
 
 

   
 

     

    

 
   

 
 

    
    

      

Disabled Veterans Affirmative Action Program (DVAAP) Plan and 
Certification 

1. Agency 2. FY 

3. POC Name 4. Phone 

5. A statement of the agency's policy with regard to the employment and advancement of 
disabled veterans, especially those who are 30 percent or more disabled (Attach supporting 

addendums if needed) 

6. OPM DVAAP Manager Official Use Only: Did agency provide a policy outline in regards to the 
employment and advancement of disabled veterans, especially those that are 30 percent or more disabled? 

Yes Somewhat No 
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7. An assessment of the current status of disabled veteran employment within the agency, with 
emphasis on those veterans who are 30 percent or more disabled (Attach supporting 

graphs/charts if needed) 

8. Total # 
Employees 

9. # Of 
Veterans 

10. # Of Disabled 
Veterans 

11. # Of 30% Or More 
Disabled Veterans 

12. OPM DVAAP Manager Official Use Only: Did agency provide an assessment of the current status of 

disabled veterans, especially those that are 30 percent or more disabled? 

Yes Somewhat No 
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13. A description of recruiting methods which will be used to seek out disabled veteran 
applicants, including special steps to be taken to recruit veterans who are 30 percent or more 

disabled (Attach supporting addendums if needed) 

14. OPM DVAAP Manager Official Use Only: Did agency provide a description of recruiting methods that 
they will use to seek out disabled veterans? 

Yes Somewhat No 

15. OPM DVAAP Manager Official Use Only: Did agency provide special steps that would be taken to recruit 
30 percent or more disabled veterans? 

Yes Somewhat No 
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16. A description of how the agency will provide or improve internal advancement opportunities 
for disabled veterans (Attach supporting addendums if needed) 

17. OPM DVAAP Manager Official Use Only: Did agency provide a description of how they will provide 
internal advancement opportunities for disabled veterans? 

Yes Somewhat No 

18. OPM DVAAP Manager Official Use Only: If needed, is there a plan of how the agency will improve 
internal advancement opportunities for disabled veterans? 

Yes Somewhat No Not Needed  
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19. A description of how the agency will inform its operating components and field installations, 
on a regular basis, of their responsibilities for employing and advancing disabled veterans 

(Attach supporting addendums if needed) 

20. OPM DVAAP Manager Official Use Only: Did agency provide a description on how they will inform their 
operating components and field installations, on responsibilities such as the employment and advancement of 
disabled veterans? (Not Applicable for agencies that do not have operating components or field installations) 

Yes Somewhat No  Not Applicable 
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21. A description of how the agency will monitor, review, and evaluate its planned efforts, 
including implementation at operating component and field installation levels during the period 

covered by the plan (Attach supporting addendums if needed) 

22. OPM DVAAP Manager Official Use Only: Did agency provide a description on how they will monitor, 
review and evaluate its planned efforts? (If applicable as well as for major operating components and field 
installations) 

Yes Somewhat No 

Page 6 



 
 

 
 

 

23. POC’s Name, Email, and Phone Number of Operating Components and Field Installations 
(If Applicable) 
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Plan Certification 

The plans shall cover a time period of not less than one year, and may cover a longer period if concurrent with 
the agency's Section 501(b) Plan. Each plan must specify the period of time it covers. 

Agency must have a plan covering all of its operating components and field installations. The plan shall include 
instructions assigning specific responsibilities on affirmative actions to be taken by the agency's operating 
components and field installations to promote the employment and advancement of disabled veterans. OPM 
must be informed when headquarters offices require plans at the field or installation level. 

Agency operating components and field installations must have a copy of the plan covering them, and must 
implement their responsibilities under the plan. OPM may require operating components and field installations 
to develop separate plans in accordance with program guidance and/or instructions. 

Certification 

The below certification indicates that the program is being implemented as required by 5 CFR Part 720, 
Subpart C and appropriate guidance issued by the U.S. Office of Personnel Management. Additionally, this 
agency has a current plan as required by the regulation. 

Please type or print clearly. After an original signature is obtained, scan and return this sheet. 

24. Dates of the Period of Time the Plan is Covered From To 

25. Agency Name 

26. DVAAP POC’s Name 

27. Title 

28. Telephone Number 29. Email 

30. Date Plan Last Amended 31. Date Effective 

32. DVAAP Certifying Official’s Name 

33. Title 

34. Telephone Number 35. Email 

36. DVAAP Certifying Official Signature 37. Date 
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Agency Disabled Veterans Affirmative Action Program Plan and Certification 
Electronic Reporting Instructions 

General Instructions: 
1.	 Complete all items and questions in the forms field. 
2.	 Electronic Requirements – Agency should only submit data for what they are planning to 

do for the next Fiscal Year in accordance with the minimal requirements of the plan 
content from Title 5 CFR Part 720 Subpart C, which is provided on this form. 

3.	 Collection of plan data requires a completed plan data element that has been recorded to 
be used throughout the Fiscal Year. Plans may vary from agency to agency. This form 
provides conformity and standardization for the minimal required core data. The forms 
have limited characters so agency may attach addendums when needed, if the form does 
not allow you to capture the data completely. 

DVAAP Plan and Certification Information 
1.	 Agency – Provide the name of the agency. 
2.	 FY – Provide the Fiscal Year of which the plan will be covered under. If the plan is 

covering more than one year capture it in the form field, as seen on the following 
example: 2016-2018. 

3.	 POC Name – Provide the name of the point of contact. 
4.	 Phone – Provide the phone number of point of contact. 
5.	 A statement of the agency's policy with regard to the employment and advancement 

of disabled veterans, especially those who are 30 percent or more disabled – Provide 
a statement of the agency's policy in regards to the employment and advancement of 
disabled veterans, especially those who are 30 percent or more disabled. You may attach 
supporting addendums if the information provided pertains to the requirement. 

6.	 Did agency provide a policy outline in regards to the employment and advancement 
of disabled veterans, especially those that are 30 percent or more disabled?  – OPM 
DVAAP Manager should click on “Yes”, “Somewhat” or “No” to indicate if the agency 
provided a policy in regards to the employment and advancement of disabled veterans, 
especially those that are 30 percent or more disabled. 

7.	 An assessment of the current status of disabled veteran employment within the 
agency, with emphasis on those veterans who are 30 percent or more disabled ­
Provide an assessment of the current status within the agency of the total amount of 
employees, veterans, disabled veterans and emphasizing those veterans who are 30 
percent or more disabled. You may attach supporting graphs, charts, and addendums if 
the information provided pertains to the requirement. 

8.	 # of Employees  – Provide the total number of employees within the agency. 
9.	 # of Veterans – Provide the total number of veterans within the agency. 
10. # of Disabled Veterans - Provide the total number of disabled veterans within the 

agency. 
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11. # of 30% or More Disabled Veterans – Provide the total number of 30% or more 
disabled veterans within the agency. 

12. Did agency provide an assessment of the current status of disabled veterans, 
especially those that are 30 percent or more diabled? – OPM DVAAP Manager 
should click on “Yes”, “Somewhat” or “No” to indicate if the agency provided an 
assessment of the current status of disabled veterans, especially those that are 30 
percent or more disabled.

13. A description of recruiting methods which will be used to seek out disabled veteran 
applicants, including special steps to be taken to recruit veterans who are 30 percent 
or more disabled – Provide a description of recruiting methods which will be used to 
seek out disabled veteran applicants, including special steps to be taken to recruit 
veterans who are 30 percent or more disabled. You may attach supporting addendums if 
the information provided pertains to the requirement. 

14. Did your agency provide a description of recruiting methods that they will use to 
seek out disabled veterans? - OPM DVAAP Manager should click on “Yes”, 
“Somewhat” or “No” to indicate if the agency provided a description of recruiting 
methods that they will use to seek out disabled veterans. 

15. Did your agency provide special steps that would be taken to recruit 30 percent or 
more disabled veterans? - OPM DVAAP Manager should click on “Yes”, “Somewhat” 
or “No” to indicate if the agency provided special steps that would be taken to recruit 30 
percent or more disabled veterans. 

16. A description of how the agency will provide or improve internal advancement 
opportunities for disabled veterans – Provide a description of how the agency will 
provide or improve internal advancement opportunities for disabled veterans. You may 
attach supporting addendums if the information provided pertains to the requirement. 

17. Did your agency provide a description of how they will provide internal 
advancement opportunities for disabled veterans? - OPM DVAAP Manager should 
click on “Yes”, “Somewhat” or “No” to indicate if the agency provided a description of 
how they will provide internal advancement opportunities for disabled veterans. 

18. If needed, is there a plan of how your agency will improve internal advancement 
opportunities for disabled veterans? - OPM DVAAP Manager should click on “Yes”, 
“Somewhat”, “No”, or “Not Needed” to indicate if agency provided a description of how 
they will improve internal advancement opportunities for disabled veterans. 

19. A description of how the agency will inform its operating components and field 
installations, on a regular basis, of their responsibilities for employing and 
advancing disabled veterans – Provide a description of how the agency will inform its 
operating components and field installations, on a regular basis, of their responsibilities 
for employing and advancing disabled veterans. You may attach supporting addendums if 
the information provided pertains to the requirement. For agencies that do not have 
operating components or field installations, state in the form field N/A. 
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20. Did your agency provide a description on how they will inform their operating 
components and field installations, on responsibilities such as the employment and 
advancement of disabled veterans? - OPM DVAAP Manager should click on “Yes”, 
“Somewhat”, “No”, or “Not Applicable” to indicate if agency provided a description on 
how they will inform their operating components and field installations on a regular 
basis, on responsibilities such as the employment and advancement of disabled veterans. 
Not Applicable for agencies that do not have operating components or field installations.  

21. A description of how the agency will monitor, review, and evaluate its planned 
efforts, including implementation at operating component and field installation 
levels during the period covered by the plan – Provide a description of how the agency 
will monitor, review, and evaluate its planned efforts, if applicable, including 
implementation at operating component and field installation levels during the period 
covered by the plan. You may attach supporting addendums if the information provided 
pertains to the requirement. 

22. Did your agency provide a description on how they will monitor, review and 
evaluate its planned efforts? OPM DVAAP Manager should click on “Yes”, 
“Somewhat” or “No” to indicate if the agency provides a description on how they will 
monitor, review and evaluate its planned efforts. 

23. POC’s Name, Email, and Phone Number of Operating Components and Field 
Installations – If applicable provide point of contact’s name, email, and phone number 
of operating components and field installations. 

24. Dates of the Period of Time the Plan is Covered – Provide the start date of the plan and 
the end date of the plan. 

25. Agency Name – Provide the name of the agency. 
26. DVAAP POC’s Name – Provide the DVAAP point of contact’s name. 
27. Title – Provide the title of the point of contact. 
28. Telephone Number – Provide the phone number of the point of contact. 
29. Email – Provide the email of the point of contact. 
30. Date Plan Last Amended – Provide the date of when the plan was last amended. 
31. Date Effective – Provide the date when the plan is effective. 
32. DVAAP Certifying Official’s Name – Provide the DVAAP Certifying Official’s name. 
33. Title – Provide the title of the DVAAP Certifying Official. 
34. Telephone Number – Provide the phone number of the DVAAP Certifying Official. 
35. Email – Provide the email of the DVAAP Certifying Official. 
36. DVAAP Certifying Official Signature – DVAAP Certifying Official must provide an 

electronic signature or print out the page and hand sign the plan certification. 
37. Date – Provide the date that plan was signed. 
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	Disabled Veterans Affirmative Action Program (DVAAP) Plan and Certification
	Plan Certification
	Certification

	Agency Disabled Veterans Affirmative Action Program Plan and Certification Electronic Reporting Instructions
	General Instructions:
	DVAAP Plan and Certification Information



	Agency: U. S. Army Security Assistance Command (USASAC)
	POC: Tamara R. Watts
	Phone: 256-450-5628
	Employees: 454
	Veterans: 193
	30_Percent: 114
	Disabled_Veterans: 127
	A-1: Off
	A-2: Off
	A-3: Off
	Multi1: USASAC continues to support the Department of the Army (DA) and Department of Defense (DOD) policy to seek opportunities to hire, train, and promote disabled veterans.  Emphasis are placed on those veterans with targeted disabilities or with 30% or more disabled veteran status.  This policy should not be construed to permit preferential treatment in employment and advancement of disabled veteran employees or applicants for employment beyond what is authorized for appointment to the competitive service.  The policy requires components to seek eligible disabled veteran employees and/or applicants for vacancies which occur, or are subject to DA and DOD hiring and budget restrictions.

Disability may not be used as a rationale for non-selection of a disabled veteran.  To the extent a disabled veteran meets the definition of an individual with a disability, an accommodation will permit a disabled veteran to perform the essential functions of a job for which seleceted.  He/she will be provided an accommodation if it is reasonable and does not create undue hardship on the agency.

There are various hiring authorities available, such as the Veterans Recruitment Appointment (VRA), Veterans Employment Opportunity Act (VEOA) of 1988, and Schedule A hiring authority (see #13 for explanation of hiring authorities).




	Multi2: 
As of 30 September 2023, the U. S. Army Security Assistance Command's (USASAC) total veteran population was at 42.51% of the USASAC workforce.  Disabled veterans employed within USASAC were at 27.97% of the entire USASAC workforce.  Within the disabled veteran workforce, 30% or more compensable veterans were at 89.76% of the USASAC disabled veterans workforce.  

Overall, USASAC exceeded the Army's hiring goal of 12% for Persons with a Disability (PWD), at 27.97%, and exceeded the Army's hiring goal of 2% for Persons with Targeted Disabilities (PWTD), at 4.66%.

USASAC continues to focus on employee development through various Army tools and career development resources.  Throughout the fiscal year, USASAC has advocated for participation in leader development programs, apprentice programs, developmental assignments, mentoring programs, the Army's Civilian Education System (CES), and Individaul Development Plans (IDP).
	B-1: Off
	B-2: Off
	B-3: Off
	C-1: Off
	C-2: Off
	C-3: Off
	Multi3: USASAC is committed to increasing it's disabled veteran population, including the use of programs and initiatives to employ and retain veterans.  All subordinate Units within USASAC are provided copies of the Disabled Veterans Affirmative Action Plan to implement their respective responsibilities. The following methods are used when the opportunity to hire is presented:

Veterans Employment Opportunity Act (VEOA) of 1988- Consideration is given to veterans of the Armed Forces who were separated under honorable conditions, with three or more years of continuous active service. Veterans compete for vacancies under merit promotion procedures where vacancies are open to outside applicants in accordance with VEOA guidance.

Veterans Recruitment Appointment (VRA) - Allows appointment of eligible veterans without competition at any grade up to GS-11 regardless of promotion potential. USASAC also utilizes the 30% or more disabled veteran appointment authority which allows non-competitive appointment to positions in the federal government at grades GS 01-15, if qualified.

The use of Schedule A hiring authority is also highly encouraged to non-competitively appoint individuals with targeted disabilities (IWTD) to include veterans who are 30% or more disabled to positions for which they qualify.

Direct Hiring Authority- USASAC uses a Direct-Hire Authority (DHA) which enables the command to hire after public notice is given to any qualified applicant without regard to 5 U.S.C. 3309-3318, 5 CFR part 211, or 5 CFR part 337, subpart A, to include Veterans.

The plan for FY2024, is to attend the annual BEYA STEM Conference, scheduled for 15-17 February 2024, in Baltimore, Maryland.  This conference is designed to bring awareness to USASAC by providing potential job opportunities to attendees; to include people with disabilities and veterans.  

Additionally, the EEO office and HR will continue to disseminate/advertise upcoming career job fairs throughout  
the year.



	D-1: Off
	D-2: Off
	D-3: Off
	E-1: Off
	E-2: Off
	E-3: Off
	Multi4: The Merit Promotion Plan was developed by the Civilian Personnel Advisory Center (CPAC), to ensure compliance with this plan.  The majority of job announcements include statements that 30% or more disabled veterans may compete concurrently with in-service applicants.  This includes all current or former federal employees or those individuals who can be converted from special authorities, i.e., Schedule A appointment, severely disabled individuals, VRA, etc.  Disabled veteran employees are also afforded the opportunity to request reassignments to other positions when reassignment applications are being accepted.

Talent Management/Workforce Development – USASAC is committed to developing all members of it's workforce, to include disabled veterans, through continuous learning and training opportunities. Training events are scheduled throughout the year that address leadership skills, professional skills, cyber, technical certifications, acquisition certification and logistics. USASAC’s employees, including disabled veterans, are also encouraged to expand their learning and improve job-related skills through distance learning and college courses.

Information on the Department of Defense Computer-Electronic Accommodations Program (CAP) will continue to be made available to managers and supervisors via USASAC’s Share Point site when seeking resources and tools to assist with reasonable accommodations. The USASAC Disability Program Manager will continue to track all Reasonable Accommodation (RA) requests to ensure Army procedures and timelines are met.

CHRA specialists and EEO officials will continue to work with managers and supervisors to restructure jobs; design/bridge positions; develop and implement individual development plans as tools to help advance disabled veterans' careers; offer alternative methods for placement in career ladder positions; and cooperative education programs to provide more flexibility to supervisors to appoint and develop disabled veterans.

Disabled veterans are encouraged to participate in USASAC’s mentoring program. Currently, employees select mentors from within their own organization.

USASAC’s HR officials will continue to monitor the succession plan, which identifies employees, to include disabled veterans  with the potential to fill key occupations within the command.

USASAC has maximized the use of workplace flexibilities to both recruit and retain employees, to include veterans.

USASAC continues to educate leadership/managers on direct hire authorities to help alleviate concerns and misconceptions that may exist.
	F-1: Off
	F-2: Off
	F-3: Off
	F-4: Off
	G-4: Off
	Multi5: The EEO Director and the Disability Program Manager ( DPM) will continue to advise and assist hiring officials and human resources officials with locating, attracting, recruting, hiring, and retaining qualified veterans and disabled veterans.

The EEO Director and the HR Director will continue to advise and educate leadership on their responsibilities for employing and advancing disabled veterans.

The EEO Director, with the assistance of the DPM, will continue to meet quarterly with leaders and Career Program Managers to discuss barriers, challenges, and command responsibilities as they relate to the employment and advancement of veterans and disabled veterans. Additionally, the DPM will provide annual feedback and recommendations to the EEO Director on the prior year's Disabled Veteran's Affirmative Action Plan (DVAAP) Certification, Accomplishment Reports and extended year plan.



	G-1: Off
	G-2: Off
	G-3: Off
	H-1: Off
	H-2: Off
	H-3: Off
	Multi6: USASAC's Human Resources (HR/G1) Office has primary responsibility to develop and coordinate activities to facilitate the recruitment, employment, advancement and retention of all employees, including disabled veterans. HR and EEO staff will continue to work together closely to establish and implement the Command’s DVAAP Plan. When required, supervisors and hiring officials will continue to consider restructuring jobs to attract candidates and/or utilize the non-competitive hiring authorities for qualified veterans, to include individuals with disabilities.

The USASAC Human Resources Office and the EEO Office will continue working on increasing the participation rate of disabled veterans through education and training of managers, supervisors, and senior leaders.  Managers and supervisors will continue to open recruitment actions to the widest areas of considerration and when possible use Veterans Recruitment Appointment (VRA), Veterans Employment Opportunity ACT (VEOA), the 30% or more Compensable Appointment Authority, the Delegated Examining Authority, Schedule A hiring Authority, and the Workforce Recruitment Program (WRP).

During FY 2024,The HR and EEO Office will meet on a quarterly or as needed basis to continue to monitor and review strategies for employment and advancement of disabled veterans.  In joint collaboration, both offices will work together to determine if there are barriers and/or additional improvements to address successful employment and retention of disabled veterans.  



	Multi7: Ms. Tamara R. Watts
Director, EEO
Email:  tamara.r.watts.civ@army.mil
COMM:  256-450-5628

Sharon L. Weathers
EEO Specialist/Affirmative Employment Program Manager
U. S. Army Security Assistance Command (USASAC)
Email:  sharon.weathers.civ@army.mil
COMM:  717-802-5009

Mr. Carl B. Clay
EEO Specialist/Acting Disability Program Manager (FY23)
U. S. Army Security Assistance Command (USASAC)
Email:  carl.b.clay.civ@army.mil
COMM:  256-450-5528  DSN:  320

Mr. Reuben Ferguson
Director, Human Resources 
U.S. Army Security Assistance Command (USASAC)
Email: reuben.j.ferguson.civ@army.mil
COMM:  (256) 450-5868

	FY: 2024
	From: 10/01/2023
	To: 09/30/2024
	Agency_Name: U. S. Army Security Assistance Command
	DVAAP: Tamara R. Watts
	Title: EEO Director
	Telephone: 256-450-5628
	Email: tamara.r.watts.civ@army.mil
	Date_Effective: 10/01/2023
	DVAAP_Official: Tamara R. Watts
	Title2: Equal Employment Opportunity Director
	Telephone2: 256-450-5628
	Email2: tamara.r.watts.civ@army.mil
	Date: 09/30/2022
	Date2: 10/03/2023
		2023-10-03T11:56:31-0500
	WATTS.TAMARA.RECHELLE.1100464850




