code 
on authorization documents. When specific branch expertise is required, the position will be graded 
with the branch in the fourth and fifth positions; such as 51A13. The functional area 51 code may not 
be used in the fourth and fifth positions of a position requirement code. 
 (b) Positions must be on the Military Acquisition Position List (MAPL). 
 (5) Unique duty positions. 
 (a) Acquisition Staff Officer. 
 (b) Assistant TRADOC Systems Manager. 
 (c) Assistant Product Manager. 
 (d) Assistant Project Manager. 
 (e) Combat Developments Project Officer 
 (f) Combat Developments Staff Officer 
 e. Contract and Industrial Management (51C). 
 (1) Description of duties. Responsible for the overall development, implementation, 
management, direction and control of procurement programs, procurement planning and general 
supervision of major procurement activities or functions, and applying industrial, manufacturing and 
production technical expertise within the procurement function. Specific responsibilities include: 
preparation and coordination of advanced procurement planning; procurement program cost/budget 
forecasting; determination of contacting methodology; selection, formulation and review of contract 
types; evaluation of contract cost/price and decision risk analysis; implementation and management of 
systems program management, ensuring competition management goals are met and achieved while 
acting as the principal technical advisor to commanders and civilian officials Army and DOD wide. If 
warranted (authorized), a contracting agreements with a wide variety of corporate/government entities. 
Responsibility includes performance of duties during friendly and hostile deployment and during 
contingency operations. 
 (2) Special qualifications. 



 (a) Possess a baccalaureate degree with at least 24 semester hours among: accounting 
law, business finance, contracts, purchasing, economics, industrial management, marketing, 
quantitative methods, production or manufacturing management, industrial technology, quality 
assurance; and management. 
 (b) Certification. Within 18 months of assignment to an acquisition position, meet 
mandatory education, training, and experience requirements at the designated competency level in any 
one of these acquisition career fields: Program Management, Contracting, or Manufacturing and 
Production (see DODI 5000.58 and DoD 5000.52-M). 
 (3) Special grading of positions. For positions graded CPT and MAJ. 
 (4) Position Coding. 
 (a) AOC 51C will only be used in the first three positions of the position requirement code 
on authorization documents. When specific branch expertise is required, the position will be graded 
with the branch in the fourth and fifth positions; such as 51C13. The FA 51 code may not be used in 
the fourth and fifth positions of a position requirement code: 
 (b) Positions must be on the Military Acquisition Position List (MAPL). 
 (5) Unique duty positions. 
 (a) Contract Administrator. 
 (b) Contracting Officer/Contingency Contracting Officer. 
 (c) Procurement Staff Officer. 
 (d) Program Integrator. 
 f. Systems Automation Acquisition and Engineering (51R). 
 (1) Description of duties. Manages and participates in all aspects of systems acquisition: 
conception, research, development, and acquisition of system automation material for the Army, from 
requirements formulation through disposal. Maintains awareness of advances in emerging computer 
systems technologies and evaluates and assesses competing technological approaches which may 
affect present or projected Army system requirements. Conducts analysis, research, design, and 
development for future systems. Develops objectives, plans, and procedures for testing and evaluating 
efficiency of computer systems processes. Translates computer systems operational concepts, 
requirements, architectures, and designs into detailed engineering specification and criteria for 
acquisition and installation of software and firmware for mission-critical weapon systems; command, 
control, communications, and intelligence systems; and automated information systems. Technical 
representative to the contracting officer on specified contracts and acts as a technical consultant on 
computer, software, hardware, and systems engineering matters. 
 (2) Special Qualifications. 
 (a) Possess a graduate degree in Computer Science, Software Engineering, Computer 
Systems Engineering, Information Systems or a related discipline or; 
 (b) Possess an undergraduate degree in Computer Science. Software Engineering, 
Computer Systems Engineering or a related discipline and completed at least 15 graduate level hours 
in Computer Science, Software Engineering, Computer Systems Engineering, or a related discipline or 
the ACC recognized equivalent or: 
 (c) Successful completion of the Systems Automation Course at the Computer Science 
School, U.S. Army Signal Center, Fort Gordon, GA plus 15 graduate level hours in Computer Science, 
Software Engineering, Computer Systems Engineering, or a related discipline or the AAC recognized 
equivalent. 
 (d) Certification. Within 18 months of assignment to an acquisition position, meet 
mandatory education, training, and experience requirements at the designated competency level in any 
on of these acquisition career fields: Program Management, Quality Assurance, Acquisition Logistics, 
Communications-Engineering(see DODI 5000.58 and DoD 5000.52-M). 
 (3) Special grading of positions. For positions graded CPT and MAJ. 
 (4) Position Coding. 
 (a) AOC 51R will only be used in the first three positions of the position requirements code 
on authorization documents. When specific branch expertise is required, the position will be graded 
with the branch in the fourth and fifth positions; such as 51R13. The FA 51 code may not be used in 
the fourth and fifth positions of a position requirement code. 
 (b) Positions must be supported with a request for validation of Army Educational 
Requirements Systems (AERS) Position under the provisions of AR 621-108. 



 (c) Positions must be on the Military Acquisition Position List (MAPL). 
 (5) Unique duty positions. 
 (a) Acquisition Staff Officer. 
 (b) Assistant Product Manager. 
 (c) Assistant Project Manager. 
 (d) Assistant TRADOC Systems Manager. 
 (e) Combat Developments Staff Officer. 
 (f) Combat Developments Project Officer 
 (g) Computer Scientist 
 (h) Computer Engineer 
 (i) Software Engineer 
 (j) Systems Automation Engineer 
 (k) Test Officer 
 g. Research and Engineering (51S). 
 (1) Description of duties. Plans, organizes, monitors, manages, oversee, and performs research 
and engineering activities that relate to the design, development, fabrication, installation, or analysis of 
systems or systems components. Manages the activities of the Combat and Material Developer 
organizations involved in the conception, research, development, and acquisition of materiel systems 
from requirements formulation through the disposal of obsolete systems. Manages the research and 
development of materiel during the initial phases of the acquisition life cycle. Evaluates competing 
technological approaches to include determining state-of-the-art system technologies and programs 
which may affect present or projected Army systems requirements; coordinates planning and 
supervisory activities relative to the research and development aspects of Foreign Area programs. 
Develops technical specifications for systems and services to meet Army mission requirements. 
 (2) Special qualifications. 
 (a) Possess a baccalaureate or advanced degree from an accredited institution in 
engineering, physics, chemistry, mathematics, or related fields. 
 (b) Certification. Within 18 months of assignment to an acquisition position, meet 
mandatory education, training, and experience requirements at the designated competency level in the 
Systems Planning, Research, Development, and Engineering acquisition career field(see DODI 
5000.58 and DoD 5000.51-M). 
 (3) Special grading of positions. For positions graded CPT and MAJ. 
 (4) Position Coding. 
 (a) AOC 51S will only be used in the first three positions of the position requirement code 
on authorization documents. When specific branch expertise is required, the position will be graded 
with the branch in the fourth and fifth positions; such as 51S13. The FA 51 code may not be used in 
the fourth and fifth positions of a position requirement code. 
 (b) Positions must be on the Military Acquisition Position list (MAPL). 
 (5) Unique duty positions. 
 (a) Instructor and Research Director, USMA 
 (b) Research and Development Coordinator 
 (c) Research and Development Project Officer. 
 (d) Research and Development Staff Officer. 
 (e) Research Engineer 
 (f) Research Scientist 
 h. Test and Evaluations (51T). 
 (1) Description of duties. Plan, designs and documents experiments, test and evaluations to 
provide data to address specific issues under conditions ranging from highly controlled scientific 
experiments conducted in the laboratory to free play exercises in an operational environment. 
Coordinates and schedules all resources for the test and evaluation to include budgets, 
instrumentation, data collection, test personnel, equipment, communications and logistical support. 
Conducts and controls test, evaluates test data, integrates test results of the evaluation and provides 
recommendations in terms of both the suitability and effectiveness of articles under test against 
established requirements. 
 (2) Special qualifications. 



 (a) Possess a baccalaureate or advanced degree with 24 semester hours, or the 
equivalent, in physical sciences, mathematics, chemistry, engineering, physics, operations research, or 
a related field. 
 (b) Certification. Within 18 months of assignment to an acquisition position, meet 
mandatory education, training, and experience requirements at the designated competency level in the 
Test and Evaluation Engineering acquisition career field(see DODI 5000.58 and DOD 5000.52-M). 
 (3) Special grading of positions. For positions graded CPT and MAJ. 
 (4) Position coding. 
 (a) AOC 51T will only be used in the first three-position requirement code on authorization 
documents. When specific branch expertise is required, the position will be graded with the branch in 
the fourth and fifth positions; such as 51T13. The FA 51 code may not be used in the fourth and fifth 
positions of a position requirement code. 
 (b) Positions must be on the Military Acquisition Position List (MAPL). 
 (5) Unique duty positions. 
 (a) Assistant Product/Project Manager, Test. 
 (b) Test & Evaluation Officer. 
 (c) Test Director. 
 (d) Test Pilot. 
 i. Acquisition (51Z). 
 (1) Description of duties. The capstone AOC for FA 51. It identifies an officer with broad 
acquisition knowledge and experience. It also identifies positions which deal with general acquisition 
and do not fulfill experience requirements for a specific acquisition career field. Must have a thorough 
knowledge of the Concepts Based Requirements System, the Life Cycle Systems Management Model, 
the Planning, Programming, Budgeting and Execution System and their use in program management 
and contract management. 
 (2) Special qualifications. 
 (a) Must be an Army Acquisition Corps member. 
 (b) Certification. Within 18 months of assignment to an acquisition position, meet level 
three education, training, and experience requirements in any military acquisition career field (see 
DODI 5000.58 and DoD 5000.52-M). 
 (3) Special grading of positions. For positions graded LTC and COL. 
 (4) Position coding. 
 (a) AOC 51Z will only be used in the first three positions of the position requirement code 
on authorization documents. When specific branch expertise is required, the position will be graded 
with the branch in the fourth and fifth positions; such as 51Z13. The FA 51 code may not be used in the 
fourth and fifth positions of a position requirement code. 
 (b) positions must be on the Military Acquisition Position List (MAPL). 
 (5) Unique duty positions. 
 (a) Army Acquisition Corps proponency Officer. 
 (b) Chief, Military, Acquisition Management Branch. 
 (c) Chief, Test and Evaluation Branch. 
 (d) Commander, Information Systems Activity. 
 (e) Commander, Procurement Activity 
 (f) Commander, Proving Ground. 
 (g) Commander, Research, Development, and Engineering Center. 
 (h) Commander, Proving Grounds. 
 (i) Commander, Test Activity. 
 (j) Director, Acquisition Career Management Office. 
 (k) Director, Chief of Contracting. 
 (l) Director, Chief of Quality Assurance. 
 (m) Director, Decision Support Activity (with SI 4K). 
 (n) Director of Procurement and Production. 
 (o) Director of Research and Development. 
 (p) OSA(RDA) Acquisition Staff Officer. 
 (q) OSA(RDA) Systems Coordinator. 
 (r) OSD Acquisition Staff Officer. 



 (s) Principal Agent Responsible for Contracting (PARC). 
 (t) Product Manager. 
 (u) Project Manager. 
 (v) Program Manager. 
 (w) TRADOC Systems Manager. 
 
 



3-52. Nuclear and Countering Weapons of Mass Destruction (CWMD) (FA 52) (Proponent: Director, 
U.S. Army Nuclear and CWMD Agency) (Effective 202009) 
 a. Functional area description.  FA 52 officers are the primary advisors to maneuver commanders on 
the effects of nuclear weapons.  These officers integrate with Geographic Combatant Commander (GCC) 
and Army Service Component Commander (ASCC) planning staffs. FA 52 officers also work in the joint, 
interagency, intergovernmental, and multinational (JIIM) environment on nuclear operations, stockpile 
management, and policy, plans, and treaties related to nuclear and WMD issues.  CWMD operations 
encompass all efforts actors of concern to curtail the conceptualization, development, possession, 
proliferation, use, and effects of WMD, related expertise, materials, technologies, and means of delivery.  
FA 52 officers use their knowledge and experience to inform planning and execution at the strategic and 
operational levels of war.  CWMD operations cross all six warfighting functions with the CWMD activities 
and tasks. 
 b. Functional area qualification. Must obtain and maintain a TOP SECRET (TS) clearance.  A 
favorable Special Background Investigation (SBI) with eligibility for access to Sensitive 
Compartmentalized Information (SCI) is required. Officers must initiate procedures to obtain TS/SCI 
clearance immediately upon notification of Functional Area 52 designation and maintain a TS/SCI 
throughout their career as a FA 52 officer. DA Pam 600-3 lists qualifications for entry and professional 
development in this functional area. 
 c. Functional area restrictions. For use with positions and personnel graded CPT and above. 
 d. Nuclear and CWMD (AOC 52B). 
  (1) Description of duties.  FA 52 officers provide technical advice to strategic and operational 
leaders regarding the effects of nuclear weapons on operations and maneuver units.  They also advise 
senior leaders on nuclear and CWMD planning and policy development. Over two-thirds of FA 52 officers 
are assigned to represent Army equities in JIIM organizations. They lead planning teams, action groups, 
and staffs for nuclear weapons effects and CWMD activities.  FA 52 officers have a broad array of 
experience and service in diverse roles, and as a result are required to educate the force on weapon 
effects, policy, and strategic deterrence.  FA 52 officers often provide guidance, advice, and education to 
offices outside their agency. 
  (2) Special qualifications. 
   (a) Must have a comprehensive baccalaureate background in Science, Technology, 
Engineering, Mathematics (STEM) or policy. Should have a thorough understanding of combined arms 
combat operations. 
   (b) SI 5H (Nuclear Target Effects Analyst) will be used for positions which require 
assignments of personnel qualified to perform Nuclear target planning, nuclear weapons suitability 
analysis, nuclear employment considerations, and preclusion analysis.                 
       (3) Special grading of positions. For positions graded CPT and above. 
  (4) Unique duty positions. 
    (a) Nuclear Research Officer. 
    (b) Nuclear Physicist. 
    (c) Nuclear Weapons Analyst. 
    (d) Research Associate. 
    (e) Research and Development Coordinator. 
    (f) Nuclear Effects Officer. 
    (g) Weapons of Mass Destruction Coordination Elements (WMD CE) and Nuclear 
Disablement Team (NDT) TOEs: “Nuclear Operations Officer” (MAJ). 
    (h) WMD CE & NDT TOEs: “Team Chief” (LTC). 
        (i) NDT TOEs: “Deputy Team Chief” (LTC). 
 



3-56. Chaplain (56) (Proponent: Chief of Chaplains) 
 a. Branch description. Act as staff officer for all matters in which religion impacts on command 
programs, personnel, policies and procedures. Coordinate/direct a complete program of religious 
ministries, including workshops, pastoral counseling, religious education, and other activities for active 
and retired military personnel and their family members. Duties are those which normally pertain to the 
duties of a clergy person as they may be prescribed by law and modified by the organizational mission 
and environment. Provide leadership for moral, ethical and human self-development programs. 
 b. Branch qualifications. DA Pam 600-3 lists qualifications for entry and professional development in 
this branch. 
 c. Branch restrictions. No record of conviction by special or general courts-martial or civilian courts of 
offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual 
offender under AR 27-10, chapter 24. 
 d. Command and Unit Chaplain (56A). 
  (1) Description of duties. Perform duties as outlined above as staff, deputy staff, or assistant 
chaplain at all levels of command. Provide religious coverage for parent organization, as well as other 
organizations and units. Supervises other chaplains and staff in providing a broad religious program 
designed to meet the needs of the organization and military community. 
  (2) Special qualifications. Must have satisfactorily completed college and theological or 
equivalent, graduate training. 
  (3) Special grading of positions. None. 
  (4) Unique duty positions. 
   (a) Staff Chaplain. 
   (b) Confinement Facility Chaplain. 
   (c) Community Parish Pastor. 
   (d) Interreligious Relations Chaplain. 
   (e) Chaplain Resources Manager. 
 e. Clinical Pastoral Educator (56D). 
  (1) Description of duties. Directs Clinical Pastoral Education (CPE) and other chaplain 
professional training programs. Screen students for selection. Develops curriculum, trains students, and 
consults with student's commanders and chaplain supervisors on plans for professional development. 
Conduct interdisciplinary training with other military and civilian agencies. Advise installation chaplain 
and training steering committees on professional accreditation requirements. Represent installation at 
regional and national professional training conferences. 
  (2) Special qualifications. Must have a minimum of 1 year of postgraduate training in pastoral 
education, and be certified as a supervisor of Clinical Pastoral Education or a comparable professional 
organization. Application must be made through the supervisory chaplain. 
  (3) Special grading of positions. None. 
  (4) Unique duty positions. 
   (a) Clinical Pastoral Educator. 
   (b) Professional Training Chaplain. 
   (c) Supervisor, Clinical Pastoral Education. 
  f. Chaplain Candidate (56X). AOC 56X will be assigned upon designation of a Branch 56 officer. This 
AOC will be retained until student officer has completed qualifying graduate level degree and endorsed 
by distinctive faith group. This is in accordance with Chapter 3, Army Branches, Functional Areas, and 
Functional Categories in DA Pam 600-3, paragraph 3-2. 
 



3-57. Simulations Operations (57) (Proponent: Simulation Proponent Division, Deputy 
Chief of Staff, G-3/5/7) 
   a. Functional Area description. Functional Area (FA) 57 provides officers that are experts in the 
integration of Battle Command Systems and Simulations making a seamless environment for 
Commanders to conduct operations, mission planning, and mission rehearsals. The FA 57 
officers are trainers who develop, plan, coordinate and execute exercises at all levels of 
command: battalion, brigade, division, combatant command, interagency and multi-national. This 
functional area operates in all the doctrine, organization, training, materiel, leadership and 
education, personnel, and facilities (DOTMLPF) domains. 
   b. DA Pam 600-3 lists qualifications for entry and professional development in this functional 
area. 
   c. Functional area restrictions. Not for use with positions graded LT. 
   d. Simulation Operations Officer (57A). 
     (1) Description of duties. Officer serves in a wide range of activities to include management 
and the application of simulations within the training exercises and military operations. Soldier 
serves as an expert in leveraging Army Battle Command Systems (ABCS) to assist commanders 
in accomplishing military operations and training requirements. Conducts research, development, 
and acquisition activities. Officer will serves in positions requiring high level expertise to assist in 
the acquisition and development of Models and Simulations. FA 57 officers perform duties as 
combat or materiel developers; responsible for providing policy, resources, and management. 
     (2) Special qualifications. Branch experienced CPTs who have successfully completed 
company command, staff officer or developmental training in an operations assignment. 
     (3) Special grading of positions. For officer positions graded CPT through COL. 
     (4) Unique duty positions. 
         (a) Battle Command Officer, Brigade Combat Teams.  
         (b) Operations Officer/Simulations Officer, Multi-functional Support Brigades. 
         (c) Chief of Exercises, Division Headquarters. 
         (d) Knowledge Management Officer, Division Headquarters. 
         (e) Operations Officer/Simulations Officer, Corps Headquarters. 
         (f) Knowledge Management Officer, Corps Headquarters. 
         (g) Operations Officer/Simulations Officer, Army Service Component Command 
Headquarters. 
         (h) Exercises Planner Combatant Commands. 
         (i) Exercises Planner NATO Command. 
         (j) Director, Simulations Centers. 
         (k) Operations Officers, Battle Command Training Centers. 
         (l) HQDA, JCS, JFCOM staffs. 
         (m) Acquisition Simulation Officers, PEO’s, RDECOM. 
 



3-58. Army Marketing (58) (Proponent: Functional Area 58: Office of Economic and Manpower 
Analysis (OEMA)) 
a. Functional area description. The Marketing functional area provides the Army with expertise in the field 
of marketing by providing highly trained officers with industry-specific knowledge. FA58 marketing officers 
are both creative and analytical thinkers who synthesize market signals and data to develop branding and 
marketing strategies in support of the Army accessions enterprise. Their prior career as basic branch 
officers, combined with marketing knowledge and experience, helps them translate strategic concepts 
into effective messaging that communicates and burnishes the Army brand and the value proposition of 
Army service. Marketing officers imagine solutions extending beyond conventional ways of thinking. 
Marketing officers must be discerning in their judgment and ability to operate with little or no supervision 
as trusted custodians of the Army brand across all commands, the media, and society. Specifically, 
Marketing officers: 
(1) Manage the brand of the Army through strategic marketing. 
(2) Create marketing campaigns and content that resonates with current and future soldiers. 
(3) Deliver content through effective mediums that are relevant to local markets. 
(4) Analyze marketing effectiveness and returns to investment through data collection and marketing 
analytics.  
(5) Provide expert marketing implementation and guidance to senior Army leaders and accession 
commanders. 
(6) Lead the Army marketing enterprise. 
b. Functional area qualification. DA Pam 600-3 lists qualifications for entry and professional development 
in this functional area. 
c. Functional area restrictions. Not for use with positions graded Lieutenant. 
d. Marketing Officer (58A). The designation of 58A will be assigned upon selection by the FA58 
Proponent Office.  
(1) Description of duties. Marketing officers will serve on marketing engagement teams that manage 
portfolios of projects and solve Army marketing challenges in direct support of the officer and enlisted 
accessions enterprise (TRADOC G-3/5/7, USACC, USAREC, or USMA). In this capacity, they will advise 
commanders on marketing strategy and implementation to accomplish short term goals while working 
with the central Army Enterprise Marketing Office to balance the long-term evolution of the Army brand at 
regional offices. To achieve this, Army marketing officers have four basic roles, for which they will 
individually specialize in based on their education and experience working within the marketing 
enterprise. These roles are brand management and marketing strategy, content creation, content 
delivery, and marketing analytics to determine effectiveness and returns on marketing investments.  
(2) Special qualifications. Officers should meet the education or experience requirements of FA58 to be 
selected, or demonstrate the ability to meet education requirements.  It is preferred that officers have a 
relevant graduate degree in the field of marketing (usually an MBA) or have substantial experience in the 
field of marketing. If officers do not possess a relevant graduate degree or experience, they must 
demonstrate the academic potential to gain admittance to a top-tier MBA program (or similar) through the 
Advanced Civil Schooling program (ACS) in order to be competitive for selection.  Relevant graduate 
degrees and training include (but are not limited to) business administration, business or marketing 
analytics, business management, strategic communications, economics, or significant professional 
experience in marketing-related fields such as: entrepreneurship, marketing, data analysis, business 
strategy, graphic design, business consulting, search engine optimization (SEO), strategic social media 
marketing, market research, advertising, corporate sales, digital marketing management, content 
management, or marketing project management. 
(3) Special grading of positions. Captain to Colonel (officers may assess into FA 58 as a senior-captain, 
usually after completing company command or similar key-developmental position within a basic branch). 



3-59. Strategic Plans and Policy (59) (Proponent: DCS G-3/5/7) 
 a. Functional Area Description. Supports the responsibilities of the Department of the Army 
and the Secretary of Defense concerning the strategic direction of the Department of Defense. 
Provides the capability for strategic analysis and policy development performed by departmental, 
joint and multinational staffs as well as interagency working groups and task forces in support of 
the formulation and implementation of national security strategy and national military strategy. 
 b. Functional area qualification. DA Pam 600-3 lists qualifications for entry and professional 
development in this functional area. 
 c. Functional area restrictions. Not for use with positions graded LT. 
 d. Strategic Plans and Policy (59A). Specializes in the development and implementation of 
national level strategic plans and policies, theater strategy and planning, and the development of 
concepts and doctrine for employing military forces at the operational and strategic levels of 
warfare. 
 (1) Description of duties. Serves in positions at multiple levels within the U.S. Armed 
Forces and the U.S. Government, to include high-level staff positions within the Armed Forces 
and government agencies, and within Army schools and colleges. Formulates departmental, DoD 
and U.S. Government positions on national security policy and national military strategy. Provides 
assessments and recommendations to senior military and civilian decision-makers related to 
national security. Prepares or contributes to key policy documents or strategy for a theater of 
operations. Relates national security and national military strategies to Army, joint and 
multinational force requirements. Develops operational and strategic level Army and joint 
warfighting concepts and doctrine. 
 (2) Special qualifications. Undergraduate degree in political science, international 
relations, government, history, economics, area studies, and other social sciences is desirable.  
 (3) Special grading of positions. For positions graded CPT to COL. 
 (4) Unique duty positions.  
  (a) Plans/Policy Officer, Strategist, Concepts and Doctrine Officer, Division Chief 
(Unified Command, Field Army, MACOM). 
  (b) Planner, Policy Analyst, Strategist, Doctrine Developer, Division Chief (Joint Staff; 
HQDA ODCSOPS). 
  (c) Instructor/Author, Concepts and Doctrine Developer (Staff College). 
  (d) Faculty Member/Department Head/Chairman (Command and General Staff 
College, War College, USMA). 
  (e) Policy Advisor (State Department). 
  (f) Speechwriter/Special Assistant 
(SECARMY/Undersecretary/CSA/VCSA/CJCS/VCJCS/ACJCS). 
    (g) Strategic Plans Officer, Headquarters, Corps (two positions in grade MAJ) and 
Headquarters, Army Service Component Command (ASCC) (five positions in grade MAJ). 
    (h) Plans and Operations Officer, U.S. Army Garrison (one position in grade MAJ). 

(i) Chief, Plans Division, ASCC (grade COL). 
    (j) Chief, Plans Branch, ASCC (grade LTC).
  
 
 



3-60-62. Medical Corps (60-62) (Proponent:  Office of The Surgeon General) (Effective 202410) 
 a. Branch description. The Medical Corps is one of the six officer branches of the Army Medical 
Department (AMEDD) and is a special branch of the Army. The Medical Corps is composed exclusively of 
commissioned officers who have a degree of Doctor of Medicine from medical school or Doctor of 
Osteopathy from osteopathic school acceptable to HQDA. The Medical Corps encompasses those 
specialties filled by officers who are responsible for the professional care of the sick and injured. These 
physicians maintain the health of the Army and conserve its fighting strength. Care is provided for the sick 
and injured in peacetime while, at the same time preparations are made for health support of the Army in 
time of war. 
 b. Branch qualifications. Army Regulation 135-101 contains the details of eligibility requirements for 
appointment into the Medical Corps. 
 c. Branch restrictions. No record of conviction by special or general courts-martial or civilian courts of 
offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual 
offender under AR 27-10, chapter 24. 
 d. Operational Medicine (60A). 
  (1) Description of duties. Plans, establishes, directs and supervises health delivery activities 
within military units authorized a surgeon, or within research and development, test and evaluation 
activities concerned with medical aspects of military operations. Commands medical unit or installation 
engaged in furnishing medical care to sick, injured, or wounded personnel. 
  (2) Special qualifications. Must be able to perform duties described above and must have had 
postgraduate training or experience in fields of public health, health care administration, personnel 
administration, or in medical education administration. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A physical demands rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. 

    (a) Brigade, Corps or Division Surgeon. 
   (b) Medical Unit or Hospital Commander. 
   (c) RDTE Medical Advisor/Research Director. 
   (d) Director of Medical Activities. 
   (e) Deputy Commander for Clinical Services. 
 e. Nuclear Medicine Physician (60B). 
  (1) Description of duties. Plans, conducts, interprets, and directs nuclear medical examinations 
and therapy including systemic administration of ionizing radiation, patient care, and activities concerned 
with the medical aspects of nuclear energy and bionucleonics. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the Office of The Surgeon General (OTSG). Direct accessions to active duty must be board eligible and 
credentialed in both nuclear medicine and also in a secondary specialty of either neurology, radiology or 
any primary care specialty. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 
 f. Preventive Medicine Officer (60C). 



  (1) Description of duties. Determines status of, and conditions influencing health of military and 
appropriate civilian personnel; formulates and recommends measures for health improvements; and 
plans, coordinates, and directs a program designed to maintain health, improve physical fitness and 
prevent disease and injury. 
  (2) Special qualifications. Must have Specialty training in this field at a level that is recognized by 
the OTSG. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 
 g. Occupational Medicine Officer (60D). 
  (1) Description of duties. Plans, directs and supervises occupational health programs for 
Department of Army civilian and military personnel. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions.  None. 
 h. Gastroenterologist (60G). 

(1) Description of duties. Examines, diagnoses, and treats or recommends course of treatment for 
patients, with particular emphasis on disorders of the gastroenterological system. 

(2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 

(3) Physical Demands Rating and qualifications for initial awarding of AOC. 
(a) Officers must have correctable vision, manual dexterity, and normal color perception per 

AR 40-501. 
(b) A physical profile of 222222. 
(c) A Physical Demands Rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 

Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. None. 

i. Cardiologist (60H). 
(1) Description of duties. Examines, diagnoses, and treats or recommends, course of treatment or 

therapy for patients, with particular emphasis on disorders of the cardiovascular system. 
(2) Special qualifications. Must have specialty training in this field at a level that is recognized by 

the OTSG. 
(3) Physical Demands Rating and qualifications for initial awarding of AOC. 

(a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 

(b) A physical profile of 222222. 
(c) A Physical Demands Rating of Moderate (Gold). 



(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. None 

 j. Obstetrician and Gynecologist (60J). 
  (1) Description of duties. Provides medical care during pregnancy, performs obstetric deliveries, 
and examines, diagnoses and treats or prescribes course of treatment for patients who have 
gynecological disease, injury or disorder. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Stand for up to 4 hours. 
   (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 
 k. Urologist (60K). 
  (1) Description of duties. Examines, diagnoses, and treats or prescribes course of treatment or 
surgery for patients having disease, injury, or disorder of genito-urinary tract, and performs required 
surgery. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Stand for up to 4 hours. 
   (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 
 l. Dermatologist (60L). 
  (1) Description of duties. Examines, diagnoses, and treats or prescribes course of treatment for 
patients having diseases of the skin. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None.  

m. Allergist, Clinical Immunologist (60M). 



(1) Description of duties. Examines, diagnoses, and treats or recommends course of treatment for 
diseases with particular emphasis on conditions of allergic or immunologic origin. 

(2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 

(3) Physical Demands Rating and qualifications for initial awarding of AOC. 
(a) Officers must have correctable vision, manual dexterity, and normal color perception per 

AR 40-501. 
(b) A physical profile of 222222. 
(c) A Physical Demands Rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 

Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. None. 

 n.  Critical Care Medicine (CCM) Anesthesiologist (60N). 
  (1) Description of duties. Administers or supervises administration of anesthetics to patients. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Stand for up to 4 hours. 
   (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. 60X Critical Care Medicine Officer. 
 o. Pediatrician (60P). 
  (1) Description of duties. Examines, diagnoses, and treats or recommends course of 
management for childhood diseases. 
  (2) Special qualifications. Must have residency training in this field at a level that is recognized by 
the OTSG. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 
 p. Pediatric Sub-specialist (60Q). 
  (1) Description of duties. Examines, diagnoses, and treats or recommends or prescribes course 
of therapy for children. 
  (2) Special qualifications. Must have pediatric sub-specialty fellowship training in this field at a 
level that is recognized by the OTSG. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 



   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None.  
 q. Child Neurologist (60R). 

(1) Description of duties. Examines, diagnoses, and treats and directs management of infants and 
children suffering from organic disorders, injuries, and diseases of the central nervous system. 

(2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 

(3) Physical Demands Rating and qualifications for initial awarding of AOC. 
(a) Officers must have correctable vision, manual dexterity, and normal color perception per 

AR 40-501. 
(b) A physical profile of 222222. 
(c) A Physical Demands Rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 

Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. None 

 r. Ophthalmologist (60S). 
  (1) Description of duties. Examines, diagnoses, and treats or prescribes course of treatment for 
personnel suffering from diseases, injuries, or disorders of eyes, and performs surgery when required. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Stand for up to 4 hours. 
   (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 
 s. Otolaryngologist (60T). 
  (1) Description of duties. Examines, diagnoses, and treats or prescribes course of treatment for 
personnel suffering from diseases, injuries, or disorders of ear, nose, and throat, performing surgery 
when required. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Stand for up to 4 hours. 
   (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 

  (5) Unique duty positions. None.t. Child Psychiatrist (60U). 
(1) Description of duties. Provides diagnostic and treatment service to children and adolescents 

suffering from emotional or mental illness, mental retardation or situational maladjustment. Provides or 
supervises associated treatment or guidance to parents and families 



(2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 

(3) Physical Demands Rating and qualifications for initial awarding of AOC. 
(a) Officers must have correctable vision, manual dexterity, and normal color perception per 

AR 40-501. 
(b) A physical profile of 222222. 
(c) A Physical Demands Rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 

Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. None. u. Neurologist (60V). 
  (1) Description of duties. Examines, diagnoses, and treats and directs management of patients 
suffering from organic disorders, injuries, and diseases of the central and peripheral nervous system. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 

 (6) Skill identifiers. None.   
v. Psychiatrist (60W).  
  (1) Description of duties. Examines, diagnoses, and treats or prescribes course of treatment for 
personnel suffering from emotional or mental illness, mental retardation or situational maladjustment. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG.  
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A physical demands rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. 
   (a) Company Commander position in Medical Company, Combat Stress Control (LTC). 
   (b) Commander position of Medical Detachment, Combat Stress Control (MAJ). 
   (c) Mental Health Section, HQ & Co A of Medical Battalion, Air Assault Division (MAJ). 
  (5)  Unique duty positions. None. 
  (6) Skill identifiers. (Note: Refer to table 4-1 – Alphabetical Listing of Skills)   
       w.  Critical Care Medicine Officer (60X).(Effective 202405) 
 (1) Description of duties. Identifies positions that require special qualifications in managing, 
evaluating, and integrating the care of critically ill patients with complex illness or injury, including multi-
system organ failure. Physicians will support aero-medical evacuation and in-theater resuscitation and 
stabilization. 
(2) Special qualifications.   As a minimum, officers will be certified in Critical Care Medicine fellowship as 
a 60X Critical Care Medicine, having successfully completed a 3-year combined pulmonary/critical care 
medicine fellowship, and/or be Board eligible or Board certified in Critical Care Medicine by an American 
Board of Medical Specialties member.  Additional AOCs authorized to carry 60X as a secondary AOC are 
the following:  60N Critical Care Medicine/Anesthesiologist, 60P Critical Care Medicine/Pediatrics, or 60Q 



Critical Care Medicine/Pediatrics Sub-Specialty 60V Critical Care Medicine/Neurology, 62A Critical Care 
Medicine/Emergency Medicine. 

(3) Physical Demands Rating and qualifications for initial awarding of AOC.          
        (a) Officers must have correctable vision, manual dexterity, and normal color perception per 

AR 40-501. 
          (b) A physical profile of 222222. 

         (c) A Physical Demands Rating of Moderate (Gold). 
         (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 

Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions.   60XH8 Critical Care Medicine/Pulmonary and various MC AOCs. 

 x.  Nephrologist (61A). 
(1) Description of duties. Examines, diagnoses, and treats or recommends course of therapy for 

adult diseases, with particular emphasis on disorders of the kidney and excretory system. 
(2) Special qualifications. Must have specialty training in this field at a level that is recognized by 

the OTSG. 
(a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy Degree from a school 

acceptable to the Department of Army (DA). 
(b) Have adequate training or professional experience in this specialty in order to meet 

minimum requirements established by DA. 
(3) Physical Demands Rating and qualifications for initial awarding of AOC. 

(a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 

(b) A physical profile of 222222. 
(c) A Physical Demands Rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 

Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. None 

y. Medical Oncologist/Hematologist (61B). 
(1) Description of duties. Examines, diagnoses, and treats or recommends course of treatment for 

adult diseases, with particular emphasis on neoplastic and malignant disorders. 
(2) Special qualifications. Must have specialty training in this field at a level that is recognized by 

the OTSG. 
(a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy Degree from a school 

acceptable to DA. 
(b) Have adequate training or professional experience in this specialty in order to meet 

minimum requirements established by DA. 
(3) Physical Demands Rating and qualifications for initial awarding of AOC. 

(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demands rating of Moderate (Gold). 

(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., Seated 
Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 0036 
shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. None. 

z. Endocrinologist (61C). 
(1) Description of duties. Examines, diagnoses, and treats or recommends course of treatment for 

adult diseases, with particular emphasis on disorders of the endocrine system and metabolism. 
(2) Special qualifications. Must have specialty training in this field at a level that is recognized by 

the OTSG. 
(a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy Degree from a school 

acceptable to DA. 



(b) Have adequate training or professional experience in this specialty in order to meet 
minimum requirements established by DA 

(3) Physical Demands Rating and qualifications for initial awarding of AOC. 
(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demands rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 

Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. None. 

aa. Rheumatologist (61D). 
(1) Description of duties. Examines, diagnoses, and treats or recommends course of treatment for 

adult diseases, with particular emphasis on disorders of the connective tissue. 
(2) Special qualifications. Must have specialty training in this field at a level that is recognized by 

the OTSG. 
(a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy Degree from a school 

acceptable to DA. 
(b) Have adequate training or professional experience in this specialty in order to meet 

minimum requirements established by DA. 
(3) Physical Demands Rating and qualifications for initial awarding of AOC. 

(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demands rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 

Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. None 

ab. Clinical Pharmacologist (61E). 
  (1) Description of duties. Examines, diagnoses, and treats or recommends course of therapy for 
adults with particular emphasis on management of drug therapy, drug interactions, and disorders caused 
or complicated by adverse reactions to drugs. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
   (a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy Degree from a school 
acceptable to DA. 
   (b) Have adequate training or professional experience in this specialty in order to meet 
minimum requirements established by DA. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold).  
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 
 ac. Internist (61F). 
  (1) Description of duties. Examines, diagnoses, and treats or recommends course of 
management for adults with medical illnesses. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
   (a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy Degree from a school 
acceptable to DA. 



   (b) Have adequate training or professional experience in this specialty in order to meet 
minimum requirements established by DA. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold).  
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 
  (6) Skill identifiers. (Note: Refer to Table 4-3 Numerical Listing of Skill Identifiers)   
   (a) (Delete SI; Legacy AOC 61C) 
   (b) H3 Allergy/Immunologist (Delete SI;) Legacy AOC 60M) 
   (c) (Delete SI; Legacy AOC 60G) 
   (d) (Delete SI; Legacy AOC 61A) 
   (e) (Delete SI; Legacy AOC 61B) 
   (f) (Delete SI; Legacy 60H)  
   (g) Pulmonary Officer – CCM Physicians (H8 – Critical Care Medicine and Pulmonologist (SI 
H8 will be utilized with 61F Internist/Pulmonary officers non-CCM trained (61FH8).  Additionally, SI H8 will 
be associated with 60X for CCM/Pulmonary officers who are CCM trained (60XH8). 
   (h) (Delete SI; Legacy AOC 61D) 
 ad. Infectious Disease Officer (61G). 
  (1) Description of duties. Is generally responsible for diagnosis, laboratory confirmation, 
treatment, control and/or description of natural history and transmission kinetics of infectious diseases. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
   (a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy Degree from a school 
acceptable to DA. 
   (b) Have adequate training or professional experience in this specialty in order to meet 
minimum requirements established by DA. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run 
(IR) – 0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. The Infectious Disease Officer position in the TAML will be 
graded MAJ. 
  (5) Unique duty positions. None. 
 ae. Family Medicine (61H). 
  (1) Description of duties. Provides comprehensive care to patients at each echelon of the health 
service support system: Cares for 85 percent of patients with problems in areas such as general 
medicine, gynecology, obstetrics, psychiatry, preventive medicine, pediatrics, and orthopedics in both 
inpatient and outpatient environments; can augment the capabilities of the surgical specialties through 
triage, stabilization, and surgical assistance, as well as pre- and post-operative care. 
  (2) Special qualifications. Must be able to perform duties described above and possess the 
following special qualifications: 
   (a) Must have a Doctor of Medicine Degree or a Doctor of Osteopathy Degree from a school 
acceptable to the Department of the Army. 
   (b) Must have approved Family Medicine residency training or meet the eligibility of the 
American Board of Family Medicine. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 



   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 
 af. General Surgeon (61J). 
  (1) Description of duties. Examines, diagnoses, and treats or prescribes course of treatment and 
surgery for patients having injuries, or disorders with surgical conditions, and performs required surgery. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
   (a) Have had adequate training or professional experience in this specialty in order to meet 
minimum requirements established by DA. 
   (b) Have Doctor of Medicine Degree or a Doctor of Osteopathy Degree from a school 
acceptable to DA. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Stand for up to 4 hours. 
   (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. 
   (a) In Treatment Platoon and Surgical Squad, HQ & Co A of Medical Battalion, Air Assault 
Division (MAJ). 
   (b) In Forward Surgical Team, one position will be graded LTC. Other General Surgeon 
positions will be graded MAJ. 
  (5) Unique duty positions. None. 
  (6)  Skill identifiers. (Note: Refer to table 4-3 – Numerical Listing of Skill Identifiers) 
   (a) (Delete SI F9; Legacy AOC 61L) 
        (b) M4 – Trauma Surgeon  
 ag. Thoracic Surgeon (61K). 
  (1) Description of duties. Examines, diagnoses and treats or prescribes course of treatment and 
surgery for patients having surgical diseases or injuries of the thorax and vascular system and performs 
required surgery. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
   (a) Have had adequate training or professional experience in this specialized field of surgery 
sufficient to meet minimum requirements established by DA. 
   (b) Have a Doctor of Medicine Degree or a Doctor of Osteopathy Degree for a school 
acceptable to DA. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Stand for up to 4 hours. 
   (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 

ah. Plastic Surgeon (61L). 
(1) Description of duties. Examines, diagnoses, and treats or prescribes course of treatment and 

surgery for patients having conditions requiring plastic surgery. 



(2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 

(a) Have had adequate training or professional experience in this specialized field of surgery 
sufficient to meet minimum requirements established by DA. 

(b) Have a Doctor of Medicine Degree or a Doctor of Osteopathy Degree from a school 
acceptable to DA. 

(3) Physical Demands Rating and qualifications for initial awarding of AOC 
(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A Physical Demands Rating of Moderate (Gold). 
(d) Stand for up to 4 hours. 
(e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 

Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. None.  

 ai. Orthopedic Surgeon (61M). 
  (1) Description of duties. Examines, diagnoses and treats or prescribes course of treatment and 
surgery for patients having disorders, malformations, diseases, injuries, of the musculo-skeletal system, 
performing surgical operations as indicated. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
   (a) Have had adequate training or professional experience in this specialized field of surgery 
sufficient to meet minimum requirements established by DA. 
   (b) Have Doctor of Medicine Degree or Doctor of Osteopathy Degree from a school 
acceptable to DA. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Stand for up to 4 hours. 
   (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. 
   (a) In Surgical Squad, HQ & Co A of Medical Battalion, Air Assault Division (MAJ). 
   (b) In Forward Surgical Team, positions will be graded MAJ. 
  (5) Unique duty positions. None. 
 aj. Aerospace Medicine (61N). 
  (1) Description of duties. Provides aviation and general medical services for Army aviation 
personnel. 
  (2) Special qualifications. 
   (a) Must have specialty training in this field at a level that is recognized by the OTSG. 
   (b) Be graduate of a Residency of Aerospace Medicine (RAM) program that is acceptable to 
DA. Must have Doctor of Medicine degree (MD) or Doctor of Osteopathy Degree (DO) from a school 
acceptable to DA. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. 
      (a) Treatment Platoon, FSB (MAJ). 
    (b)  Strategic level positions in Aerospace Medicine at the LTC and COL level. 



  (5) Unique duty positions. None. 
 aj. Physiatrist (61P). 
  (1) Description of duties. Plans, establishes, and directs physical medicine program at medical 
installation. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
   (a) Have knowledge of regenerative processes of body, and be able to evaluate physical 
medicine techniques. 
   (b) Have had appropriate training or professional practice in this specialty in accordance with 
minimum requirements established by DA. 
   (c) Have Doctor of Medicine Degree or Doctor of Osteopathy Degree from a school 
acceptable to DA. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 
 ak. Radiation Oncologist (61Q). 
  (1) Description of duties. Conducts and supervises the use of ionizing radiation in the treatment of 
patients with malignant disease and in certain nonmalignant conditions amenable to such therapy. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
   (a) Have had adequate training in radiation oncology in order to meet requirements 
established by DA. 
   (b) Have Doctor of Medicine Degree or Doctor of Osteopathy Degree from a school 
acceptable to DA. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 
 al. Diagnostic Radiologist (61R). 
  (1) Description of duties. Performs and interprets all diagnostic radiological and fluoroscopic 
procedures, including special vascular studies, on patients referred by other physicians. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
   (a) Have had training or professional practice in diagnostic radiology in order to meet 
requirements established by DA. 
   (b) Have Doctor of Medicine Degree or Doctor of Osteopathy Degree from school acceptable 
to DA. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 



  (5) Unique duty positions. None. 
 am. Pathologist (61U). 
  (1) Description of duties. Directs and supervises medical laboratory and conducts clinical and 
anatomical pathological examinations. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
   (a) Have had appropriate training and professional experience in this specialty in accordance 
with minimum requirements established by DA. 
   (b) Have Doctor of Medicine Degree or Doctor of Osteopathy Degree from school acceptable 
to DA. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. Laboratory Commander position in TAML will be graded COL. 
Other pathologist positions will be graded LTC. 
  (5) Unique duty positions. 
   (a) Pathologist. 
   (b) Clinical pathologist. 
   (c) Anatomical Pathologist. 
   (d) Chief of Service. 
   (e) Department Chief. 
 an. Peripheral Vascular Surgeon (61W). 
  (1) Description of duties. Examines, diagnoses, and treats or prescribes course of treatment and 
surgery for patients having arterial, venous and lymphatic circulatory diseases and injuries, exclusive of 
lesions intrinsic to the heart, thoracic aorta, and intra-cranial vessels. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
   (a) Understand military organization, mission, and environment. 
   (b) Have had appropriate training and professional experience in this specialized field of 
surgery sufficient to meet minimum requirements established by DA. 
   (c) Have Doctor of Medicine Degree or Doctor of Osteopathy Degree from a school 
acceptable to DA. 
   (d) Have completed an approved program in vascular surgery, as recognized by The 
Surgeon General. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Stand for up to 4 hours. 
   (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 
 ao. Neurosurgeon (61Z). 
  (1) Description of duties. Examines, diagnoses, and performs surgery as required in cases of 
patients suffering from disease, injury or disorder of nervous system. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
   (a) Have had adequate training and professional experience in this specialty in order to meet 
minimum requirements established by DA. 



   (b) Have Doctor of Medicine Degree or Doctor of Osteopathy Degree from a school 
acceptable to DA. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Stand for up to 4 hours. 
   (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 
 ap. Emergency Physician (62A). 
  (1) Description of duties. Examines, diagnoses, and treats or prescribes course of treatment for 
the initial phase of disease and injuries. 
  (2) Special qualifications. Must have specialty training in this field at a level that is recognized by 
the OTSG. 
   (a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy Degree from a school 
acceptable to DA. 
   (b) Have had adequate training and professional experience in this specialty in order to meet 
minimum requirements established by DA. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. None. 
 aq. Field Surgeon (62B). 
  (1) Description of duties. MC officers may fill these positions if they have the ability to examine, 
diagnose, and treat or prescribe courses of treatment for the initial phase of battlefield disease and injury.  
Provides resuscitative and definitive care for injured and wounded soldiers within the capability of the 
unit's medical element. 
  (2) Special qualifications. Position AOC only.  Must have specialty training in this field at a level 
that is recognized by the OTSG. 
   (a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy Degree from a school 
acceptable to DA. 
   (b) Have had adequate training and professional experience in this specialty in order to meet 
minimum requirements established by DA. 
  (3) Physical Demands Rating and qualifications for filling these positions. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. 
   (a) Treatment Squad of Medical Treatment Detachment (one MAJ; others CPT). 
   (b) Treatment Squad, FSB (CPT). 
   (c) Treatment Platoon, FSB (MAJ). 
  (5) Unique duty positions. Battalion, Division and Brigade Surgeon; Medical Platoon Leader;  
  (6) Skill identifiers. (Note: Refer to table 4-3 – Numerical Listing of Skill Identifiers) 
   F8 – Flight Surgeon, if position possess the F8 skill identifier.          
ar. General Medical Officer (62Z). 



  (1) Description of duties. Examines, diagnoses, and treats or prescribes course of treatment for 
the initial phase of battlefield disease and injury. Provides resuscitative and definitive care for injured and 
wounded soldiers within the capability of the unit's medical element. 
  (2) Special qualifications. Exclusively for Medical Corps officers during their First Year Graduate 
Medical Education (FYGME) Transitional Internship or those who completed FYGME but are not currently 
enrolled in or have completed a residency program. 
   (a) Have a Doctor of Medicine Degree or a Doctor of Osteopathy Degree from a school 
acceptable to DA. 
   (b) Meets minimum requirements to practice medicine as established by DA. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A Physical Demands Rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. 
   (a) Treatment Squad of Medical Treatment Detachment (CPT). 
   (b) Treatment Squad, FSB (CPT). 
  (5) Unique duty positions. Medical Platoon Leader. 



3-63. Dental Corps (63) (Proponent: Office of The Surgeon General) 
 a. Branch description. The Dental Corps is a special branch of the Army composed of 
commissioned officers that are graduates of a dental school which is accredited by the American 
Dental Association and acceptable to The Surgeon General. To practice dentistry, a dental officer 
must possess a DDS or DMD degree and a valid, current, unrestricted license from one of the 
fifty United States, a U.S. Territory, or the District of Columbia. The unrestricted practice of 
dentistry requires individual credential per AR 40-68. The mission of the Dental Corps in peace is 
to ensure that each soldier is in optimal oral health and prepared to deploy without becoming a 
non-combat dental casualty. A secondary mission is to provide dental health care to family 
members and other eligible beneficiaries of the military community per Public Law and AR 40-3. 
In war, the mission of the Dental Corps is to conserve the fighting strength of soldiers by the 
restoration and preservation of oral health and function, and assisting in the emergency medical 
management of combat and noncombat casualties. In both peace and war, the Dental Corps has 
the mission to support casualty identification through dental forensic identification operations. The 
principal functions performed by military dentists are: clinical and laboratory dentistry, command 
and staff, teaching, and research. Education and academics are identified as a separate function 
although they are an all-pervasive element of the profession of dentistry and are implied in each 
of the functional areas. 
 b. Branch qualifications. AR 135-101 and DA Pam 600-4 list qualifications for entry into this 
branch. 
 c. Branch restrictions. No record of conviction by special or general courts-martial or civilian 
courts of offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to 
register as a sexual offender under AR 27-10, chapter 24. 
 d. General Dentist (63A). 
  (1) Description of duties. Examine, diagnose, and treat diseases, injuries and defects of 
teeth, jaws, oral cavity, and supporting structures. 
  (2) Special qualifications. Must be able to perform the duties described above, and is a 
graduate of a dental school accredited by the American Dental Association and acceptable to The 
Surgeon General, Department of the Army. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color 
perception per AR 40-501. 
  (b) Have finger dexterity in both hands to handle dental handpieces and dental 
instruments to perform dental treatment without causing maltreatment or injury to patient. 
  (c) A physical profile of 222222. 
  (d) A physical demands rating of Moderate (Gold). 
  (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 
cm., Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval 
Aerobic Run (IR) – 0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. 
   (a) General Dental Officer. 
   (b) Unit Dental Surgeon. 
   (c) Clinic Chief. 
  e. Comprehensive Dentist (63B). 
  (1) Description of duties. Provides comprehensive oral health care to include the 
instruction of diagnostic/management skills, and develops and executes treatment plans involving 
multiple dental specialties. 
  (2) Special qualifications. 
   (a) Completion of an advanced education in general dentistry program 
(Comprehensive Dentistry) of at least 2 consecutive years duration which is accredited by the 
American Dental Association and acceptable to The Surgeon General.  
   (b) For Reserve Component qualification ONLY - award of the AOC 63B00 
designator may be made by the ARPERSCOM AOC Awards Board when applicants, who’s 
primary AOC is 63A, have qualifications consistent with the following criteria:  



    1. Reclassification may be awarded to dental officers with a primary AOC of 63A 
who possess a minimum of 7 years of clinical experience in the practice of general dentistry and 
one of the two criteria listed below. 
     a. Board certification by the American Board of General Dentistry (formerly, 
the Certifying Board of General Dentistry). 
     b. Mastership in the Academy of General Dentistry. 
    2. Or; reclassification may be awarded to dental officers with a primary AOC of 
63A who possess a minimum of 7 years of clinical experience in the practice of general dentistry 
and two of the three listed below: 
     a. Completion of a 1 year Advanced Education Program in general dentistry. 
     b. Two years of ongoing teaching experience in a general dentistry 
educational program. 
     c. Fellowship in the Academy of General Dentistry. 
   (c) Be able to perform duties of AOC 63A. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color 
perception per AR 40-501. 
  (b) Have finger dexterity in both hands to handle dental handpieces and dental 
instruments to perform dental treatment without causing maltreatment or injury to patient. 
  (c) A physical profile of 222222. 
  (d) A physical demands rating of Moderate (Gold). 
  (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 
cm., Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval 
Aerobic Run (IR) – 0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. For positions coded MAJ and above. 
  (5) Unique duty positions. 
   (a) Comprehensive Dental Officer. 
   (b) Chief, General Dentistry Team. 
   (c) Commander, Medical Detachment (Dental Service). 
   (d) Program Director, Assistant Program Director, Training Officer; Advanced 
Education in General Dentistry. 
   (e) Instructor, Academy of Health Sciences. 
   (f) Comprehensive Dentistry Consultant, OTSG. 
   (g) Unit Dental Surgeon. 
   (h) Clinic Chief. 
 f. Periodontist (63D). 
  (1) Description of duties. Examines, diagnoses, and treats or prescribes treatment for the 
supporting and surrounding tissues of the teeth or their substitutes and performs implantation or 
transplantation of teeth or their replacement analogues. 
  (2) Special qualifications. 
   (a) Completion of an Advanced Specialty Education Program in Periodontics which is 
accredited by the American Dental Association and acceptable to The Surgeon General. 
   (b) Be able to perform duties of AOC 63A. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color 
perception per AR 40-501. 
  (b) Have finger dexterity in both hands to handle dental handpieces and dental 
instruments to perform dental treatment without causing maltreatment or injury to patient. 
  (c) A physical profile of 222222. 
  (d) A physical demands rating of Moderate (Gold). 
  (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 
cm., Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval 
Aerobic Run (IR) – 0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. For positions coded CPT and above. (Note that we have 
CPTs that are boarded periodontists now). 
  (5) Unique duty positions. 



   (a) Periodontist. 
   (b) Program Director and Assistant Program Director(s) at the Advanced Specialty 
Education Program in Periodontics, Fort Eisenhower; Periodontics Mentor at AEGD 12-Month or 
2-Year Programs. 
   (c) Periodontics Consultant, OTSG. 
   (d) Clinic Chief. 
 g. Endodontist (63E). 
  (1) Description of duties. Examines, diagnoses, and treats or prescribes treatment of 
diseases of the dental pulp, traumatic injuries to the pulp and periradicular tissues, and the 
sequelae of these diseases and injuries. 
  (2) Special qualifications. 
   (a) Completion of an Advanced Specialty Education Program in Endodontics which is 
accredited by the American Dental Association and acceptable to The Surgeon General. 
   (b) Be able to perform duties of AOC 63A. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color 
perception per AR 40-501. 
  (b) Have finger dexterity in both hands to handle dental handpieces and dental 
instruments to perform dental treatment without causing maltreatment or injury to patient. 
  (c) A physical profile of 222222. 
  (d) A physical demands rating of Moderate (Gold). 
  (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 
cm., Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval 
Aerobic Run (IR) – 0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. For positions coded MAJ and above. 
  (5) Unique duty positions. 
   (a) Endodontist. 
   (b) Program Director, Assistant Program Director, Advanced Specialty Education 
Program in Endodontics; Endodontics Mentor at AEGD 12-Month or 2-Year Programs. 
   (c) Chief of Endodontics. 
   (d) Endodontics Consultant, OTSG. 
   (e) Clinic Chief. 
 h. Prosthodontist (63F). 
  (1) Description of duties. Examines, diagnoses, treatment plans, and rehabilitates the oral 
function, comfort, appearance, and health of patients with clinical conditions associated with 
missing teeth, severely worn dentitions, malocclusions, unaesthetic oral conditions, complete or 
partial edentulism, and/or loss of contiguous oral structures associated with traumatic, acquired, 
and congenital defects. Treatment of these conditions can be accomplished with fixed, 
removable, and/or implant retained dental prostheses. Treatment may range from single tooth 
replacement to full mouth reconstruction. TMD therapy as well as sleep disorders are supported 
with various modalities to include removable appliances. 
  (2) Special qualifications. 
   (a) Completion of an Advanced Specialty Education Program in Prosthodontics which 
is accredited by the American Dental Association and acceptable to The Surgeon General. 
   (b) Be able to perform duties of AOC 63A. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color 
perception per AR 40-501. 
  (b) Have finger dexterity in both hands to handle dental handpieces and dental 
instruments to perform dental treatment without causing maltreatment or injury to patient. 
  (c) A physical profile of 222222. 
  (d) A physical demands rating of Moderate (Gold). 
  (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 
cm., Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval 
Aerobic Run (IR) – 0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. For positions coded MAJ and above. 



  (5) Unique duty positions. 
   (a) Prosthodontist. 
   (b) Maxillofacial Prosthodontist. 
   (c) Program Director, Assistant Program Director, Training Officer: Advanced 
Specialty Education Program in Prosthodontics. 
   (d) Commander, Area Dental Laboratories. 
   (e) Instructor, Academy of Health Sciences. 
   (f) Prosthodontics Consultant, OTSG. 
   (g) Chief, Dental Laboratory Branch. 
   (h) Clinic Chief. 
 i. Public Health Dentist (63H). 
  (1) Description of duties. Conducts research, studies and analyses of epidemiologic and 
dental health services issues. Makes recommendations on policies and programs of the dental 
health delivery system. 
  (2) Special qualifications. 
   (a) Completion of an Advanced Specialty Education Program in Dental Public Health 
which is accredited by the American Dental Association and acceptable to the Surgeon General. 
   (b) Be able to perform duties of AOC 63A. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color 
perception per AR 40-501. 
  (b) Have finger dexterity in both hands to handle dental handpieces and dental 
instruments to perform dental treatment without causing maltreatment or injury to patient. 
  (c) A physical profile of 222222. 
  (d) A physical demands rating of Moderate (Gold). 
  (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 
cm., Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval 
Aerobic Run (IR) – 0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. For positions coded MAJ and above. 
  (5) Unique duty positions. 
   (a) Dental Public Health Staff Officer. 
   (b) Dental Public Health Research Officer. 
   (c) Major Medical Command, Dental Public Health Officer. 
   (d) Dental Public Health Consultant, OTSG. 
 j. Pediatric Dentist (63K). 
  (1) Description of duties. Examines, diagnoses, and treats or prescribes treatment for 
diseases, abnormalities, injuries, and defects of teeth and supporting structures for children from 
birth through adolescence, and special patients of any age who demonstrate mental, physical, 
and/or emotional handicaps. 
  (2) Special qualifications. 
   (a) Completion of an Advanced Specialty Education Program in Pediatric Dentistry 
which is accredited by the American Dental Association and acceptable to The Surgeon General. 
   (b) Be able to perform duties of AOC 63A. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color 
perception per AR 40-501. 
  (b) Have finger dexterity in both hands to handle dental handpieces and dental 
instruments to perform dental treatment without causing maltreatment or injury to patient. 
  (c) A physical profile of 222222. 
  (d) A physical demands rating of Moderate (Gold). 
  (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 
cm., Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval 
Aerobic Run (IR) – 0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. For positions coded MAJ and above. 
  (5) Unique duty positions. 
   (a) Pediatric Dentist. 



   (b) Program Director, Assistant Program Director, Senior Resident Training Officer, 
Junior Resident Training Officer; Advanced Specialty Education Program in Pediatric Dentistry. 
   (c) Pediatric Dental Consultant, OTSG. 
   (d) Clinic Chief. 
 k. Orthodontist (63M). 
  (1) Description of duties. Examines, diagnoses, treats, or prescribes treatment of the 
growing and mature dentofacial structures to include movement of teeth; treats malformations of 
the craniofacial complex; and, in conjunction with oral and maxillofacial surgery, attains and 
maintains physiological health of the patient. 
  (2) Special qualifications. 
   (a) Completion of an Advance Special Education Program in Orthodontics which is 
accredited by the American Dental Association and acceptable to The Surgeon General. 
   (b) Be able to perform duties of AOC 63A. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color 
perception per AR 40-501. 
  (b) Have finger dexterity in both hands to handle dental handpieces and dental 
instruments to perform dental treatment without causing maltreatment or injury to patient. 
  (c) A physical profile of 222222. 
  (d) A physical demands rating of Moderate (Gold). 
  (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 
cm., Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval 
Aerobic Run (IR) – 0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. For positions coded MAJ and above. 
  (5) Unique duty positions. 
   (a) Orthodontist. 
   (b) Program Director, Assistant Program Director, Senior Resident Training Officer, 
Junior Resident Training Officer; Advanced Specialty Education Program in Orthodontics. 
   (c) Orthodontic Consultant, OTSG. 
   (d) Clinic Chief. 
 l. Oral and Maxillofacial Surgeon (63N). 
  (1) Description of duties. Examines, diagnoses, and treats or prescribes treatment for 
conditions involving diseases, defect, or injury to the oral and maxillofacial region including oral 
and maxillofacial surgical procedures and adjunctive care. 
  (2) Special qualifications. 
   (a) Completion of an Advanced Specialty Education Program in Oral and 
Maxillofacial Surgery which is accredited by the American Dental Association and acceptable to 
The Surgeon General. Must possess a valid DDS, DMD, or a combination DDS/MD, DMD, MD 
degree. 
   (b) Be able to perform duties of AOC 63A. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color 
perception per AR 40-501. 
  (b) Have finger dexterity in both hands to handle dental handpieces and dental 
instruments to perform dental treatment without causing maltreatment or injury to patient. 
  (c) Frequent standing for a period of four hours duration during patient treatment. 
  (d) A physical profile of 222222. 
  (e) A physical demands rating of Moderate (Gold). 
  (f) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 
cm., Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval 
Aerobic Run (IR) – 0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. For positions coded CPT and above. 
  (5) Unique duty positions. 
   (a) Oral and Maxillofacial Surgeon. 
   (b) Program Director, Assistant Program Director, Training Officer/mentor; Advanced 
Specialty Education Program in Oral and Maxillofacial Surgery. 



   (c) Chief, Surgery Branch, Dental Research Detachment. 
   (d) Oral and Maxillofacial Surgery Consultant, OTSG. 
   (e) Chief, Department of Dentistry. 
   (f) Chief, Department of Oral and Maxillofacial Surgery. 
   (g) Clinic Chief/Officer in Charge. 
 m. Oral and Maxillofacial Pathologist (63P). 
  (1) Description of duties. Efficiently address both diagnosis and treatment of oral disease.  
Rapidly and reliably establish the critical connection between oral disease and systemic disease. 
Combine expertise in histopathologic diagnosis, clinical diagnosis, and treatment. Performs 
forensic dental identifications and provides forensic support to the Armed Forces Medical 
Examiner. 
  (2) Special qualifications. 
   (a) Completion of an Advanced Specialty Education Program in Oral and 
Maxillofacial Pathology which is accredited by the American Dental Association and acceptable to 
The Surgeon General. 
   (b) Be able to perform duties of AOC 63A. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color 
perception per AR 40-501. 
  (b) Have finger dexterity in both hands to handle dental handpieces and dental 
instruments to perform dental treatment without causing maltreatment or injury to patient. 
  (c) A physical profile of 222222. 
  (d) A physical demands rating of Moderate (Gold). 
  (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 
cm., Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval 
Aerobic Run (IR) – 0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. For positions coded MAJ and above. 
  (5) Unique duty positions. 
   (a) Oral and Maxillofacial Pathologist. 
   (b) Program Director, Assistant Program Director; Advanced Specialty Education 
Program in Oral and Maxillofacial Pathology. 
   (c) Chief, Pathology Branch, Dental Research Unit. 
   (d)  Chief, Forensic Odontology, Joint POW/MIA Accounting Command. 
   (e) Oral and Maxillofacial Pathology Consultant, OTSG. 
   (f) Forensic Dentistry Consultant, OTSG. 
 n. Executive Dentist (63R). 
  (1) Description of duties. The AOC 63R is a duty position only and is considered dental 
specialty immaterial. A dental officer assigned to this duty AOC functions in a variety of command 
or staff positions through the Army Dental Care System as stated in paragraph (5) below. 
  (2) Special qualifications. 
   (a) Must have been awarded a primary AOC as described in paragraph (c) through 
(m) above. Must maintain clinical proficiency in their AOC. 
   (b) Should be a graduate of AMEDD Officer Captains Career Course and the 
Command and General Staff College or Intermediate Level Education (ILE). 
   (c) Demonstrated success in previous leadership positions of increasing 
responsibility. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color 
perception per AR 40-501. 
  (b) Have finger dexterity in both hands to handle dental handpieces and dental 
instruments to perform dental treatment without causing maltreatment or injury to patient. 
  (c) A physical profile of 222222. 
  (d) A physical demands rating of Moderate (Gold). 
  (e) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 
cm., Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval 
Aerobic Run (IR) – 0036 shuttles in Physical Demand Category “Moderate” (Gold). 



  (4) Special grading of positions. Executive Dentist positions are coded MAJ and above. 
  (5) Unique duty positions. 
   (a) Dental Activity Commander/Director of Dental Services. 
   (b) Dental Clinic Commander. 
   (c) Commander, Branch Chief; Dental Research Unit. 
   (d) Dental Staff Officer at DoD, OTSG, MACOM or AMEDDC&S. 
   (e) Dental Surgeon, Army, Corps, MACOM, Joint Command, STARC. 
   (f) Regional Dental Command Commander. 
   (g) Director, G3/5/7 Dental Directorate. 
 
 



3-64. Veterinary Corps (64) (Proponent: Office of The Surgeon General) (Effective 202406) 
 a. Branch description.  The Veterinary Corps (VC) is a unique branch of the Army organized under 
the AMEDD. It is composed of officers who are graduates of a college of veterinary medicine accredited 
by the Council of Education of the American Veterinary Medical Association. The VC encompasses those 
positions filled by officers in which the knowledge and skills required and the services performed are 
associated with the health and welfare of animals, prevention of human illness from food or animal 
sources (zoonotic diseases), safety and defense of subsistence, and experimental and comparative 
biomedical research involving animals. The Army is the executive agent for worldwide military veterinary 
services. As such, Army veterinarians are assigned and located throughout the world performing missions 
that require veterinary expertise and knowledge for all services and agencies. To meet requirements, 
there are six veterinary areas of concentration (AOC). All newly appointed VC officers who have not had 
postdoctoral education or training are designated Field Veterinary Service (64A) officers. With further 
experience and training, the Field Veterinary Service officer will acquire an advanced specialty 
designation in veterinary preventive medicine (64B), veterinary laboratory animal medicine (64C), 
veterinary pathology (64D), veterinary biomedical scientist (64E), or veterinary clinical medicine (64F).  
Each AOC has a specific consultant that advises the Corps Chief and TSG on their area of concentration. 
 b. Branch qualification. To practice veterinary medicine, a Veterinary Corps officer (VCO) must 
possess both an appropriate degree and a current State license. Degrees can be either a Doctor of 
Veterinary Medicine (DVM) or a Veterinary Medical Doctor (VMD) degree from a veterinary college 
accredited by the Council on Education of the American Veterinary Medical Association. VCOs must have 
a permanent, unrestricted license to practice veterinary medicine in one of the United States, District of 
Columbia, Puerto Rico, or a U.S. territory. Various AOCs require board certification or successful 
completion of a PhD appropriate to the AOC. Reserve Component (RC) officers’ development objectives 
and qualifications closely parallel those planned for their Active Component (AC) counterparts.  Even 
though geographical considerations limit some RC officers, all should strive for institutional training, 
operational assignments and self-development that yields the same officer developmental opportunities 
as their AC counterparts.  The military education requirements for RC officers can be found in AR 135-
155.  DA Pam 600-4 provides guidance on leader development, career management, education and 
training, and promotions for both AC and RC AMEDD officers. 
 c. Unique duty positions. Positions listed within each of the AOCs.  
 d. Field Veterinary Service (64A). 
  (1) Description of duties. Performs, supervises, directs, or coordinates inspections to include 
examination and testing of subsistence for wholesomeness and conformance with other Federal and 
military standards. Provide veterinary medical diagnostic and treatment services and surgery for 
Government-owned, contractor-provided, and privately-owned animals as authorized. Instructs or trains 
officers and enlisted specialists in any or all of these aspects of military veterinary services. 
  (2) Special qualifications. Considered an entry level skill for company grade officers who have not 
had advanced training or experience beyond the DVM level. Must have successfully completed the 
AMEDD Basic Officer Leaders Course (BOLC).   
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
  (b) A physical profile of 222222. 
  (c) A physical demands rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. For positions graded CPT only. 
  (5) Unique duty positions.  
   (a) Veterinary Service Officer, USA Public Health Command (USAPHC). 
   (b) Veterinary Service Officer, USA Medical Command (MEDCOM). 
   (c) Veterinary Service Officer, Research and Development Commands. 
   (d) Veterinary Service Officer, Regional Medical Commands. 
   (e) Veterinary Service Officer, USA Medical Center (MEDCEN). 
   (f) Veterinary Service Officer, USA Medical Activity (MEDDAC). 
   (g) Veterinary Service Officer, Special Operations Command (SOC). 



   (h) Veterinary Service Officer, USA Forces Command (FORSCOM). 
  (6) Restrictions. For use by AMEDD Company Grade Officers within Branch 64. 
e. Veterinary Preventive Medicine (64B). 
  (1) Description of duties. Commands or directs operational (TOE) or force generating (TDA) 
veterinary and other medical units or serves as staff officer for veterinary services at MACOM or DoD 
level. Duties are performed in TOE and TDA organizations, both CONUS and OCONUS. Serves as 
veterinary preventive medicine or epidemiological staff officer at U.S. Army Public Health Command 
(USAPHC) and Armed Forces Medical Intelligence Center (AFMIC). Plans, coordinates, and directs 
veterinary public health programs to control animal and food borne diseases of public health interest. 
Function in a variety of clinically oriented roles involving international studies, national assistance/civil 
affairs and/or Special Forces. Provide liaison with Federal, State, and local government agencies 
concerned with veterinary issues. Provide consultation on matters involving zoonotic or wildlife diseases 
on military installations, reservations, or in combat. 
  (2) Special qualifications. Must have successfully completed the AMEDD BOLC and AMEDD 
Captains Career Course (CCC). Must have completed postdoctoral training in either food safety, public 
health, veterinary laboratory services, or successfully demonstrated equivalent experience as approved 
by the gaining Consultant. Must have successfully completed ILE and must be board eligible as 
determined by the American College of Veterinary Preventive Medicine (ACVPM) to hold command 
positions at the LTC level. Preference will be given to ACVPM board certified officers for command 
positions at the LTC level.  Must have successfully completed ILE and possess board certification by the 
ACVPM to hold command positions at the COL level. There is no grade requirement for board 
certification. Attaining board certification is strongly encouraged. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
  (b) A physical profile of 222222. 
  (c) A physical demands rating of Moderate (Gold). 
       (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. For positions graded MAJ and above. 
  (5) Unique duty positions. 
   (a) Commander, Regional or District Public Health Command. 
   (b) Commander, Veterinary TOE Unit. 
   (c) Chief, Division/Branch or Section. 
   (d) Staff Officer or Instructor, AMEDD Center and School (AMEDDC&S) or SOC. 
   (e) Staff Officer, USAPHC. 
   (f) Staff Officer, Regional or District Public Health Commands. 
   (g) Staff Officer, Veterinary Service Activity. 
   (h) Staff Officer, OTSG. 
   (j) Staff Officer, AFMIC. 
   (k) Staff Officer, FORSCOM. 
   (l) Command Selection List (CSL) commands or other commands. 
   (m) Veterinary Staff Officer, Defense Logistics Agency/Defense Supply Center 
Philadelphia/Defense Commissary Agency.  
  (6) Restrictions. For use by AMEDD Field Grade officers within Branch 64. In exceptional cases, 
The Surgeon General or his/her delegate may waive the grade requirement for grade CPT. 
f. Veterinary Laboratory Animal Medicine (64C). 
  (1) Description of duties. Plans, directs, and participates in the care, treatment, and management 
of laboratory animals and other Government-owned animals. Duties include the design of facilities and 
equipment; obtaining and maintaining accreditation from the Association for Assessment and 
Accreditation for Laboratory Animal Care International; supervision of all aspects of animal care and use; 
and operation of research projects. May also supervise, manage, or command force generating (TDA) 
veterinary and other medical units, or serve as staff officer for veterinary services at MACOM or DoD 
level. Duties are performed in TDA organizations, both CONUS and OCONUS.  



  (2) Special qualifications. Must have successfully completed the AMEDD BOLC and AMEDD 
CCC. Must have completed postdoctoral training in laboratory animal medicine or demonstrated 
equivalent experience, as approved by the gaining Consultant. Must have successfully completed ILE 
and must be board eligible as determined by the American College of Laboratory Animal Medicine 
(ACLAM) to hold command positions at the LTC level. Preference will be given to ACLAM board certified 
officers for command positions at the LTC level. Must have successfully completed ILE and possess 
board certification by ACLAM to hold command positions at the COL level. There is no grade requirement 
for board certification. Attaining board certification is strongly encouraged. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
  (b) A physical profile of 222222. 
  (c) A physical demands rating of Moderate (Gold). 
       (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. For positions graded MAJ and above. 
  (5) Unique duty positions. 
   (a) Director, Laboratory Animal Medicine. 
   (b) Director, Research Program. 
   (c) Chief, Research and Development Department/Division/Branch/ Service. 
   (d) Chief, Veterinary Clinical Investigation Service of MEDCEN. 
   (e) Naval Medical Research Unit, Bethesda/Cairo/Jakarta. 
  (6) Restrictions. For use by AMEDD Field Grade officers within Branch 64. In exceptional cases, 
The Surgeon General or his/her delegate may waive the grade requirement for grade CPT. 
 g. Veterinary Pathology (64D). 
  (1) Description of duties. Conducts gross, microscopic, and molecular pathologic assessments of 
animal disease. Conceives, designs, and performs innovative and creative scientific research as well as 
more classical research support; frequently performed in accordance with the guidelines of national and 
international regulatory agencies such as the Food and Drug Administration, National Toxicology 
Program, and the World Health Organization. Evaluate therapeutics and vaccines intended for human 
use in animal models in accordance with Good Laboratory Practices standards. May also supervise, 
manage, or command operational (TOE) or force generating (TDA) veterinary and other medical units, or 
serve as staff officer for veterinary services at MACOM or DoD level. Duties are performed in TOE and 
TDA organizations, both CONUS and OCONUS. 
  (2) Special qualifications. Must have successfully completed the AMEDD BOLC and AMEDD 
CCC. Must have completed postdoctoral training in veterinary pathology. Must have successfully 
completed ILE and must be board eligible as determined by the American College of Veterinary 
Pathologists (ACVP) to hold command positions at the LTC level. Preference will be given to ACVP board 
certified officers for command positions at the LTC level. Must have successfully completed ILE and 
possess board certification by ACVP to hold positions at COL level. There is no grade requirement for 
board certification. However, officers will revert to 64A if they fail to complete the AOC producing school 
or residency.  Officers that complete AOC producing school or residency but fail to complete board 
certification within three testing cycles will revert to 64A, unless granted a waiver by the Corps Chief. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
  (b) A physical profile of 222222. 
  (c) A physical demands rating of Moderate (Gold). 
       (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. For positions graded MAJ and above. 
  (5) Unique duty positions. 
   (a) Director, Research Program 
   (b) Chief, Research and Development Department/Division/Branch/ Service. 



   (c) Chief, Veterinary Clinical Investigation Service, MEDCEN. 
   (d) Director, Pathology Department/Division.  
  (6) Restrictions. For use by AMEDD Field Grade Officers within Branch 64. In exceptional cases, 
The Surgeon General or his/her delegate may waive the grade requirement for grade CPT. 
 h. Veterinary Biomedical Scientist (64E). 
  (1) Description of duties. Conducts, plans, directs, or manages, research in various research, 
development and acquisition (RDA) programs addressing Joint Service and Army-specific requirements. 
Engages at all levels on a wide array of research on threat agents of specific and or military unique 
interest to include: chemical, biological, radiological and nuclear warfare (CBRN) origin as well infectious 
disease (ID), environmental toxicants and physical agents of the environment. Performs research on 
threat agents of DoD interest or military unique threat agents CBRN, ID and environmental agents to 
include: determining mechanism of the agents’ action; discovery research; regulatory testing of potential 
medical countermeasures and devices for agent diagnostics; and investigates potential agent outbreaks. 
Manages programs that chaperone medical countermeasures through the discovery, development, 
regulatory and acquisition processes. Serves as Commander, Deputy Commander of a medical RDA 
laboratory or activity responsible for the execution of specific aspects of the Army RDA technology base 
research or advanced development programs.  Serves as Commander or Deputy Commander of a 
medical RDA laboratory or activity responsible for the execution of specific aspects of the Army RDA 
technology base research or advanced development programs. Serve as director of an RDA program 
responsible for strategic planning, programming, direction and defense. Serve as a medical product 
manager in development of new drugs, biologicals, and medical devices required by the military. Serve as 
a research manager responsible for management of fiscal and human resources in the execution of 
research projects at an RDA laboratory. May also supervise, manage, or command operational (TOE) or 
force generating (TDA) veterinary and other medical units, or serve as staff officer for veterinary services 
at MACOM or DoD level. Duties are performed in TOE and TDA organizations, both CONUS and 
OCONUS. 
  (2) Special qualifications. Must have successfully completed the AMEDD BOLC and AMEDD 
CCC. Must have a Doctor of Philosophy (PhD) degree in microbiology, biochemistry, immunology, 
physiology, pharmacology, toxicology or a related discipline. Must have successfully completed ILE and 
possess a PhD degree to hold positions or command at the LTC level. Must have successfully completed 
ILE, possess a PhD degree, and have a record of accomplishments in research and development and 
science management to hold positions at the COL level. There is no grade requirement for board 
certification. However, officers will revert to 64A if they fail to earn their PhD within two years of 
completing their formal program, unless granted a waiver by the Corps Chief. 
   (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
  (b) A physical profile of 222222. 
  (c) A physical demands rating of Moderate (Gold). 
       (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. For positions graded MAJ and above. 
  (5) Unique duty positions. 
   (a) Commander/Deputy Commander, Medical RDA Laboratory, Activity or Programs. 
   (b) Chief, RDA Department/Division/Branch/Project/Service. 
   (c) Commander or project officer, advanced development regulatory affairs division 
   (d) Director or Staff Officer, Office of the Secretary of Defense, Health Affairs, Force Health 
Protection and Readiness, or Homeland Defense. 
  (6) Restrictions. For use by AMEDD Field Grade officers within Branch 64. In exceptional cases, 
The Surgeon General or his/her delegate may waive the grade requirement for grade CPT. 
 i. Veterinary Clinical Medicine (64F). 
  (1) Description of duties. Provide medical and surgical care of Department of Defense-owned, as 
well as, contractor-provided and privately-owned animals as authorized. Makes clinical observations and 
diagnoses and serves as clinical consultant in specialty areas as required. Function in a variety of 
clinically oriented roles involving international studies, nation assistance/civil affairs, and/or Special 



Forces. May also supervise, manage, or command operational (TOE) or force generating (TDA) 
veterinary and other medical units, or serve as staff officer for veterinary services at MACOM or DoD 
level. Duties are performed in TOE and TDA organizations, both CONUS and OCONUS. 
  (2) Special qualifications. Must have successfully completed the AMEDD BOLC and AMEDD 
CCC. Must have completed postdoctoral professional training and/or board certification in a veterinary 
clinical discipline recognized by the American Veterinary Medical Association. Must have successfully 
completed ILE and be board eligible as determined by the specific specialty board requirements to hold 
command positions at the LTC level. Preference will be given to professionally board certified officers for 
command positions at the LTC level.  Must have successfully completed ILE and possess board 
certification to hold command positions at the COL level. There is no grade requirement for board 
certification. Attaining board certification is strongly encouraged. 
  (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
  (b) A physical profile of 222222. 
  (c) A physical demands rating of Moderate (Gold). 
       (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
   (4) Special grading of positions. For positions graded MAJ and above. 
  (5) Unique duty positions. 
   (a) Commander, Veterinary TDA or TOE Unit. 
   (b) Staff Officer, UASPHC.  
   (c) Staff Officer, AMEDDC&S. 
   (d) Staff Officer, Corps Chief Office. 
   (e) Staff Officer, FORSCOM and Special Operations Command. 
   (f) Staff Officer, Medical Brigade. 
   (g) Director, DoD Military Working Dog Veterinary Services (DODMWDVS). 
   (h) Chief of Staff Clinical Specialist, Clinical Services, DODMWDVS. 
   (i) Senior management/surgical support positions, Medical Research and Materiel Command 
(MRMC). 
   (j) Staff Officer or Instructor, AMEDDC&S or SOC. 
  (6) Restrictions. For use by AMEDD Field Grade officers within Branch 64.  In exceptional cases, 
The Surgeon General or his/her delegate may waive the grade requirement for grade CPT. 
 



3–65. Army Medical Specialist Corps (65) (Proponent: Office of The Surgeon General) 
   a. Branch description. The Army Medical Specialist Corps (SP) is a special branch of the Army 
authorized by Section 3070 of Title 10 U.S. Code and is part of the Army Medical Department. The Corps 
is organized in four distinct sections: Occupational Therapy (65A), Physical Therapy (65B), Dietetics 
(65C), and Physician Assistant (65D). There are also operational duty positions that are nonspecific for 
specialty training (65X). Officers of the SP Corps are composed exclusively of certified and licensed 
occupational therapist, licensed physical therapist, registered and licensed dietitians, certified physician 
assistants and students in the U. S. Army Baylor University Physical Therapy Program, the Dietetic 
Internship Consortium Program and the Occupational Therapy Internship Program. These officers 
formulate policies and develop procedures for operation and improvement of their respective activities 
within fixed and field medical environments. They conduct and supervise the operation of these 
occupational therapy, physical therapy and dietetic programs and establish and execute quality 
assurance programs that ensure optimal standards are maintained. All specialties assist the commander 
in implementing health promotion, wellness and readiness programs within the military community; 
participate in readiness and mobilization exercises; initiate and conduct field and clinical research and 
scientific studies; plan, direct and supervise educational and skill development programs for officers, 
enlisted personnel, civilian students and perform as staff officers within AMEDD and/or Army 
organizations. 

b. Branch qualifications. AR 135-101 lists qualifications for entry and professional development in this 
branch. 
 c. Branch restrictions. No record of conviction by special or general courts-martial or civilian courts of 
offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual 
offender under AR 27-10, chapter 24. 
 d. Occupational Therapy (65A). 
     (1) Description of duties.  Except as AR 40-68 applies, plans and supervises OT and OT Specialist 
programs in medical settings, the broader health care community, garrison and field environments. 
Ordinarily, provides services upon referral from physicians and other health care providers.  The 
occupational therapist maximizes the functional abilities of Service members and their family members.  
They develop, maintain, and /or restore healthy lifestyles through purposeful activity or interventions in 
order to prevent disease, restore function, and/or compensate for dysfunction in the psychosocial, 
physical, and developmental areas. Services may include but are not limited to the following: Evaluation 
of competencies within life roles (for example, soldier, (MOS specific), occupational patterns, parent). 
Education, training to enhance habits, self-care, coping skills and activities of daily living (ADL). 
Identification and evaluation of mental and physical stressors, teaching prevention and coping skills. 
Enhancement of psychosocial skills. Designs and development of splints, special equipment and their 
application to disabilities. Use of physical reconditioning techniques to maintain fitness, hasten recovery, 
improve independence of self care and activities of daily living. However, AR 40-68 describes specific 
instances in which the occupational therapist provides primary care as a physician extender through 
evaluation and treatment of upper extremity neuromusculokeletal injuries or disorders including fabricated 
custom splints.. Serves as consultant to commanders and the military community providing guidance 
within the areas of injury prevention and ergonomics for work-site evaluation, task analysis and 
modifications to the workplace. In wartime, occupational therapists serve in combat stress control units 
generally attached to Division Mental Health. They conduct functional evaluations of and provide 
individualized treatment to Service members suffering the effects of traumatic brain injury (TBI) and acute 
and chronic combat and operational stress. Conducts battlefield Unit Needs Assessments to determine 
unit mental health status. Enhances unit and Soldier performance by conducting energy conservation and 
work simplification assessments.  Provides reconditioning and treatment to increase physical fitness, duty 
related skills and work performance to minimize return to duty time.   
 (2) Special qualifications. All 65A must: 

 (a) Possess a baccalaureate or advanced degree awarded by an academic facility with an 
accredited curriculum in OT including field work experience (internship) acceptable to TSG. Exceptions 
may be granted for those individuals whose internship is required for the awarding of the baccalaureate 
degree. 

 (b) Possess a current state license and current certification through the National Board for 
Certification in Occupational Therapy (NBCOT)  

(c) Meet standards of AR 135-100 and AR 135-101. 



           (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
  (b) A physical profile of 222222. 
  (c) A physical demands rating of Moderate (Gold). 
        (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold).    

 (4) Special grading of positions. None. 
 (5) Unique duty positions.  

  Occupational Therapist, Combat Operational Stress Control Unit 
  Chief Burn Rehab, Army Institute of Surgical Research 
  Director, DScOT Program 
  Director, 68WN3 (68L) Occupational Therapy Specialist Program, AMEDD C&S 
  Ergonomics Program Manager, Public Health Command 
  Chief, Occupational Therapy Section 
   e. Physical Therapy (65B). 
 (1) Description of duties. Plans and supervises PT programs through patient self-referral or referral 
from a medical or dental officer or other health professionals in medical settings, the broader health care 
community, and the field environment. Also serves as an independent practitioner and physician 
extender, evaluating, managing, and providing treatment to patients with neuromusculoskeletal disorders. 
Serve as consultant to commanders and the military community, providing guidance within the areas of 
physical fitness, physical training and injury prevention. Primarily evaluates and treats disorders of human 
motion through the use of physical/chemical therapeutic means, (such as, skills, heat, cold, electricity, 
water, sound, light, gravity, as well as applied techniques of therapeutic exercise, joint mobilization 
biomechanics, pressure and traction). These methods assist the promotion of functional independence, 
healing and prevent or minimize the disability caused by disease, surgery or trauma. Serve as consultant 
to commanders and the military community providing guidance within the areas of physical fitness, 
physical training and injury prevention. Develops and conducts training programs on injury prevention and 
physical rehabilitation for medical and non-medical personnel. The primary wartime role is to provide burn 
and wound care, evaluation and treatment of patients with neuromusculoskeletal conditions to minimize 
return to duty time. 

(2) Special qualifications. All 65B must:  
(a) Possess an advanced degree from an accredited institution that has included a PT 

education program acceptable to TSG. Exceptions may be made when special needs of the Army exist. If 
a graduate of the Army Physical Therapy Program is awarded a certificate instead of a master's degree, 
the officer will not be extended beyond initial obligation unless he/she has obtained a master's degree. 

(b) Possess a current State license for PT. 
(c) Meet standards of AR 135-100 and AR 135-101. 

            (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
  (b) A physical profile of 222222. 
  (c) A physical demands rating of Moderate (Gold). 
  (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
 (4) Special grading of positions. None. 
 (5) Unique duty positions.  
  Physical Therapist, Ranger or Special Forces Regiment 
  Commander, Fitness Training Unit 
  Physical Therapist, Army Institute of Surgical Research 
  Physical Therapist, Military Performance Division, U.S. Army Institute of Environmental 
Medicine 
  Director, Ortho or Sports Medicine Physical Therapy Residency Programs 
  Physical Therapist, Public Health Command 



  Physical Therapy Instructor 
  Education Coordinator, Physical Therapy 
  Chief or Deputy Clinical Officer, Rehab and Reintegration, MEDCOM 
  Director, Doctor of Physical Therapy Program 
  Chief, Physical Therapy Section 
 f. Dietitian (65C). 
 (1) Description of duties. During peacetime and mobilization or wartime formulates policies, 
develops procedures and directs and supervises the operation of nutrition care services and the provision 
of comprehensive nutrition care programs in fixed medical treatment facilities (MTF) and field medical 
units. Manage medical food preparation and service systems in MTF and field medical units.  Ensures 
modified diets and foods are available and prepared for patients in MTF and field medical units. 
Coordinates and ensures the procurement and receipt of safe, wholesome food items/rations for patients 
and staff during wartime and peacetime. Provides nutrition health promotion programs for the military 
community and develops and directs nutrition education or dietary intervention programs for the military 
and military beneficiaries. During peacetime and wartime assists the physician with nutritional 
assessment and therapeutic dietary intervention of patients, and participates and conducts applied 
research. Serves as a consultant at all levels of nutrition related health and performance issues, and 
medical food service operation in MTF and field medical units. Develops, implements and directs nutrition 
and medical food service education programs for hospital food service specialists, dietetic interns and 
other medical personnel during peacetime and wartime. (2) Special qualifications. All 65C must: 

(a) Possess a baccalaureate degree or advanced degree with a major in either foods and 
nutrition/dietetics or institution food management from a college or university or a coordinated 
undergraduate program acceptable to TSG. 

(b) Have completed a dietetic internship acceptable to DA. 
(c) Possess Registration through the Commission on Dietetic Registration and State 

Licensure as a Dietitian. 
(d) Meet standards of AR 135-100 and AR 135-101. 

             (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
  (b) A physical profile of 222222. 
  (c) A physical demands rating of Moderate (Gold). 
  (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
 (4) Special grading of positions. None. 
 (5) Unique duty positions.  
   Nutrition Instructor, METC, GPN or USAQC&S  
   Nutrition Staff Officer, U.S. Army Research Institute of Environmental Medicine 
   Staff Dietitian, Army and Air Force Exchange Service 
   Dietitian, U.S. Army Public Health Command 
   Brigade Dietitian 
   Chief, Dietetic Internship 
   Chief, Human Dimension, TRADOC Initial Military Training 
   Director, Graduate Program in Nutrition 
   Chief, Nutrition Program Manager, MEDCOM 
   Chief, Dietitian 
 g. Physician Assistant (65D). 
 (1) Description of Duties. Plans, organizes, performs, and supervises troop medical care at 
Levels I and II. Directs services, teaches and trains enlisted medics, and performs as medical platoon 
leader or officer in charge in designated units. Manage subordinate personnel, facilities, and equipment 
required to operate troop clinics or other medical activities and organizations. Function as special staff 
officer to the commander, advising on medically related matters pertinent to unit readiness and unit 
mission. Participate in the delivery of health care to all categories of patients and to all eligible 
beneficiaries. Prescribe courses of treatment and medication when required, and consistent with his 
capabilities and credentials. Interprets information in health records for application to current conditions 



and makes entries into the health record as a primary care provider. Orders diagnostic X-ray and 
laboratory procedures and writes consultations to specialty clinics and for ancillary services as 
appropriate. In the absence of a physician, the physician assistant will be the primary source of advice to 
determine the medical necessity, priority, and requirements for patient evacuation, and initial emergency 
care and stabilization. Supervise preparation of reports pertaining to medical activities. Functions as 
medical staff officer at battalion, brigade, division, Corps, major command (MACOM), and at DA level 
activities, advising the surgeon of the respective command and the Commander on medical matters. 
Function as primary instructor and staff officer at the Academy of Health Sciences. After formal military 
and/or civilian schooling perform duties under the supervision of a physician in selected specialties. 
Function as the primary medical officer reviewing and supervising the medical examinations of individuals 
in the personnel reliability program. 
 (2) Special qualifications. All AOC 65D must: 
 (a) Possess a baccalaureate or advanced degree. 
 (b) Possess/maintains current certification by the National Commission on Certification of 
Physician Assistants. 
 (c) Graduate from an Accreditation Review Commission on Education for the Physician 
Assistant (ARC-PA) accredited PA training program or its predecessor. 
  (d) Meet standards of AR 135-100 and AR 135-101. 
    (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
  (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
  (b) A physical profile of 222222. 
  (c) A physical demands rating of Moderate (Gold). 
  (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
           (4) Special grading of positions. None. 
           (5) Unique duty positions.  

Physician Assistant, Ranger or Special Forces Regiment 
Staff Officer, Directorate of Combat & Doctrine Development 

 Physician Assistant Career Manager, HRC 
 Chief, Medical Education and Training, Special Operations Command 
 Physician Assistant, White House Medical Unit 
 Physician Assistant, U.S. Army Institute of Environmental Medicine 
 Instructor, 68W Program, IPAP or TCMC 
 Course Director, SOIDC/SFMS USA Special Warfare C&S 
 Physician Assistant, TRADOC Research and Analysis Directorate 
 PA Program Manager, USAREC 
 PA Staff Officer, FORSCOM 
 Corps/Division Senior PA 
 Director, Emergency Medicine, Orthopaedic or Surgical Residency Programs 
 Director, Interservice Physician Assistant Program 
 Clinical Operations Officer, MEDCOM/OTSG 
 Chief, Physician Assistant Section, SP Corps 

 



3-66. Army Nurse Corps (ANC) (66) (Proponent: Office of The Surgeon General) 
a. Branch description. Provide the nursing care and services essential to the mission of the Army 

Medical Department. Responsible for all facets of nursing relating to the planning, management, 
operation, control, coordination, and evaluation on all nursing practices. Responsible for the 
supervision, direction, education and training, evaluation and control of Army Nurse Corps officers, and 
civilian and enlisted personnel engaged in clinical nursing, nursing education, research and 
development, and administration. Make recommendations concerning policies, programs, and 
operations of health care activities. 

b. Branch qualification. AR 40-68, AR 135-100, AR 135-101 and AR 601-100, and applicable ANC 
circulars in the DA Circular 601-FY-X series list qualifications for entry in this branch. DA Pam 600-4 
indicates requirements for promotions in this branch. 

c. Branch restrictions. No record of conviction by special or general courts-martial or civilian courts of 
offenses listed in AR 27-10 (Military Justice), chapter 24 or otherwise required to register as a sexual 
offender under AR 27-10, chapter 24. 

d. Army Public Health Nurse (66B). 
(1) Description of duties. Scope of practice contributes to maximizing Warrior access to care for 

wellness, health promotion and prevention services and influences behavior change throughout an 
individual's "Life Space". Duties include participating in health promotion and wellness activities in the 
areas of health risk avoidance and risk mitigation management, Soldier/child/family safety, community 
health needs assessment, rapid health assessments, communicable disease surveillance and 
management, disease and health event investigation, population-level emergency/disaster preparedness 
and response, and serve as the Installation Child Youth and School Services Health Consultant for the 
MTF Commander. As part of the leadership team, facilitate a balance of programs to improve health, 
quality of life and human performance optimization. 

(2) Special qualifications. Be able to perform duties described above and possess the following 
qualifications. 

(a) Be a graduate of an accredited baccalaureate nursing program acceptable to DA and 
accredited to prepare nurses for beginning positions in public health nursing. 

(b) Have completed the Principles of Military Preventive Medicine course or have 1 year 
experience in public health nursing in a civilian agency. Prefer 1500 hours experience with 750 being in 
the current year. Eligible hours are hours spent caring for the patient population for which applying. 

(c) Hold a current, active valid, unrestricted state license to practice nursing. 
(d) Prefer Public Health Nursing-Advanced certification offered through the American Nurses 

Credentialing Center or Certified in Public Health (credential offered through the National Board of Public 
Health Examiners). 

(3) Physical demands rating and qualifications for initial award of AOC. 
(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demand rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., Seated 

Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 0036 
shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. 

(a) Staff Public Health Nurse 
(b) Chief, Army Public Health Nursing 
(c) Chief, Preventive Medicine 
(d) Instructor, AMEDD C&S for Preventive Medicine Branch 
(e) Staff Officer, Army Institute of Public Health 
(f) Staff Officer, Proponency Office of Preventive Medicine 
(g) Staff Officer, G-1 Pentagon Health Promotions 
(h) Chief Nurse Executive, Army Public Health Command 

e. Psychiatric/Behavioral Health Nurse (66C). 
(1) Description of duties. Provides specialized nursing services for emotionally distressed 

individuals and promotes behavioral health within the medical treatment facility and the adjacent military 
community. Perform liaison and consultative functions to ensure continuity of patient care. Scope of 



practice encompasses prevention through behavioral health promotion activities, intervention when 
emotional/behavioral health problems develop, and stabilization of individuals at their highest level of 
functioning. Duties include patient counseling, psycho-education, crisis intervention, milieu therapy, 
group therapy, combat operational stress control and traumatic event management. 

(2) Special qualifications. Must be able to perform duties described above and— 
(a) Be a graduate of an accredited baccalaureate nursing program acceptable to DA and 

accredited to prepare nurses for beginning positions in nursing. 
(b) Have completed an AOC qualifying course in psychiatric nursing or 1-year developmental 

experience in psychiatric nursing. Prefer 1500 hours experience with 750 being in the current year. 
Eligible hours are hours spent caring for the patient population for which applying. 

(c) Hold a current, active valid, unrestricted state license to practice nursing. 
(d) Prefer board certification in Adult Psychiatric/ Mental Behavioral Health Nursing. Certification 

or Adult Psychiatric Mental Health Clinical Nurse Specialist or board certification. 
(3) Physical demands rating and qualifications for initial award of AOC. 

(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demand rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., Seated 

Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 0036 
shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. 

(a) Clinical Staff Nurse, Psychiatric/Behavioral Health. 
(b) Psychiatric Clinical Nurse Officer in Charge. 
(c) Chief, Psychiatric/Behavioral Health Nursing Section. 
(d) Instructor, Psychiatric/Behavioral Health Nursing. 
(e) Combat Operational Stress Control Team member. 

f. Perioperative Nurse (66E). 
(1) Description of duties. Perform specialized professional nursing duties in any phase of the 

operative process for patients undergoing all types of surgical procedures. Provide safe supplies and 
equipment for perioperative services. 

(2) Special qualifications. 
(a) Be a graduate of an accredited baccalaureate nursing program acceptable to DA and 

accredited to prepare nurses for beginning positions in nursing. 
(b) Must have completed an AOC qualifying course in perioperative nursing or hold 

national board certification in perioperative nursing as a CNOR (Certified Perioperative Nurse 
Operating Room) by the Competency & Credentialing Institute (CCI). Qualified applicants must 
have 1,750 hours perioperative nursing experience providing direct intraoperative patient care with 
no less than 875 hours in the most recent year preceding application. (Effective 202308) 

(c) Hold a current, active valid, unrestricted state license to practice nursing. 
(3) Physical demands rating and qualifications for initial award of AOC. Must possess the following 

qualifications: 
(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demand rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., Seated 

Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 0036 
shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. In forward surgical team positions will be graded CPT. 
(5) Unique duty positions. 

(a) Clinical Nurse, Operating Room. 
(b) Clinical Nurse Specialist, Operating Room. 
(c) Clinical Nurse Officer in Charge, Operating Room 
(d) Chief, Operating Room Nursing Section. 
(e) Clinical Nurse, Sterile Processing Department (SPD). 
(f) OIC, Sterile Processing Department (SPD). 



(g) Chief, Sterile Processing Department (SPD). 
(h) Instructor, Perioperative Nursing. 
(i) Chief, Perioperative Nursing Services. 

g. Nurse Anesthetist (66F). 
(1) Description of duties. Perform professional nursing duties of a specialized nature in the care of 

patients requiring general or regional anesthesia, respiratory care, cardiopulmonary resuscitation, pain 
management and/or fluid therapy. General or regional anesthesia for surgical, diagnostic, or therapeutic 
procedures, respiratory care, cardiopulmonary resuscitation and/or fluid therapy. 

(2) Special qualifications. 
(a) Be a graduate of an accredited baccalaureate nursing program acceptable to DA and 

accredited to prepare nurses for beginning positions in nursing. 
(b) Must have successfully completed an approved course in anesthesiology for nurses 

accredited by the American Association of Nurse Anesthetists (AANA) Council. Prefer 1500 hours 
experience with 750 being in the current year. Eligible hours are hours spent caring for the patient 
population for which applying post-graduation. 

(c) Hold a current, active valid, unrestricted state license to practice nursing. Must hold valid 
APRN licensure. 

(d) If the state of the license requires that certification and be certified as a registered nurse 
anesthetist by the AANA Council on Certification. Certification as related to clinical proficiency must be 
continuous and authenticated every 2 years as specified by the Council on Recertification. If the state 
licensed does not require certification, then the certification is not required. 

(3) Physical demands rating and qualifications for initial award of AOC. 
(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demand rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., Seated 

Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 0036 
shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. In Forward Surgical Team, positions will be graded CPT. 
(5) Unique duty positions. 

(a) Clinical Staff Nurse, Anesthetist. 
(b) Chief, Anesthesiology Nursing Section. 
(c) Instructor, Anesthesiology Nursing. 
(d) Chief, Department of Anesthesia and Operative Services (DOAOS). 

h. Obstetric and Gynecologic Nurse (66G). 
(1) Description of duties. Perform professional nursing care of a specialized nature for the female 

client and her family to include obstetrical and/or gynecologic health care to further include all aspects of 
maternal, newborn and gynecologic nursing. Responsibilities may span ambulatory and gynecological 
specific aspects of perioperative nursing 

(2) Special qualifications. 
(a) Be a graduate of an accredited baccalaureate nursing program acceptable to DA and 

accredited to prepare nurses for beginning positions in nursing. 
(b) Have completed an AOC qualifying course or have had a minimum of two years of 

developmental experience in all aspects of maternal, newborn, and gynecologic nursing. Prefer 2000 
hours of experience within the past two years, with at least 900 being in the current year of application. 
Eligible hours are hours spent caring for the patient population and for which applying includes 
completion of a fetal monitoring course utilizing NICHD guidelines. 

(c) Hold a current, active valid, unrestricted state license to practice nursing. 
(d) Prefer NCC (National Certification Corporation) Board Certification in inpatient obstetrics. 

(3) Physical demands rating and qualifications for initial award of AOC. 
(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demand rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., Seated 

Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 0036 
shuttles in Physical Demand Category “Moderate” (Gold). 



(4) Special grading of positions. None. 
(5) Unique duty positions. 

(a) Clinical Staff Nurse, Maternal Child Health/Perinatal. 
(b) Clinical Nurse Specialist, Obstetrics-Gynecology. 
(c) Clinical Nurse Officer in Charge, Obstetrics-Gynecology. 
(d) Chief, Maternal-Child Health Nursing Section. 
(e) Director/Deputy Director, Obstetrical-Gynecological Nursing. 
(f) Instructor, Obstetrical-Gynecological Nursing. 

i. Medical-Surgical Nurse (66H). 
(1) Description of duties. 

Provide professional nursing care, services, and health promotion in military health treatment 
organizations and in the broader military community. Responsibilities may span ambulatory or inpatient 
medical-surgical nursing and may include administrative or educational responsibilities. 

(2) Special qualifications. Be a graduate of an accredited nursing program acceptable to DA and 
hold a current, active, valid, unrestricted state license to practice nursing. 

(a) Be a graduate of an accredited baccalaureate nursing program acceptable to DA and 
accredited to prepare nurses for beginning positions in nursing. 

(b) Prefer 1500 hours experience with 750 being in the current year. Eligible hours are hours 
spent caring for the patient population for which applying including subspecialties such as orthopedics, 
neurosurgery/neurology, etc. 

(c) Hold a current, active valid, unrestricted state license to practice nursing. 
(d) Prefer certification as a medical surgical nurse or board certification. 

(3) Physical demands rating and qualifications for initial award of AOC. 
(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demand rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., Seated 

Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 0036 
shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. Medical Detachment, Minimal Care, Commander will be graded 
MAJ. 

(5) Unique duty positions. None. 
(a) Clinical Staff Nurse, Medicine-Surgical Nursing. 
(b) Charge Nurse, Medical Surgical Ward 
(c) Clinical Nurse Officer in Charge, Medical Surgical Ward and other subspecialties. 
(d) Chief, Nursing Section. 

j. Operational Nursing (66N). 
(1) Description of duties. A duty position only and is considered specialty immaterial. AOC 66N is 

used to designate certain positions at command and staff level in which nurse corps officers may perform 
a variety of planning, coordination, and supervisory functions. 

(2) Special qualifications. Must be clinically proficient in a primary AOC (66B, 66C, 66E, 66F, 66G, 
66H, 66P, 66R, 66S, 66T, or 66W), have demonstrated managerial/administrative skills and meet specific 
qualifications or requirements of the specified position. 

(3) Physical demands rating and qualifications for initial award of AOC. 
(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demand rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., Seated 

Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 0036 
shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. 

(a) USAREC/ROTC Counselors. 
(b) Human Resources Command (HRC). 
(c) DEMIS IM/IT Officer. 
(d) AMEDD Center & School, Instructor Positions. 



(e) Chief, Nursing Education and Staff Development. 
(f) Quality Management Officers. 
(g) Nurse Researcher. 
(h) Chief, Clinical Nursing Service. 
(i) OTSG Staff. 
(j) MACOM/MEDCOM Headquarters Staff. 
(k) DoD/Joint Staff Officer. 
(m) Special Projects Officers. 
(n) Chief, Nurse Admin Evenings/Nights. 
(o) Chief, Department of Nursing/Deputy Commander for Nursing/Chief Nurse Executive. 
(p) Chief, Ambulatory Nursing Service. 
(q) Nurse Method Analyst/ Health Systems Management Analyst 

k. Family Nurse Practitioner (66P) 
(1) Description of duties. Performs primary care nursing for adults, children, and 

obstetric/gynecology. Family Nurse Practitioners (FNP) elicit comprehensive health histories, performs 
complete physical examinations, orders and/or performs diagnostic tests, analyzes data, formulates a 
problem list, develops and implements plans of care, collaborates with other health professionals, and 
refers patients as appropriate. 

(2) Special qualifications. Be able to perform duties described above and possess the following 
qualifications. 

(a) Be a graduate of an accredited nursing program acceptable to DA and hold a current, valid, 
unrestricted state license to practice nursing. 

(b) Have a masters degree or higher in nursing. Must be prepared as a FNP in either a FNP 
master’s degree in nursing program or a formal postgraduate FNP tract or program within a school of 
nursing granting graduate level academic credit. 

(c) Must have received certification from a national certification agency as a Family Nurse 
Practitioner within 1 year after graduation from an accredited MSN or postgraduate FNP tract/program or 
within 1 year of accession to the Army Nurse Corps. 

(d) Must have 1 year work experience as a Registered Nurse, unless accessed from a MSN 
program that immediately followed completion of a BSN program. Prefer 1500 hours experience with 750 
being in the current year. Eligible hours are hours spent caring for the patient population for which 
applying. 

(3) Physical demands rating and qualifications for initial award of AOC. 
(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demand rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., Seated 

Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 0036 
shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of position. None. 
(5) Unique duty positions. 

(a) Family Nurse Practitioner. 
(b) Officer in Charge (OIC), Primary Care Clinic 
(c) Chief, Ambulatory Nursing. 
(d) Chief, Primary Care Nursing. 
(e) Chief, Health Promotion. 

l. Psychiatric/Behavioral Health Nurse Practitioner (66R) 
(1) Description of duties. Performs behavioral health nursing care for active duty, family members, 

retirees, and other eligible beneficiaries. Psychiatric/Behavioral Health Nurse Practitioners elicit 
comprehensive health histories, perform complete physical examinations, order and/or perform 
psychotherapy, command consultations, medication management, conduct data analysis, formulate 
problem lists, develop, and implement plans of care, collaborate with other health professionals, and 
refer patients as appropriate. 

(2) Special qualifications. Be able to perform duties described above and possess the following 
qualifications. 



(a) Be a graduate of an accredited nursing program acceptable to DA and hold a current, valid, 
unrestricted state license to practice nursing. 

(b) Have a masters degree or higher in nursing. Must be prepared as a Psychiatric Nurse 
Practitioner in an accredited master’s or doctoral nursing program. 

(c) Must have received certification from a national certification agency as a Psychiatric Mental 
Health Nurse Practitioner (across the spectrum). Within 1 year after graduation from an accredited MSN 
or DNP Psychiatric Family Nurse Practitioner program. 

(d) Have 1 year work experience as a Registered Nurse, unless accessed from a MSN program 
that immediately followed completion of a BSN program or a DNP that immediately followed completion of 
a BSN or MSN program. 

(3) Physical demands rating and qualifications for initial award of AOC. 
(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demand rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., Seated 

Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 0036 
shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. 

(a) Psychiatric/Behavioral Health Nurse Practitioner. 
(b) Chief, Adult Behavioral Health Clinic. 
(c) Chief, Department of Behavioral Health. 
(d) Chief, Child/Adolescent Behavioral Health Clinic. 
(e) Instructor, Psychiatric/Behavioral Health Nurse Practitioner Program. 
(f) Chief, Deployment Behavioral Health Program. 

m. Critical Care Nursing (66S) 
(1) Critical Care Nursing (CCN) is a specialty within nursing that specifically addresses the human 

responses to life-threatening illness and injury. The CCN provides holistic care to critically ill patients and 
their families. The scope of practice includes performance in intensive care units (ICU) in both TDA and 
TOE environments. CCNs care for patients across the age spectrum and throughout the continuum of 
critical care. CCN are essential in providing intensive nursing care to all categories of combat casualties 
in support of decisive actions. CCNs practice in settings in which patients require extremely complex 
assessments, high intensity therapies and interventions, and continuous nursing vigilance. CCNs 
conduct thorough assessments and take immediate lifesaving action as required. CCNs operate across 
the broad continuum of critical care, to include Burn Trauma Nursing, Surgical Trauma Nursing, Surgical 
Intensive Care Nursing, Post-anesthesia care, Medical Intensive Care Nursing & and 
Cardiac/Cardiovascular Intensive Care Nursing. The CCN relies upon a specialized body of knowledge, 
skills and expertise to provide care to a wide range of beneficiaries. The CCN’s responsibility and 
authority for professional nursing practice expand with education and experience. 

(2) Special qualifications: 
(a) Be a graduate of an accredited baccalaureate nursing program acceptable to DA to prepare 

nurses for beginning positions in nursing. 
(b) Must have completed an AOC qualifying course in Critical Care Nursing. 
(c) If unable to attend the Critical Care Nursing Course, candidates must have a minimum of 

2000 hours of documented experience in critical care nursing prior to requesting a waiver for the 66S 
AOC producing course. Qualified applicants must have clinical practice as an RN or APRN for 1,750 
hours in direct bedside care of acutely and/or critically ill patients (adult and pediatric) during the previous 
two years, with no less than 875 of those hours accrued in the most recent year preceding application for 
the 66S designation, and current certification by the American Association of Critical Care Nurses (AACN) 
as a Critical Care Registered Nurse (CCRN). 

(c) Additional qualifications: 66S must possess the skills and knowledge to care for patients not 
only across the lifespan but also in the specialized environment of critical care. 66S candidates must have 
successfully completed the training in: Advanced Cardiac Life Support (ACLS), and it is highly 
encouraged to have completed the Trauma Nursing Core Course (TNCC), Advanced Burn Life Support 
(ABLS) and either Pediatric Advanced Life Support (PALS) or Emergency Nursing Pediatric Course 
(ENPC). 



(d) Competency Management. Verification of basic competencies will be annotated on the 
Verification of Army Nurse Corps Clinical Competencies – Critical Care Nursing Skill Identifier DA Form 
7653 and validated by the officer’s supervisor, in accordance with AR 40-68, Clinical Quality 
Management. 

(3) Physical demands rating and qualifications for initial award of AOC. 
(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demand rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., Seated 

Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 0036 
shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. 

(a) Clinical staff nurse, FST/CSH. 
(b) Clinical Officer in Charge, Intensive Care Unit. 
(c) Clinical Nurse Specialist, Critical Care. 
(d) Chief, Critical Care Section (MEDDAC/MEDCEN). 
(e) Course Instructor, Critical Care Course. 
(f) Program Director, Critical Care Course. 

n. Emergency Nursing (66T) 
(1) The scope of emergency nursing practice involves the assessment, analysis, nursing diagnosis, 

outcome identification, planning, implementation of interventions, and evaluation of human responses to 
perceived, actual or potential, sudden or urgent, physical or psychosocial problems that are primarily 
episodic or acute, and which occur in a variety of settings. These may require minimal care to life-support 
measures; patient, family, and significant other education; appropriate referral and discharge planning; 
and knowledge of legal implications. Emergency patients are people of all ages with diagnosed or 
undiagnosed problems of varying complexity. Emergency nurses also interact with and care for 
individuals, families, groups and communities. Emergency nursing practice is independent and 
collaborative in nature. The practice of emergency nursing also includes the delivery of compassionate, 
competent care to consumers through education, research and consultation. Duties include the following: 

(a) Assessment, analysis, nursing diagnosis, planning, implementation of interventions, 
outcome identification, and evaluation of human responses of individuals in all age groups whose care is 
made more difficult by the limited access to past medical history and episodic nature of their health care. 

(b) Triage and prioritization. 
(c) Emergency operations preparedness. 
(d) Stabilization and resuscitation. 
(e) Crisis intervention for unique patient populations, such as sexual assault survivors. 
(f) Provision of care in uncontrolled or unpredictable environments. 
(g) Consistency as much as possible across the continuum of care. 

Source: Emergency Nurses Association, Scope of Emergency Nursing Practice, Emergency Nursing 
Association, 2011 

(2) Special qualifications: Be capable of functioning as an Emergency Nurse and will at a minimum 
possess: 

(a) Be a graduate of an accredited baccalaureate nursing program acceptable to DA to prepare 
nurses for beginning positions in nursing. 

(b) Must have completed an AOC qualifying course in Emergency Nursing. 
(c) If unable to attend the Emergency Nursing Course a nurse must be able to demonstrate 

clinical practice as an RN or APRN for 1,750 hours in direct bedside care of acutely and/or critically ill 
patients (adult and pediatric) during the previous two years, with 875 of those hours accrued in the most 
recent year preceding application and current certification as a Certified Emergency Nurse (CEN). 

(d) Additional Qualifications. The following training must have been successfully completed for 
transition to 66T: Advanced Cardiac Life Support (ACLS), either the Pediatric Advanced Life Support 
(PALS) or Emergency Nursing Pediatric Course (ENPC). Advanced Burn Life Support (ABLS) and the 
Trauma Nursing Core Course (TNCC) or Advanced Trauma Course for Nurses (ATCN) as an alternative 
to TNCC are highly encouraged after transition date to 66T if courses are readily available at the local MTF 
or temporary duty budget allows. 



(e) Competency Management. Verification of Basic Competencies will be annotated on the 
Verification of Army Nurse Corps Clinical Competencies - Emergency Nursing Skill Identifier DA Form 
7654 and validated by the nurse’s supervisor, in accordance with AR 40-68, Clinical Quality Management. 

(f) The 66T must possess the skills and knowledge to care for patients not only across the 
lifespan but also in the specialized environment of trauma care therefore applications for the AOC 
attained through clinical experience and certification will be reviewed by the Consultant to ensure the 
knowledge, skills and attributes have been attained. 

(3) Physical demands rating and qualifications for initial award of AOC. 
(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demand rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., Seated 

Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 0036 
shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special grading of positions. None. 
(5) Unique duty positions. 

(a) Clinical Staff Nurse, Emergency Department. 
(b) Clinical Staff Nurse, FRSD/Field Hospital. 
(c) Clinical Officer in Charge, Emergency Department. 
(d) Clinical Nurse Specialist, Emergency Medicine. 
(e) Course Instructor, Emergency Nursing Course. 
(f) Program Director, Emergency Course. 

m. Certified Nurse Midwife (66W) 
(1) Description of duties. Performs independent healthcare of women’s health care focusing on 

pregnancy, childbirth, postpartum, newborn care, family planning, well woman care and gynecology for 
active duty, family members, retirees, and other eligible beneficiaries. Specifically, Certified Nurse 
Midwives (CNM) provide routine prenatal care, labor and delivery management, immediate newborn care, 
postpartum care, well-woman gynecological services which include yearly physical exams, breast exams, 
pap smears, family planning services, preventative health screening and health education. Order and 
interpret prenatal assessments of fetal wellbeing. Prescribe non-pharmacological and pharmacologic 
agents to include schedule II-V controlled substances. CNMs elicit health histories, perform complete 
physical exams for women to evaluate acute and chronic medical conditions, conduct analysis and 
interpret data for laboratory values, radiological studies, electrocardiograms and other diagnostic 
examinations, formulate a problem list, develop and implement plans of care, collaborate with other 
health care professional, initiate consultation requests to specialists and refer patients as appropriate. 
CNMs work within the Healthcare system in both in and outpatient arenas and are privileged to admit 
and discharge patients and make referrals. 

(2) Special qualifications. Be able to perform duties described above and possess the following 
qualifications: 

(a) Be a graduate of an accredited baccalaureate nursing program acceptable to DA and 
accredited to prepare nurses for beginning positions in nursing. 

(b) Have 1 year work experience as an Obstetrical nurse, unless accessed from a MSN program 
that immediately followed completion of a BSN or MSN program. 

(c) Have a masters degree or higher in nursing. Must be prepared as a Certified Nurse Midwife 
in an accredited Masters in Nursing (MSN) or Doctoral nursing program (DNP or PHD). 

(d) Hold a current, active valid, unrestricted state license to practice nursing. 
(e) Must have received certification from a national certification agency; The American Midwifery 

Certification Board, Inc as a Certified Nurse Midwife within 1 year after graduation from an accredited 
MSN or DNP/PHD program. 

(f) Effective 1 January 2011, all CNMs must participate in a Certificate Maintenance Program; 
certifications are time-limited and contingent upon program participation. 

(g) Additional Qualifications: CNM may have privileges to perform first assist in cesarean 
deliveries, coloscopy, ultrasound, birth control implants and removals, advance cardiac life support, 
cryosurgical dermatological removals, perineal biopsies, local anesthesia and laceration repair, and 
endocervical curettage. 

(3) Physical demands rating and qualifications for initial award of AOC. 



(a) Have correctable vision, manual dexterity, and normal color perception per AR 40-501. 
(b) A physical profile of 222222. 
(c) A physical demand rating of Moderate (Gold). 
(d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., Seated 

Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 cm., and Interval Aerobic Run (IR) – 0036 
shuttles in Physical Demand Category “Moderate” (Gold). 

(4) Special Grading of positions. None. 
(5) Unique duty positions. 

(a) Certified Nurse Midwife staff (CNM). 
(b) Chief of Service of Midwifery. 
(c) Chief, OBGYN Department. 
(d) Chief, Maternal Child Section. 



3-67. Medical Service Corps (67) (Proponent: Office of The Surgeon General) 
 a. Branch description. Provide medical unique administrative, field medical, technical, scientific, and 
clinical services to the Army Medical Department and the Army. Assignments range from medical TDA 
and TOE units, to medical research, to serving as medical staff officers on major command staffs. The 
administrative duties of a Medical Service Corps officer include tactical and TDA hospital administration, 
patient administration, medical resource management, behavioral health, optometry and medical logistics. 
All Medical Service Corps officers will be awarded one of twenty two Medical Service Corps branch Areas 
of Concentration (AOC), 67E, 67F, 67G, 67J, 70A, 70B, 70C, 70D, 70E, 70F, 70H, 70K, 71A, 71B, 71E, 
71F, 72A, 72B, 72C, 72D, 73A, 73B and will be further identified with branch code 67 (e.g., 70A67). The 
first two characters (numeric), such as 70, 71, 72 and 73 identify the MFA and the third character (alpha) 
identifies the specific specialty. For instance, 70C67 identifies a Medical Service Corps officer (Branch 
67), in the Health Services MFA (70) who is a Health Services Comptroller (70C). AOC 67E, 67F and 67G 
are standalone AOCs and not associated with a MFA. AOC 67J is normally associated with a MFA 70, 
but these officers will retain AOC 67J as their primary AOC unless it is withdrawn. AOC 67A is used to 
identify Health Services immaterial positions that must be filled by officers holding MFA 70 AOCs or AOC 
67J. Likewise, AOC 67B (Allied Sciences), 67C (Preventive Medicine) and 67D (Behavioral Sciences) 
identify immaterial positions requiring officers holding an AOC in MFA 71, 72 and 73 respectively. The 
field medical responsibilities include patient evacuation, plans, operations and training, intelligence and 
serving as commanders and staff officers in various medical TOE units. The Medical Service Corps 
provides technical and scientific medical support that includes medical research, medical intelligence, 
pharmacological services, sanitary engineering, environmental health, clinical and environmental 
laboratory services in fixed facilities and tactical units. Further, Medical Service Corps officers provide 
direct clinical patient care services that include audiology, podiatry, behavioral health and optometry. 
 b. Branch qualification. DA Pam 600-4 lists the qualifications or entry and promotions in this branch. 
 c. Branch restrictions. No record of conviction by special or general courts-martial or civilian courts of 
offenses listed in chapter 24 of AR 27-10 (Military Justice), or otherwise required to register as a sexual 
offender under AR 27-10, Chapter 24. 
 d. Health Services (67A). 
  (1) Description of duties. Plans, directs, manages, administers and participates in the 
functioning of health care facilities and organizations; advises commanders at all levels on aspects of 
health care delivery and the management of health care facilities. Participate at all levels of command in 
establishing and implementing policies and procedures affecting the U.S. Army Health Care Delivery 
System. Duties are performed in MTOE/TDA organizations, both CONUS and OCONUS. 
    (2) Special qualifications. Must meet the qualifications from one of the AOC associated with 
MFA 70 as reflected in Table 3-1 and be a graduate of the Basic Officer Leader Course (BOLC). 
As a minimum, must hold a baccalaureate degree from an accredited college/university in a discipline 
acceptable to The Surgeon General. Must have successfully completed the Captains Career Course 
(CCC) and Intermediate Level Education (ILE) or Command and General Staff College (CGSC) to hold 
executive positions at the LTC and COL levels. Specific duties and restrictions are referenced in Table 3-
1. 
     (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception 
per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A physical demands rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
    (4) Special grading of positions. None. 
   (5) Unique duty positions. 
   (a) Commander/Executive Officer, 
MEDCOM/Brigade/Battalion/Company/Detachment/Team. 
   (b) Troop Commander, Medical Center (MEDCEN)/Medical Department Activity 
(MEDDAC). 
   (c) Commander/Executive Officer, Medical Support Battalion 
   (d) Commander/Executive Officer, Combat Support Hospital. 



   (e) Deputy Commander for Administration, MEDDAC/MEDCEN. 
   (f) ACofS Plans, Intelligence and Operations, MEDCOM, Brigade and MEDCEN. 
   (g) ACofS Human Resource, MEDCOM and Brigade. 
   (h) ACofS Comptroller, MEDCOM. 
   (i) ACofS Personnel Administration and MEDCOM. 
   (j) Chief of Logistics, MEDCEN/MEDDAC. 
   (k) Chief, Personnel Division/Branch MEDCEN/MEDDAC. 
   (l) Chief, Resource Management Division MEDCEN/MEDDAC. 
   (m) Chief, Clinical Support Division. 
   (n) Executive Officer, Dental Activity (DENTAC). 
   (o) Chief, Health Services Admin Support Branch. 
   (p) Chief, Ambulatory Care Support Branch. 
   (q) Executive Officer, Medical Company. 
   (r) Director, Personnel and Community Activities, MEDCEN. 
   (s) Health Care Admin Officer. 
   (t) Medical Platoon Leader. 
   (u) Health Services Admin Assistant. 
   (v) Comptroller, OTSG/MACOM/MEDCOM/Staff. 
   (w) Health Services Program/Budget Officer. 
   (x) Health Services Management Analyst. 
   (y) Biomedical Systems Analyst. 
   (z) Clinical Systems Management Analyst. 
   (aa) Health Services Systems Management Officer. 
   (ab) Health Services Operations Research Analyst. 
   (ac) Patient Admin Staff Officer. 
   (ad) Health Services Human Resource Manager. 
   (ae) AMEDD Procurement Officer. 
   (af) Medical Plans, Operations, Intelligence, and Training Officer OTSG, HSG Army Hq, 
Unified and Joint Commands, MEDCOM, Brigade, Group and Battalion. 
   (ag) Plans and Training Officer, MEDCOM, Brigade, MEDCEN and MED Facility. 
   (ah) Intelligence Officer, MEDCOM and Brigade. 
   (ai) Medical Training Officer and Instructor, AHS/Service School. 
   (aj) Materiel of Services Management Officer, MEDCEN/MEDDAC. 
   (ak) Property Management Officer, MEDCEN/MEDDAC Unit Commander. 
   (al) Medical Supply, Optical and Maintenance, Medical Supply, Optical and Maintenance 
(MEDSOM) Unit Commander. 
   (am) Stock Control Officer, MEDCOM. 
   (an) Medical Logistics Staff Officer. 
   (ao) Health Facilities Planner. 
   (ap) Medical Design Engineer. 
   (aq) AMEDD Manpower Control Officer. 
   (ar) AMEDD Personnel Survey Officer. 
   (as) Operations Research Analyst. 
   (at) Director, Regional Training Site-Medical. 
 e. Allied Sciences (67B). 
  (1) Description of duties. Plans, directs, administers and manages laboratory resources. 
Supervises, conducts, and directs training, research, and/or investigation programs in associated AOC. 
Duties are performed in MTOE/TDA organizations, both CONUS and OCONUS. 
  (2) Special qualifications. Must meet the qualifications from one of the AOCs associated with 
MFA 71 as reflected in Table 3-1 and be a graduate of the Basic Officer Leadership Course. Professional 
qualifications for unrestricted practice in the MFA must be met. Must have successfully completed the 
Captains Career Course to hold executive positions at the LTC level, and must have successfully 
completed the U.S. Army Command General Staff College (CGSC) or Intermediate Level Education (ILE) 
to hold executive positions at the COL level. Specific duties and restrictions are referenced in Table 3-1. 
     (3) Physical Demands Rating and qualifications for initial awarding of AOC. 



   (a) Officers must have correctable vision, manual dexterity, and normal color perception 
per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A physical demands rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
   (4) Special grading of positions. None. 
  (5) Unique duty positions. 
   (a) Microbiologist. 
   (b) Bacteriologist. 
   (c) Biochemist. 
   (d) Toxicologist. 
   (e) Parasitologist. 
   (f) Environmental Chemist. 
   (g) Serologist. 
   (h) Immunologist. 
   (i) Clinical Laboratory Officer. 
   (j) Laboratory Manager. 
   (k) Physiologist. 
   (l) Research Psychologist. 
   (m) Immunohematologist. 
   (n) Pharmacologist. 
 f. Preventive Medicine Sciences (67C). 
  (1) Description of duties. Plans, directs, administers, and participates in activities relating to 
various facets of nuclear medicine science, entomology, environmental engineering and audiology. 
Clinical duties are job specific, but all include research, staff assignments, instructor positions, and 
involve evaluation of hazards relating to the health, morale and the environment of personnel for whom 
DA is responsible, and/or any activity that will improve the health and well-being of the Soldier. Duties are 
performed in MTOE/TDA organizations, both CONUS and OCONUS. 
  (2) Special qualifications. Must meet the qualifications from one of the AOC associated with 
MFA 72 as reflected in Table 3-1 and be a graduate of the Basic Officer Leadership Course (BOLC).  
Professional qualifications for unrestricted practice in the MFA must be met. Must have successfully 
completed the Principles of Military Preventive Medicine course immediately or as soon as possible 
following the Captain Career Course. This requirement is waived for U.S. Army Reserve Officers pending 
development of a correspondence course option. Must have successfully completed the Captain Career 
Course  to hold executive positions at the LTC level, and must have successfully completed the U.S. 
Army CGSC or ILE to hold executive positions at the COL level. Specific duties and restrictions are 
referenced in Table 3-1. 
     (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception 
per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A physical demands rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. None. 
  (5) Unique duty positions. 
   (a) Nuclear Medical Science Officer. 
   (b) Radiation Protection Officer. 
   (c) Radiological Hygiene Staff Officer. 
   (d) Research Investigator. 
   (e) Entomologist. 
   (f) Medical Entomologist. 
   (g) Environmental Science Staff Officer. 



   (h) Environmental Engineer. 
   (i) Audiologist. 
   (j) Hearing Conservation Officer. 
   (k) Environmental Health Officer. 
 g. Behavioral Sciences (67D). 
  (1) Description of duties. Plans, directs, and administers programs and services relating to 
clinical psychology and social work. These programs promote all aspects of behavioral health and the 
social well-being of all personnel entitled to care. This officer treats, educates, consults, and develops 
policies on various behavioral health issues in his/her AOC. Duties are performed in MTOE/TDA 
organizations, both CONUS and OCONUS. 
  (2) Special qualifications. Must meet the qualifications from one of the AOCs associated with 
MFA 73 as reflected in Table 3-1 and be a graduate of the Basic Officer Leadership Course (BOLC). 
Professional qualifications for unrestricted practice in the MFA must be met. Must have successfully 
completed the Captain Career Course to hold executive positions at the LTC level and must have 
successfully completed the U.S. Army CGSC or ILE Course to hold executive positions at the COL level. 
Specific duties and restrictions are referenced in Table 3-1. 
     (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception 
per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A physical demands rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. One AOC 73B position in the Special Operations Aviation 
(SOA) Regiment HQ will be graded MAJ.  One AOC 73A position in the social research position at 
SOCOM will be graded MAJ. 
  (5) Unique duty positions. 
   (a) Behavioral Sciences Consultant. 
   (b) Social Work Officer. 
   (c) Social Work Consultant. 
   (d) Behavioral Health Chief. 
   (e) Consulting Psychologist. 
   (f) Clinical Psychologist. 
   (g) Counseling Psychologist. 
 h. Pharmacy (67E). 
  (1) Description of duties. Plan, implement, direct, execute and evaluates pharmaceutical care 
activities in MTOE/TDA organizations, both CONUS and OCONUS. Duties include clinical and 
consultative pharmacy, and pharmacy management administration. 
    (2) Special qualifications. Must be a graduate of an accredited school of pharmacy acceptable 
to The Surgeon General, possess a current license to practice pharmacy in the United States, U.S. 
Territories or the District of Columbia, and be a graduate of the Basic Officer Leader Course (BOLC). 
Must have successfully completed the Captains Career Course (CCC) to hold executive positions at the 
LTC level, and must have successfully completed U.S. Army Command and General Staff College 
(CGSC) or Intermediate Level Education (ILE) to hold executive positions at the COL level. 
    (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception 
per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A physical demands rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
   (4) Special grading of positions. None. 
 i. Optometry (67F). 



   (1) Description of duties. Serves as primary health care provider, independently conducts 
examinations to prevent, diagnose, treat and manage diseases and disorders of the visual system, the 
eye and associated structures as well as diagnose related systemic conditions. Prescribes spectacles, 
contact lenses low vision aids, medicines and other therapy to treat eye injuries and disease. May use 
medical/surgical instruments in providing treatment. Duties include direct patient care, consultation, 
research, instructor, vision conservation and readiness, staff assignments and laboratory management. 
The deployment mission includes triage of patients for ocular manifestations of eye injuries or trauma. 
Duties are performed in MTOE/TOE organizations, both CONUS and OCONUS. 
    (2) Special qualifications. Must have a Doctor of Optometry Degree (O.D.) from an accredited 
school of optometry acceptable to The Surgeon General, possess a current license to practice optometry 
in the United States, U.S. Territories or the District of Columbia, and be a graduate of the AMEDD Officer 
Basic Course. Professional qualifications for unrestricted practice must be met. Must have successfully 
completed the Captains Career Course (CCC) to hold executive positions at the LTC level, and must 
have successfully completed U.S. Army Command and General Staff College (CGSC) or Intermediate 
Level Education (ILE) to hold executive positions at the COL level.  
     (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception 
per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A physical demands rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
   (4) Special grading of positions. None. 
   (5) Unique duty positions. 
   (a) Assistant Chief, Medical Service Corps. 
   (b) Optometry Consultant. 
   (c) Chief, Optometry Service. 
   (d) Optometrist. 
   (e) Optical Laboratory Officer. 
   (f) Optometry Research and Developer. 
   (g) Vision Conservation and Readiness Officer. 
   (h) Instructor, Service School. 
 j. Podiatry (67G). 
   (1) Description of duties. Examines, diagnoses, and treats or prescribes courses of treatment 
for personnel suffering from diseases, injuries, or disorders of the feet. Podiatric clinic professional care 
includes inpatient and outpatient surgical and nonsurgical treatment and consultative services. 
Supervises administrative requirements for the podiatry clinic. 
   (2) Special qualifications. Must hold one of the following: 
   (a) Doctor of Podiatry Medicine degree, a license to practice podiatry and completion of a 
24 month podiatry surgical residency (PSR24) accredited by the Residency Review Committee for the 
American Podiatric Medical Association (APMA) and acceptable to The Surgeon General. 
   (b) Must have graduated from the Captains Career Course (CCC) to hold executive 
positions at the LTC level, and must have successfully completed U.S. Army Command and General Staff 
College (CGSC) or Intermediate Level Education (ILE) to hold executive positions at the COL level.  
     (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception 
per AR 40-501. 
   (b) A physical profile of 222222. 
   (c) A physical demands rating of Moderate (Gold). 
   (d) Qualifying Scores: A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., 
Seated Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic Run (IR) – 
0036 shuttles in Physical Demand Category “Moderate” (Gold). 
   (4) Special grading of positions. None. 
   (5) Unique duty positions. 
   (a) Podiatric Consultant, OTSG. 



   (b) Chief, Podiatry Service. 
   (c) Podiatrist. 
 k. Aeromedical Evacuation (67J). 
  (1) Description of duties. Serve as a specially trained aeromedical evacuation aviator in a 
variety of key positions. Pilots assigned aircraft on aeromedical evacuation missions which supervise in-
flight treatment to sustain human life and relieve suffering. Possess full knowledge of AMEDD doctrine, 
organization, and equipment. Tactically employs medical aircraft, personnel, and equipment in support of 
land combat operations in varying tactical, terrain, and climatic environments using a variety of flying 
techniques and equipment. Duties include staff positions at various levels, service schools and/or training 
centers instructor, aviation maintenance and safety, research and development, advisory duty with 
Reserve Component Aviation units, and other roles as required. Duties are performed in a variety of 
MTOE/TDA organizations, both CONUS and OCONUS. 
    (2) Special qualifications. Must hold a baccalaureate degree from an accredited 
college/university in a discipline acceptable to The Surgeon General, be a graduate of the Basic Officer 
Leader Course (BOLC)  and be selected for the Rotary Wing Aviator Course. Must successfully complete 
the Essential Medical Training for AMEDD Aviators Course (2C-F7 Course) and maintain qualifications for 
unrestricted utilization as an Aeromedical Evacuation Officer. Before entering the MAJ promotion window, 
officers must have successfully completed the Captain Career Course. To hold executive positions at the 
LTC and COL levels, must have successfully completed the U.S. Army Command and General Staff 
College (CGSC) or Intermediate Level Education (ILE) and should possess masters degree from an 
accredited program acceptable to The Surgeon General in a discipline related to one of the AOC in the 
MFA 70. Specific duties and restrictions are referenced in Table 3-1.  
       (3) Physical Demands Rating and qualifications for initial awarding of AOC. 
   (a) Officers must have correctable vision, manual dexterity, and normal color perception 
per AR 40-501. 
   (b) A physical profile of 111111. 
   (c) A physical demands rating of Moderate (Gold). 
   (d) Qualifying Scores:  
    1. 40 or above Selection Instrument for Flight Training (SIFT) 
    2. A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm., Seated 
Power Throw (PT) – 0350 cm., Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic Run (IR) – 0036 
shuttles in Physical Demand Category “Moderate” (Gold). 
  (4) Special grading of positions. Forward Support Medical Evacuation Team (FSMET) leader 
position will be graded CPT. 
  (5) Unique duty positions. 
   (a) Aeromedical Evacuation Consultant. 
   (b) Commander, Air Ambulance Unit. 
   (c) Platoon/Section Leader, Air Ambulance Unit. 
   (d) Aeromedical Evacuation Staff Officer. 
   (e) Aeromedical Operations Officer. 
   (f) Medical Aviation Research and Development Staff Officer. 



3-74. Chemical, Biological, Radiological and Nuclear (CBRN) (74) (Proponent: CBRN School) 
 a. Branch descriptions. The branch provides the Army with a highly trained Corps of tactically and 
technically proficient CBRN experts that- 
       (1) Command, direct, and control the activities of CBRN Corps units. 
       (2) Plan, employ, and coordinate CBRN systems in support of Unified Action Partners, as part of 
unified land operations. 
       (3) Plan, coordinate, and execute force protection, CBRN consequence management, and defense 
support to civil authorities. 
       (4) Perform functions related to the life cycle management of chemical munitions and materiel, to 
include storage and demilitarization. 
       (5) Prepare response plans for chemical accident or incident response and assistance (CAIRA) 
operations and biological accident or incident response and assistance (BAIRA) operations and nuclear 
accident or incident response and assistance (NAIRA) operations. 
       (6) Provide commanders (battalion through combatant command) with recommendations on the full 
range of CBRN operations, threats and hazards. 
       (7) Plan, recommend, and evaluate CBRN training activities. 
       (8) Plan, recommend, and evaluate the maintenance of CBRN equipment. 
       (9) Prepare plans and policies pertaining to the organization, training, operations, and equipment of 
CBRN units and personnel. 
       (10) Direct training, operations, administration, supply, maintenance, and security activities of CBRN 
units. 
 b. Branch qualifications. DA Pam 600-3 lists qualifications for entry and professional development in 
this branch. 
 c. CBRN (74A). 
  (1) Description of duties. Commands or assists a commander of a CBRN unit or activity.  In a 
command and staff role, plans, coordinates, and directs CBRN operations and training within a command 
or activity to include CBRN vulnerability assessment; sensitive site assessment and exploitation; CBRN 
reconnaissance; CBRN decontamination; CBRN force protection; and combating WMD, which includes 
nonproliferation, counter proliferation, and consequence management. 
  (2) Special qualifications. Requires the completion of appropriate resident training at the U.S. 
Army Chemical, Biological, Radiological and Nuclear School (USACBRNS). 
  (3) Special grading of positions. None. 
  (4) Unique duty positions. 
             (a) Chemical Reconnaissance Detachment Cdr (CPT) (SF Group). 
             (b) Survey Team Leader (CPT) (ARNG WMD-CST). 
             (c) Instructor (CPT-MAJ) (USMA Chemistry/Life Science Dept). 
              (d) Technical Escort (LT-LTC) (Rescind 202304). 
             (e) Advanced CBRNE Enabler (L3) (LT-LTC) (Effective 202304). 
             (f) Defense Threat Reduction Agency (DTRA) (MAJ-COL). 
             (g) U.S. Nuclear and Chemical Agency (USANCA) (LTC-COL). 
              (h) 20th CBRNE Command (CPT-COL). 
                 (i) 75th Ranger Regiment (LT and MAJ).  
             (j) WMD CE Team: “CBRN Officer” (MAJ) 
             (k) WMD CE TEAM: “Team Chief” (LTC) 
 d. Physical demands rating and qualifications for initial award of AOC 74A. CBRN officers must 
possess the following qualifications: 
  (1) A physical demands rating of Moderate (Gold). 
  (2) A physical profile of 122221. 
  (3) Normal color vision. 
  (4) Qualifying Scores. 
   A minimum OPAT score of Standing Long Jump (LJ) – 0120 cm, Seated Power Throw (PT) – 
0350 cm, Strength Deadlift (SD) – 0120 lbs., and Interval Aerobic Run (IR) – 0036 Shuttles in Physical 
Demand Category “Moderate” (Gold). 
 e. Physical requirements relating to each grade level are listed in table 1. 
 



3-88. Transportation Corps (88) (Proponent: Office Chief of Transportation) 
 a. Branch description. Manages all facets of transportation related to the planning, operation, 
coordination and evaluation of all methods of transportation including multi-modal systems. 
Commands all types of transportation, movement control and logistical organizations tasked with 
controlling and carrying out personnel, cargo-movements, or logistics requirements within a 
geographic area(s). Recommends priorities; coordinates tasks; documents cargo and/or 
personnel to be transported; allocates resources; and determines mode(s) necessary for the 
optimum utilization of assets and timely mission accomplishment. Works closely with members of 
the sister services, and host country personnel on all manner of transportation plans and 
operations to include logistical support. Possesses expert knowledge of commercial 
transportation industries and practices in order to provide timely and adequate support for 
military/government requirements. Plays a key role in the research, development, procurement, 
and life cycle management of transportation related equipment and systems. Acts as a 
transportation instructor advisor, staff/exchange officer with U.S. Forces or allied nations. 
 b. Branch qualifications. DA Pam 600-3 lists qualifications for entry into and professional 
development in this branch. 
 c. Transportation, General (88A). 
  (1) Description of duties. Transportation or logistical unit/activity commander or staff 
officer responsible for the functional planning, coordination, procurement and control of the 
movement of materiel, personnel, or personal property on commercial and military transport; and 
the correlation of all facets of transportation pertaining to water, air, highway, rail and multi-modal 
transport systems including the assessment of transportation capabilities and the integration of 
transport functions, facilities and plans. Experience in two or more transportation modes 
(highway, rail, air, or water) are desirable. 
  (2) Special qualifications. A minimum OPAT score of Standing Long Jump (LJ) – 0160 
cm, Seated Power Throw (PT) – 0450 cm, Strength Deadlift (SD) – 0160 lbs. and Interval Aerobic 
Run (IR) – 0043 shuttles in Physical Demand Category  “Heavy” (Black).   
  (3) Special grading of positions. None. 
  (4) Unique duty position. Watercraft or Vehicle Project/Product Manager. 
    d. Physical requirements and standards of grade. A Physical Demand Rating of Heavy 
(Black). Additional Physical requirements and SG relating to each skill level are listed in the 
following tables: 
  (1)  Physical requirements. AR 40-501 lists the Standards for Enlistment, Appointment, 
and Induction, to include, fitness standards for retention and separation.  
  (2) Table 5-3. Standards of grade TOE/MTOE-General Officer and General 
Officer/Colonel Commands 
  (3) Table 5-4. Battalion Level Grading Table 
           
 
 
  
 



3-89. Explosive Ordnance Disposal (89E) (Proponent: Chief of Ordnance) 
     a. Branch description. The Ordnance Branch performs three core missions for the US Army: 
Maintenance, Ammunition Management, and Explosive Ordnance Disposal, (EOD).  
     b. Mission Description. The Army EOD mission is to support National Security Strategy and National 
Military Strategy by reducing or eliminating the hazards of conventional unexploded explosive ordnance 
(UXO); chemical, biological, radiological, nuclear, and high-yield explosives (CBRNE) devices and 
materiel; and improvised explosive devices (IEDs) that threaten personnel, operations, installations, 
property, or materiel. These missions occur during major contingency operations (MCO), smaller scale 
contingency operations (SSCO), stability operations, and support operations.  EOD operations are the 
detection, identification, field evaluation, render safe, recovery, and final disposal of unexploded explosive 
ordnance (UXO).  
     c. AOC 89E Description of duties. EOD Officers are assessed as ordnance lieutenants.  Following 
completion of ordnance BOLC, they attend the best tactical and technical training that Army and civilian 
academia can provide, including Naval School EOD, Federal Bureau of Investigation Post Blast, and 
several others.  EOD officers graduate from the Naval School, Explosives Ordnance Disposal and 
maintain EOD qualifications in accordance with applicable regulations; are assigned to a military unit with 
a Service-defined EOD mission; and meet Service and assigned unit requirements to perform EOD 
duties. EOD officers have received specialized training to address explosive hazards during both 
peacetime and wartime. EOD officers are trained and equipped to perform render safe procedures (RSP) 
on nuclear, biological, chemical, conventional munitions, and improvised explosives devices.  EOD 
officers provide a unique and critical service to the Army, Unified Land Partners, and defense support of 
civil authorities. EOD officers plan, develop, and integrate EOD operations for all types of contingency 
operations. These officers advise, integrate, and execute the “render safe” operations of chemical, 
biological, radiological, nuclear, and explosive ordnance disposal (CBRNE) functions stemming from 
threats posed by unexploded ordnance (UXO), improvised explosive devices (IED), and weapons of 
mass destruction (WMD). These officers lead, manage, plan, and direct activities and organizations 
concerned with identification, location, rendering safe, handling, removal, and disposal of U.S. and foreign 
unexploded conventional, nuclear, and chemical munitions and IEDs. Additionally, EOD officers provide 
support/protection to the President of the United States, senior American officials, military and foreign 
dignitaries, and support intelligence activities through analysis of foreign munitions, technical and 
biometric exploitation of IEDs, and perform the forensic analysis of post-blast explosive materials.   
     d. AOC 89E qualifications.  DA Pam 600-3 lists qualifications for entry and professional development. 
Lieutenants that complete the Explosive Ordnance EOD Specialist Course, Phase I at Fort Lee, VA and 
Phase II at Naval School EOD (NAVSCOLEOD) at Eglin AFB, FL will be classified AOC 89E91 unless 
they rescind their voluntary EOD status thus reverting back to AOC 91A. There are specific qualifications 
for EOD officers IAW AR 611-105 and DA Pam 351-4: 
       (1) A physical demands rating of Heavy (Black). 
        (2) A physical profile of 111121. 
       (3) Normal Red/Green color perception. 
       (4) TOP SECRET eligibility based on a favorable SSBI is required. At least an interim SECRET 
eligibility is required prior to EOD training. 
       (5) Eligibility for assignment to a Category II Presidential Support position per AR 380-67. 
       (6) Must complete EOD Specialist Course, Phase I at Fort Lee, VA and Phase II at Naval School 
EOD (NAVSCOLEOD) at Eglin AFB, FL. 
       (7) Be an explosive ordnance disposal duty volunteer.  
       (8) Be a U.S. citizen. 
       (9) Must possess a valid driver’s license. 
       (10) Must be interviewed and accepted by an EOD officer or an EOD SFC or above in an EOD 
TOE/TDA position. 
 (11) A minimum OPAT score of Standing Long Jump - 0160 cm, Seated Power Throw (PT) - 
0450 cm, Strength Deadlift (SD) - 0160 lbs., and Interval Aerobic Run (IR) - 0043 shuttles in Physical 
Demand Category in “Heavy” (Black). 
 e. Special personnel classification. All Ordnance Lieutenants are classified AOC 91A upon 
completion of Ordnance Basic Officer Leadership Course (BOLC). Lieutenants that complete the 
Explosive Ordnance EOD Specialist Course, Phase I at Fort Lee, VA and Phase II at Naval School EOD 
(NAVSCOLEOD) at Eglin AFB, FL will be classified AOC 89E91 unless they rescind their voluntary EOD 



status thus reverting back to AOC 91A. In addition to AOC 89E positions, EOD Officers may serve in 
Ammunition Officer (90A91) and Logistics Officer (90A) command and staff positions throughout their 
careers. See a description of those positions in AOC 91A and AOC 90A. 
 f. Special grading of positions. None. 
 g. Unique duty positions.  In addition to AOC 89E positions, EOD Officers may serve in Ammunition 
Officer (90A91) and Logistics Officer (90A) command and staff positions throughout their careers. See a 
description of those positions in AOC 91A and AOC 90A. 
  (1) EOD Officer. 
  (2) EOD Operations Officer. 
  (3) EOD Platoon Leader. 
  (4) Training Center Observer Controller. 
  (5) Instructor Writer. 
  (6) Joint EOD Officer. 
  (7) EOD Action Officer. 
  (8) Assistant Team Chief. 
  (9) EOD Planner. 
  (10) Chief, IED Section. 
  (11) Group EOD Officer. 
  (l2) COCOM EOD Officer. 
  (13) Chief, EOD Branch, G3/5/7 
  (14) EOD Battalion or Group Staff. 
  (15) EOD Group Deputy Commander. 
  (16) Director, EOD Directorate. 
  (17) Staff, Secretary of Defense. 
  (18) EOD Integration Officer. 
  (19) Deputy Commander, SUPCOM. 
  (20) Chief, IED Center of Excellence Deputy Director. 
 



3-90A. Logistics (90A) (Proponent: Combined Arms Support Command) 
  a. Branch description. Plans, integrates, and directs sustainment activities that enable Army forces to 
integrate and sustain unified land operations. Integrates the functions of field services, force health 
protection, maintenance, ammunition, supply, and transportation. Exploits the various aspects of an agile 
logistics force when planning and executing operations. Know sustainment unit capabilities and 
employment methods. Provide relevant sustainment information to the commander in clear terms, 
enabling the commander to rapidly visualize, describe, and direct operations. Translate information on 
status and location of resources into the impact on combat effectiveness in the present and near future 
using current and emerging information technology. This branch is not an accession branch. Lieutenants 
accessed into the Army as Ordnance, Quartermaster, or Transportation officers become Logistics branch 
officers after completion of the Combined Logistics Captains Career Course (CLC3). Officers in the 
Reserve Component are appointed into the Logistics branch after completion of any logistics Reserve 
Component-Captains Career Course (RC-CCC). 
  b. Branch qualification. DA Pam 600-3, chapter 35, lists qualification requirements for entry into and 
professional development within the Logistics branch. Officers must possess an area of concentration 
(AOC) from the Ordnance, Quartermaster, or Transportation branches prior to induction into the Logistics 
branch.  Officers wishing to branch transfer must consult DA Pam 600-3, chapter 35, paragraph 35-3, and 
contact the respective human resource manager to determine the best way to meet this requirement. 
  c. Authorized Exceptions. 
    (1) AOC 90A is designated as a secondary AOC for MFA 70 officers, provided they complete any of 
the following courses:  CLC3, any logistics  
RC-CCC, Theater Logistics (TLOG) Planners Program (TLOG), Reserve Component–Theater 
Sustainment Course (RC-TSC).  
    (2) Due to the Title 32 requirements to be federally recognized in a branch, the National Guard may 
consider all CPT 90A-coded positions as functional area positions. This allows for lieutenants to be 
promoted to captain at the appropriate time and not be hindered by the extended time for completion of 
RC-CCC. 
    (3) Logistics branch officers possessing the Explosive Ordnance Disposal (EOD) specialty of 89E must 
sign a volunteer statement accepting duty as an EOD officer. Due to the unique nature of this specialty, 
officers are utilized primarily in 89E duty positions, and when not utilized in AOC 89E, will be utilized in 
90A91 duty positions. Unless EOD officers revoke their volunteer statement, 89E will be designated as 
the primary AOC, with 91A as the secondary AOC; if an EOD officer revokes their volunteer statement, 
he/she will be immediately assigned a primary AOC of 90A00 and managed as such. 
  d. Primary AOC: 90A – Multifunctional Logistics (EOD officers will hold 89E as their primary). 
     (1) Logistics Primary and Secondary Areas of Concentration 

   (a) Multifunctional Logistics (AOC 90A00) (Primary) 
   (b) Transportation Planner (AOC 90A88) (Secondary) 
   (c) Maintenance and Ammunitions (AOC 90A91) (Secondary) 
   (d) Supply and services (AOC 90A92) (Secondary) 
   (e) Explosive Ordnance Disposal (AOC 90A89) (Primary for EOD until revoked) 

     (2) Skill Identifiers: 
   (a) Aerial delivery and materiel (Skill Identifier R9) 
   (b) Petroleum and water (Skill Identifier R8) 

    (c) Mortuary affairs (Skill Identifier 4V) 
    (d) Operational Contract Support (Skill Identifier 3C) 
    (e) Theater Logistics (TLog) Planners Program (Skill Identifier P1) 
  e. Logistics (90A). 
     (1) Description of duties. Logistics branch officers work at all levels of command and staff and perform 
the following functions and tasks. 
    (a) Command, direct, and control multifunctional and functional logistics units. 
    (b) Plan, coordinate, and execute logistics operations at all levels of command, as well as for 
joint, interagency, intergovernmental, and multinational (JIIM) agencies and operations. 
    (c) Develop logistics doctrine, organizations, and equipment. 
    (d) Instruct both multifunctional and functional logistics skills at Service Schools and colleges. 
         (e) Serve in logistics officer positions (with varied duty titles) in numerous types of units, to include 
the following:  brigade support battalions (BSB), aviation support battalions (ASB), combat sustainment 



support battalions (CSSB), Special Forces group support battalions (GSB), sustainment brigades, 
expeditionary sustainment commands (ESC), theater sustainment commands (TSC), 
division/corps/ASCC headquarters, Army Sustainment Command, joint task force (JTF) headquarters, 
and combatant commanders (COCOM)  
         (f) Commonly used duty titles for positions coded 90A00 include the following: 
   1. Logistics Plans Officer 
   2. Logistics Operations Officer 
   3. Brigade S4, S4 officer, Assistant S4 
   4. G4, Assistant G4, Deputy G4, ACofS G4 
   5. Logistics Staff Officer 
   6. Support Operations Officer 
    (g) Other positions (within logistics units only) may be coded 90A given the scope and 
management oversight of the duties of the position, but may not include the word “logistics” in the duty 
title. Examples of these include the following: 
   1. Battalion Operations Officer or BN S2/3 
   2. Battalion Executive Officer 
   3. OC/T Team Chief 
   4. Distribution Chief or Distribution planner 
   5. Materiel Management Officer   
     (2) Special qualifications. 
    (a) Logistics branch officers must hold the 90A AOC and a secondary AOC within the Logistics 
branch. 
    (b) Must be CPT or above. 
    (c) Educational Requirements.  Captains enter into the 90A AOC by completing Combined 
Logistics Captains Career Course (CLC3) or for Reserve Component officers, completion of Reserve 
Component Captains Career Course (RC-CCC).  Active Army officers wishing to transfer into the 
Logistics branch prior to attending CLC3 must attend the entire Quartermaster, Ordnance, or 
Transportation CLC3, or for Reserve Component officers, the entire RC-CCC.  These courses provide the 
requisite functional and multifunctional training for transfer to the Logistics branch. Officers who have 
completed a non-logistics Captains Career Course or Officer Advanced Course and wish to branch 
transfer must complete the following two requirements: Hold a functional logistics area of concentration 
from the Quartermaster, Ordnance, or Transportation branch and complete phase III of the Active Army 
CLC3 or phase III of RC-CCC in Quartermaster, Ordnance, or Transportation branch. Reserve 
Component officers must complete an appropriate online distance learning functional area course and 
complete phase III of the RC-CCC in Quartermaster, Ordnance, or Transportation branch. 
     (3) Special grading of positions. Only for positions graded CPT and above. 
     (4) Unique duty positions. The following positions are graded as major: 
    (a) Company commander of the brigade support company of the battlefield surveillance brigade 
(BfSB). 
    (b). Company commander of the forward support company supporting Special Forces units 
(GSB). 
    (c) Company commander of the 21st EOD. 

   (d) Company commander of the Rapid Port Opening Transportation Detachment. 
   (e) Company commander of the Brigade Support Company.    

  f. Physical demands rating and qualifications for initial award of AOC. Logistics must possess the 
following qualifications: 
     (1) A physical demands rating of light. 
     (2) A physical profile of 222121. 
     (3) Normal color vision. 
     (4) Must possess finger dexterity in both hands. 
     (5) Must not be allergic to petroleum product and common chemicals such as chlorine and ammonia. 
 



3-91. Ordnance (91) (Proponent: Chief of Ordnance) 
 a. Branch description. Plans and directs the activities of Army units and organizations 
engaged in one or more of the following activities: 
  (1) Materiel management and maintenance of armament, tank and ground mobility 
equipment, wheeled and general purpose vehicles, ground support materiel, and other 
mechanical equipment and associated non-mechanical equipment except for medical, aerial 
delivery, and cryptographic materiel. 
  (2) Materiel management and maintenance of missile/electronic systems materiel 
including missile rounds and associated guidance launching, handling and test equipment; 
command and control systems; directed energy systems; and logistics space systems; and test 
measurement, and diagnostic equipment (TMDE). 
  (3) Materiel management and maintenance of conventional munitions and associated 
maintenance, test and handling equipment. 
  (4) Advises the commander on logistical matters and the unit capability to perform its 
mission. Performs in a variety of positions related to materiel management involving activities 
such as organizational, direct, and general support maintenance, production control, calibration, 
repair parts supply, quality assurance/quality control, (QA/QC), technical assistance, 
coordination, training and research and development. Responsible for logistical training in 
coordination with the S3 or G3. Maintains necessary liaison concerning logistical activities. 
 b. Branch qualifications. DA Pam 600-3 lists qualifications for entry and professional 
development in this branch. 
 c. Special personnel classification. All Branch 91 Active Component officers in grade LT who 
complete the Ordnance Officers Basic Course on or after 1 June 1999 will be classified as AOC 
91A until completion of the Combined Logistics Captains Career Course. Reserve Component 
officers will be awarded a Branch 91 AOC based on unit of assignment. 
 d. Ordnance, General (91A). 
  (1) Description of duties. In grade LT, officers will serve in platoon leader or other 
maintenance or munitions material management positions. In grades CPT and above (position 
code only), an  officer from any Branch 91 AOC who fills this position will serve as a commander 
or staff officer of an organization with responsibility for two or more ordnance-related functions. 
Duties and responsibilities deal with general ordnance-related activities rather than more specific 
functions, which pertain to only one Ordnance Area of Concentration. 
  (2) Special qualifications. None. 
  (3) Special grading of positions. None. 
  (4) Unique duty positions. 
   (a) Assistant Chief of Staff, Maintenance. 
   (b) Commander, Multifunctional Support Unit. 
   (c) Corps Support Command Materiel Management Officer. 
   (d) Ordnance Staff Officer, Logistics Center. 
 e. Maintenance Management (91B). 
  (1) Description of duties. Commands or serves as a staff officer or manager in a unit, 
activity, or organization which provides maintenance or logistical support for all types of Army 
materiel. As a staff officer, formulates policy, and directs and coordinates staff functions related to 
maintenance and logistics-associated activities of the command. Serves in multifunctional 
positions at all levels of maintenance primarily engaged in direct support/general support 
maintenance of tanks, TMDE, electronic equipment, vehicles, air defense artillery weapons 
systems, land combat support systems and associated equipment. 
  (2) Special qualifications. Must have completed the Combined Logistics Captains 
Course with Maintenance Track, or technical qualification course or have waiver from the 
Commandant, U.S. Army Ordnance Center and School. 
  (3) Special grading of positions. Commander, 207th Maintenance Company (WYT6AA), 
Kentucky ARNG MTOE only graded MAJ. 
  (4) Unique duty positions. 
   (a) Maintenance Officer. 
   (b) Materiel Management Officer. 
   (c) Maintenance Management Officer. 



   (d) Materiel Officer. 
   (e) Director of Maintenance. 
 f. Munitions Materiel Management (91D). 
  (1) Description of duties. Commands or serves as a staff officer of units or activities 
engaged in direct and general support of conventional munitions. The support functions includes 
supply, storage, transportation, maintenance, surveillance, inspection, stock control, safety, and 
security, including maintenance of related test and handling equipment. 
  (2) Special qualification. Must have completed the Combined Logistics Captains Career 
Course with Munitions Track or technical qualification course or have a waiver from the  
Commandant, U.S. Army Ordnance Center and School. 
  (3) Special grading of positions. None. 
  (4) Unique duty positions. 
   (a) Control Officer. 
   (b) Division Ammunition Officer. 
 



3-92. Quartermaster Corps (92) (Proponent: Office of the Quartermaster General) 
 a. Branch description. Plans and directs the activities of Army units and organizations 
engaged in the acquisition, receipt, storage, preservation, and issue of equipment, repair parts, 
fortification/construction materiel, subsistence, petroleum products, water, and other general 
supplies (excluding ammunition, medical, and cryptographic materiel). Responsible for storage, 
maintenance, distribution, and disposal of air items, parachute packing, and preparation of cargo 
for aerial delivery. Coordinates and directs the collection of salvage, and/or abandoned property, 
unserviceable supplies and equipment and the disposition of such items through proper channels. 
Commands or directs units responsible for providing service support in the areas of laundry and 
shower, mortuary affairs, aerial delivery, Army Exchange operations, and the renovation of 
clothing and textiles. Manage subsistence, to include procurement, storage, issue, sales, 
accountability, preparation of subsistence supplies, and operation of commissary sales stores. 
Responsible for petroleum operations and management, to include procurement of petroleum 
products, determination of bulk and package petroleum requirements, storage, distribution, and 
quality assurance. Make recommendations on matters pertaining to supply and service support 
and other logistical matters. Establishes and maintains necessary supply discipline procedures to 
ensure the maximum utilization of available assets. Responsible for logistical training in 
coordination with the G3/S3. Primary planner for logistical support (supply and services) within 
the command. 
 b. Branch qualification. DA Pam 600-3 lists qualifications for entry and professional 
development in this branch. 
 c. Quartermaster, General (92A). 
  (1) Description of duties. Directs, plans and implements the multi-functional areas of 
materiel management and their integration into the overall DoD logistics system as well as 
support interface between the Army in the field, wholesale logistics and industry. Commands, 
directs and/or exercises staff responsibility for units engaged in supply and service to include but 
not limited to the production, acquisition, receipt, storage and preservation, issue and distribution 
of equipment, repair parts, water and petroleum products (bulk and package), 
fortification/construction materiel and general supplies (excluding medical and cryptographic 
material). Responsible for ensuring service support functions including, but not limited to, graves 
registration, clothing and textile renovation, laundry and bath and aerial delivery. Directs and 
supervises the collection, evacuation and accountability for all classes of supply classified as 
salvage, surplus, abandoned or uneconomically repairable. As a staff officer, advises the 
commander on matters regarding supply and services support as well as unit mission capabilities. 
As a materiel manager, develops, coordinates and supervises the supply support portion of 
integrated logistics support plans. Develops and executes materiel management programs, to 
include inventory control and distribution throughout the logistics system. Determines and plans 
for storage requirements for field and permanent depot activities to include location, site 
selection, site preparation, organization of the physical plant, employment of MHE, utilization of 
personnel, packing and crating, physical security, humidity and vector control. As an Army 
petroleum manager, directs storage, inspection, testing, issue and distribution of petroleum 
products and water. Determine bulk and packaged petroleum products and water requirements, 
storage space requirements, distribution system requirements, and quality surveillance. Direct 
preparation of reports and maintenance of records pertaining to petroleum accounting, and 
distribution operations. Establishes and directs operations of water purification and petroleum 
storage, distribution, and issue systems in support of filed operations. As an Army exchange 
officer, develops plans and programs for current and future operations of installation exchanges 
and other sales outlets. Directs or commands operations in overseas installations as a Regional 
Exchange Officer. Determines requirements for and plans the employment of aerial delivery 
systems in support of tactical and special operations. Commands, directs, supervises, and trains 
personnel engaged in the storage, packing, and preparation of materiel to be delivered by air, 
supply of aerial delivery equipment, and delivery of materiel by air. Plans and supervises the 
inspection, repair, testing, packing, rigging, storage of parachutes, allied assemblies, aerial 
delivery containers, airdrop kits, cargo parachutes, and other airdrop retardation devices. Advises 
and assists in the coordination of transportation requirements to include recovery of airdrop 
equipment. 



  (2) Special qualifications. Aerial delivery and materiel officers must be a qualified 
parachutist and a graduate of the Aerial Delivery and Materiel Officer Course conducted by the 
U.S. Army Quartermaster School. 
                (3) Physical demands rating and qualification for initial awarding of AOC. 
Quartermaster must possess the following qualifications: 
   (a) A physical demand rating of Heavy (Black) 
   (b) Qualifying Scores 
    (1) A minimum OPAT sore of Standing Long Jump (LJ) -0160 cm, Seated 
Power Throw (PT) - 0450 cm, Strength Deadlift (SD) - 0160 lbs., and Interval Aerobic Run (IR) - 
0043 shuttles in Physical Demand Category of “Heavy” (Black). 
  (4) Special grading of positions. 
   (a) Commander, Quartermaster Force Provider Company will be a MAJ. 
   (b) S4 of the Special Operations Aviation (SOA) Assault Helicopter Battalion will 
be a MAJ. 
   (c) Positions as aerial delivery officer in the Special Operations Aviation (SOA) 
Assault Helicopter Battalion and Aviation Battalion will be graded CPT. 
  (5) Unique duty positions. 
   (a) Supply and Service Company Commander. 
   (b) Supply Management Officer, MMC, Depot. 
   (c) Commander, MMC. 
   (d) Commander, Supply and Service, Supply and Transport or Forward Support 
Battalion. 
   (e) Supply and Service Staff Officer. 
   (f) Logistics Operations Officer. 
   (g) Materiel Control Officer. 
   (h) Storage Officer, Depot. 
   (i) Clothing and Textile Materiel Management Officer. 
   (j) Chief, Inventory Management Branch. 
   (k) Item Manager, NICP. 
   (l) Brigade S4/Group S4. 
   (m) Commander, DPDO Activity. 
   (n) Regional Commander, Exchanger System. 
   (o) Area Exchange Officer. 
   (p) Material Manager in S4 Signal Brigade. 
   (q) Mortuary Affairs Officer. 
   (r) Air Equipment Repair and Supply or Airdrop Unit Commander. 
   (s) Airdrop Research and Development/Test and Evaluation Project Officer. 
   (t) Aerial Delivery Staff Officer. 
   (u) Parachute Officer. 
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