CP34 Website:

Pluralsight: Gaining new skills with 12 activities
designed to help you prep your learning journey.
See how simple it can be to take one step
toward your goals. Available 1-16 December.

ARMY eLEARNING/SKILLSOFT

CP34 is updating the five functional areas on Skillport, the Army eLearning
platform:

IT Series

Librarian

Records & Info. Management
Telecommunications

Visual Information Specialist

skillsoft™

On 16 November 2020 The National Institute of Standards and Technology
(NIST) Special Publication 800-181 revision 1, was released featuring the
IT Workforce of the Future training plan that follows the categories of work
using the National Initiative for Cybersecurity Education (NICE)
framework. The information technology webpage features videos, news
updates, events, and publications. The latest news from NIST is available
on their website.

In an effort to provide an update to our CP34 training courses on the Army
e-learning/Skillsoft platform, working group meetings are being held and
new learning plans will be published late December 2020. Please view the
latest catalog for training courses available to all Army employees.

ENTERPRISE TALENT MANAGEMENT (ETM)
2020 BOARD SELECTIONS

Congratiulations to the following CP34 careerist for their selection:

AY 21-22 COMMAND & GENERAL STAFF OFFICER COURSE (Satellite):
Calderon, Felix J. ARCYBER

FY 21 ENTERPRISE TALENT MANAGEMENT - TEMPORARY DUTY

Danturthi, Ramalinga HRC
Moore, Veronical. IMCOM

Program

QUANTUM LEAP
SKILL IQ CHALLENGE

We appreciate all those who were
participants in the Quantum Leap
Pilot Program Skill IQ challenge
from 5-16 November 2020.

High Level Stats:
- 187 Skill IQ assessments
- 43 Learners engaged
- 49 Skill 1Q subjects assessed

Top 3 for most Skill IQ Assess-

ments completed by command:
- ARCYBER 48
- CECOM 34
- MEDCOM 29

Skill IQ Assessments completed
by command:

- ARCYBER 48

- CECOM 34

- MEDCOM

- USARC

- NETCOM

- TRADOC

-AMC

- FORSCOM

- SMDC

- HQDA

-AFC

- USACE

Total Assessments
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http://go.usa.gov/cAPZB
https://usarmy.skillport.com/
https://www.nist.gov/information-technology
https://www.nist.gov/news-events/news/search
https://usarmy.skillport.com/skillportfe/custom/usarmy/US%20ARMY%20COURSE%20CATALOG_AUGUST%202020.pdf

Career Program 34

CP34 Website:

CP34 CERTIFICATION PROGRAM LEVEL 4 RECIPIENTS

The CP34 Certification Program official sunset was effective 1 October 2020. CP34 has transitioned this initiative to
the Quantum Leap pilot program. Congratulations to the last cohort of Level 4 recipients!

Technijcal Technical Management
Victoria A. Austin Similoluwa Oluwole Theodore Martinez Jr.
Tony R. Benson Ferdinand M. Raguindin Scott R. Miller

Gary B. Biggs Karl F. Schantz Mark E. Prince

Kevin R. Crawford Eddie Simpson Kelly J. Smothers
Ramalinga S. Danturthi Tiffany L. Spenser Tiffany L. Spenser
Randall L. Freeman Danny J. Torrez Arnold H. Webster
Forrest M. Kyle Tami L. Wilson

Skyler B. Marsden Odell J. Yaris

David J. Mullinnix Michael B. Yost

2021 WHITE HOUSE LEADERSHIP DEVELOPMENT PROGRAM

The Civilian Senior Leader Management Office is now accepting applications for highly qualified candidates for the
2021 White House Leadership Development Program (WHLDP). The WHLDP is a unique developmental opportunity
for high potential GS-15s (and their equivalents). Participants will work on the Federal government’s highest priority
and highest impact challenges (e.g. cross-agency priority goals) that require the coordination of multiple federal
agencies. This is a one year program beginning 1 October 2021 through 30 September 2022.

Nomination packets due NLT 31 December 2020. Extensions will not be

granted due to the sensitive timeline established by the White House Related Webpages

and DoD. The 2020 WHLDP program documentation will be available e
on the Defense Civilian Personnel Advisory Service website until the Master Intern Training Plan:
release of 2021 documentation.

Army Career Tracker (ACT):
ARMY CIVILIAN CAREER MANAGEMENT ACTIVITY (ACCMA)

Information Technology Management, Career Program 34 was reorganized GoArmyEd:
on October 1, 2020 under Civilian Human Resources Agency (CHRA), and
the Army Civilian Career Management Activity (ACCMA).

Senior Enterprise Talent

ACCMA will serve as an integral component of the Army People Strategy Management (SETM) portal:

with a focus on civilian talent management and the transformation of career

programs. Career programs will have a more active role and provide
structured career advancement paths, more engagement with civilians, and ,
stronger partnerships with commands for managing talent. Civilians enhance

the Army’s readiness.
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http://go.usa.gov/cAPZB
https://army.deps.mil/army/cmds/hqda_ciog6_Admin/itmcp34/cp34interns/Shared%20Documents/MITP%20DEC%202020.pdf
https://actnow.army.mil/
https://www.goarmyed.com/
https://hr.chra.army.mil/setm
https://www.dcpas.osd.mil/CTD/Training

