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MEMORANDUM FOR All Eighth Army Soldiers 

SUBJECT: Eighth Army Command Policy Letter #3, Eighth Army Harassment 
Prevention and Response Program 

1. Reference: Army Regulation 600-20, Army Command Policy, 24 July 2020.

2. Eighth Army is a values-based organization where everyone is expected to do what
is right by treating all persons as they should be treated-with dignity and respect.
Army personnel are expected to treat all people with respect in all aspects of life and
forms of communication (for example: online or in person).

3. Eighth Army personnel, especially those entrusted with the mantle of leadership, will
lead by example and do what is right to prevent abusive treatment of others. Failure to
do so brings discredit on Eighth Army and may have strategic implications. Hazing,
bullying, and discriminatory harassment of people or their property is prohibited. All
allegations of harassment will be addressed swiftly and individually considering their
circumstances. Hazing, bullying, online misconduct, and other acts of misconduct
undermine trust, violate our ethic, and negatively impact command climate, and
readiness.

4. Eighth Army Soldiers must report harassment (hazing, bullying, and discriminatory
harassment) to their commander/supervisor or the Military Equal Opportunity office.

5. The proponent for this policy is Eighth Army Military Equal Opportunity Program
Office at DSN 315-755-8502/8506/0323/0324.

Encl 
Definitions 

CHRISTOPHER C. LANEVE 
Lieutenant General, USA 
Commanding 
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